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ᐊᑐᕐᕕᖓ ᐊᒻᒪᓗ ᐅᓕᕐᓀᓯᒍᑏᑦ 

ᓵᑉᑕ 1 / ᐊᑐᕐᕕᖓ ᐊᒻᒪᓗ ᐅᓕᕐᓀᓯᒍᑏᑦ 

ᐊᕕᑦᑐᓯᒪᐅᑎᖓ I – ᐊᑐᕐᕕᖓ 

1. ᑖᓐᓇ ᐱᖁᔮᐱᒃ ᐊᑐᕐᑐᖅ ᐱᐅᓯᒃᑯᑦ ᐃᓗᐃᑦᑐᒥᒃ ᐱᓇᓱᒐᓕᓐᓄᑦ ᐳᕐᑐᓂᕐᓴᓄᑦ ᑲᔪᓯᑎᑦᓯᔨᓄᒧᑦ. ᐊᑐᕐᒥᔪᖅ ᐳᕐᑐᓂᕐᓴᓄᑦ

ᑲᔪᓯᑎᑦᓯᔨᓄᑦ ᐃᑭᓕᒋᐊᕐᓯᒪᔪᓂᒃ ᐅᓪᓗᓯᐅᑎᓕᓐᓄᑦ, ᖃᓄᐃᓪᓗᐊᑐᒥᒃ ᐱᒧᑦᓴᐅᓂᖓ ᒪᓕᑦᓱᒍ ᑕᑯᓐᓇᓱᓂ ᖃᓄᖅ ᐊᑯᓂ

ᐱᓇᓱᖃᑦᑕᓂᖓᓂᒃ.

ᐱᓇᓱᒐᖃᕐᓂᒧᑦ ᐃᓂᓪᓚᖓᐅᑎᑐᐊᑦ ᐊᑦᑐᐊᔪᑦ ᐊᑭᓖᓂᕐᒧᑦ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᑮᓇᐅᑦᕙᓵᖏᓐᓂᒃ ᑌᒃᑯᐊᖑᕗᑦ

ᐅᖃᕐᑕᐅᔪᑦ ᑕᒡᒐᓂ ᐱᔭᔮᐱᒻᒥ ᐊᓯᐊᓂᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐊᖏᖕᖏᑐᐊᕐᐸᑦ ᑭᒡᒐᑐᕐᑏᑦ ᑲᑎᒪᔨᖏᑦᑕ ᑐᑭᑖᕈᑎᖓᓄᑦ

ᓄᐃᑕᐅᑎᓪᓗᒍ.

ᐱᓇᓱᒐᖃᕐᓂᒧᑦ ᐃᓂᓪᓚᖓᐅᑏᑦ ᐋᕐᕿᑕᐅᖕᖏᑦᑐᑦ ᑕᒡᒐᓂ ᐱᖁᔮᐱᒻᒥ ᐅᕝᕙᓘᓐᓃᑦ ᐊᖏᖃᑎᒌᒍᑎᒥ ᐋᕐᕿᑐᒥ

ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᐊᑯᓐᓂᖓᓂ ᓇᓗᓀᕐᑕᐅᓂᐊᕐᑐᑦ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ

ᐳᕐᑐᓂᕐᕐᓭᑦ ᑲᔪᓯᑎᑦᓯᔩᑦ ᐃᓱᒪᑦᓴᓯᐅᓚᐅᕐᓗᒋᑦ. ᐱᓇᓱᒐᖃᕐᓂᐅᑉ ᐃᓂᓪᓚᖓᐅᑎᖏᑦ ᒪᓕᒐᐅᑎᓪᓗᒍ

ᑐᑭᑖᕐᑕᐅᖃᑦᑕᕆᐊᖃᕐᒥᔪᑦ ᑭᒡᒐᑐᕐᑏᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ.

ᐊᕕᑦᑐᓯᒪᐅᑎᖓ II – ᐅᓕᕐᓀᓯᒍᑏᑦ 

2. ᑕᒡᒐᓂ ᐱᖁᔮᐱᒻᒥ, ᐊᓯᐊᓂᒃ ᐅᖃᕐᑐᖃᖕᖏᑐᐊᕐᐸᑦ ᐅᕝᕙᓘᓐᓃᑦ ᓇᓗᓀᕐᑕᐅᔪᖃᖕᖏᑐᐊᕐᐸᑦ, ᒪᑯᐊ ᐅᖃᐅᓰᑦ ᐊᒻᒪᓗ

ᐅᖃᕐᓃᑦ ᑐᑭᖃᓚᖓᔪᑦ ᐃᒫᒃ:

ADIGECS : ᑲᑐᑦᔨᖃᑎᒌᓐᓂᖅ ᐃᓘᓐᓈᒍᑦ ᐊᐅᓚᑦᓯᔨᓄᑦ ᐃᓕᓐᓂᐊᓂᓕᕆᔨᓂᒃ; 

ᐊᐅᓚᑦᓯᕖᑦ ᓄᓇᖏᑦ: ᐊᓪᓚᕕᓕᕆᕖᑦ ᓄᓇᖏᑦ ᓄᐃᑕᔪᑦ ᓈᓭᑎᓂ 8 ᑕᒡᒐᓂ ᐱᖁᔮᐱᒻᒥ;

ᐊᐅᓚᑦᓯᔨ: ᐃᓄᒃ ᑎᒍᒥᐊᕐᑐᖅ ᐃᓂᒥᒃ ᐳᕐᑐᓂᕐᓴᒧᑦ ᐱᓇᓱᑦᑎᒧᑦ ᐱᑦᔪᔨᒍᑎᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ ᑲᒪᔨᒻᒪᕆᒃ

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᐃᓗᐊᓂ;

ᐊᓪᓚᕕᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ ᐊᑦᑐᐊᔪᖅ: ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓘᓐᓈᒍᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐱᓇᓱᒐᕐᓂᒃ

ᐃᓕᓐᓂᐊᕕᒻᒪᕆᒃ (CEGEP);

ᐊᓪᓚᕕᒃ ᐃᓄᓕᒫᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓄᓕᒫᑲᓴᓐᓂᒃ ᐊᑦᑐᐊᔪᖅ:

 ᑐᕐᖃᑕᕐᕖᑦ, ᐃᓄᐃᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐊᓪᓚᕖᑦ ᐱᓇᓱᑦᑎᓖᑦ ᑎᓕᔭᐅᒪᔪᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐊᑭᓕᕐᑐᑕᐅᔪᓂᒃ ᒪᓕᑦᓱᓂ

ᐃᓄᓕᒫᓂᒃ ᐱᑦᔪᔨᒍᑎᓄᑦ ᐱᖁᔭᒥᒃ (R.S.Q., c. F-3.1.1);

 ᐃᓄᐃᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐊᓪᓚᕖᑦ ᐃᖏᕐᕋᒍᑎᒥᓄᑦ ᑐᕌᒐᓖᑦ ᑎᒍᓯᒪᔪᓂᒃ ᑲᑎᕐᓱᑐᑦ ᑮᓇᐅᔭᕐᑖᑦ ᑮᓇᐅᔭᖃᐅᑎᖓᓂᒃ

ᐅᕝᕙᓘᓐᓃᑦ ᓄᐃᔪᓂᒃ ᓱᓇᒥᑦᓱᑎᒃ ᐃᓚᑰᑦᓱᑎᓪᓘᓃᑦ ᑐᕌᒐᑦᓴᓂᒃ ᓂᕆᐅᒍᑎᓂ ᒪᓂᔭᐅᔪᓂ ᓄᓇᕐᔪᐊᑉ

ᐅᖃᕐᕕᒪᕆᖓᓄᑦ;

 ᐃᓕᓐᓂᐊᓂᓕᕆᓃᑦ, ᐃᓕᓐᓂᐊᕕᒻᒪᕇᑦ ᐊᒻᒪᓗ ᑎᒥᕐᓓᑦ ᑕᒪᑐᒪ ᑐᑭᖓ ᒪᓕᓪᓗᒍ ᐱᖁᔭᒥ ᐱᑦᔪᑎᓕᒻᒥ

ᐊᖏᕈᑎᖃᕋᓱᐊᕐᓂᒥᒃ ᐊᑕᖏᕐᓯᒪᔪᓄᑦ ᐊᖏᖃᑎᒌᒍᑎᓂᒃ ᐃᓄᓕᒫᓅᓕᖓᔪᑦ ᐃᓄᓕᒫᑲᓴᓅᓕᖓᔪᓪᓗ ᑐᑭᐊᒍᑦ

(R.S.Q., c. R-8.2), ᑲᕙᒪᒃᑯᑦ ᐊᓪᓚᕕᖏᑦ ᖃᓗᔭᖑᐅᔪᑦ ᑖᑦᓱᒧᖓ ᐱᖁᔭᒧᑦ, ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᓂᕐᒧᑦ ᑎᒥᐅᔪᑦ

ᓯᓚᑦᑐᓴᕐᕕᐅᑉ ᐳᕐᓱᑐᓂᖓᓂ ᑕᒪᑐᒪ ᑐᑭᖓ ᒪᓕᓪᓗᒍ ᐱᖁᔭᒥ ᐱᑦᔪᑎᓕᒻᒥ ᐃᓕᓐᓂᐊᓂᕐᒧᑦ ᑎᒥᐅᔪᓂᒃ

ᓯᓚᑦᑐᓴᕐᕖᑦ ᐳᕐᑐᓂᖓᓂ (R.S.Q., c. E-14.1);

 ᐊᓪᓚᕖᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑎᒥᐅᔪᐃᑦ ᐊᒻᒪᓗ ᓱᓇᒥᑦᓱᒋᑦ ᕿᑐᕐᖓᖏᑦ ᑎᒥᐅᔪᐃᑦ ᓄᐃᑦᓯᖃᑦᑕᕆᐊᓖᑦ, ᐱᖁᔭᖅ

ᒪᓕᓪᓗᒍ, ᐊᕐᕌᒍᑕᒫᑦ ᑐᓴᕐᑎᓯᒍᑎᒥᒃ ᓵᒧᕐᑕᐅᒋᐊᓕᒻᒥᒃ ᓄᓇᕐᔪᐊᑉ ᐅᖃᕐᕕᒪᕆᖓᓂ;

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ: ᑲᑎᕕᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᔩᑦ; 

ᐃᓄᒻᒪᕆᓐᓂᒃ ᐱᑦᔪᔨᕕᒃ: ᐃᓄᒻᒪᕆᓐᓂᒃ ᐃᓕᓐᓂᐊᑎᑦᓯᕕᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐱᓇᓱᒐᕐᓂᒃ ᐱᒋᐅᕐᓴᕕᒃ; 

JBNQA-ᒧᑦ ᐃᓚᐅᔪᖅ: ᐃᓄᒃ ᐊᓪᓚᑕᐅᓯᒪᔪᖅ ᐃᓚᐅᔫᓂᕐᒥᒍᑦ ᐅᖃᐅᓯᖏᑦᑕ 3.2.4-ᒥᒃ 3.2.6-ᒧᑦ ᐊᑖᒍᑦ ᔦᒻᔅ ᐯᒥ ᐊᒻᒪᓗ 

ᑯᐯᒃ ᑕᕐᕋᖓᓂ ᐊᖏᖃᑎᒌᓐᓂᒥ;   
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ᐊᑐᕐᕕᖓ ᐊᒻᒪᓗ ᐅᓕᕐᓀᓯᒍᑏᑦ 

ᑐᕐᖃᑕᕐᕕᒃ: ᑐᕐᖃᑕᕐᕕᒃ ᐃᓕᓐᓂᐊᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐳᕐᑐᓂᕐᓴᓂᒃ ᐃᓕᓐᓂᐊᓂᕐᒧᑦ; 

ᑐᕐᖃᑕᕐᕕᑯᑦ: ᑐᕐᖃᑕᕐᕕᑯᑦ ᐃᓕᓐᓂᐊᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐳᕐᑐᓂᕐᓴᓂᒃ ᐃᓕᓐᓂᐊᓂᕐᒧᑦ;

ᓄᓇᕕᒃ: ᐃᓄᐃᑦ ᓄᓇᓕᖏᑦ ᑯᐯᒃ ᑕᕐᕋᖓᓂ 55° ᖁᓛᓂ ᑕᒻᒫᓯᒪᔪᑦ ᑰᔾᔪᐊᕌᐱᒃ ᐃᓚᐅᑎᓪᓗᒍ; 

ᐆᑦᑐᕋᕐᑕᐅᓂᐅᑉ ᐅᓪᓗᖏᑦ: ᐅᓪᓗᐃᑦ ᓇᓗᓀᕐᓯᒪᔪᑦ ᐋᕐᕿᑕᐅᑦᓱᑎᒃ ᐊᖏᖃᑎᒌᒍᑎᐅᑉ ᐃᓗᐊᓂ ᐳᕐᑐᓂᕐᓴᐅᑉ 

ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐱᑦᓯᐊᓂᐊᕐᒪᖔᑦ ᑲᒪᒋᔭᐅᕕᒋᔭᖏᓐᓂ. ᓄᐃᖕᖏᒍᑏᑦ ᐅᓪᓗᖏᑦ ᐆᑦᑐᕋᕐᑕᐅᓂᐅᑉ ᐅᓪᓗᖏᑦᑕ ᐃᓗᐊᓂ 

ᐃᓚᒋᐊᕐᑕᐅᖃᑦᑕᓚᖓᔪᑦ ᑕᒪᑐᒪ ᐅᓪᓗᑑᒪᓂᖓᓄᑦ;   

ᑮᓇᐅᑦᔭᓵᑦ: ᑮᓇᐅᑦᔭᕈᑏᑦ ᐊᑭᓕᕐᑐᑦ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᒪᓕᑦᓱᑎᒃ ᑮᓇᐅᑦᔭᓵᑦ ᐳᕐᑐᓕᕇᒍᑎᖏᓐᓂᒃ 

ᐋᕐᕿᑕᐅᓯᒪᔪᓂᒃ ᑖᑦᓱᒧᖓ ᐱᖁᔮᐱᒻᒧᑦ, ᐃᓚᖃᕋᑎᒃ ᐱᑦᓯᐊᓂᕐᒧᑦ ᐱᒋᐊᓪᓚᕈᑎᓂᒃ, ᐃᓗᐃᒃᑲᓂᒃ ᐊᑭᓕᕐᑕᐅᒍᑎᓂᒃ, 

ᐊᑭᑦᑐᕆᐊᕈᑎᓂᒃ ᓄᓇᓖᑦ ᐊᑦᔨᒌ1ᖏᓂᖓᓅᓕᖓᔪᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑮᓇᐅᑦᔭᓵᑦ ᐊᑭᑦᑐᕆᐊᕈᑎᖓᓂᒃ ᐊᑭᓕᕐᑐᒥᒃ 

ᐱᑦᔪᑎᖃᕐᓱᓂ ᐃᓅᑉ ᐱᕙᓪᓕᖁᑎᖏᓐᓂᒃ ᐱᑕᖃᖕᖏᓂᕐᒥᒃ;  

ᐳᕐᑐᓂᕐᓴᖅ ᐃᓱᒪᓕᐅᕐᑎ: ᑲᔪᓯᒃᑫᔨᒻᒪᕆᒃ ᐅᕝᕙᓘᓐᓃᑦ ᑲᔪᓯᒃᑫᔨᒻᒪᕆᐅᑉ ᐃᑲᔪᕐᑎᖓ ᑎᓕᔭᐅᒪᔪᖅ ᐃᓂᖃᕐᓂᐊᓱᓂ 

ᐃᓱᒪᓕᐅᕐᑎᐅᓂᕐᒥᒃ ᑲᔪᓯᒃᑫᔨᒻᒪᕆᒻᒧᑦ;  

ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ: ᑲᔪᓯᒃᑫᔨᒻᒪᕆᒃ, ᑲᔪᓯᒃᑫᔨᒻᒪᕆᐅᑉ ᐃᑲᔪᕐᑎᖓ ᐅᕝᕙᓘᓐᓃᑦ ᐳᕐᑐᓂᕐᓴᖅ ᐃᓱᒪᓕᐅᕐᑎ; 

ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐃᑭᓪᓕᑎᕐᓯᒪᔪᓂᒃ ᐅᓪᓗᓯᐅᑎᓕᒃ: ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ, ᑖᓐᓇ ᐱᖁᔮᐱᒃ ᒪᓕᓪᓗᒍ, 

ᐱᔪᑦᓴᓕᐊᖑᓯᒪᔪᖅ ᑌᒣᖏᓐᓇᓂᐊᕋᓂ ᐃᑭᓪᓕᑎᕐᓯᒪᔪᒥᒃ ᐱᓇᓱᓐᓇᐅᑉ ᐱᓇᓱᐊᕈᓯᖓᓂᒃ, ᐃᓓᓐᓇᖓᓂᒃ-ᕿᑲᕈᑎᒥᒃ 

ᑮᓇᐅᑦᔭᓴᕋᓂ ᐅᕝᕙᓘᓐᓃᑦ ᓱᒃᑫᑐᒥᒃ ᐱᓇᓱᑦᑎᐅᒍᓐᓀᐸᓪᓕᐊᔪᖅ; 

ᐳᕐᑐᓂᕐᓴᖅ ᐱᓇᓱᑦᑎᓂ ᐃᓚᐅᔪᖅ: ᐊᓪᓚᕕᒻ  ᒥ ᐊᐅᓚᑦᓯᔨ, ᐳᕐᑐᓂᕐᓴᖅ ᐱᓇᓱᑦᑏᑦ ᐃᓚᖓᑦ ᐃᓕᓐᓂᐊᕕᐅᑉ 

ᐃᓗᐊᓂ ᐅᕝᕙᓘᓐᓃᑦ ᐳᕐᑐᓂᕐᓴᖅ ᐱᓇᓱᑦᑎ ᐃᓄᒻᒪᕆᓐᓂᒃ ᐱᑦᔪᔨᕕᒻᒥ; 

ᐊᕐᕌᒍ ᐱᓇᓱᑦᑕᐅᔪᖅ: ᓇᐅᓕᒫᖅ ᐃᓗᐃᑦᑐᐊᑕᐅᓯᒪᔪᖅ 12-ᓂᒃ ᑕᕐᕿᓂᒃ ᐊᑯᓂᕆᓂᓕᒃ ᐱᓇᓱᑦᑎᐅᓂᖅ 

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ ᐊᑌᓐᓇᑐᒥᒃ-ᐱᓇᓱᒐᖃᕐᓱᓂ.   
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ᓵᑉᑕ 2 / ᐱᓇᓱᒐᐅᑉ ᓱᓇᐅᓂᖓ ᐊᒻᒪᓗ ᐳᕐᑐᓂᖓ 

3. ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᓇᓗᓀᕐᓯᔨᐅᕗᖅ ᖃᑦᓯᓂᒃ ᐳᕐᑐᓂᕐᓭᑦ ᑲᔪᓯᑎᑦᓯᔩᑦ ᐃᓂᖏᓐᓂᒃ ᐊᑐᕆᐊᖃᕐᓂᒥᓂᒃ ᐊᒻᒪᓗ

ᐊᑑᑕᐅᓚᖓᑎᓪᓗᒋᑦ ᐋᕐᕿᑕᐅᔪᓂᒃ ᐊᑐᓂ ᐃᓂᒧᑦ.

4. ᐳᕐᑐᓂᕐᓭᑦ ᑲᔪᓯᑎᑦᓯᔩᑦ ᐃᓂᖏᑦ ᖃᓗᓯᓚᖓᔪᑦ ᒪᑯᓂᖓ:

• ᑲᔪᓯᒃᑫᔨᒻᒪᕆᒃ;

• ᐃᑲᔪᕐᑎ ᑲᔪᓯᒃᑫᔨᒻᒪᕆᒻᒧᑦ;

• ᐳᕐᑐᓂᕐᓴᖅ ᐃᓱᒪᓕᐅᕐᑎ ᑲᔪᓯᒃᑫᔨᒻᒪᕆᒻᒧᑦ.

5. ᐅᓕᕐᓀᓯᒍᑎ ᐊᑐᓂ ᐃᓂᒥᒃ ᐅᖃᕐᑕᐅᔪᒥᒃ ᓈᓭᑎᓂ 1-ᒥ ᐃᓗᓕᖃᕐᖁᖅ ᐃᓘᓐᓈᒍᑦ ᐅᖄᒍᑎᒥᒃ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ

ᐱᓇᓱᒐᖓᑕ ᓱᓇᐅᓂᖓᓂᒃ ᐊᒻᒪᓗ ᓲᖕᖏᓂᕐᐹᖓᓄᑦ ᐱᔪᓐᓇᕈᑎᓂᒃ ᐱᑕᖃᕆᐊᓕᓐᓂᒃ ᐊᑐᓂ ᐃᓂᒧᑦ.

6. ᑕᒡᒐᓂ ᐱᖁᔮᐱᒻᒥ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐆᑦᑐᕋᕐᑕᐅᒍᑎᒥ ᐅᓪᓗᖏᓐᓂᒃ ᐊᓂᒍᐃᑦᓯᐊᓯᒪᔪᖅ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ

ᐃᓂᖓᓃᑦᓱᓂ ᐃᓱᒪᒋᔭᐅᓚᖓᔪᖅ ᓂᐳᕐᑎᓯᔪᕐᑎᑐᑦ ᓲᖕᖏᓂᕐᐹᖓᓄᑦ ᐱᔪᓐᓇᕈᑎᓂᒃ ᐱᑕᖃᕆᐊᓕᓐᓂᒃ ᑌᑦᓱᒧᖓ ᐃᓂᒧᑦ.

7. ᓲᖕᖏᓂᕐᐹᑦ ᐱᑕᖃᕆᐊᓖᑦ ᐱᔪᓐᓇᕈᑏᑦ ᐳᕐᑐᓕᕇᓂᒃ ᐸᕐᓇᓯᒪᐅᑎᓂ ᓄᐃᑕᔪᑦ ᑕᖏᖃᕐᑎᓯᕗᑦ ᓲᖕᖏᓂᕐᐹᖓᓄᑦ

ᓂᐳᕐᑎᒋᐊᓕᓐᓂᒃ ᐊᑐᕐᓂᐊᖏᒃᑲᓗᐊᕐᑎᓗᒋᑦ ᐃᒣᑐᐊᕐᐸᑦ:

ᐊ) ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐱᓇᓱᑦᑎᑖᕐᐸᑦ JBNQA-ᒧᑦ ᐃᓚᐅᔪᒥᒃ ᐅᕝᕙᓘᓐᓃᑦ 

ᐸ) ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᓇᓂᓯᒍᓐᓇᖏᑐᐊᕐᐸᑦ ᓈᒻᒪᑐᒥᒃ ᐱᓇᓱᑦᑎᓴᒥᒃ ᑎᒍᒥᐊᕐᑐᒥᒃ ᐱᔪᓐᓇᕈᑎᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ 

ᓂᐳᕐᑎᓯᒍᓐᓇᑐᒥᒃ ᑌᑲᓂ ᐃᓂᒥ ᐱᑕᖃᓪᓗᑯᒋᐊᓕᓐᓂᒃ; 

ᑌᒣᓕᖓᑎᓪᓗᒍ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐱᔪᒪᒍᓐᓇᓚᖓᔪᖅ, ᐱᓇᓱᒐᕐᒥᒃ ᑎᒍᒥᐊᖏᓐᓇᓂᐊᕐᐸᑦ, ᐃᓅᑉ ᐱᓇᓱᑦᑎᑖᖑᔫᑉ 

ᐊᓂᒍᐃᓂᖓᓂᒃ ᐱᒋᐅᕐᓴᐅᑎᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐱᕙᓪᓕᕆᐊᕈᑎᓂᒃ ᐃᓕᓐᓂᐊᕈᑎᓂᒃ ᐊᒻᒪᓗ ᑲᑎᒪᔭᐅᒍᑎᓂᒃ 

ᐊᑐᕐᑕᐅᖁᔭᖏᓐᓂᒃ ᖃᖓ ᐱᔭᕇᕐᓯᒪᒋᐊᖃᕐᓂᖓ ᐅᖃᕐᓯᒪᑎᓪᓗᒍ.  

ᐃᓄᒃ ᑌᒫᒃ ᐱᓇᓱᑦᑎᑖᖑᔪᖅ ᐱᑦᓯᐊᓗᓂ ᐊᓂᒍᐃᖕᖏᑐᐊᕐᐸᑦ ᐅᖃᕐᑕᐅᕋᑖᓂᒃ ᐃᓕᓐᓂᐊᕈᑎᓂᒃ ᐊᒻᒪᓗ ᑲᑎᒪᔭᐅᒍᑎᓂᒃ 

ᑕᒪᑐᒪ ᐱᕕᖃᕐᑎᑕᐅᓂᖓᑕ ᐃᓗᐊᓂ, ᐱᓇᓱᒐᖃᕐᓂᖓ ᑌᒫᑐᐃᓐᓇᖅ ᐃᓱᓕᓂᐊᕐᑐᖅ ᐊᓯᐊᓂᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ 

ᑐᑭᑖᖕᖏᑐᐊᕐᐸᑦ ᐊᒻᒪᓗ ᑕᒪᓐᓇ ᑌᒣᒍᓐᓇᓂᐊᕐᓱᓂ, ᐊᓯᐊᓂᒃ ᒧᒥᐊᓄᑦ ᐋᕐᕿᓯᒪᔪᖃᕋᓗᐊᕐᐸᑦ ᑕᒡᒐᓂ ᐱᖁᔭᐱᒻᒥ.  

8. ᐳᕐᑐᓕᕇᓂᒃ ᐸᕐᓇᓯᒪᐅᑏᑦ ᖃᓗᓯᕗᑦ ᐳᕐᑐᓂᕐᓴᓂᒃ ᑲᔪᓯᑎᑦᓯᔩᑦ ᐃᓂᖏᓐᓂᒃ ᓈᓭᑎᒥ 1-ᒥ ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᐃᓂᖏᓐᓄᑦ

ᐃᓕᖓᔪᓂᒃ ᐳᕐᑐᓂᕐᓂᒃ ᓈᓭᑎᒥ 2-ᒥ.

9. ᓇᐅᑐᐃᓐᓇᖅ ᐊᓯᑦᔨᕈᑕᐅᔪᖅ ᐳᕐᑐᓂᖃᕈᑎᒧᑦ ᑌᒣᓚᕿᑎᑕᐅᑦᓱᓂ ᑖᑦᓱᒪ ᐊᕕᑦᑐᓯᒪᐅᑎᐅᑉ ᐊᑐᕐᑎᑕᐅᓂᖓᓄᑦ

ᐊᑐᕆᐊᓯᓚᖓᔪᖅ ᔪᓓ 1-ᒥ ᐊᑐᕐᑐᒥ ᐃᓕᓐᓂᐊᓇᐅᑉ ᐊᕐᕌᒍᖓᓂ.
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ᓵᑉᑕ 3 / ᑮᓇᐅᑦᔭᓵᑦ 

ᐊᕕᑦᑐᓯᒪᐅᑎ I – ᑮᓇᐅᑦᔭᓵᑦ ᓇᓗᓀᕐᑕᐅᓂᖏᑦ 

10. ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᓇᓗᓀᕐᓯᓚᖓᔪᖅ ᑮᓇᐅᑦᔭᓵᓂᒃ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᑎᒡᒍᐊᑕᐅᔪᒧᑦ, ᑎᓕᔭᐅᔪᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ

ᖁᕝᕙᕆᐊᕐᑎᑕᐅᔪᒧᑦ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐃᓂᖓᓄᑦ ᑖᓐᓇ ᐃᓱᒪᑦᓴᓯᐅᖃᑎᒋᓚᐅᕐᓗᒍ ᑐᖕᖓᕕᖃᕐᓗᓂ

ᑮᓇᐅᑦᔭᓵᑦ ᐳᕐᑐᓕᕇᓐᓂᖏᓐᓂᒃ ᓄᐃᑕᔪᓂᒃ ᓈᓭᑎᒥ 3-ᒥ, ᐱᒋᐅᕐᓴᓯᒪᓂᖓᓂᒃ ᐊᒻᒪᓗ ᐱᓕᓂᐅᓂᖓᓂᒃ ᐊᒻᒪᓗ

ᓇᐅᑐᐃᓐᓇᒥᒃ ᐊᓯᐊᓂᒃ ᒪᓕᒐᐅᓚᖓᑎᓪᓗᒍ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᓇᓗᓀᕐᑕᖓᓂᒃ. ᑌᒣᒐᓗᐊᕐᑎᓗᒍ, ᒪᓕᒐᕐᒥᒃ

ᐊᑐᕐᑎᓯᓂᖅ ᑖᑦᓱᒪ ᐊᕕᑦᑐᓯᒪᐅᑎᐅᑉ ᐊᑖᒍᑦ ᓄᐃᑦᓯᓚᖓᑐᐊᕐᐸᑦ ᑮᓇᐅᑦᔭᓵᓂᒃ ᐃᓄᕐᓴᑐᓂᒃ ᐃᑭᓐᓂᐹᖓᓄᑦ

ᑮᓇᐅᑦᔭᓴᕈᑎᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐅᓄᕐᓂᓴᓂᒃ ᑮᓇᐅᑦᔭᓵᑦ ᐊᖐᒡᒋᕕᖓᓂᒃ ᐊᑐᕐᑐᓴᓂ ᑮᓇᐅᑦᔭᓵᑦ ᐳᕐᑐᓕᕇᖏᓐᓂ,

ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᑮᓇᐅᑦᔭᓵᖏᑦ ᐊᑭᒪᔪᓐᓂᐊᑐᑦ ᑌᑦᓱᒥᖓ ᐃᑭᓐᓂᐹᖓᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐅᓄᕐᓂᐹᖓᓄᑦ

ᑮᓇᐅᑦᔭᓴᕈᑎᒥᒃ, ᓇᓪᓕᐊᓅᓕᖓᓂᖓ ᒪᓕᓪᓗᒍ.

11. ᐱᑦᔪᑎᖃᕐᓗᓂ ᒫᓐᓇᐅᓃᓐᓇᖓᓂ ᑎᓕᔨᒍᑎᒥᒃ ᑕᕐᕿᐅᑉ ᐊᑕᐅᓯᐅᑉ ᐅᖓᑖᓅᓚᖓᔪᒥᒃ, ᐃᓚᖓ 10 ᐊᑐᓚᖓᔪᖅ

ᐅᑎᒧᐊᕐᓗᓂ ᐅᓪᓗᒧᑦ ᓯᕗᓪᓕᐹᒧᑦ ᑌᑯᖓ ᑎᓕᔭᐅᒪᒍᑎᒧᑦ.

ᐃᓄᒃ ᐱᓇᓱᑦᑎᒋᔭᐅᕋᑕᖕᖏᑐᖅ ᐃᓕᓐᓂᐊᓕᕆᓂᕐᒧᑦ ᒫᓐᓇᐅᓃᓐᓇᖓᓄᑦ ᑎᓕᔭᐅᒍᑎᒥᓂ, ᐱᑎᑕᐅᓂᐊᕐᑐᖅ,

ᑮᓇᐅᑦᔭᓵᖏᑦᑕ ᖁᓛᒍᑦ, ᐃᓗᐃᒃᑲᒥᒃ ᐊᑭᓕᕐᑕᐅᒍᑎᒥᒃ ᐊᑭᒪᔪᑦᑎᓗᒍ ᑮᓇᐅᑦᔭᓵᖏᑦᑕ 19%-ᖓᓂᒃ ᐊᑭᓕᐅᑕᐅᑎᓪᓗᒍ

ᓇᐅᑐᐃᓐᓇᓄᑦ ᐱᓇᓱᓐᓂᖓᑕ ᐃᓂᓪᓚᖓᐅᑎᖏᓐᓄᑦ, ᖃᓗᓗᒋᑦ ᕿᑲᕈᑎᖏᑦ ᐊᒻᒪᓗ ᐊᑭᓕᕐᑕᐅᒋᐊᓖᑦ ᐱᖁᔭᑎᒍᑦ

ᕿᑲᕐᓀᑦ ᐅᓪᓗᖏᑦ. ᐱᑦᔪᑎᒋᓗᒍ ᐃᓄᒃ ᐅᖃᕐᑕᐅᔪᖅ ᐃᓚᖓᓂ 35-ᒥ, 6%-ᒧᑦ ᐊᑭᑦᑐᕆᐊᕈᑎ ᓄᐃᑕᐅᓯᒪᔪᖅ

ᐊᑭᓕᐅᑎᑦᓴᐅᓱᓂ ᖃᓗᔭᐅᒪᖕᖏᒍᑎᓄᑦ ᐃᓚᐅᓂᐊᕐᑐᖅ 19%-ᒧᑦ ᐃᓗᐃᒃᑲᒥᒃ ᐊᑭᓕᕐᑕᐅᒍᑎᒧᑦ. ᑖᓐᓇ ᐃᓗᐃᒃᑲᒥᒃ

ᐊᑭᓕᕐᑕᐅᒍᑎ ᓇᓗᓀᕐᑕᐅᓚᖓᔪᖅ ᒪᓕᒍᑕᐅᓗᓂ ᒫᓐᓇᐅᓂᖓᓂ ᑎᓕᔭᐅᒪᓂᐅᑉ ᐊᑯᓂᕆᓂᖓᓂᒃ ᐊᒻᒪᓗ ᐊᑭᓕᕐᓂᐊᓱᓂ

ᒪᓕᓪᓗᓂ ᑌᒃᑯᓂᖓᑦᓭᓇᖅ ᒪᓕᒐᕐᓂᒃ ᐋᕐᕿᓯᒪᔪᓂᒃ ᑮᓇᐅᑦᔭᓵᑦ ᐊᑭᓕᕐᑕᐅᓂᖓᓄᑦ.

ᐃᓄᒃ ᒫᓐᓇᐅᓃᓐᓇᖓᓂ ᑎᓕᔭᐅᒪᔪᖅ ᐃᓚᐅᒍᓂ ᐳᕐᑐᓂᕐᓭᑦ ᑲᔪᑎᑦᓯᔩᑦ ᓴᑑᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑎᖏᓐᓄᑦ ᐱᑎᑕᐅᓂᐊᕐᑐᖅ

ᐃᓗᐃᒃᑲᒥᒃ ᐊᑭᓕᕐᑕᐅᒍᑎᒥᒃ 13%-ᖑᑎᓪᓗᒍ.

12. ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐃᓂᖓᑕ ᐳᕐᑐᓂᖓ ᐋᕐᕿᒋᐊᕐᑕᐅᐸᑦ ᐊᓯᑦᔨᑐᖃᕐᓂᑯᖓᓄᑦ ᐳᕐᑐᓕᕇᓂ, ᐳᕐᑐᓂᕐᓴᐅᑉ

ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᑮᓇᐅᑦᔭᓵᖏᑦ ᐋᕐᕿᑕᐅᓂᐊᕐᑐᑦ ᒪᓕᓪᓗᑎᒃ ᐊᑕᐅᓯᕐᒥᒃ ᐊᓯᐊᓂᓪᓘᓃᑦ ᒪᑯᐊ ᓂᐳᕐᑎᒋᐊᓖᑦ ᓇᓪᓕᐊᓂᒃ:

1) ᑮᓇᐅᑦᔭᓵᑦ ᐅᓄᕐᓂᐹᖏᑦ ᓄᑖᒥ ᑮᓇᐅᑦᔭᓵᑦ ᐳᕐᑐᓕᕇᕝᕕᖓᓂ ᐅᓄᕐᓂᓴᐅᑉᐸᑕ ᐅᓄᕐᓂᐹᖓᓄᑦ ᐊᖐᒡᒋᕕᒻᒥᒃ

ᓯᕗᓪᓕᒥ ᑮᓇᐅᑦᔭᓵᑦ ᐳᕐᑐᓕᕇᕝᕕᖓᓂ, ᑮᓇᐅᑦᔭᓵᖏᑦ ᐋᕐᕿᑕᐅᓚᖓᔪᑦ ᑮᓇᐅᑦᔭᓵᕕᓂᖏᑦ ᐃᓚᒋᐊᕐᓗᒋᑦ

ᐅᓄᕐᓂᖓᑎᒍᑦ ᐊᑭᒪᔪᑦᑐᒥᒃ ᑲᓱᖕᖏᒍᑎᓂᒃ ᑖᒃᑯᓅᖓ ᒪᕐᕈᐃᓄᑦ ᑮᓇᐅᑦᔭᓵᓄᑦ;

2) ᑮᓇᐅᑦᔭᓵᑦ ᐅᓄᕐᓂᐹᖏᑦ ᓄᑖᒥ ᑮᓇᐅᑦᔭᓵᑦ ᐳᕐᑐᓕᕇᕝᕕᖓᓂ ᐃᑭᓐᓂᓴᐅᑉᐸᑕ ᐅᓄᕐᓂᐹᒧᑦ ᑮᓇᐅᑦᔭᓴᕈᑎᒥᒃ

ᓯᕗᓪᓕᒥ ᑮᓇᐅᑦᔭᓵᑦ ᐳᕐᑐᓕᕇᑦᑎᕕᖓᓂ, ᑮᓇᐅᑦᔭᓵᖏᑦ ᓱᕐᕋᓂᐊᖕᖏᑐᑦ ᐊᑦᔨᐅᑐᐊᕈᑎᒃ ᐃᑭᓐᓂᓴᐅᒍᑎᓪᓘᓃᑦ

ᐅᓄᕐᓂᐹᒧᑦ ᑮᓇᐅᑦᔭᓴᕈᑎᒧᑦ ᓄᑖᒥ ᑮᓇᐅᑦᔭᓵᑦ ᐳᕐᑐᓕᕇᕝᕕᖓᓂ. ᐅᓄᕐᓂᓴᐅᕐᐸᑕ ᐅᓄᕐᓂᐹᒥᒃ ᓄᑖᒥ

ᑮᓇᐅᑦᔭᓵᑦ ᐳᕐᑐᓕᕇᕝᕕᖓᓂ, ᐃᑭᓕᒋᐊᕐᓂᐊᑐᑦ ᑌᑯᖓ ᐊᑦᔨᒋᓕᐅᑎᓗᑎᒃ.

13. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐅᖃᕐᑕᐅᔪᖅ ᐅᖃᐅᓯᕐᑕᖓᓂ 2-ᒥ ᐃᓚᖓᓂ 12-ᒥ, ᑮᓇᐅᑦᔭᓴᕐᓱᓂ ᐅᓄᕐᓂᓴᓂᒃ ᐅᓄᕐᓂᐹᒧᑦ

ᑮᓇᐅᑦᔭᓴᕈᑎᒧᑦ ᓄᑖᒥ ᑮᓇᐅᑦᔭᓵᑦ ᐳᕐᑐᓕᕇᕝᕕᖓᓂ, ᑮᓇᐅᑦᔭᓵᒥᓂᒃ ᓴᐳᒻᒥᔭᐅᔨᐊᖃᕐᓂᐊᑐᖅ ᐊᑯᓂᕆᓂᖓ

ᖄᖏᐅᑎᒍᓐᓀᑎᓪᓗᒍ ᒪᕐᕉᓂᒃ ᐊᕐᕌᒎᓐᓂᒃ. ᑌᒣᓕᖓᔪᖃᕐᐸᑦ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᖃᑦᑕᖏᓐᓇᓂᐊᕐᑐᖅ ᐃᓗᐃᒃᑲᒥᒃ

ᐊᑭᓕᕐᑕᐅᒍᑎᓂᒃ ᐊᒻᒪᓗ ᐃᓚᖏᑦ 38 ᐊᒻᒪᓗ 40 ᑕᒡᒐᓂ ᒪᓕᒐᕐᒥ ᐊᑐᓯᓂᐊᕐᓱᑎᒃ.



8 Senior Executive - Chapter 3 

Remuneration 

§1. ᐊᒥᓱᐃᓂᒃ ᐃᓂᖃᕐᓂᖅ 

14. ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᑕᓂᕿᑎᓪᓗᒍ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐊᖏᕐᑐᖅ ᑎᒍᒥᐊᓚᖓᓗᓂ, ᒫᓐᓇᐅᓃᓐᓇᖓᓂ ᐊᒻᒪᓗ

ᐊᑕᐅᑦᓯᑰᕐᑎᓗᒋᑦ, ᐊᑯᓂᐅᖕᖏᓂᕐᐹᒧᑦ ᑕᕐᖀᓄᑦ ᒪᕐᕉᓄᑦ, ᐊᓯᐊᓂᒃ ᐃᓗᐃᑦᑐᒥᒃ ᐳᕐᑐᓂᕐᓴᐅᑉ ᐅᕝᕙᓘᓐᓃᑦ ᐳᕐᑐᓂᕐᓴᐅᑉ

ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐃᓂᖓᓂᒃ ᐃᓚᒋᐊᕈᑕᐅᑎᓪᓗᒍ ᓇᒻᒥᓂᖅ ᐃᓂᒋᓲᖓᓄᑦ ᐱᑎᑕᐅᓂᐊᕐᑐᖅ, ᑌᒃᑯᐊ ᐅᓪᓗᖏᓐᓂ,

ᐊᑭᓕᕐᑕᐅᒍᑎᒋᐊᓪᓚᒥᒃ ᐊᑭᒪᔪᑦᑐᒥᒃ ᑮᓇᐅᑦᔭᓵᖏᑦᑕ 10%-ᖓᓂᒃ. ᑖᒃᑯᐊ ᐊᑭᓕᕐᑕᐅᒋᐊᓪᓚᕈᑏᑦ ᐊᑭᓕᕐᓂᐊᑐᑦ

ᓄᐃᒍᑎᖃᕐᓗᑎᒃ ᐃᓗᐃᒃᑲᒥᒃ ᐊᑭᓕᐅᑎᒥᒃ ᒪᓕᓪᓗᓂ ᑌᒃᑯᓂᖓᑦᓭᓇᖅ ᒪᓕᒐᕐᓂᒃ ᐊᒻᒪᓗ ᐃᓂᓪᓚᕈᑎᓂᒃ ᐃᓕᖓᔪᓂᒃ

ᑮᓇᐅᑦᔭᓵᓂᒃ ᐊᑭᓖᓂᕐᒧᑦ ᑎᑭᓪᓗᒍ ᑌᑦᓱᒪ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐃᓃᓐᓂᒃ ᒪᕐᕉᓂᒃ ᑎᒍᒥᐊᕈᓐᓀᓂᖓᓄᑦ.

§2 ᓇᓗᓀᕐᓯᓂᖅ ᑮᓇᐅᑦᔭᓵᓂᒃ ᑲᔪᓯᒃᑫᔨᒻᒪᕆᐅᑉ ᐃᑲᔪᕐᑎᖓᓄᑦ ᑲᔪᓯᑎᑦᓯᔪᒧᑦ ᑲᔪᓯᒃᑫᔨᒻᒪᕆᐅᑉ ᐱᓇᓱᐊᒐᖏᓐᓂᒃ  

15. ᑖᓐᓇ ᐊᕕᑦᑐᕆᐊᓪᓚᕈᑎ ᐊᑐᓚᖓᔪᖅ ᑲᔪᓯᒃᑫᔨᒻᒪᕆᐅᑉ ᐃᑲᔪᕐᑎᖓᓄᑦ ᓄᕐᖃᓚᐅᕐᓯᒪᒐᓂ ᑕᕐᕿᓕᒫᑉ ᐊᑕᐅᓯᐅᑉ

ᐅᖓᑖᓄᑦ ᑲᔪᓯᑎᑦᓯᔪᒧᑦ ᑲᔪᓯᒃᑫᔨᒻᒪᕆᐅᑉ ᐱᓇᓱᐊᑦᓴᖏᓐᓂᒃ ᑖᓐᓇ ᑭᖑᓪᓕᖅ ᓱᒋᐊᓪᓚᕕᖃᖕᖏᒪᑦ.

16. ᐊᑭᓕᕐᑐᐃᒍᑏᑦ ᑲᔪᓯᒃᑫᔨᒻᒪᕆᐅᑉ ᐃᑲᔪᕐᑎᖓᓂᒃ ᖃᓗᓯᕗᑦ ᑮᓇᐅᑦᔭᓵᓂᒃ ᐊᒻᒪᓗ ᐃᓗᐃᒃᑲᓂᒃ ᐊᑭᓖᒍᑎᓂᒃ, ᑕᒪᒃᑯᐊ

ᐊᑐᕐᑐᓴᐅᑉᐸᑕ, ᐱᒐᔭᕐᑕᖏᓐᓂᒃ ᐃᓕᔭᐅᒐᔭᕐᓂᕈᓂ ᑲᔪᓯᒃᑫᔨᒻᒪᕆᐅᑉ ᐃᓂᖓᓄᑦ ᐊᑕᖏᓐᓇᓂᐊᓕᕐᓗᓂ. ᑕᒪᓐᓇ

ᐊᑭᓕᕐᑐᑕᐅᒍᑎᖓ ᐊᑐᓯᓚᖓᔪᖅ ᐅᓪᓗᒥ ᐱᒋᐊᕐᕕᐅᔪᒥ ᐃᓇᖐᒪᓂᖓᓄᑦ ᐊᒻᒪᓗ ᑕᒪᑐᒪ ᐊᑕᓂᓕᒫᖓᓄᑦ.

ᑲᔪᓯᒃᑫᔨᒻᒪᕆᐅᑉ ᐃᑲᔪᕐᑎᖓ ᐃᓕᔭᐅᑦᓴᓂᐊᕈᓂ ᑲᔪᓯᒃᑫᔨᒻᒪᕆᐅᑉ ᐃᓂᖓᓄᑦ ᐊᑕᖏᓐᓇᓂᐊᓕᕐᓗᓂ, ᐱᑎᑕᐅᖏᓐᓇᓚᖓᔪᖅ

ᑖᒃᑯᓂᖓ ᑮᓇᐅᑦᔭᓵᓂᒃ.

ᐊᕕᑦᑐᓯᒪᐅᑎ II – ᐱᓇᓱᑦᓯᐊᑐᓂᒃ ᐱᒋᐊᓪᓚᑎᑦᓯᒍᑏᑦ 

17. ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐊᖏᕈᓐᓇᑐᖅ ᐱᓇᓱᑦᓯᐊᓂᕐᒧᑦ ᐱᒋᐊᓪᓚᕈᑎᒥᒃ ᔪᓓ 1-ᒥ ᐊᑐᓂ ᐃᓕᓐᓂᐊᓇᐅᑉ ᐊᕐᕌᒍᖓᓂ

ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᐱᓇᓱᑦᑎᒧᑦ ᔪᓓ 1-ᒥ ᐊᒻᒪᓗ ᔫᓂ 30-ᒥ ᓯᕗᓪᓕᖓᓂ ᐃᓕᓐᓂᐊᓇᐅᑉ ᐊᕐᕌᒍᖓᓂ

ᐃᓕᑕᕐᓯᒍᑎᒋᓗᒍ ᐊᑦᔨᐅᒐᓂ ᐃᑲᔪᕐᓯᓯᒪᓂᖓᓂᒃ.

ᑖᑦᓱᒪ ᐊᕕᑦᑐᓯᒪᐅᑎᐅᑉ ᐱᑦᔪᑎᖏᑦ ᐃᓱᒪᒋᓗᒋᑦ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᓇᓱᑦᑎᐅᒍᓂ ᐃᓄᕐᓴᖏᑦᑐᒥᒃ 6-ᓂᒃ ᑕᕐᕿᓂᒃ

ᐱᓇᓱᑦᑎᐅᓂᕋᕐᑕᐅᕗᖅ ᔪᓓ 1-ᒥ ᐊᒻᒪᓗ ᔫᓂ 30-ᒥ ᓯᕗᓪᓕᖓᓂ ᐃᓕᓐᓂᐊᓇᐅᑉ ᐊᕐᕌᒍᖓᓂ.

18. ᐱᓇᓱᑦᓯᐊᓂᕐᒧᑦ ᐱᒋᐊᓪᓚᕈᑎ ᑎᑭᐅᑎᒍᓐᓇᓱᓂ ᑮᓇᐅᑦᔭᓵᑦ 6%-ᖓᓄᑦ ᐊᑭᓕᕐᑕᐅᓂᐊᕐᑐᖅ ᑐᖕᖓᕕᖃᕐᓗᓂ

ᑮᓇᐅᑦᔭᕈᑎᕕᓂᕐᓂᒃ ᓯᕗᓪᓕᖓᓂ ᔫᓂ 30-ᒥ.

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᑲᖕᖑᓇᕿᒌᕈᓂ, ᐊᑭᓖᓂᐊᕐᑐᖅ ᐱᓇᓱᑦᓯᐊᓂᕐᒧᑦ ᐱᒋᐊᓪᓚᕈᑎᒥᒃ ᒪᓕᓪᓗᓂ ᓄᐃᓯᔪᒥᒃ

ᐳᕐᑐᓯᕙᓪᓕᐊᒍᑎᒥᒃ ᑕᒪᑐᑯᒧᖓ ᓂᕆᐅᕝᕕᐅᒍᑎᖓᓄᑦ, ᑐᑭᓯᒪᔭᐅᑎᓪᓗᒍ ᐳᕐᑐᓃᑦ ᐊ, ᐸ ᐅᕝᕙᓘᓐᓃᑦ ᑕ

ᐊᑦᑐᐊᒋᐊᖏᓐᓂᒃ ᐱᓇᓱᓐᓂᒧᑦ ᖄᖏᐅᑎᓯᒪᔪᒧᑦ ᓂᕆᐅᑦᑖᖑᓚᖓᑎᓪᓗᒋᑦ ᐅᖃᕐᑕᕕᓂᕐᓂᒃ:

ᐊ 6% 

ᐸ 4% 

ᑕ 2% 

ᑲ 0% 

ᐱᒋᐊᓪᓚᕈᑎᒥᒃ ᐊᑭᓕᕐᑐᖃᕐᓂᐊᖏᑦᑐᖅ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᐱᓇᓱᓐᓂᒥᒍᑦ ᖄᖏᐅᑎᓐᓂᖏᑦᑐᒧᑦ 

ᓂᕆᐅᑦᑖᖑᓚᖓᑎᓪᓗᒋᑦ ᐅᖃᕐᑕᕕᓂᕐᓂᒃ. 

ᐊᕕᑦᑐᓯᒪᐅᑎ III – ᑮᓇᐅᑦᔭᓵᑦ ᕿᒥᕐᕈᒍᑕᐅᓂᖏᑦ 

19.  ᑮᓇᐅᑦᔭᓵᑦ ᕿᒥᕐᕈᒍᑕᐅᓂᖓ ᓇᓪᓕᐅᑎᕙᓐᓂᐊᑐᖅ ᐁᕆᓕ 1-ᒥ ᐊᕐᕌᒍᑕᒫᑦ ᐊᑦᑐᐊᓗᓂᓗ ᑮᓇᐅᑦᔭᓵᑦ 

ᖁᕝᕙᕆᐊᕌᐱᓐᓂᖓᓄᑦ ᐳᕐᑐᓂᕐᓴᓄᑦ ᑲᔪᓯᑎᑦᓯᔨᓄᑦ ᑎᑭᐅᑎᓯᒪᖕᖏᑐᓄᑦ ᑮᓇᐅᑦᔭᓵᖏᑕ ᐳᕐᑐᓯᕙᓪᓕᐊᕕᖓᓂ 

ᐊᖐᒡᒋᕕᒻᒧᑦ ᐃᓚᖃᕐᓂᐊᓂᓗ ᑮᓇᐅᑦᔭᓵᑦ ᐳᕐᑐᓯᕙᓪᓕᐊᓂᖓᑕ ᐋᕐᕿᒋᐊᕐᑕᐅᓂᖓᓂᒃ. 
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20. ᑮᓇᐅᑦᔭᓵᑦ ᕿᒥᕐᕈᔭᐅᓂᖓ ᐊᑐᖃᑦᑕᕆᐊᓕᒃ ᐳᕐᑐᓂᕐᓴᓄᑦ ᑲᔪᓯᑎᑦᓯᔨᓄᑦ ᐱᓇᓱᑦᑎᓄᑦ ᑮᓇᐅᑦᔭᓵᑦ ᕿᒥᕐᕈᔭᐅᓂᖓᑕ

ᐃᑉᐸᓴᖓᓂ ᐊᒻᒪᓗ ᐅᓪᓗᖓᓂ. ᐊᑐᕆᐊᖃᕐᒥᔪᖅ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᐊᖐᒡᒋᑐᒥᒃ ᐱᒡᒐᓗᒍᑎᒥᒃ ᕿᑲᕈᑎᓕᒻᒧᑦ

ᐃᓄᕐᓴᖏᑦᑐᒥᒃ ᑕᕐᕿᓂᒃ ᐱᖓᓲᔪᕐᑐᓂᒃ ᐊᑯᓐᓂᒥ ᐅᓪᓗᓄᑦ ᐱᒋᐊᕐᑐᓄᑦ ᓯᕗᓪᓕᒥ ᐁᕆᓕ 1-ᒥ ᒫᑦᔨ 31-ᒧᑦ ᑎᑭᓪᓗᒍ.

21. ᐱᑦᔪᑎᒋᓗᒍ ᖁᕝᕙᕆᐊᕐᑎᓯᓂᖅ ᐅᕝᕙᓘᓐᓃᑦ ᐳᕐᑐᓂᖃᕈᑎᐅᑉ ᐊᓯᑦᔨᓂᖓ ᐋᕐᕿᑐᑦᓴᓕᐊᖑᔪᖅ ᐃᓚᖏᓐᓂ 10-ᒥ ᐊᒻᒪᓗ

12-ᒥ ᐅᓪᓗᒥ ᑮᓇᐅᑦᔭᓵᑦ ᐋᕐᕿᒋᐊᕐᑕᐅᕕᖓᓂ, ᐃᓚᖓ 19 ᐊᑐᕐᓂᐊᑐᖅ ᓇᓗᓀᕐᓯᒍᑕᐅᓗᓂ ᓄᑖᓂᒃ ᑮᓇᐅᑦᔭᓵᓂᒃ.

22. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᑦᓯᐊᖏᓗᐊᕐᑐᖁᑕᐅᔪᖅ ᑮᓇᐅᑦᔭᓵᑦ ᖁᕝᕙᕆᐊᕈᑎᐊᐱᐊᓂᒃ ᐱᔪᓐᓇᓂᐊᖕᖏᑐᖅ ᐁᕆᓕ 1-ᒥ.

23. ᑮᓇᐅᑦᔭᓵᑦ ᖁᕝᕙᕆᐊᕐᑎᑕᐅᕕᖓᑕ ᐊᒻᒪᓗ ᑮᓇᐅᑦᔭᓵᑦ ᐋᕐᕿᒋᐊᕐᑕᐅᕕᖓᑕ ᐅᓪᓗᖏᒃ ᐊᑕᐅᑦᓯᑰᑦᓴᓂᐊᕐᐸᑎᒃ,

ᖁᕝᕙᕆᐊᕈᑎᐅᑉ ᐊᒻᒪᓗ ᐋᕐᕿᒋᐊᕈᑎᐅᑉ ᐊᑭᖏᑦ ᑲᓱᕐᑎᑕᐅᓂᐊᕐᑐᑦ ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᐊᑭᖏᑦᑕ ᑲᑎᒍᑎᖏᑦ

ᐊᑐᓯᓂᐊᕐᓱᑎᒃ ᑮᓇᐅᑦᔭᓵᓄᑦ.

24. ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᑮᓇᐅᑦᔭᓵᖐᑦ ᐊᑭᑦᑐᕆᐊᕐᓂᐊᑐᑦ, ᑮᓇᐅᑦᔭᓵᑦ ᐋᕐᕿᒋᐊᕐᑕᐅᓂᖓᑕ ᐅᓪᓗᖓᓂ,

ᐊᑭᑦᑐᕆᐊᕈᑎᒧᑦ ᐅᖃᕐᑕᐅᓯᒪᔪᒧᑦ ᑲᕙᒪᒃᑯᓄᑦ ᐃᓚᖓᓂ 28-ᒥ ᐊᒻᒪᓗ ᑭᖑᓪᓕᖏᓐᓂ ᒪᓕᒐᕐᒥ ᐱᑦᔪᑎᓕᒻᒥ ᓇᓗᓀᕐᓯᓂᕐᒥᒃ 

ᐃᓚᖏᓐᓂᒃ ᐱᓇᓱᓐᓂᐅᑉ ᐃᓂᓪᓚᖓᐅᑎᖏᓐᓂᒃ ᐳᕐᑐᓂᕐᓴᓄᑦ ᑲᔪᓯᑎᑦᓯᔨᓄᑦ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥ ᐊᒻᒪᓗ ᑲᑎᒪᔨᐊᐱᓐᓄᑦ 

ᐊᐅᓚᑦᓯᔨᓄᑦ ᑖᒃᓰᔭᕐᓂᒥᒃ ᒪᓐᑐᔨᐊᓪ ᕿᑭᒃᑕᖓᓂ ᐊᒻᒪᓗ ᑭᖑᓂᐊᒍᑦ ᐋᕐᕿᒋᐊᕈᑕᐅᓯᒪᔪᓂ ᑌᑯᖓ.

25. ᑮᓇᐅᑦᔭᓵᑦ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᐃᓄᕐᓴᑐᐊᕐᐸᑕ ᐅᓄᕐᓂᐹᒥᒃ ᑮᓇᐅᑦᔭᓴᕈᑎᒥᒃ ᑮᓇᐅᑦᔭᓵᑦ ᐳᕐᓕᕇᖏᓐᓂ ᐃᓕᖓᔪᓂ

ᐱᓇᓱᒐᖓᑕ ᐳᕐᑐᓂᖓᓄᑦ ᒫᑦᔨ 31-ᒥ ᐊᕐᕌᒍᐃᑦ ᓇᓪᓕᐊᓂ, ᐊᑭᑦᑐᕆᐊᕐᑎᑕᐅᓂᐊᕐᑐᑦ 4%-ᒧᑦ ᑭᖑᓪᓕᒥ ᐁᕆᓕ 1-ᒥ,

ᖄᖏᐅᑎᑦᑌᓕᓗᓂ ᐅᓄᕐᓂᐹᒥᒃ ᑮᓇᐅᑦᔭᓴᕈᑎᒥᒃ ᑮᓇᐅᑦᔭᓵᑦ ᐳᕐᓕᕇᖏᓐᓂ ᐃᓕᖓᔪᓂ ᐱᓇᓱᒐᖓᑕ ᐳᕐᑐᓂᖓᓄᑦ.

ᐊᕕᑦᑐᓯᒪᐅᑎ IV – ᑮᓇᐅᑦᔭᓵᓂᒃ ᐋᕐᕿᒋᐊᓪᓚᑖᑎᑦᓯᓂᐅᑉ ᐱᕐᕈᓯᖓ 

26. ᑖᑦᓱᒪ ᐊᕕᑦᑐᓯᒪᐅᑎᐅᑉ ᐊᑖᒍᑦ, ᑮᓇᐅᑦᔭᓵᓂᒃ ᓴᐳᒻᒥᓂᖅ ᐊᑐᓚᖓᔪᖅ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᐱᓇᓱᑦᑎᐅᓂᖓ

ᑭᐱᔭᐅᑉᐸᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓱᓕᑉᐸᑦ.

27. ᐱᑦᔪᑎᖃᕐᓗᓂ ᖁᔭᓈᕐᑐᒥᒃ ᑎᓕᔭᐅᒪᓂᕐᒥᓂᒃ, ᑮᓇᐅᑦᔭᓵᓂᒃ ᐋᕐᕿᒋᐊᓪᓚᑖᑎᑦᓯᓂᐅᑉ ᐱᕐᕈᓯᖓᓂᒃ ᐊᑐᕈᒪᒍᓂ

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐃᓱᒪᒥᓐᓂᐊᑐᖅ.

28. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᑎᑕᐅᓂᐊᕐᑐᖅ ᐃᓗᐃᒃᑲᒥᒃ-ᐊᑭᓕᐅᑎᒥᒃ ᐊᑭᒪᔪᑦᑎᓗᒍ ᐱᓐᓇᑎᓪᓗᒍ ᑲᓱᖕᖏᒍᑎᒥᒃ ᑮᓇᐅᑦᔭᓵᓄᑦ

ᐱᖃᑦᑕᑕᕕᓂᖏᓐᓄᑦ ᐃᓂᒥᓂ ᓯᕗᓪᓕᒥ ᐊᒻᒪᓗ ᐱᖃᑦᑕᓚᖓᔭᖏᓐᓄᑦ ᐃᓂᑖᒥᓂ ᓄᑖᒥ.

29. ᑮᓇᐅᑦᔭᓵᑦ ᓴᐳᒻᒥᔭᐅᓂᖓ ᐊᑐᓚᖓᔪᖅ ᖄᖏᐅᑎᒍᓐᓀᓗᓂ ᐊᕐᕌᒎᓐᓂᒃ ᒪᕐᕉᓂᒃ ᐊᑦᔨᐅᖏᑦᑐᑑᑎᓪᓗᒍ ᑲᔪᓯᒃᑫᔨᒻᒪᕆᒃ

ᐱᖓᓱᓂᒃ ᐊᕐᕌᒍᓂᒃ ᓄᕐᖃᓚᐅᕐᓯᒪᒐᓂ ᐱᓇᓱᓕᕐᑐᖅ ᑲᔪᓯᒃᑫᔨᒻᒪᕆᐅᑦᓱᓂ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥ. ᑖᓐᓇ ᐱᑦᔪᑎᒋᓗᒍ,

ᑲᔪᓯᒃᑫᔨᒻᒪᕆᒃ ᐱᑎᑕᐅᖏᓐᓇᓂᐊᕐᑐᖅ ᓴᐳᒻᒥᔭᐅᒍᑎᓂᒃ ᑮᓇᐅᑦᔭᓵᒥᓄᑦ ᑮᓇᐅᑦᔭᓵᓂᒃ ᓄᑖᒥ ᐃᓂᖓᓂ

ᐊᑭᑦᓯᖏᓐᓂᓕᒫᖏᓐᓂ ᐅᕝᕙᓘᓐᓃᑦ ᐃᑭᓐᓂᓴᕈᖕᖏᓂᓕᒫᖏᓐᓂ.

ᑲᔪᓯᒃᑫᔨᒻᒪᕆᒻᒧᑦ ᐃᑲᔪᕐᑎ ᐊᒻᒪᓗ ᐳᕐᑐᓂᕐᓴᖅ ᐃᓱᒪᓕᐅᕐᑎ ᐱᓇᓱᑦᓯᒪᔪᖅ ᐳᕐᑐᓂᕐᓴᒥᒃ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐃᓂᖓᓂᒃ ᐃᓄᕐᓴᕋᓂ

ᐊᕐᕌᒍᓂᒃ ᑕᓪᓕᒪᓂᒃ ᖃᓗᔭᐅᒍᓐᓇᓂᐊᕐᑐᖅ ᑮᓇᐅᑦᔭᓵᑦ ᓴᐳᒻᒥᔭᐅᓂᖓᑕ ᐋᕐᕿᑕᐅᒪᒍᑎᖏᓐᓄᑦ ᐊᕐᕌᒎᒃ ᒪᕐᕉᒃ ᐅᖓᑖᓄᑦ,

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᑕᒪᑐᒥᖓ ᑐᑭᑖᕐᐸᑦ, ᐊᑯᓂᕆᓂᖓ ᑖᒃᑯᓄᖓ ᐋᕐᕿᑕᐅᑎᓪᓗᒍ.

30. ᐃᓗᐃᒃᑲᒥᒃ ᐊᑭᓕᐅᑎ ᐋᕐᕿᒋᐊᕐᑕᐅᓂᐊᕐᑐᖅ ᒪᓕᓪᓗᓂ ᐊᓯᑦᔨᕈᑎᓂᒃ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᑮᓇᐅᑦᔭᓵᖏᓐᓄᑦ

ᓄᑖᒥ ᐃᓂᑖᖓᓂ ᐊᒻᒪᓗ ᐊᑐᕈᓐᓀᓂᐊᕐᓱᑎᒃ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑮᓇᐅᑦᔭᓵᖏᑦ ᓄᑖᒥ ᐃᓂᒥ ᐊᑭᒪᔪᓕᕐᐸᑕ ᐅᕝᕙᓘᓐᓃᑦ

ᖄᖏᐅᑎᑉᐸᑕ ᓴᐳᒻᒥᔭᐅᒍᑎᓕᓐᓂᒃ ᑮᓇᐅᑦᔭᓵᓂᒃ.

ᐃᓗᐃᒃᑲᒥᒃ ᐊᑭᓕᐅᑎ ᑲᔪᓯᑎᑕᐅᓂᐊᕐᑐᖅ ᒪᓕᓪᓗᓂ ᑌᒃᑯᓂᖓᑦᓭᓇᖅ ᒪᓕᒐᕐᓂᒃ ᐊᒻᒪᓗ ᐃᓂᓪᓚᕈᑎᓂᒃ ᐋᕐᕿᑕᐅᓯᒪᔪᓂᒃ

ᑮᓇᐅᑦᔭᓵᓂᒃ ᐊᑭᓖᓂᕐᒧᑦ.
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ᐊᕕᑦᑐᓯᒪᐅᑎ V – ᓄᓇᓕᓕᒫᓂ ᑲᓱᖕᖏᒍᑏᑦ 

31. ᐋᕐᕿᑕᐅᓯᒪᔪᑦ ᐱᑦᔪᑎᓖᑦ ᓄᓇᓕᓕᒫᑦ ᐊᑦᔨᒌᖕᖏᒍᑎᖏᓂᒃ ᐊᑐᕈᒫᕐᓂᐊᑐᑦ ᐱᔪᓐᓇᐅᑎᓕᓐᓄᑦ ᐱᓇᓱᑦᑎᓄᑦ

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥ ᐊᑐᕐᓂᐊᒥᔪᑦ ᐳᕐᑐᓂᕐᓴᓄᑦ ᑲᔪᓯᑎᑦᓯᔨᓄᑦ.

ᐊᕕᑦᑐᓯᒪᐅᑎ VI – ᐱᕙᓪᓕᖁᑏᑦ / JBNQA-ᒥ ᐃᓚᐅᔪᑦ ᑎᓕᔭᐅᒪᔪᑦ ᓄᓇᕕᐅᑉ ᓯᓚᑖᓄᑦ 

32. ᓇᐅᑐᐃᓐᓀᑦ ᐊᑦᔨᐅᖏᑦᑐᒥᒃ ᐋᕐᕿᓯᒪᑎᑦᓯᔪᑦ ᐊᑐᕈᒫᕐᓂᐊᓱᑎᒃ ᐱᔪᓐᓇᐅᑎᓕᓐᓄᑦ ᐱᓇᓱᑦᑎᓄᑦ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥ

JBNQA-ᒥ ᐃᓚᐅᔫᑦᓱᑎᒃ ᑎᓕᔭᐅᒪᔪᓄᑦ ᐃᓂᒧᑦ ᓄᓇᕕᐅᑉ ᓯᓚᑖᓂ ᐊᑐᕐᓂᐊᒥᔪᑦ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ JBNQA-ᒥ

ᐃᓚᐅᔪᒧᑦ ᐊᒻᒪᓗ ᑎᓕᔭᐅᒪᔪᒧᑦ ᐃᓂᒧᑦ ᓄᓇᕕᐅᑉ ᓯᓚᑖᓂ.

ᐊᕕᑦᑐᓯᒪᐅᑎ VII – ᐱᕙᓪᓕᖁᑎᓕᐊᑦ 

§1. ᓴᑑᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑏᑦ 

33. ᐊᕕᑦᑐᕆᐊᓪᓚᐅᑎᖏᓐᓂ 1-ᒥ ᐊᒻᒪᓗ 2-ᒥ ᑕᒡᒐᓂ ᐊᕕᑦᑐᓯᒪᐅᑎᒥ, ᒪᑯᐊ ᐅᖃᕐᑕᐅᓯᔪᑦ ᐊᒻᒪᓗ ᐅᖃᐅᓰᑦ ᐃᒣᓕᖓᔪᓂᒃ

ᑐᑭᖃᓚᖓᔪᑦ:

“ᓴᑑᑎᖃᕐᑎᓯᔨ”: ᓴᑑᑎᑖᕐᑎᓯᔨ ᑎᒥᒃ ᐋᕐᕿᓱᐃᓯᒪᔪᖅ ᐱᓇᓱᖃᑎᒌᒍᑎᒥᒃ ᑯᐯᒃᑯᑦ ᑲᕙᒪᖓ ᐁᑉᐸᕆᑦᓱᒍ ᐱᑦᔪᑎᖃᕐᑎᓗᒍ

ᖃᓗᓯᓂᕐᒥᒃ ᐊᐅᓚᑦᓯᔨᐅᓂᕐᒥᒃ ᐱᓇᓱᑦᑎᓂᒃ ᐃᓄᓕᒫᓅᓕᖓᔪᑦ ᐊᒻᒪᓗ ᐃᓄᓕᒫᑲᓴᓐᓄᑦ ᐃᓕᖓᔪᑦ ᑐᑭᐊᒍᑦ;

“ᓴᑑᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑏᑦ": ᐊᑕᖏᕐᓯᒪᔪᑦ ᓴᑑᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑎᖏᑦ ᒪᓂᔭᐅᓲᑦ ᐊᐅᓚᑦᓯᔨᐅᓂᕐᒥᒃ ᐱᓇᓱᑦᑎᓄᑦ

ᐃᓄᓕᒫᓅᓕᖓᔪᑦ ᐊᒻᒪᓗ ᐃᓄᓕᒫᑲᓴᓐᓄᑦ ᐃᓕᖓᔪᑦ ᑐᑭᐊᒍᑦ;

“ᑮᓇᐅᑦᔭᓵᑦ”: ᐊᑭᓕᕐᑕᐅᒍᑏᑦ ᐊᑐᕈᒫᕐᓂᐊᑐᑦ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᐱᓇᓱᖕᖏᑑᑫᓐᓇᓂᖓᓂ ᖃᓗᔭᐅᒪᑦᓱᓂ

ᐊᑯᓂᕆᖕᖏᑐᒧᑦ ᑮᓇᐅᑦᔭᓵᑦ ᓴᑑᑎᖏᓐᓂᒃ ᐸᕐᓇᕈᑎᒧᑦ ᐃᓚᖃᕐᑎᓗᒍ ᐅᑯᓂᖓ:

1) ᐃᓗᐃᒃᑲᓂᒃ ᐊᑭᓕᐅᑎᒥᒃ ᓄᐃᑕᐅᔪᒥᒃ ᐊᑐᕐᑎᓯᓂᕐᒧᑦ ᒪᓕᒐᕐᓂᒃ ᐱᑦᔪᑎᓕᓐᓂᒃ ᑮᓇᐅᑦᔭᓵᑦ ᕿᒥᕐᕈᔭᐅᓂᖓᓂᒃ, ᑕᒪᓐᓇ

ᒥᑦᓯᖃᕐᐸᑦ;

2) ᐃᓗᐃᒃᑲᓂᒃ ᐊᑭᓕᐅᑎᒥᒃ ᓄᐃᑕᐅᔪᒥᒃ ᑮᓇᐅᑦᔭᓵᓂᒃ ᐋᕐᕿᒋᐊᓪᓚᑖᑎᑦᓯᓂᐅᑉ ᐱᕐᕈᓯᖓᓄᑦ ᐊᑦᑐᐊᑎᓪᓗᒍ ᐅᓪᓗᓄᑦ

ᐃᓗᐃᒃᑲᒥᒃ ᐊᑭᓕᕐᑕᐅᒍᑎᓄᑦ, ᑕᒪᓐᓇ ᒥᑦᓯᖃᕐᐸᑦ;

3) ᓄᓇᓕᑑᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐅᖓᓯᑦᑐᒥᐅᖑᓂᕐᒧᑦ ᐊᑭᑦᑐᕆᐊᕈᑎ ᐅᕝᕙᓘᓐᓃᑦ ᐊᓐᓀᒌᒃᑯᑎᒥᒃ ᐊᑭᑦᑐᕆᐊᕈᑎ, ᑕᒪᓐᓇ

ᒥᑦᓯᖃᕐᐸᑦ.

34. ᐊᓯᐊᓂᒃ ᐋᕐᕿᓯᒪᔪᖃᖕᖏᐸᑦ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᖃᓗᔭᐅᒪᓚᖓᔪᖅ ᒪᑯᓄᖓ ᓴᑑᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑎᓄᑦ:

(1) ᐸᕐᓇᕈᑏᑦ ᓴᑑᑎᖃᕐᑎᑕᐅᔪᑦ ᑯᐯᒃᑯᑦ ᑲᕙᒪᖓᓄᑦ ᐊᒻᒪᓗ ᐅᖄᔭᐅᔪᑦ ᑕᒡᒐᓂ ᐊᕕᑦᑐᕆᐊᓪᓚᐅᑎᐅᑉ ᐃᓗᐊᓂ

ᒪᑯᐊᖑᕗᑦ:

ᐊ) ᐊᑦᔨᒌᓕᔪᑦ ᐃᓅᓯᐅᑉ ᓴᑑᑎᖏᓐᓂᒃ ᐸᕐᓇᕈᑏᑦ;  

ᐸ) ᐊᑯᓂᕆᖕᖏᑐᓂᒃ ᑮᓇᐅᑦᔭᓵᑦ-ᓴᑑᑎᑦᓴᖏᓐᓂᒃ ᐸᕐᓇᕈᑏᑦ;  

ᑕ) ᐃᓄᒍᓐᓀᑐᒧᑦ ᕿᒪᑦᑕᐅᔫᑉ ᐃᓄᒻᒪᕆᖕᖑᓂᑦᓴᖓᓄᑦ ᐸᕐᓇᕈᑏᑦ. 

(2) ᐸᕐᓇᕈᑏᑦ ᓴᑑᑎᖃᕐᑎᑕᐅᔪᑦ ᓴᑑᑎᖃᕐᑎᓯᔨᒧᑦ ᐊᒻᒪᓗ ᐅᖄᔭᐅᔪᑦ ᐊᖓᔪᕐᖄᒥ ᒪᓕᒐᕐᒥ ᓴᑑᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑎᓄᑦ

ᐊᒻᒪᓗ ᐃᓚᖏᓐᓂ 57-ᒥᒃ 67-ᒧᑦ ᒪᑯᐊᖑᕗᑦ:

ᐊ) ᐊᑐᓪᓗᑐᕆᐊᓖᑦ ᓴᑑᑎᑦᓴᓕᐅᕈᑏᑦ: 

i) ᐃᓅᓯᐅᑉ ᓴᑑᑎᖏᓐᓂᒃ ᐸᕐᓇᕈᑎ

ii) ᖃᓄᐃᖕᖏᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐋᓐᓂᓯᒪᓂᕐᒧᑦ ᓴᑑᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑎ. ᑌᒣᒐᓗᐊᕐᑎᓗᒍ, ᑖᓐᓇ
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ᐸᕐᓇᕈᑎ ᐊᑐᕐᓂᐊᖏᑦᑐᖅ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᖃᓗᔭᐅᒍᒪᒐᓂ ᑐᑦᓯᕋᐅᑎᒥᓂᒃ 

ᐊᖏᕐᑕᐅᔨᐊᓕᒻᒧᑦ ᐃᓕᓐᓂᐊᓂᓕᕆᔨᓄᑦ ᒪᓕᑦᓱᓂ ᓴᑑᑎᑦᓭᑦ ᒪᓕᒐᖓᓂᒃ  

iii) ᐊᑯᓂᐅᔪᒧᑦ ᑮᓇᐅᑦᔭᓵᑦ ᓴᑑᑎᑦᓴᖏᓐᓂᒃ ᐸᕐᓇᕈᑎ.

ᐸ) ᐃᓱᐊᖁᑎᒋᓕᐅᑎᔪᑦ ᐸᕐᓇᕈᑏᑦ: 

i) ᐊᑐᓪᓗᑐᕆᐊᓕᒃ ᐊᑯᓂᐅᔪᒧᑦ ᑮᓇᐅᑦᔭᓵᑦ ᓴᑑᑎᑦᓴᖏᓐᓂᒃ ᐸᕐᓇᕈᑎ

ii) ᐊᑐᕐᑕᐅᒍᒪᒍᓂ ᐃᓱᒪᒥᐅᑕᐅᒍᓐᓇᑐᖅ ᐃᓚᒋᐊᕈᑎ ᐃᓅᓯᐅᑦ ᓴᑑᑎᑦᓴᖏᓐᓂᒃ ᐸᕐᓇᕈᑎ

35. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐃᓕᐅᕐᙯᔪᖅ ᐊᑕᖏᕐᑐᑦ ᓴᑑᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑎᖓᓄᑦ ᐃᓕᖓᔪᒧᑦ ᐊᐅᓚᑦᓯᔨᐅᓂᕐᒥᒃ ᐱᓇᓱᑦᑏᑦ

ᐱᓇᓱᒍᓐᓀᕈᒫᕐᓂᒧᑦ ᐸᕐᓇᕈᑎᖓᓄᑦ ᐃᓄᓕᒫᑦ ᐊᒻᒪᓗ ᐃᓄᓕᒫᑲᓴᓐᓅᓕᖓᔪᑦ ᑎᒥᖏᓐᓂ ᐅᕝᕙᓘᓐᓃᑦ ᐱᓇᓱᑦᑎᐅᑯᑖᒍᑎᓂᒃ

ᐱᕙᓪᓕᖁᑎᑖᕐᐸᑐᖅ ᐱᓇᓱᒍᓐᓀᕈᒫᕐᓂᒧᑦ ᐸᕐᓇᕈᑎᒥᒃ ᑲᒪᒋᔭᐅᔪᒥᒃ ᐱᓇᓱᒍᓐᓀᕈᒫᕐᓂᒧᑦ ᐊᒻᒪᓗ ᓴᑑᑎᑦᓴᓄᑦ ᒪᓕᒐᕐᓂᒃ

ᐊᐅᓚᑦᓯᔨᒃᑯᓄᑦ, ᖃᓗᖕᖏᑲᓗᐊᕐᓗᒋᑦ ᐱᓇᓱᒍᓐᓀᕈᒫᕐᓂᒧᑦ ᐸᕐᓇᕈᑎ ᐃᓕᖓᔪᖅ ᓂᕈᐊᕐᑕᐅᒪᔪᓄᑦ ᑲᕙᒫᐱᓐᓂ

ᐊᖓᔪᕐᖃᐅᓂᕐᒧᑦ, ᐱᓇᓱᒍᓐᓀᕈᒫᕐᓂᒧᑦ ᐸᕐᓇᕈᑎ ᐃᓕᖓᔪᖅ ᓯᕗᓕᕐᑎᓄᑦ ᐊᒻᒪᓗ ᑲᑎᒪᔨᓄᑦ ᑲᕙᒫᐱᓐᓂ ᐅᕝᕙᓘᓐᓃᑦ

ᐱᓇᓱᒍᓐᓀᕈᒫᕐᓂᒧᑦ ᐸᕐᓇᕈᑎ ᐃᓕᖓᔪᖅ ᐅᖃᕐᕕᔪᐊᒥ ᐃᓚᐅᔪᓄᑦ, ᐃᓚᐅᓂᐊᖕᖏᑐᖅ ᐊᑕᖏᕐᑐᑦ ᓴᑑᑎᑦᓴᓂᒃ

ᐸᕐᓇᕈᑎᖏᓐᓄᑦ ᐅᖃᕐᑕᐅᔪᓄᑦ ᐃᓚᖓᓂ 34-ᒥ. ᑮᓇᐅᑦᔭᓵᑦ ᑖᑦᓱᒧᖓ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᐃᓚᒋᐊᕐᓂᐊᑐᑦ 6%-ᓂᒃ

ᓴᑐᕈᑕᐅᑎᓪᓗᒋᑦ ᐃᓚᐅᖕᖏᓂᖓᓄᑦ.

36. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᔪᓐᓇᓂᐊᕐᑐᖅ ᓴᑑᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑎᓂᒃ ᐊᑕᐅᓯᐅᑉ-ᑕᕐᕿᐅᑉ ᐅᑕᕐᕿᒍᑕᐅᒋᐊᓕᐅᑉ ᐃᓱᐊᓂ

ᐱᒋᐊᕐᑎᓗᒍ ᐅᓪᓗᒥᒃ ᐃᓂᒨᕐᕕᒋᓯᒪᔭᖓᓂᒃ, ᐱᓇᓱᓪᓚᕆᓚᐅᕈᓂ. ᐱᓇᓱᖕᖏᑐᐊᕐᐸᑦ ᑌᑲᓂ ᐅᓪᓗᖓᓂ, ᐱᔪᓐᓇᓯᓂᐊᕐᑐᖅ

ᑕᒪᒃᑯᐊ ᐸᕐᓇᕈᑏᑦ ᐃᓚᖓᓂᒃ ᐱᓇᓱᓐᓂᒧᑦ ᐅᑎᕐᓂᖓᑕ ᐅᓪᓗᖓᓂ.

ᑌᒣᒐᓗᐊᕐᑎᓗᒍ, ᒪᓕᓪᓗᓂ ᑌᓯᓪᓚᕆᑦᑐᓂᒃ ᐋᕐᕿᓯᒪᒍᑎᓂᒃ ᑌᒣᓘᕐᑐᓂᒃ ᐊᖓᔪᕐᖄᒥ ᒪᓕᒐᕐᒥ ᓴᑑᑎᑦᓴᓕᓐᓄᑦ ᐸᕐᓇᕈᑎᓄᑦ,

ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᓯᕗᓂᐊᒍᑦ ᐃᓂᖃᕐᓯᒪᔪᖅ ᑎᒥᒥ ᐃᓄᓕᒫᓄᑦ ᐊᒻᒪᓗ ᐃᓄᓕᒫᑲᓴᓐᓄᑦ ᑐᕌᖓᔪᒥ ᐊᒻᒪᓗ

ᐱᒍᓐᓇᑐᕕᓂᖅ ᐊᑕᖏᕐᑐᑦ ᓴᑑᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑎᖓᓂᒃ ᐊᑐᕈᒫᕐᓂᐊᑐᒥᒃ ᐱᓇᓱᑦᑎᓄᑦ ᑌᑲᓂ ᐱᓇᓱᐊᒐᕐᒥ ᐱᔪᓐᓇᓂᐊᕐᑐᖅ

ᓴᑑᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑎᓂᒃ ᐅᓪᓗᐊᓂ ᑎᒍᓯᕕᖓᑕ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐃᓂᖓᓂᒃ, ᓯᕗᓪᓕᒥᒃ ᐱᓇᓱᒐᕕᓂᖓ

ᐃᓱᓕᓯᒪᓚᐅᕐᐸᑦ 30 ᐅᓪᓗᐃᑦ ᐅᖓᑖᓅᖕᖏᑐᖅ ᓯᕗᓂᖓᓂ ᐅᓪᓗᒧᑦ ᑎᒍᓯᕕᖓᓄᑦ ᐃᓂᒥᒃ ᐊᒻᒪᓗ ᓄᐃᑦᓯᓚᐅᕐᐸᑦ

ᓱᕐᖁᐃᕈᑎᒥᒃ ᓯᕗᓂᖓᓂ ᐃᓂᒥᒃ ᑎᒍᒥᐊᕐᓂᕕᓂᕐᒥᓄᑦ.

37. ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᓄᕐᖃᑎᑦᓯᒍᓐᓇᖏᑦᑐᖅ ᐱᓇᓱᑎᖃᕐᓂᒥᓂᒃ ᐳᕐᑐᓂᕐᓴᒥᒃ ᑲᔪᓯᑎᑦᓯᔨᒥᒃ ᐱᕙᓪᓕᖁᑎᑖᕐᑕᑐᒥᒃ

ᐊᑯᓂᕆᖕᖏᑐᓂᒃ ᐅᕝᕙᓘᓐᓂᑦ ᐊᑯᓂᕆᔪᓂᒃ ᑮᓇᐅᑦᔭᓵᑦ ᓴᑑᑎᖏᓐᓂᒃ ᐱᑦᔪᑎᑐᐊᖃᕐᑎᓗᒋᑦ ᐊᖐᒡᒋᓚᕆᑦᑐᒥᒃ

ᓱᕐᖃᔨᕐᓯᒪᓂᖓᓂᒃ.

38. ᕿᑲᕐᓂᒥᓂ ᑮᓇᐅᑦᔭᓴᕋᓂ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓚᖓᓂᒃ ᕿᑲᕈᑎᒥᓂ ᑮᓇᐅᑦᔭᓴᕋᓂ ᐃᓄᕐᓴᓱᓂ 30-ᓂᒃ ᐅᓪᓗᓂᒃ, ᐳᕐᑐᓂᕐᓴᖅ

ᑲᔪᓯᑎᑦᓯᔨ ᓱᓕ ᐃᓚᐅᓚᖓᔪᖅ ᓴᑑᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑎᓄᑦ ᐊᒻᒪᓗ ᐊᑭᓖᒋᐊᖃᕐᓂᐊᓱᓂ ᐃᓕᔨᒍᑎᓂᒃ ᐊᑭᓕᕋᔭᕐᑕᕕᓂᕐᒥᓂᒃ

ᐱᓇᓱᓐᓂᕈᓂ.

ᑮᓇᐅᑦᔭᓴᕋᓂ ᕿᑲᕈᑎᐅᑉ ᐊᑯᓂᕆᓂᖓ, ᐊᓯᒋᔭᐅᔪᖅ ᐃᓓᓐᓇᖓᓂᒃ ᕿᑲᕈᑎᒧᑦ ᑮᓇᐅᑦᔭᓴᕋᓂ, 30-ᓂᒃ ᐅᖓᑖᓄᓪᓘᓃᑦ

ᐅᓪᓗᖃᕐᐸᑦ ᐅᕝᕙᓘᓐᓃᑦ ᓇᐅᓕᒫᖅ ᐊᓯᐊ ᑮᓇᐅᑦᔭᓴᕋᓂ ᕿᑲᕈᑎ ᐊᑐᕐᑕᐅᓂᖓᓂ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ

ᐃᓚᐅᖏᓐᓇᓂᐊᕐᑐᖅ ᐊᑦᔨᒌᒍᑎᒧᑦ ᐃᓅᓯᐅᑉ ᓴᑑᑎᑦᓴᖏᓐᓂᒃ ᐸᕐᓇᕈᑎᒧᑦ. ᓱᓕᒋᐊᓪᓚᒃ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ

ᐃᓚᐅᖏᓐᓇᓂᐊᕐᒥᔪᖅ ᐱᖁᔭᕐᑎᒍᑦ ᐊᑐᕆᐊᓕᒻᒧᑦ ᐃᓗᓯᕐᒧᑦ ᐊᒻᒪᓗ ᐋᓐᓂᕈᑎᒧᑦ ᓴᑑᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑎᒧᑦ ᐊᑭᓖᖃᑦᑕᓗᓂ

ᓇᒻᒥᓂᖅ ᐃᓕᔨᒍᑎᒥᓂᒃ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᐃᓕᔨᒍᑎᖓᓂᒃ ᑌᑯᖓ ᐸᕐᓇᕈᑎᒧᑦ ᐊᒻᒪᓗ ᐱᕕᖃᕐᓂᐊᓱᓂ,

ᑐᑦᓯᕋᐅᑎᒋᒍᓂᐅᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥᒃ ᕿᑲᕈᑎᖓ ᐅᕝᕙᓘᓐᓃᑦ ᓄᐃᖕᖏᑲᑦᑕᓂᖓ ᐱᒋᐊᓚᐅᕐᑎᓇᒍ, ᐃᓚᐅᖏᓐᓈᓂᕐᒥᒃ

ᓴᑑᑎᑦᓴᓕᓐᓄᑦ ᐸᕐᓇᕈᑎᓄᑦ ᐊᑐᕐᑕᕕᓂᕐᒥᓄᑦ ᕿᑲᕈᑎᐅᑉ ᐅᕝᕙᓘᓐᓃᑦ ᓄᐃᖕᖏᑲᑦᑕᓂᐅᑉ ᓯᕗᓂᖓᓂ ᒪᓕᓪᓗᓂ

ᐋᕐᕿᑕᐅᓯᒪᔪᓂᒃ ᐊᖓᔪᕐᖄᒥ ᒪᓕᒐᕐᒥ.

ᐃᓓᓐᓇᖓᓂᒃ ᕿᑲᕈᑎᒥᓂ ᑮᓇᐅᑦᔭᓴᕋᓂ 30-ᓂᒃ ᐅᓪᓗᓂᒃ ᐅᖓᑖᓄᓪᓘᓃᑦ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐃᓚᐅᖏᓐᓇᓚᖓᔪᖅ

ᓴᑑᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑎᓄᑦ ᒪᓕᑦᑐᑎᓪᓗᒋᑦ ᖃᓄᓪᓗᐊᑎᒋᒃ ᐱᓇᓱᓐᓂᖓᓂᒃ. ᑭᓯᐊᓂ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐃᓚᐅᖏᓐᓇᑐᖅ

ᐸᕐᓇᕈᑎᓄᑦ ᑐᖕᖓᑎᓪᓗᒍ ᖃᓄᓪᓗᐊᑎᒋᒃ ᐱᓇᓱᓐᓂᖓᓄᑦ ᐃᓓᓐᓇᖓᓂᒃ ᕿᑲᕈᑎᖓᑕ ᑮᓇᐅᔭᓴᕋᓂ ᓯᕗᓂᐊᒍᑦ

ᐊᑭᓖᒋᐊᖃᕐᓂᐊᒥᔪᖅ ᐃᓕᔨᒍᑎᒥᓂᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᓪᓗ ᐃᓕᔨᒍᑎᖓᓂᒃ ᑐᖕᖓᑎᓪᓗᒍ ᖃᓄᑎᒋᒃ ᐱᓇᓱᓐᓂᖓᓄᑦ,
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ᑕᒪᓐᓇ ᖃᓗᓯᖕᖏᑲᓗᐊᕐᑎᓗᒍ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᐃᓕᔨᒍᑎᖓᓂᒃ ᐱᖁᔭᕐᑎᒍᑦ ᐊᑐᕆᐊᓕᒻᒧᑦ ᐃᓗᓯᕐᒥᒃ 

ᓴᑑᑎᓕᐅᕈᑎᒧᑦ ᑖᓐᓇ ᑖᒃᑯᓄᖓ ᐊᑭᓕᕐᑕᐅᖏᓐᓇᓚᖓᒻᒪᑦ.  

ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐃᓚᐅᖏᓐᓇᑐᐊᕈᓂ ᐃᓘᓐᓇᖏᓐᓄᑦ ᓴᑑᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑎᓄᑦ ᐊᑐᕐᓯᒪᔭᒥᓄᑦ ᕿᑲᕈᑎᐅᑉ 

ᐅᕝᕙᓘᓐᓃᑦ ᐱᓇᓱᖕᖏᓂᐅᑉ ᑮᓇᐅᑦᔭᓴᕋᓂ ᓯᕗᓂᐊᒍᑦ ᐃᓚᐅᖏᓐᓇᓂᐊᕐᒥᔪᖅ ᕿᒪᑦᑕᐅᔪᒧᑦ ᓴᑑᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑎᒧᑦ 

ᐊᑭᓖᓗᓂ ᐃᓕᔨᒍᑎᒥᒃ ᑮᓇᐅᔭᓕᕆᔨᕐᔪᐊᑦ ᑲᑎᒪᔩᑦ ᓇᓗᓀᕐᑕᖓᓂᒃ ᐊᑭᓖᒍᑎᓪᓗᐊᖑᑎᓪᓗᒍ ᐸᕐᓇᕈᑎᐅᑉ ᑮᓇᐅᔭᕐᑐᓂᖓᓂᒃ. 

ᐊᑯᓂᐅᖕᖏᑐᖅ ᑮᓇᐅᑦᔭᓵᑦ ᓴᑑᑎᑦᓴᖏᓐᓂᒃ ᐸᕐᓇᕈᑎ ᐱᑦᔪᑎᒋᓗᒍ, ᐊᖐᒡᒋᑐᒥᒃ ᓱᕐᖃᔦᕐᓯᒪᓂᖅ ᓄᐃᑐᐊᕐᐸᑦ ᕿᑲᕐᓂᖓᓂ 

ᐅᕝᕙᓘᓐᓃᑦ ᓄᐃᖕᖏᑑᖃᑦᑕᓂᖓᓂ ᑮᓇᐅᑦᔭᓴᕋᓂ ᐃᓱᒪᒋᔭᐅᓂᐊᕐᑐᖅ ᐱᒋᐊᕐᑐᕕᓂᑎᑐᑦ ᕿᑲᕈᑎᐅᑉ ᐅᕝᕙᓘᓐᓃᑦ 

ᓄᐃᖕᖏᑲᑦᑕᓂᐅᑉ ᐃᓱᓕᕕᐊᓂ.  

39. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᑎᓕᔭᐅᔪᖅ ᐃᓕᓐᓂᐊᑎᑦᓯᔨᐅᑉ, ᐱᔪᓐᓇᐅᑎᓕᐅᑉ ᐅᕝᕙᓘᓐᓃᑦ ᓴᐳᑦᔨᔨᐅᑉ ᐱᓇᓱᑦᑎᐅᑉ ᐃᓂᖓᓄᑦ

ᐃᓚᐅᖏᓐᓇᕈᓐᓇᓚᖓᔪᖅ ᓴᑑᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑎᓄᑦ ᐱᔭᕇᕐᓯᒪᓚᐅᕈᓂ ᐊᕐᕌᒎᓐᓂᒃ ᒪᕐᕉᓂᒃ ᑭᐱᓚᐅᕐᓯᒪᒐᓂ ᐱᓇᓱᓐᓂᒥᒃ

ᐳᕐᑐᓂᕐᓴᐅᑉ ᐅᕝᕙᓘᓐᓃᑦ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐱᓇᓱᒐᖓᓂᒃ ᑎᓕᔭᐅᕕᖓᑕ ᐅᓪᓗᖓᓂ ᐊᒻᒪᓗ ᑕᒪᑐᒥᖓ

ᑐᑦᓯᕋᕐᓯᒪᓚᐅᕈᓂ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥᒃ ᑌᑦᓱᒪ ᐅᓪᓗᐊᑕ ᓯᕗᓂᖓᓂ.

ᑌᒣᒐᓗᐊᕐᑎᓗᒍ, ᑖᒃᑯᐊ ᐋᕐᕿᑕᐅᔪᑦ ᐊᑐᕐᓂᐊᖏᑦᑐᑦ ᐃᓂᕐᑎᑕᐅᒍᑎᒋᑦᓱᒍ ᑌᑯᖓ ᐃᓂᒧᑦ ᑎᓕᔭᐅᒪᔪᒧᑦ. 

1. ᐸᕐᓇᕈᑏᑦ ᓴᑑᑎᖃᕐᑎᑕᐅᔪᑦ ᑯᐯᒃᑯᑦ ᑲᕙᒪᖓᓄᑦ  

ᐊ) ᐊᑦᔨᒌᒍᑎ ᐃᓅᓯᐅᑉ ᓴᑑᑎᑦᓴᖏᓐᓂᒃ ᐸᕐᓇᕈᑎ  

40. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ, ᐱᓇᓱᑦᓱᓂ ᐱᓇᓱᐊᕈᓯᓕᒃ ᐊᑭᒪᔪᑦᑐᒥᒃ ᐅᕝᕙᓘᓐᓃᑦ ᖄᖏᐅᑎᔪᒥᒃ 70%-ᖓᓂᒃ ᐃᓗᐃᑦᑐᒥᒃ-

ᐱᓇᓱᒐᓕᒻᒧᑦ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ, ᐃᓅᓯᕐᒧᑦ ᓴᑑᑎᑦᓴᖃᕐᓂᐊᑐᖅ $6,400-ᓂᒃ ᐊᑭᓕᕈᒫᕐᓂᐊᑎᓪᓗᒋᑦ

ᕿᒻᒪᖁᓯᕐᑕᖏᓐᓄᑦ.

41. ᒧᒥᐊᓄᑦ ᐋᕐᕿᓯᒪᔪᓂᒃ ᐱᑕᖃᖕᖏᑐᐊᕐᐸᑦ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐃᓚᐅᒍᓐᓀᓂᐊᕐᑐᖅ ᐊᑦᔨᒌᒍᑎᒧᑦ ᐃᓅᓯᐅᑉ

ᓴᑑᑎᑦᓴᖏᓐᓂᒃ ᐸᕐᓇᕈᑎᒧᑦ ᐅᑯᐊ ᐅᓪᓗᖏᑦᑕ ᓇᓪᓕᐊᓂ ᓯᕗᓪᓕᐅᔪᑐᐃᓐᓇᒥ:

1) ᐅᓪᓗᖓᓂ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᖃᓗᔭᐅᒪᒍᓐᓀᕕᖓᑕ ᑖᑦᓱᒧᖓ ᓵᑉᑕᒧᑦ;

2) ᐅᓪᓗᖓᓂ ᐃᓄᒻᒪᕆᐅᓕᒧᑦ ᐱᓇᓱᑦᑎᐅᓂᕐᒥᒃ ᓄᕐᖃᐅᔨᕕᖓᑕ.

ᐸ) ᐊᑯᓂᐅᖕᖏᑐᒧᑦ ᑮᓇᐅᑦᔭᓵᑦ ᓴᑑᑎᑦᓴᖏᓐᓂᒃ ᐸᕐᓇᕈᑎ 

42. ᐊᑯᓂᕆᖕᖏᑐᒧᑦ ᑮᓇᐅᑦᔭᓵᑦ ᓴᑑᑎᑦᓴᖏᓐᓂᒃ ᐸᕐᓇᕈᑎ ᖃᓗᓯᕗᖅ ᓯᕗᓪᓕᐹᓂᒃ 104-ᓂᒃ ᐱᓇᓱᐊᕈᓯᕐᓂᒃ ᐊᖐᒡᒋᑐᒥᒃ

ᐱᒡᒐᓗᓪᓚᕆᓐᓂᐅᑉ ᐃᓗᐊᓂ.

43. ᐊᖐᒡᒋᑐᒥᒃ ᐱᒡᒐᓗᓪᓚᕆᓐᓂᐅᑉ ᐱᓇᓱᐊᕈᓯᖏᑦᑕ ᑐᖓᓕᐊᓂ ᐊᒻᒪᓗ ᑎᑭᓪᓗᒍ 26-ᓄᑦ ᐱᓇᓱᐊᕈᓯᕐᓄᑦ ᐊᖐᒡᒋᑐᒥᒃ

ᐱᒡᒐᓗᓪᓚᕆᒍᑎᓄᑦ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᑎᑕᐅᓂᐊᕐᑐᖅ ᑮᓇᐅᑦᔭᓵᑦ ᓴᑑᑎᖏᓐᓄᑦ ᐱᕙᓪᓕᖁᑎᒥᒃ ᐊᑭᒪᔪᑦᑐᒥᒃ

ᑮᓇᐅᑦᔭᓵᖏᑦᑕ 80%-ᖏᓐᓂᒃ. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐃᑭᓪᓕᑎᕐᓯᒪᔪᓂᒃ ᐅᓪᓗᓯᐅᑎᓕᒃ ᐱᑎᑕᐅᓂᐊᕐᑐᖅ ᐱᕙᓪᓕᖁᑎᒥᒃ

ᐊᑭᒪᔪᑦᑐᒥᒃ ᑮᓇᐅᑦᔭᓵᖏᑦᑕ 80%-ᖏᓐᓂᒃ ᒪᓕᑦᑎᓗᒍ ᐱᓇᓱᓐᓂᖓᑕ ᖃᓄᐃᓪᓗᐊᓂᖓᓂᒃ.

ᐊᖐᒡᒋᑐᒥᒃ ᐱᒡᒐᓗᓪᓚᕆᓐᓂᐅᑉ ᐱᓇᓱᐊᕈᓯᖏᑦᑕ 27-ᖓᓂᒃ ᐱᒋᐊᕐᓗᒍ ᐊᒻᒪᓗ ᑎᑭᓪᓗᒍ 104-ᓄᑦ ᐱᓇᓱᐊᕈᓯᕐᓄᑦ

ᐊᖐᒡᒋᑐᒥᒃ ᐱᒡᒐᓗᓪᓚᕆᓐᓂᐅᑉ ᐱᒋᐊᕐᓂᖓᓂᓂᒃ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᑎᑕᐅᓂᐊᕐᑐᖅ ᑮᓇᐅᑦᔭᓵᑦ ᓴᑑᑎᖏᑦᑕ

ᐱᕙᓪᓕᖁᑎᖓᓂᒃ ᐊᑭᒪᔪᑦᑐᒥᒃ ᑮᓇᐅᑦᔭᓵᖏᑦᑕ 70%-ᖏᓐᓂᒃ. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐃᑭᓪᓕᑎᕐᓯᒪᔪᓂᒃ ᐅᓪᓗᓯᐅᑎᓕᒃ

ᐱᑎᑕᐅᓂᐊᕐᑐᖅ ᐱᕙᓪᓕᖁᑎᒥᒃ ᐊᑭᒪᔪᑦᑐᒥᒃ ᑮᓇᐅᑦᔭᓵᖏᑦᑕ 70%-ᖏᓐᓂᒃ ᒪᓕᑦᑎᓗᒍ ᐱᓇᓱᓐᓂᖓᑕ

ᖃᓄᐃᓪᓗᐊᓂᖓᓂᒃ.

44. ᐊᑯᓂᐅᖕᖏᑐᒧᑦ ᑮᓇᐅᑦᔭᓵᑦ ᓴᑑᑎᑦᓴᖏᓐᓂᒃ ᐸᕐᓇᕈᑎ ᐱᑦᔪᑎᒋᓗᒍ, ᐊᖐᒡᒋᑐᒥᒃ ᐱᒡᒐᓗᓪᓚᕆᓐᓂᖅ ᑐᑭᖃᓚᖓᔪᖅ

ᓱᕐᖃᔦᕐᓯᒪᓂᕐᒥᒃ ᑌᒣᑎᑕᐅᔪᒥᒃ ᖃᓂᒪᒧᑦ, ᐋᓐᓂᓯᒪᓂᕐᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐱᒻᒪᕆᓐᓂᒃ ᐱᔭᕆᐊᕐᑐᓯᒪᐅᑎᖃᕐᓂᒧᑦ ᐱᐊᕋᑦᓴᖃᕐᓱᓂ



13 Senior Executive - Chapter 3 

Remuneration 

ᐅᕝᕙᓘᓐᓃᑦ ᐱᓚᑦᑐᐃᒍᑎᒧᑦ ᐊᑦᑐᐊᓚᕆᑦᑐᒧᑦ ᐃᓚᒌᓂᒃ ᐸᕐᓇᓂᕐᒧᑦ ᑕᒪᓐᓇ ᐊᑐᕆᐊᖃᕐᑎᓯᑎᓪᓗᒍ ᐋᓐᓂᐊᓯᐅᕐᑎᓄᑦ 

ᑲᒪᒋᔭᐅᓂᕐᒥᒃ ᐊᒻᒪᓗ ᐳᕐᑐᓂᕐᓴᒥᒃ ᑲᔪᓯᑎᑦᓯᔨᒥᒃ ᐱᓇᓱᕐᖃᔦᓪᓚᕆᑦᑎᓯᑎᓪᓗᒍ ᐱᓇᓱᒋᐊᖃᓲᓂᒃ ᐃᓂᖓᓂ ᐅᕝᕙᓘᓐᓃᑦ 

ᓇᐅᑐᐃᓐᓇᒥ ᐊᓯᐊᓂ ᐊᑦᔨᐸᓱᖓᓂ ᐃᓂᒥ ᐆᑦᑑᑎᓪᓗᐊᓂᒃ ᑮᓇᐅᑦᔭᓴᕐᓇᑎᓪᓗᒍ ᒪᓂᑦᔨᕕᐅᒍᑎᒋᒍᓐᓇᑕᖓᓂ 

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ.  

45. ᐊᑯᓂᐅᖕᖏᑐᒧᑦ ᑮᓇᐅᑦᔭᓵᑦ ᓴᑑᑎᑦᓴᖏᓐᓂᒃ ᐸᕐᓇᕈᑎ ᐱᑦᔪᑎᒋᓗᒍ, ᐊᖐᒡᒋᑐᒥᒃ ᐱᒡᒐᓗᓪᓚᕆᓐᓂᐅᑉ ᐅᓪᓗᖏᑦ

ᑐᑭᖃᓚᖓᔪᖅ ᑭᐱᔪᐃᑦᑑᓱᓂ ᐊᑯᓂᕆᓂᕐᒥᒃ ᑕᒪᑐᒧᖓ ᐊᖐᒡᒋᑐᒧᑦ ᐱᒡᒐᓗᓪᓚᕆᓐᓂᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑐᖓᓕᕇᓂᒃ

ᐊᖐᒡᒋᑐᒥᒃ ᐱᒡᒐᓗᓪᓚᕆᒍᑕᐅᔪᑦ ᐅᓪᓗᖏᓐᓂᒃ ᓄᐃᑎᑕᐅᔪᓂᒃ ᑖᑦᓱᒧᖓᑦᓭᓇᖅ ᖃᓂᒪᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐋᓐᓂᕈᑎᒧᑦ,

ᐊᑯᓐᓂᖃᕐᐸᑕ ᐃᑭᓐᓂᓴᓂᒃ 15-ᓄᑦ ᐅᓪᓗᓄᑦ ᐱᓂᐊᕐᓂᑯᑦ ᐃᓗᐃᑦᑐᒥᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓀᓪᓚᖓᓂᒃ

ᐱᓇᓱᑦᑕᐅᓚᕆᑦᑐᓄᑦ, ᓇᓪᓕᐊᖑᓂᕐᓴᖅ ᑎᒍᓗᒍ, ᒪᓕᓪᓗᓂ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐱᐅᓯᒃᑯᑦ ᐃᓂᒋᓲᖓᓂᒃ. ᓈᓭᓂᖅ

15-ᓂᒃ ᐅᓪᓗᓂᒃ ᐱᓂᐊᕐᓂᑯᑦ ᐱᓇᓱᑦᑕᐅᔪᓂᒃ ᐃᓱᒪᒍᑕᐅᓂᐊᖕᖏᑐᖅ ᐃᓱᒣᓐᓇᕿᕕᓐᓂᒃ, ᐊᑭᓕᕐᑕᐅᒋᐊᓕᓐᓂᒃ ᐱᖁᔭᑎᒍᑦ

ᕿᑲᕐᓇᓂᒃ, ᕿᑲᕈᑎᓂᓪᓗ ᑮᓇᐅᑦᔭᓴᕋᓂ, ᕿᑲᕈᑎᓂᓪᓗ ᐊᑦᑐᐊᔪᓂᒃ ᕿᑐᕐᖓᓖᑦ ᐱᔪᓐᓇᓂᖏᓐᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ

ᓇᐅᑐᐃᓐᓇᓂᒃ ᐊᓯᐊᒍᑦ ᕿᑲᕈᑎᓂᒃ, ᐊᑭᓕᕐᑕᐅᒐᓗᐊᕐᐸᑕ ᐊᑭᓕᕐᑕᐅᖏᒃᑲᓗᐊᕐᐸᑕᓗ.

ᐊᖐᒡᒋᑐᒥᒃ ᐱᒡᒐᓗᓪᓚᕆᓐᓂᐅᑉ ᐅᓪᓗᖏᑦ ᑌᒣᑎᑕᐅᔪᑦ ᐃᒻᒥᓂᒃ-ᐃᓛᓂᒃ ᖃᓂᒻᒪᓂᕐᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐋᓐᓂᓂᕐᒧᑦ, 

ᐃᒥᐊᓗᐃᓐᓈᖑᓂᕐᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐋᖓᔮᓐᓇᑐᓄᑦ ᐅᐃᕆᒪᓂᕐᒧᑦ, ᐱᑦᔪᔨᓂᕐᒧᑦ ᐅᓇᑕᕐᑎᓂᒃ, ᐱᓂᐊᕐᓂᑯᑦ ᐃᓚᐅᓂᕐᒧᑦ 

ᐃᓄᐃᑦ ᐊᒥᓱᑦ ᐱᔮᕐᓱᓂᖓᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐊᖓᔪᕐᖄᓂᒃ ᐊᑭᓂᐊᕐᓂᖓᓄᑦ, ᐅᕝᕙᓘᓐᓃᑦ ᐸᕐᓇᓀᕐᑕᐅᒍᑎᓪᓗᐊᒧᑦ 

ᐊᓯᐊᒍᓪᓘᓃᑦ ᐱᓗᑲᒍᑎᒧᑦ ᐃᓕᑕᕆᔭᐅᓂᐊᖕᖏᑐᑦ ᐊᖐᒡᒋᑐᒥᒃ ᐱᒡᒐᓗᓪᓚᕆᓐᓂᒧᑦ ᐅᓪᓗᑎᑐᑦ. ᑌᒣᒐᓗᐊᕐᑎᓗᒍ, 

ᐃᒥᐊᓗᐃᓐᓈᖑᓂᖅ ᐅᕝᕙᓘᓐᓃᑦ ᐋᖓᔮᓐᓇᑐᓄᑦ ᐅᐃᕆᒪᓂᖅ ᐱᑦᔪᑎᒋᓗᒋᒃ, ᐅᓪᓗᐃᑦ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ 

ᐱᑎᑕᐅᕕᖏᑦ ᐋᓐᓂᐊᓯᐅᕐᑎᓄᑦ ᑲᒪᒋᔭᐅᓂᕐᒥᒃ ᐅᕝᕙᓘᓐᓃᑦ ᒪᒥᓴᕐᑕᐅᓂᕐᒥᒃ ᐱᐅᓯᕐᓱᓂᕐᒧᑦ ᐅᑎᕐᓂᐊᖁᓗᒍ 

ᐃᓕᑕᕆᔭᐅᓂᐊᕐᑐᑦ ᐊᖐᒡᒋᑐᒥᒃ ᐱᒡᒐᓗᓪᓚᕆᓐᓂᒧᑦ ᐅᓪᓗᑎᑐᑦ. 

46. ᐊᖐᒡᒋᑐᒥᒃ ᐱᒡᒐᓗᓪᓚᕆᑦᑐᖅ ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᑎᑕᐅᔪᖅ ᑮᓇᐅᑦᔭᓵᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐱᕙᓪᓕᖁᑎᓂᒃ ᑮᓇᐅᑦᔭᓵᑦ

ᓴᑑᑎᑦᓴᖏᓐᓂᒃ ᐸᕐᓇᕈᑎᐅᑉ ᐊᑖᒍᑦ ᓄᐃᑦᓯᓂᐊᕐᑐᖅ ᖃᐅᔨᒪᒍᑎᓂᒃ ᐊᒻᒪᓗ ᓴᐳᑦᔨᒍᑎᓂᒃ ᐊᓪᓚᓯᒪᔪᓂᒃ ᐱᔪᒪᔭᐅᔪᓂᒃ

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑭᒡᒐᖓᓄᑦ (ᓴᑑᑎᖃᕐᑎᓯᔨᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐋᓐᓂᐊᒍᑎᓂᒃ ᖃᐅᔨᒪᔩᑦ ᑎᒥᖁᑎᖓᓄᑦ)

ᐱᑦᔪᑎᖃᕐᑎᓗᒍ ᓱᕐᖁᐃᕆᐊᕐᓂᒥᒃ ᒪᓕᒻᒪᖔᑦ ᐅᓕᕐᓀᓯᒍᑎᒥᒃ ᐊᖐᒡᒋᓱᓂ ᐱᒡᒐᓗᓪᓚᕆᑦᑐᒥᒃ ᓇᓗᓀᕐᓯᒍᑕᐅᓂᐊᕐᒪᑦ ᓱᒧᑦ

ᑌᒣᓐᓂᖓᓂᒃ ᐊᒻᒪᓗ ᐊᖏᕐᒪᖔᑦ ᐊᑐᕐᓂᐊᓗᓂ, ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐊᑭᓖᑎᓪᓗᒍ, ᐋᓐᓂᐊᒍᑎᖓᑕ ᕿᒥᕐᕈᔭᐅᓂᖓᓂᒃ

ᐋᓐᓂᐊᓯᐅᕐᑎᒧᑦ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᓂᕈᐊᕐᑕᖓᓄᑦ.

ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᕕᖃᕐᑎᓯᓂᐊᕐᒥᔪᖅ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᑭᒡᒐᖓᑕᓘᓐᓃᑦ ᐅᖃᕐᓂᖓᓂᒃ ᑕᒪᒃᑯᓂᖓ ᖃᐅᔨᒪᒍᑎᓂᒃ

ᐊᒻᒪᓗ ᓄᐃᑦᓯᓂᖓᓂᒃ ᓴᐳᑦᔨᒍᑎᓂᒃ ᐊᓪᓚᓯᒪᔪᓂᒃ ᐱᑦᔪᑎᖃᕐᑎᓗᒍ ᕿᒥᕐᕈᓂᕐᒥᒃ ᐱᕕᖃᕐᒪᖔᑦ ᒪᓂᔨᕕᒋᒐᔭᕐᓗᒍ ᐱᓇᓱᒐᕐᒥᒃ

ᒪᓕᓪᓗᓂ ᐊᕕᑦᑐᓯᒪᐅᑎᒋᐊᓪᓚᓂᒃ 1 ᐊᒻᒪᓗ 2 ᑕᒡᒐᓂ ᐊᕕᑦᑐᓯᒪᐅᑎᐅᑉ ᐃᓗᐊᓂ.

47. ᐊᖐᒡᒋᑐᒥᒃ ᐱᒡᒐᓗᓕᕐᓯᒪᔪᖅ ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐃᓚᐅᖏᓐᓇᓂᐊᕐᑐᖅ ᐃᓄᑐᖃᕈᓛᕐᓂᒧᑦ ᐸᕐᓇᕈᑎᓄᑦ ᐊᒻᒪᓗ

ᓴᑑᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑎᓄᑦ. ᐊᖐᒡᒋᑐᒥᒃ ᐱᒡᒐᓗᓪᓚᕆᓐᓂᐅᑉ ᐱᓇᓱᐊᕈᓯᖏᑦᑕ ᑐᖓᓕᐊᓂ ᐱᒋᐊᕐᓗᒍ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ

ᐱᑎᑕᐅᔪᖅ ᑮᓇᐅᑦᔭᓵᑦ ᓴᑑᑎᑦᓴᖏᑎᒍᑦ ᐱᕙᓪᓕᖁᑎᓂᒃ ᐃᓚᐅᑎᑕᐅᓂᐊᖕᖏᑐᖅ ᐃᓕᔨᒋᐊᖃᕐᓂᒧᑦ ᐃᓱᐊᖁᑎᓂᒃ

ᓴᑑᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑎᓄᑦ ᐊᒻᒪᓗ ᐃᓄᑐᖃᕈᓛᕐᓂᒧᑦ ᐸᕐᓇᕈᑎᒧᑦ, ᐸᕐᓇᕈᑎ ᑕᒪᑐᒥᖓ ᐱᕕᖃᕐᑎᓯᑐᐊᕐᐸᑦ.

ᑖᒃᑯᓇᓂ ᐅᓪᓗᓂ, ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐃᓕᔨᒍᑎᖏᑦ ᐊᑐᕆᐊᓕᓐᓄᑦ ᐃᓗᓯᕐᓱᓂᕐᒥᒃ ᓴᑑᑎᑦᓴᓕᐅᕈᑏᑦ

ᐸᕐᓇᕈᑎᖏᓐᓄᑦ ᐊᑭᓕᕐᑕᐅᓚᖓᔪᑦ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ.

48. ᑮᓇᐅᑦᔭᓵᑦ ᐊᒻᒪᓗ ᐱᕙᓪᓕᖁᑏᑦ ᐊᑭᓕᕐᑕᐅᔪᑦ ᐃᓚᖏᑦᑕ 43 ᐊᒻᒪᓗ 44 ᐊᑖᒍᑦ ᐃᑭᓪᓕᑎᕐᑕᐅᓂᐊᕐᑐᑦ ᓇᐅᑐᐃᓐᓀᑦ

ᐱᒡᒐᓗᓐᓂᒧᑦ ᐱᕙᓪᓕᖁᑎᑖᑦ ᐅᓄᕐᓂᖏᓐᓄᑦ ᐊᑭᓕᕐᑐᓄᑦ ᑯᐯᒃᑯᑦ ᐱᖁᔭᖓᑕ ᐊᑖᒍᑦ, ᑲᒪᒍᓐᓀᓗᓂ ᑭᖑᓂᖓᓂ

ᐊᑭᑦᑐᕆᐊᕐᓂᐅᓯᒪᔪᓂᒃ ᐱᕙᓪᓕᖁᑎᑐᐃᓐᓇᓄᑦ ᐊᑭᓕᕐᑕᐅᓲᓄᑦ ᑯᐯᒃᑯᑦ ᐱᖁᔭᖓᑕ ᐊᑖᒍᑦ ᓱᓇᑐᐃᓐᓀᑦ

ᐊᑭᑦᑐᐸᓪᓕᐊᓂᖓ ᑌᒣᒍᑕᐅᑎᓪᓗᒍ.

49. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᔪᑦᓴᐅᒍᓂ ᐱᒡᒐᓗᓐᓂᒧᑦ ᐱᕙᓪᓕᖁᑎᑖᕈᑎᓂᒃ ᑯᐯᒃᑯᑦ ᐱᖁᔭᖓᑕ ᐊᑖᒍᑦ ᑕᒪᑐᒥᖓ ᑕᒐᑦᓴᐅᑎᒋᒃ

ᐅᖃᑦᓴᐅᑎᒋᓂᐊᕐᑐᖅ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ.
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50. ᑮᓇᐅᑦᔭᓵᑦ ᐊᒻᒪᓗ ᑮᓇᐅᑦᔭᓵᑦ ᓴᑑᑎᑦᓴᖏᑎᒍᑦ ᐱᕙᓪᓕᖁᑏᑦ ᐊᑭᓕᕐᓂᐊᑐᑦ ᑐᕃᓐᓇᓗᑎᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥᒃ

ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᓄᐃᑦᓯᓯᒪᑐᐊᕐᐸᑦ ᓴᐳᑦᔨᒍᑎᓂᒃ ᐊᓪᓚᓯᒪᔪᓂᒃ ᐊᑐᕆᐊᖃᕐᑎᑕᐅᔪᓂᒃ ᐃᓚᖓ 47 ᒪᓕᓪᓗᒍ.

51. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᓇᓱᓐᓂᒧᑦ ᐅᑎᓕᕐᐸᑦ ᐊᖐᒡᒋᑐᒥᒃ ᐱᒡᒐᓗᓪᓚᕆᑦᑐᕕᓂᐅᑦᓱᓂ, ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᑖᑦᓱᒥᖓ

ᕿᒥᕐᕈᔭᐅᖁᔨᒍᓐᓇᑐᖅ ᐋᓐᓂᐊᓯᐅᕐᑎᒧᑦ ᓇᓗᓀᕐᓯᓚᖓᓗᓂ ᐊᓱᐃᓛᒃ ᓈᒻᒪᑐᒥᒃ ᒪᒥᓯᒪᓕᕐᒪᖔᑦ ᐅᑎᕈᓐᓇᓯᑦᓯᐊᓱᓂ

ᐱᓇᓱᓐᓂᒧᑦ. ᕿᒥᕐᕈᔭᐅᓂᖓᑕ ᐊᑭᖓ ᐊᑭᓕᕐᑕᐅᓂᐊᕐᑐᖅ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ.

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᓂᕈᐊᕐᑕᖓᑕ ᐋᓐᓂᐊᓯᐅᕐᑎᐅᑉ ᐃᓱᒪᖓ ᐊᒻᒪᓗ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᓂᕈᐊᕐᑕᖓᑕ

ᐋᓐᓂᐊᓯᐅᕐᑎᐅᑉ ᐃᓱᒪᖓ ᐊᖏᖃᑎᒌᖕᖏᐸᑎᒃ, ᑖᒃᑯᐊ ᐋᓐᓂᐊᓯᐅᕐᑏᒃ ᒪᕐᕉᒃ ᐊᖏᕐᓂᐊᑑᒃ ᐋᓐᓂᐊᓯᐅᕐᑎᐅᑉ

ᐱᖓᔪᒋᓕᐅᑎᔫᑉ ᓂᕈᐊᕐᑕᐅᓂᖓᓂᒃ ᑖᑦᓱᒪ ᐊᑭᖏᑦ ᐊᑭᓕᕐᑕᐅᓚᖓᑎᓪᓗᒋᑦ ᐊᕕᓪᓗᐊᕈᑕᐅᓗᑎᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ

ᐊᒻᒪᓗ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᐊᒻᒪᓗ ᑖᑦᓱᒪ ᑐᑭᑖᖓ ᑭᖑᓪᓕᐹᖑᓂᐊᕐᑎᓗᒍ.

52. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᑎᑕᐅᔪᖅ ᑮᓇᐅᑦᔭᓵᑦ ᓴᑑᑎᖏᑦᑕ ᐱᕙᓪᓕᖁᑎᖏᓐᓂᒃ ᐊᖏᖃᑎᖃᕈᓐᓇᑐᖅ

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥᓂᒃ ᐱᑦᔪᑎᖃᕐᓗᓂ ᐱᓇᓱᓐᓂᒧᑦ ᐅᑎᖕᖒᔭᕐᓂᓴᒥᓂᒃ, ᑖᒃᑯᐊ ᐅᓪᓗᖏᑦᑕ ᐃᓗᐊᓂ, ᑲᔪᓯᑎᑦᓯᓚᐅᕈᓂ

ᐱᓇᓱᐊᑦᓴᓂᒃ ᐊᑦᑐᐊᔪᓂᒃ ᐃᓂᒧᑦ ᑎᒍᒥᐊᕐᑕᕕᓂᕐᒥᓄᑦ ᐊᖐᒡᒋᑐᒥᒃ ᐱᒡᒐᓗᓪᓚᕆᓐᓂᒧᑦ ᐅᓪᓗᓯᐅᕐᓂᖓᑕ ᓯᕗᓂᐊᒍᑦ

ᐊᓯᐊᓄᓪᓘᓃᑦ ᓇᐅᑐᐃᓐᓇᒧᑦ ᐃᓂᒧᑦ ᐊᑦᔨᐸᓱᖏᓐᓂᒃ ᑮᓇᐅᑦᔭᓴᕐᓇᑎᓪᓗᒍ ᒪᓂᔭᐅᑐᐃᓐᓇᕆᐊᓕᒻᒧᑦ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥᒃ,

ᓱᓕ ᖃᓗᔭᐅᒪᖏᓐᓇᓗᓂ ᑮᓇᐅᑦᔭᓵᑦ ᓴᑑᑎᑦᓴᖏᓐᓂᒃ ᐸᕐᓇᕈᑎᒧᑦ.

ᑖᒃᑯᓇᓂ ᐅᓪᓗᓂ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᑎᑕᐅᓂᐊᕐᑐᖅ ᐃᓗᐃᑦᑐᓂᒃ ᑮᓇᐅᑦᔭᓵᓂᒃ ᐱᓇᓱᑦᑕᖏᓐᓄᑦ ᐅᓪᓗᓄᑦ ᐊᒻᒪᓗ

ᑮᓇᐅᑦᔭᓵᑦ ᓴᑑᑎᑦᓴᖏᑦᑕ ᐱᕙᓪᓕᖁᑎᖏᓐᓂᒃ ᓈᓴᕐᓯᒪᑎᓪᓗᒋᑦ ᒪᓕᓪᓗᓂ ᐱᓇᓱᖕᖏᑕᖏᓐᓂᒃ ᐅᓪᓗᓂᒃ.

ᒪᓕᒐᐅᑎᓪᓗᒍ, ᑖᒃᑯᐊ ᐅᓪᓗᐃᑦ ᖄᖏᐅᑎᖃᑦᑕᓂᐊᖕᖏᑐᑦ ᐱᖓᓲᔪᕐᑐᓂᒃ ᑐᖓᓕᕇᓂᒃ ᑕᕐᕿᓂᒃ ᐊᒻᒪᓗ

ᓱᕐᕃᒍᑎᖃᕆᐊᖃᕋᑎᒃ ᐊᑯᓂᕆᑎᑦᓯᒋᐊᓪᓚᓂᕐᒥᒃ ᐱᒡᒐᓗᓪᓚᕆᓐᓂᐅᑉ ᐅᓪᓗᖏᓐᓂᒃ ᐊᑯᓂᐅᖕᖏᑐᒧᑦ ᑮᓇᐅᑦᔭᓵᑦ

ᓴᑑᑎᑦᓴᖏᓐᓂᒃ ᐸᕐᓇᕈᑎᐅᑉ ᐊᑖᒍᑦ ᖄᖏᐅᑎᓚᕿᑎᓪᓗᒋᑦ 104-ᓂᒃ ᐱᓇᓱᐊᕈᓯᕐᓂᒃ.

53. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᒡᒐᓗᓕᕐᑎᑕᐅᔪᖅ ᐱᓇᓱᑦᓱᓂ ᐋᓐᓂᕈᑎᒧᑦ ᐊᑑᑎᔪᕕᓂᕐᒧᑦ ᐱᓇᓱᑦᑎᐅᑎᓪᓗᒍ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥ

ᐱᑎᑕᐅᓂᐊᕐᑐᖅ ᑮᓇᐅᑦᔭᓵᒥᓂᒃ ᐱᒋᐊᕐᑎᓗᒋᑦ ᓯᕗᓪᓕᐹᒥᒃ ᐱᓇᓱᐊᕈᓯᕐᒥᒃ ᑎᑭᓪᓗᒍ ᐱᓇᓱᐊᕈᓰᑦ 104-ᖓᓄᑦ

ᐱᒡᒐᓗᓪᓚᕆᒍᑎᖏᓐᓂ ᐅᕝᕙᓘᓐᓃᑦ ᒪᒥᓛᕋᓗᐊᕐᓱᓂ ᐱᒡᒐᓗᓐᓂᖓᓂ ᓲᕐᓗ ᐱᓇᓱᖏᓐᓇᓂᕈᓂ ᐱᒐᔭᕐᑕᕕᓂᕐᒥᓂᒃ.

ᑌᒣᓕᖓᔪᖃᕐᐸᑦ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᑎᑕᐅᓂᐊᕐᒥᔪᖅ, ᐃᓚᒋᐊᕈᑕᐅᑎᓪᓗᒋᑦ ᓴᑑᑎᓄᑦ ᐋᕐᕿᑕᐅᔪᓄᑦ ᐱᖁᔭᒧᑦ

ᐱᑦᔪᑎᓕᒻᒧᑦ ᐱᓇᓱᕝᕕᓂ ᐋᓐᓂᕈᑎᓂᒃ ᐊᒻᒪᓗ ᐱᓇᓱᒐᕐᓂ ᐋᓐᓂᐊᑖᕈᑎᓂᒃ (R.S.Q., c. A-3.001), ᑮᓇᐅᔭᓂᒃ ᐊᑭᒪᔪᑦᑐᓂᒃ

ᐱᕙᓪᓕᓇᕐᓱᓂ ᑲᓱᖕᖏᒍᑎᒥᒃ ᑖᒃᓰᔭᕇᕐᒪᑕ ᑮᓇᐅᑦᔭᓵᖏᓐᓄᑦ ᐊᒻᒪᓗ ᑌᒃᑯᓄᖓ ᓴᑑᑎᓄᑦ. ᐅᓄᕐᓂᖏᑦ ᑕᖏᖃᕐᑎᓯᓚᖓᔪᑦ

ᑖᒃᓰᔭᓚᐅᕐᑎᓇᒍ ᑮᓇᐅᑦᔭᓵᖏᓐᓂᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᑎᒍᓯᕕᒋᓂᐊᕐᑕᖏᓐᓂᒃ ᖃᐅᕐᑎᕆᐅᑎᓕᒫᓂᒃ ᐊᒻᒪᓗ

ᐃᓕᔨᒍᑎᓕᒫᓂᒃ ᐱᒋᐊᖃᕐᑎᑕᐅᔪᓂᒃ ᐱᖁᔭᒧᑦ ᐊᒻᒪᓗ ᑖᑦᓱᒧᖓ ᐱᖁᔮᐱᒻᒧᑦ.

ᑖᓐᓇ ᐃᓚᖓ ᐱᑦᔪᑎᒋᓗᒍ, ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᑮᓇᐅᑦᔭᓵᖏᑦ ᑖᒃᓰᔭᕇᕐᓯᒪᔪᑦ ᑐᑭᖃᓚᖓᔪᑦ ᑖᒃᓰᔭᓚᐅᕐᑎᓇᒋᑦ

ᑮᓇᐅᑦᔭᓵᖏᓐᓂᒃ ᐲᕐᓯᕕᐅᑎᓪᓗᒋᑦ ᑲᕙᒪᑐᖃᒃᑯᓄᑦ ᑯᐯᒃᑯᓄᓪᓗ ᑮᓇᐅᔭᓕᐅᕐᓂᒥᓄᑦ ᑖᒃᓰᕈᑎᖏᓐᓂᒃ ᐊᒻᒪᓗ

ᐃᓕᔨᒍᑎᖏᓐᓂᒃ ᑯᐯᒻᒥ ᐃᓄᒻᒪᕆᖕᖑᓛᕐᓂᒧᑦ ᐸᕐᓇᕈᑎᒧᑦ, ᐃᓄᒻᒪᕆᖕᖑᓛᕐᓂᒧᑦ ᐸᕐᓇᕈᑎᒧᑦ, ᐱᓇᓱᒐᐅᑉ ᓴᑑᑎᖏᓐᓂᒃ

ᐸᕐᓇᕈᑎᒧᑦ ᐊᒻᒪᓗ ᓴᑑᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑎᓄᑦ.

54. ᒧᒥᐊᓄᑦ ᐋᕐᕿᓯᒪᔪᓂᒃ ᐱᑕᖃᖕᖏᑐᐊᕐᐸᑦ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐃᓚᐅᒍᓐᓀᓂᐊᕐᑐᖅ ᐊᑯᓂᐅᖕᖏᑐᒧᑦ ᑮᓇᐅᑦᔭᓵᑦ

ᓴᑑᑎᑦᓴᖏᓐᓂᒃ ᐸᕐᓇᕈᑎᒥ ᒪᑯᐊ ᐅᓪᓗᐃᑦ ᓯᕗᓪᓕᐹᖓᓂ:

1) ᐅᓪᓗᖓᓂ ᖃᓗᔭᐅᒪᒍᓐᓀᓂᖓᑕ ᑖᑦᓱᒧᖓ ᓵᑉᑕᒧᑦ;

2) ᐅᓪᓗᖓᓂ ᐊᑐᕆᐊᓯᓂᖓᑕ ᓄᐊᓯᒪᔭᒥᓂᒃ ᖃᓂᒪᒧᑦ-ᕿᑲᕈᑏᑦ ᐅᓪᓗᖏᓐᓂᒃ ᑕᐅᕐᓯᕈᑕᐅᑎᓪᓗᒋᑦ

ᐃᓘᓐᓇᖏᓐᓄᑦ ᐱᓇᓱᓐᓂᐅᑉ ᐅᓪᓗᖏᓐᓄᑦ ᐋᕐᕿᑕᐅᔪᓄᑦ ᐱᓇᓱᒍᓐᓀᐸᓪᓕᐊᓂᑦᓴᖓᓄᑦ ᐊᖏᖃᑎᒌᒍᑎᒥ

ᓯᕗᓕᐅᕆᐊᐱᑦᑐᒥ ᐱᓇᓱᑦᑎᐅᒍᓐᓀᓂᖓᓂᒃ;
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3) ᐅᓪᓗᖓᓂ ᐊᖐᒡᒋᑐᒥᒃ ᐱᓇᓱᑦᑎᐅᒍᓐᓀᕕᖓᓂ;

4) ᐱᓇᓱᑦᑎᐅᒍᓐᓀᓂᖓᑕ ᐅᓪᓗᖓᓂ.

c) ᕿᒪᑦᑕᐅᔪᒧᑦ ᐃᓄᒻᒪᕇᖕᖑᓛᕐᓂᒥᒃ ᐸᕐᓇᕈᑎ

55. ᐋᕐᕿᑕᐅᓯᒪᔪᑦ “ᑎᓕᔨᒍᑎᒥ ᐱᑦᔪᑎᓕᒻᒥ ᕿᒪᑦᑕᐅᔪᑦ ᑮᓇᐅᑦᔭᕈᑎᖏᓐᓂᒃ” ᐊᑐᕐᑐᓕᐊᖑᓯᒪᔪᒥ ᑮᓇᐅᔭᓕᕆᔨᕐᔪᐊᑦ 

ᑲᑎᒪᔨᖏᓐᓄᑦ ᐊᑐᓚᖓᔪᑦ ᐳᕐᑐᓂᕐᓴᓄᑦ ᑲᔪᓯᑎᑦᓯᔨᓄᑦ, ᒪᑯᐊ ᐋᕐᕿᑕᐅᔪᑦ ᒪᓕᒐᐅᑎᓪᓗᒋᑦ:

1) ᐅᖃᐅᓰᑦ “ᐃᓄᓐᓂᒃ ᐱᑦᔪᔨᔨ” ᐊᒻᒪᓗ “ᐊᑭᓕᕐᑐᐃᒍᑏᑦ” ᐃᓛᒃᑯᑦ ᑕᐅᕐᓯᓚᖓᔪᑦ ᐅᖃᐅᓯᕐᓄᑦ “ᐳᕐᑐᓂᕐᓴᖅ

ᑲᔪᓯᑎᑦᓯᔨ” ᐊᒻᒪᓗ “ᑮᓇᐅᑦᔭᓵᑦ”;

2) ᐅᓕᕐᓀᓯᒍᑎ “ᐊᑭᓕᕐᑐᐃᒍᑎᓂᒃ” ᑕᑯᑦᓴᖅ ᐃᓚᖓᓂ 2-ᒥ ᑌᑲᓂ ᑎᓕᔨᒍᑎᒥ ᑕᐅᕐᓯᓚᖓᔪᖅ ᒪᑐᒧᖓ

ᐅᓕᕐᓀᓯᒍᑎᒧᑦ:

“ᑮᓇᐅᑦᔭᓵᑦ”: ᐱᑦᔪᑎᖃᕐᑎᓗᒍ ᐱᒡᒐᓗᓐᓂᒥᒃ ᐱᒋᐊᕐᓯᒪᔪᒥᒃ ᑎᓯᒻᐱᕆ 31, 1981 ᑭᖑᓂᖓᓂ, ᑮᓇᐅᑦᔭᓵᑦ 

ᑐᑭᖃᓚᖓᔪᖅ ᑌᑦᓱᒥᖓ ᐅᓕᕐᓀᑕᐅᓯᒪᔪᒥᒃ ᐃᓚᖓᓂ 52-ᒥ ᑕᒡᒐᓂ ᐱᖁᔮᐱᒻᒥ ᐊᒻᒪᓗ, ᒥᑦᓯᖃᕐᓂᖓ 

ᒪᓕᓪᓗᒍ, ᐊᑐᕆᐊᓕᒻᒥ ᐃᓱᐊᖁᑎᒋᓕᐅᑎᔪᒥ ᐊᑯᓂᐅᔪᒧᑦ ᑮᓇᐅᑦᔭᓵᑦ ᓴᑑᑎᑦᓴᖏᓐᓂᒃ ᐸᕐᓇᕈᑎᒥ;  

3) ᐃᓚᖓ 25 ᑎᓕᔨᒍᑎᒥ ᑕᐅᕐᓯᓚᖓᔪᖅ ᐃᓚᖓᓄᑦ 176-ᒧᑦ ᑕᒡᒐᓂ ᐱᖁᔮᐱᒻᒥ.

2. ᐸᕐᓇᕈᑏᑦ ᓴᑑᑎᖃᕐᑎᑕᐅᔪᑦ ᓴᑑᑎᖃᕐᑎᓯᔨᒧᑦ  

56. ᐋᕐᕿᑕᐅᔪᑦ ᐃᓚᖓᓂ 58-ᒥ ᐊᒻᒪᓗ ᐃᓚᖏᓐᓂ 60-ᒥᒃ 67-ᒧᑦ ᐊᑐᕐᓂᐊᑐᑦ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᐊᖐᒡᒋᑐᒥᒃ

ᐱᒡᒐᓗᓕᕐᑐᕕᓂᕐᒧᑦ ᒫᑦᔨ 31, 1994 ᑭᖑᓂᖓᓂ.

57. ᐃᓚᖏᓐᓂ 60-ᒥᒃ 66-ᒧᑦ ᐊᒻᒪᓗ ᐊᕕᑦᑐᕆᐊᓪᓚᕈᑎᒥ 2-ᒥ ᑕᒡᒐᓂ ᐊᕕᑦᑐᓯᒪᐅᑎᒥ, ᒪᑯᐊ ᐅᖃᐅᓰᑦ ᐊᒻᒪᓗ ᑌᓯᒍᑏᑦ

ᑐᑭᖃᓚᖓᔪᑦ ᐃᒣᓕᖓᔪᓂᒃ:

"ᐱᓇᓱᒐᖅ" ᐅᕝᕙᓘᓐᓃᑦ "ᒪᒥᓴᕐᓂᖓᓂ ᐱᓇᓱᒐᖅ": ᐱᓇᓱᒐᖅ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐱᔪᓐᓇᑐᑦᓴᕆᔭᖓ ᒪᓕᓪᓗᓂ 

ᐃᓕᓐᓂᐊᓯᒪᓂᖓᓂᒃ, ᐱᒋᐅᕐᓴᓯᒪᓂᖓᓂᒃ ᐊᒻᒪᓗ ᐱᓕᓂᐅᓂᖓᓂᒃ; ᑖᓐᓇ ᐱᓇᓱᒐᖅ ᐳᕐᑐᓂᕐᓴᐅᑉ ᐱᓇᓱᑦᑎᓂ 

ᐃᓚᐅᔫᑉ ᐃᓂᒋᒍᓐᓇᑕᖓ ᐱᑦᔪᑎᖃᕐᐸᑕ ᐳᕐᑐᓂᕐᓴᒥᒃ ᐱᓇᓱᑦᑏᑦ ᐃᓚᖓᓐᓂᒃ, ᑲᒪᔨᒻᒪᕆᐅᑉ ᐃᓂᒋᖑᓐᓇᑕᖓ 

ᐱᑦᔪᑎᖃᕐᐸᑕ ᑲᒪᔨᒻᒪᕆᒻᒥᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐱᓇᓱᒐᐅᒍᓐᓇᓱᓂ ᐊᑭᒪᔪᓪᓗᓂ ᑖᑦᓱᒪ ᑎᒍᒥᐊᕐᑕᕕᓂᖓᓂᒃ 

ᑎᓕᔭᐅᖕᖏᓂᕐᒥᓂ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ, ᐱᔪᓐᓇᐅᑎᓕᐅᑉ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓕᓐᓂᐊᑎᑦᓯᔨᐅᑉ ᐃᓂᖓᓄᑦ 

ᐅᕝᕙᓘᓐᓃᑦ, ᐱᑦᔪᑎᖃᕐᐸᑕ ᑲᒪᔨᒻᒪᕆᒻᒥᒃ, ᐱᓪᓗᑯᒋᐊᓕᓐᓂᐊᑎᐅᑉ, ᐊᓪᓚᕕᒻᒥᐅᑕᐅᑉ ᐅᕝᕙᓘᓐᓃᑦ ᐱᓇᓱᑦᑎᓂᒃ 

ᓴᐳᒻᒥᔨᐅᑉ ᐃᓂᖓᓄᑦ;  

“ᐱᒡᒐᓗᓪᓚᕆᓐᓂᖅ”: ᐱᒡᒐᓗᓪᓚᕆᓐᓂᖅ ᒪᓕᓪᓗᓂ ᑐᑭᖓᓂᒃ ᐊᑐᕆᐊᓕᒻᒥ ᐊᑯᓂᐅᔪᒧᑦ ᑮᓇᐅᑦᔭᓵᑦ ᓴᑑᑎᑦᓴᖏᓐᓂᒃ 

ᐸᕐᓇᕈᑎᒥ;  

"ᐱᕙᓪᓕᖁᑎ": ᐱᕙᓪᓕᖁᑎ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐱᒐᔭᕐᑕᖓ ᐃᓚᐅᒍᓐᓇᕈᓂ ᐱᐅᓯᑐᐃᓐᓇᒥ ᐊᑯᓂᐅᔪᒧᑦ 

ᑮᓇᐅᑦᔭᓵᑦ ᓴᑑᑎᑦᓴᖏᓐᓂᒃ ᐸᕐᓇᕈᑎᒥ. 

58. ᐱᖁᔭᕐᑎᒍᑦ ᐊᑐᕆᐊᓖᑦ ᐱᐅᓯᑐᐃᓐᓇᓂᒃ ᐸᕐᓇᕈᑏᑦ ᐊᑭᖏᑦ ᐊᕕᒍᑕᐅᓂᐊᕐᑐᑦ ᑲᕙᒪᒃᑯᓄᑦ ᐊᒻᒪᓗ ᐸᕐᓇᕈᑎᓂ

ᐃᓚᐅᔪᓕᒫᓄᑦ ᒪᓕᓪᓗᓂ ᐅᖃᕐᓯᒪᔪᓂᒃ ᐊᒻᒪᓗ ᐃᓂᓪᓚᕈᑎᓂᒃ ᓴᑑᑎᖃᕐᑎᓯᓂᕐᒧᑦ ᐊᖏᖃᑎᒌᒍᑎᒥ ᐊᑎᓕᐅᕐᕕᐅᓯᒪᔪᒥ 2

ᐅᒃᑑᐱᕆ 2001-ᒥ ᑯᐯᒃᑯᑦ ᑲᕙᒪᖓᓄᑦ ᐊᒻᒪᓗ ᑲᑐᑦᔨᖃᑎᒌᓄᑦ ᑭᒡᒐᑐᕐᑐᓄᑦ ᐃᓚᐅᔪᓕᒫᓂᒃ ᐊᑕᖏᕐᓯᒪᔪᑦ ᓴᑑᑎᑦᓴᓂᒃ

ᐸᕐᓇᕈᑎᖏᓐᓂ ᐃᓕᖓᔪᓂ ᐊᐅᓚᑦᓯᔨᐅᓂᕐᒥᒃ ᐱᓇᓱᑦᑎᓄᑦ ᐃᓄᓕᒫᓅᓕᖓᔪᓂ ᐊᒻᒪᓗ ᐃᓄᓕᒫᑲᓴᓐᓅᓕᖓᔪᓂ

ᐅᖃᕐᑕᐅᕋᑖᖅ ᐊᖏᖃᑎᒌᓐᓂᖅ ᐊᑐᕐᓂᓕᒫᖓᓂ.

59. ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᓴᑑᑎᖃᕐᑎᓯᔨᒧᑦ ᐅᖃᐅᑎᔭᐅᑦᓴᓂᐊᕐᐸᑦ ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᒪᓕᒍᓐᓀᕆᐊᖓᓂᒃ ᐅᓕᕐᓀᓯᒍᑎᒥᒃ

ᐱᒡᒐᓗᓪᓚᕆᑦᑐᒥᒃ ᐊᒻᒪᓗ ᐊᑭᓖᕐᑐᐃᓂᖅ ᑖᑦᓱᒪ ᐱᕙᓪᓕᖁᑎᖏᓐᓂᒃ ᓄᕐᖃᑎᑕᐅᓚᖓᒋᐊᖓ ᐅᕝᕙᓘᓐᓃᑦ

ᕿᐱᓗᑦᑕᐅᓚᖓᒋᐊᖓ, ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᑐᓂᔨᒍᓐᓇᓂᐊᕐᑐᖅ ᐊᖏᖃᑎᒌᖕᖏᒍᑎᒥᒃ ᐊᑭᒋᐊᕐᓗᓂ ᓴᑑᑎᖃᕐᑎᓯᔨᐅᑉ 

ᑐᑭᑖᖓᓂᒃ ᐋᓐᓂᐊᓕᕆᐅᑎᓄᑦ ᓰᒥᒑᑦ ᐃᕐᖃᑐᐃᕕᖓᓄᑦ ᓇᓗᓀᕐᓯᒍᓐᓇᓂᐊᕋᒥ ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᒪᓕᑦᓯᐊᒪᖔᑦ 
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ᐱᒡᒐᓗᓪᓚᕆᑦᑑᑉ ᐅᓕᕐᓀᑕᐅᒪᒍᑎᖓᓂᒃ ᒪᓕᓪᓗᓂ ᐋᓐᓂᐊᓂᓕᕆᐅᑎᓄᑦ ᓰᒥᒑᖃᕐᓂᒧᑦ ᐊᖏᖃᑎᒌᒍᑎᒥᒃ ᐋᕐᕿᓯᒪᔪᒥᒃ 

ᓴᑑᑎᖃᕐᑎᓯᔨ ᐃᓚᒋᑦᓱᒍ ᐊᒻᒪᓗ ᑖᓐᓇ ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐊᖏᕐᓯᒪᓚᐅᕐᐸᑦ ᑭᓯᐊᓂ ᐊᖏᖃᑎᒌᖕᖏᒍᑎᐅᑉ 

ᒪᓂᔭᐅᓚᖓᓂᖓᓂᒃ ᑌᒃᑯᓄᖓ ᐃᕐᖃᑐᐃᔨᓄᑦ ᑭᖑᓪᓕᐹᒥᒃ ᑐᑭᑖᕐᑕᐅᖁᓗᒍ. ᐊᖏᖃᑎᒌᖕᖏᒍᑎ ᒪᓂᒍᓐᓇᑐᖅ 

ᑐᕃᓐᓇᐅᑎᒋᓗᒍ ᑕᒡᒍᖓ ᐃᕐᖃᑐᐃᕕᒻᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᑎᓕᓯᓯᒪᓕᕐᐸᑦ, ᐊᑭᓖᓗᓂ, ᐳᕐᑐᓂᕐᓴᖅ 

ᑲᔪᓯᑎᑦᓯᔨ ᐊᑑᑎᖁᓗᒍ ᐋᓐᓂᐊᓯᐅᕐᑎᒧᑦ ᕿᒥᕐᕈᔭᐅᓂᕐᒥᒃ.  

ᑌᒣᓕᖓᒐᓗᐊᕐᑎᓗᒍ, ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐊᖏᕐᑐᖅ ᓴᑑᑎᖃᕐᑎᓯᔨᐅᑉ ᑐᑭᑖᖓᓂᒃ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᐃᓂᒥᒃ 

ᒪᓂᔨᒋᐊᖃᕐᓂᐊᑐᖅ ᐊᓪᓚᓯᒪᔪᕐᑎᒍᑦ.  

ᐅᓪᓗᐃᑦ 90 ᐃᓗᐊᓂ ᐱᒋᐊᕐᓗᒍ ᐅᓪᓗᒥᒃ ᓴᑑᑎᖃᕐᑎᓯᔨᐅᑉ ᑐᑭᑖᖓᑕ ᐊᑐᓯᕕᖓᓂᒃ ᒪᓕᑦᓱᓂ ᐃᓂᓪᓚᕈᑎᓂᒃ 

ᐅᖃᕐᑕᐅᓯᒪᔪᓂᒃ ᐋᓐᓂᐊᓂᓕᕆᐅᑎᓄᑦ ᓰᒥᒑᖃᕐᓂᒧᑦ ᐊᖏᖃᑎᒌᒍᑎᒥ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐊᖏᖃᑎᒌᖕᖏᒍᑎᒥᒃ 

ᒪᓂᔨᒍᓐᓇᑐᖅ ᐋᓐᓂᐊᓂᓕᕆᐅᑎᓄᑦ ᓰᒥᒑᑦ ᐃᕐᖃᑐᐃᕕᖓᓄᑦ ᓵᓚᖃᕆᐊᕐᓗᓂ ᓴᑑᑎᖃᕐᑎᓯᔨᐅᑉ ᑐᑭᑖᖓᓂᒃ 

ᒪᓕᖕᖏᓂᕃᔪᒥᒃ ᐱᒡᒐᓗᓪᓚᕆᑦᑑᑉ ᐅᓕᕐᓀᑕᐅᒪᒍᑎᖓᓂᒃ. ᑌᒣᓕᔪᖃᑐᐊᕐᐸᑦ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᑮᓇᐅᔭᕐᑑᑎᓂᒃ 

ᑎᒍᓯᓂᐊᖕᖏᑐᖅ. 

60. ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᐊᑭᓖᓂᐊᕐᑐᖅ ᑮᓇᐅᑦᔭᓵᓂᒃ ᐊᑭᒪᔪᑦᑐᓂᒃ ᐱᕙᓪᓕᖁᑎᒥᒃ

ᐱᖃᑦᑕᑕᕕᓂᖓᓂᒃ ᐅᓪᓗᓂ ᐱᒋᐊᕐᑐᓂ ᐅᓪᓗᒥᒃ ᐱᕙᓪᓕᖁᑏᑦ ᐊᑭᓕᕐᑐᑕᐅᓂᖓᑕ ᓄᕐᖃᕕᖓᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ

ᐱᕙᓪᓕᖁᑏᑦ ᕿᐱᓗᑦᑕᐅᓂᖓᑕ ᐊᑐᓯᕕᖓᓂᒃ ᐊᒻᒪᓗ ᐃᓱᓕᔪᓂ ᐅᓪᓗᒥ ᐋᓐᓂᐊᓂᓕᕆᐅᑎᓄᑦ ᓰᒥᒑᑦ ᑐᑭᑖᕐᕕᓂ, ᒪᑯᐊ

ᓂᐳᕐᑎᑕᐅᓯᒪᓚᐅᕐᐸᑕ:

1) ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐃᓚᐅᓯᒪᓚᐅᕐᐸᑦ ᐋᓐᓂᐊᓂᓕᕆᐅᑎᓄᑦ ᓰᒥᒑᒃᑰᕈᑎᐅᑉ ᐊᖏᖃᑎᒌᒍᑎᖓᓄᑦ

ᐋᕐᕿᑕᐅᓯᒪᔪᒧᑦ ᓴᑑᑎᖃᕐᑎᓯᔨ ᐃᓚᐅᑎᓪᓗᒍ;

2) ᐊᖏᖃᑎᒌᖕᖏᒍᑎ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᐊᒻᒪᓗ ᓴᑑᑎᖃᕐᑎᓯᔨᐅᑉ ᐊᑯᓐᓂᖓᑎᒍᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐳᕐᑐᓂᕐᓴᐅᑉ

ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐊᒻᒪᓗ ᓴᑑᑎᖃᕐᑎᓯᔨᐅᑉ ᐊᑯᓐᓂᖓᑎᒍᑦ ᓈᒻᒪᓈᕈᑕᐅᑦᓱᓂ ᒪᓂᔭᐅᓯᒪᓚᐅᕐᐸᑦ

ᐋᓐᓂᐊᓂᓕᕆᐅᑎᓄᑦ ᓰᒥᒑᑦ ᐃᕐᖃᑐᐃᕕᖓᓄᑦ ᑭᖑᓪᓕᐹᒥᒃ ᑐᑭᑖᕐᑕᐅᖁᓗᒍ ᒪᓕᒍᑕᐅᑦᓱᓂ

ᐋᓐᓂᐊᓂᓕᕆᐅᑎᓄᑦ ᓰᒥᒑᖃᕐᓂᒧᑦ ᐊᖏᖃᑎᒌᒍᑎᒥᒃ ᐋᕐᕿᓯᒪᔪᒥᒃ ᓴᑑᑎᖃᕐᑎᓯᔨ ᐃᓚᐅᑎᓪᓗᒍ.

61. ᐋᓐᓂᐊᓂᓕᕆᐅᑎᓄᑦ ᓰᒥᒑᑦ ᐃᕐᖃᑐᐃᕕᖓ ᓱᕐᖁᐃᐸᑦ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᒪᓕᖕᖏᓂᖓᓂᒃ ᐱᒡᒐᓗᓪᓚᕆᑦᑑᑉ

ᐅᓕᕐᓀᑕᐅᒪᒍᑎᖓᓂᒃ, ᐃᓕᓐᓂᐊᓂᓕᕆᔨᒃᑯᑦ ᐊᒻᒪᓗ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᑕᒪᕐᒥᒃ ᐃᓕᔨᒍᑎᖏᑦ ᓴᑑᑎᑦᓴᓂᒃ ᐊᒻᒪᓗ

ᐃᓄᑐᖃᖕᖑᓛᕐᓂᒧᑦ ᐸᕐᓇᕈᑎᓄᑦ ᐊᑭᓕᕐᑕᐅᓂᐊᕐᑐᑦ ᐅᑎᕐᓗᒍ ᐅᓪᓗᒧᑦ ᐱᕙᓪᓕᖁᑎᓂᒃ ᐊᑭᓕᕐᑐᐃᓂᐅᑉ

ᓄᕐᖃᑎᑕᐅᕕᖓᓄᑦ ᐅᕝᕙᓘᓐᓃᒃ ᕿᐱᓗᓐᓂᐅᑉ ᐊᑭᓕᕐᑕᐅᓂᖓᓂᒃ ᐊᑐᕆᐊᓯᕕᖓᓄᑦ ᐊᒻᒪᓗ ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ

ᐱᑎᑕᐅᖏᓐᓇᓂᐊᕐᓱᓂ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥᒃ ᑮᓇᐅᑦᔭᓵᓂᒃ ᐊᑭᒪᔪᑦᑐᓂᒃ ᑖᑦᓱᒥᖓ ᐱᕙᓪᓕᖁᑎᒥᒃ ᑎᑭᓪᓗᒍ

ᐃᓕᓐᓂᐊᓕᓂᓕᕆᓂᐅᑉ ᐃᓂᒥᒃ ᑕᒡᒍᖓ ᒪᓂᔨᓂᖓᓄᑦ. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐊᖏᖃᑎᒌᖕᖏᒍᑎᒥᒃ ᒪᓂᔨᓯᒪᒍᓂ

ᐃᕐᖃᑐᐃᕕᒻᒧᑦ, ᐅᑎᕐᑎᓯᒋᐊᖃᕐᓂᐊᑐᖅ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ ᑮᓇᐅᑦᔭᓵᓂᒃ ᐊᑭᓕᕐᑕᐅᒍᑎᕕᓂᕐᒥᓂᒃ.

ᐋᓐᓂᐊᓂᓕᕆᐅᑎᓄᑦ ᓰᒥᒑᑦ ᐃᕐᖃᑐᐃᕕᖓ ᓱᕐᖁᐃᐸᑦ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐱᒡᒐᓗᓪᓚᕆᓐᓂᖓᓂᒃ,

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐊᑭᓕᕐᑐᐃᖏᓐᓇᓚᖓᔪᖅ ᑮᓇᐅᑦᔭᓵᓂᒃ ᐊᑭᒪᔪᑦᑐᓂᒃ ᐱᕙᓪᓕᖁᑎᒥᒃ ᑎᑭᓪᓗᒍ ᐅᓪᓗᒧᑦ

ᓴᑑᑎᖃᕐᑎᓯᔨᐅᑉ ᐱᕙᓪᓕᖁᑎᒥᒃ ᐊᑭᓕᕐᑐᐃᓯᕕᖓᓄᑦ. ᓴᑑᑎᖃᕐᑎᓯᔨ ᐅᑎᕐᑎᓯᓂᐊᕐᑐᖅ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ

ᐊᑭᓕᕐᓯᒪᔭᖏᓐᓂᒃ ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᐅᑎᕐᑎᓯᓂᐊᕐᓱᑎᒃ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ, ᒥᑦᓯᖃᑐᐊᕐᐸᑦ, ᓰᒥᒑᒃᑰᕈᑏᑦ ᐊᒻᒪᓗ

ᐋᓐᓂᐊᓯᐅᕐᑎᒧᑦ ᕿᒥᕐᕈᔭᐅᒍᑏᑦ ᐊᑭᖏᓐᓂᒃ.

62. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐊᖏᕐᑐᖅ ᐃᓂᒥᒃ ᒪᓂᑦᔨᕕᐅᒍᑎᒥᓂᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ ᐃᓚᖏᑦᑕ 58-ᒥᒃ 66-ᒧᑦ ᐊᑖᒍᑦ

ᐁᑦᑐᑕᐅᓂᐊᕐᑐᖅ ᐳᕐᑐᓂᕐᒥᒃ ᐊᒻᒪᓗ ᑮᓇᐅᑦᔭᓵᓂᒃ ᐃᓕᖓᔪᓂᒃ ᐃᓂᑖᖓᓄᑦ ᓄᑖᒧᑦ.

ᑕᒪᕐᒥᒃ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᐃᓕᔨᒍᑎᖏᑦ ᓴᑑᑎᑦᓴᓂᒃ ᐊᒻᒪᓗ ᐃᓄᑐᖃᕈᓛᕐᓂᒧᑦ

ᐸᕐᓇᕈᑎᓄᑦ ᓇᓗᓀᕐᑕᐅᓚᖓᔪᑦ ᑖᒃᑯᐊ ᑮᓇᐅᑦᔭᓵᑦ ᑐᖕᖓᕕᒋᓗᒋᑦ.
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63. ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐊᒻᒪᓗ ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐊᖏᕐᑐᐃᓇᐅᑉᐸᑕ ᓴᑑᑎᖃᕐᑎᓯᔨᐅᑉ ᑐᑭᑖᖓᓂᒃ ᐳᕐᑐᓂᕐᓴᖅ

ᑲᔪᓯᑎᑦᓯᔨ ᒪᓕᖕᖏᓂᕋᕐᑕᐅᑎᓪᓗᒍ ᐅᓕᕐᓀᓯᒍᑎᒥᒃ ᐱᒡᒐᓗᓪᓚᕆᑦᑐᒥᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐅᓪᓗᒥ ᐋᓐᓂᐊᓂᓕᕆᐅᑎᓄᑦ ᓰᒥᒑᑦ

ᐃᕐᖃᑐᐃᔩᑦ ᑐᑭᑖᕐᕕᖓᓂ ᑌᒫᒃ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᑎᑕᐅᓂᐊᕐᑐᖅ, ᐅᓪᓗᓂ ᐃᓂᒥᒃ ᐅᑕᕐᕿᕕᖏᓐᓂ, ᑮᓇᐅᑦᔭᓵᓂᒃ

ᐊᑭᒪᔪᑦᑐᓂᒃ ᐱᕙᓪᓕᖁᑎᒥᒃ ᐊᒻᒪᓗ ᐃᓕᔨᒍᑎᖏᑦ ᑕᒪᕐᒥᒃ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᓪᓗ

ᓇᓗᓀᕐᑕᐅᓂᐊᕐᓱᑎᒃ ᑌᒃᑯᐊ ᑮᓇᐅᑦᔭᓵᑦ ᑐᖕᖓᕕᐅᑎᓪᓗᒋᑦ. ᑖᒃᑯᓇᓂ ᐅᓪᓗᓂ, ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ

ᐊᑐᑫᓐᓇᕈᓐᓇᓂᐊᕐᑐᖅ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐱᑦᔪᔨᓂᖓᓂᒃ ᒫᓐᓇᐅᓂᖓᓂ.

64. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᒪᓕᒍᓐᓀᑐᖅ ᐅᓕᕐᓀᓯᒍᑎᒥᒃ ᐱᒡᒐᓗᓪᓚᕆᑦᑐᒥᒃ ᓯᕗᓪᓕᐹᑦ 104 ᐱᓇᓱᐊᕈᓰᑦ ᑭᖑᓂᖓᓂ

ᐱᒡᒐᓗᓪᓚᕆᒍᑎᓂ ᕿᐱᓗᒍᓐᓇᖏᑦᑐᖅ ᐃᓂᒥᒃ ᒪᓂᑦᔨᕕᐅᒍᑎᒥᓂᒃ ᑎᒥᒧᑦ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᑐᑭᐊᒍᑦ ᐊᓪᓚᕕᓕᕆᓂᒃᑯᑦ

ᓄᓇᖓᑕ ᐃᓗᐊᓂ, ᖃᓗᖕᖏᑐᑑᑎᓪᓗᒋᑦ ᐅᓪᓗᐃᑦ ᓴᑑᑎᖃᕐᑎᓯᔨᒧᑦ ᐊᖏᖃᑕᐅᖕᖏᓂᕐᒥᓂᒃ ᓄᐃᑕᑦᓯᕕᖏᑦ

ᐋᓐᓂᐊᓂᓕᕆᐅᑎᓄᑦ ᓰᒥᒑᑦ ᐃᕐᖃᑐᐃᕕᖓᓄᑦ. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᕿᐱᓗᒃᑯᓂ ᐃᓂᒥᒃ ᒪᓂᑦᔨᕕᐅᒍᑎᒥᓂᒃ,

ᓄᕐᖃᑎᑕᐅᓂᐊᕐᑐᖅ. ᓄᕐᖃᑎᑦᓯᓂᕐᒥᒃ ᑲᔪᓯᑎᑦᓯᖏᓐᓂᒥᓂ, ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐊᐅᓪᓚᑎᑦᓯᓂᐊᕐᑐᖅ ᐅᓪᓗᓂᒃ 15-ᓂᒃ

ᖃᐅᔨᒪᑎᑦᓯᒍᑎᒥᒃ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᐊᒻᒪᓗ ᑎᑭᑎᑦᓯᓂᐊᕐᓱᓂ ᑖᑦᓱᒪ ᐊᑦᔨᖓᓂᒃ ᑲᑎᒪᔨᐊᐱᓐᓄᑦ ᐅᖃᕐᑕᐅᔪᓄᑦ

ᐃᓚᖓᓂ 67-ᒥ.

ᑖᒃᑯᓇᓂ ᐅᓪᓗᓂ, ᑲᑎᒪᔨᐊᐲᑦ ᓈᒻᒪᑐᓂᒃ ᐋᕐᕿᑕᐅᖁᔨᒍᑎᓕᐅᕈᓐᓇᑐᑦ ᒪᓕᓪᓗᓂ ᐃᓚᖓᓂᒃ 67-ᒥ.

ᐊᑯᓂᕆᓂᖓ ᐱᐅᓯᒃᑯᑦ ᐱᓇᓱᓐᓇᖓᑕ ᐱᓇᓱᐊᕈᓯᖓᓂ ᑌᒣᑦᑐᒥ ᐃᓂᒥ ᐃᓄᕐᓴᕆᐊᖃᖕᖏᑐᖅ ᐃᓂᒥᒃ ᑎᒍᒥᐊᕐᑕᕕᓂᕐᒥᒃ

ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᐱᒡᒐᓗᓪᓚᕆᓕᕐᓂᖓᑕ ᐱᒋᐊᖕᖓᓂᖓᓂ.

65. ᑮᓇᐅᑦᔭᓵᑦ ᐊᑭᒪᔪᑦᓱᑎᒃ ᐱᕙᓪᓕᖁᑎᒥᒃ ᐊᑭᓕᕐᑕᐅᔪᑦ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ, ᑕᒡᒐᓂ ᐊᕕᑦᑐᓯᒪᐅᑎᒋᐊᓪᓚᒥ

ᐋᕐᕿᑕᐅᓂᖓ ᒪᓕᓪᓗᒍ, ᖄᖏᐅᑎᒋᐊᖃᖕᖏᑐᑦ ᐅᓪᓗᒥᒃ ᐃᓱᓕᕕᐅᔪᒥᒃ ᐱᕙᓪᓕᖁᑎᒧᑦ ᐋᕐᕿᑕᐅᓯᒪᔪᒧᑦ ᐊᖓᔪᕐᖄᒥ

ᒪᓕᒐᕐᒥ.

66. ᓇᓪᓕᑐᐃᓐᓇᖓ ᑕᓂᕿᐅᑎᖃᕐᐸᑦ, ᑲᑎᒪᔨᐊᐱᓐᓂᒃ ᒪᑭᑕᐅᔪᖃᕐᓂᐊᑐᖅ ᕿᒥᕐᕈᓚᖓᑎᓪᓗᒋᑦ ᓱᓇᑐᐃᓐᓇᒥᒃ ᐱᓀᓗᑕᕐᒥᒃ

ᐊᑦᑐᐊᔪᒥᒃ ᐱᓇᓱᓐᓂᒧᑦ ᐅᑎᕐᓂᒥᒃ ᐊᒻᒪᓗ ᑫᒥᑦᓯᓂᐊᕐᑎᓗᒋᑦ ᓈᒻᒪᑐᓂᒃ ᐋᕐᕿᕈᑎᑦᓴᓂᒃ ᐱᓀᓗᑕᕐᓄᑦ

ᐃᓕᓐᓂᐊᓂᓕᕆᔨᒃᑯᑦ, ᐳᕐᑐᓂᕐᓴᐅᓗ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐊᒻᒪᓗ ᓴᑑᑎᖃᕐᑎᓯᔨᒃᑯᑦ ᐊᐳᐊᔭᖏᓐᓄᑦ, ᐱᓗᐊᕐᑐᒥᒃ ᐱᓇᓱᓐᓂᒧᑦ

ᐅᑎᕐᓂᖅ ᐃᓚᖃᑐᐃᓐᓇᕆᐊᖃᕐᑎᓗᒍ ᒫᓐᓇᐅᓂᖓᓂ ᐊᑐᑫᓐᓇᓂᕐᒥᒃ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐱᑦᔪᔨᒍᑎᖏᓐᓂᒃ

ᐅᕝᕙᓘᓐᓃᑦ ᑖᑦᓱᒪ ᓄᑦᑎᑎᕐᓂᖓᓂᒃ. ᑲᑎᒪᔨᐊᐲᑦ ᐃᓐᓄᓯᒪᒋᐊᓖᑦ ᒪᑯᓂᖓ:

 ᑭᒡᒐᑐᕐᑎ ᑎᒡᒍᐊᑕᐅᔪᖅ ᐳᕐᑐᓂᕐᓭᑦ ᑲᔪᓯᑎᑦᓯᔩᑦ ᑲᑐᑦᔨᖃᑎᒌᖓᓄᑦ;

 ᑭᒡᒐᑐᕐᑎ ᑎᒡᒍᐊᑕᐅᔪᖅ ᐃᓕᓐᓂᐊᓂᓕᕆᔩᑦ ᑯᐯᒻᒥ ᑲᑐᑦᔨᖃᑎᒌᖓᓄᑦ;

 ᑭᒡᒐᑐᕐᑎ ᑎᒡᒍᐊᑕᐅᔪᖅ ᑯᐯᒻᒥ ᖃᓪᓗᓈᑎᑐᑦ ᐃᓕᓐᓂᐊᓂᓕᕆᔩᑦ ᑲᑐᑦᔨᖃᑎᒌᖓᓄᑦ;

 ᑭᒡᒐᑐᕐᑎ ᑐᕐᖃᑕᕐᕕᒧᑦ.

ᑖᒃᑯᐊ ᑲᑎᒪᔨᐊᐲᑦ ᐊᑐᕈᓐᓇᑐᑦ ᐃᓱᐊᖁᑎᒋᓕᐅᑎᔪᑦ ᐃᓄᐃᑦ ᐱᑦᔪᔨᒍᑎᖏᓐᓂᒃ, ᐊᑐᕆᐊᖃᕐᐸᑕ. 

§2. ᒪᒥᓴᕐᓂᖅ 

67. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᒪᒥᓴᕐᓂᒥᒃ ᐱᔪᓐᓇᓂᐊᕐᑐᖅ ᓂᐳᕐᑎᓯᒍᓂ ᒪᑯᓂᖓ ᐃᓚᐅᒍᓐᓇᓚᖓᓗᓂ ᓂᐳᕐᑎᒋᐊᓕᓐᓂᒃ:

1) ᐱᒡᒐᓗᓪᓚᕆᓐᓂᖓ ᐱᒋᐊᕐᓯᒪᑉᐸᑦ 31 ᒫᑦᔨ 1994 ᑭᖑᓂᖓᓂ, ᐊᒻᒪᓗ ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᒡᒐᓗᓪᓚᕆᑉᐸᑦ 6-

ᓂᒃ ᑕᕐᕿᓂᒃ ᐅᖓᑖᓄᓪᓘᓃᑦ;

2) ᐱᒡᒐᓗᓪᓚᕆᓐᓂᖅ ᐱᒋᐊᕐᓯᒪᑉᐸᑦ ᐊᕐᕌᒎᒃ ᒪᕐᕉᒃ ᐅᖓᑖᓄᑦ ᓯᕗᓂᕐᒥ ᒪᑯᐊ ᐅᓪᓗᐃᑦ ᓯᕗᓪᓕᐹᖓᓄᑦ:

a) 65-ᓂᒃ ᐅᑭᐅᕐᑖᕕᖓ;

b) ᐅᓪᓗ ᓯᕗᓪᓕᐹᖅ ᐃᓚᐅᒍᓐᓇᓯᕕᖓ ᐅᑯᓄᖓ:
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i. ᐃᓄᒻᒪᕆᐅᓕᒧᑦ ᐱᓇᓱᑦᑎᐅᒍᓐᓀᑐᑦ ᑮᓇᐅᑦᔭᕈᑎᖏᓐᓄᑦ ᐋᕐᕿᒋᐊᕈᑎᓄᑦ

ᐃᑭᓪᓕᑎᕐᓯᒪᖕᖏᑐᓄᑦ ᓈᓭᒍᑕᐅᓯᒪᑦᓱᑎᒃ 35-ᓂᒃ ᐊᕐᕌᒍᓂᒃ ᐱᓇᓱᓐᓂᖓᑕ ᐃᓕᑕᕆᔭᐅᓂᖓᓂᒃ

ᐃᓄᑐᖃᖕᖑᓛᕐᓂᒧᑦ ᐸᕐᓇᕈᑎᖓᓂ

ii. ᐋᕐᕿᒋᐊᕈᑎᓄᑦ ᐃᑭᓪᓕᑎᕐᓯᒪᔪᓄᑦ ᐃᓄᒻᒪᕆᐅᓕᒧᑦ ᐱᓇᓱᑦᑎᐅᒍᓐᓀᑐᑦ ᑮᓇᐅᑦᔭᕈᑎᖏᓐᓄᑦ

ᑖᒃᑯᐊ ᐅᓄᕐᓂᖏᑦ ᒪᓕᑦᑐᑎᓪᓗᒋᑦ ᑮᓇᐅᑦᔭᕈᑎᓂᒃ ᐋᕐᕿᒋᐊᕈᑎᓄᑦ ᐃᑭᓪᓕᑎᕐᓯᒪᖕᖏᑐᓂᒃ

ᓈᓭᒍᑕᐅᓯᒪᔪᓂᒃ 35-ᓂᒃ ᐊᕐᕌᒍᓂᒃ ᐱᓇᓱᓐᓂᖓᑕ ᐃᓕᑕᕆᔭᐅᓂᖓᓂᒃ ᐃᓄᑐᖃᖕᖑᓛᕐᓂᒧᑦ

ᐸᕐᓇᕈᑎᖓᓂ

iii. ᑲᑎᓕᒫᕐᑐᓂᒃ ᐱᕙᓪᓕᖁᑎᑖᕈᑎᒧᑦ ᑕᒪᑐᒪ ᑐᑭᖓ ᒪᓕᓪᓗᒍ ᒪᓕᒐᕐᒥ ᐃᓄᒻᒪᕆᐅᓕᒧᑦ

ᐱᓇᓱᒍᓐᓀᓂᖏᓐᓄᑦ ᐃᓕᓐᓂᐊᓂᓕᕆᔩᑦ ᐃᓚᖏᑦ (RRCE) ᐊᑦᔨᐅᑎᓪᓗᒍ 70%-ᖓᓄᑦ

ᕿᑎᕃᒪᒍᑎᐅᑉ ᐃᓄᑐᖃᕈᕐᓂᒧᑦ ᐸᕐᓇᕈᑎᓪᓗᐊᓂᒃ ᑮᓇᐅᑦᔭᓵᓂᒃ ᑐᖕᖓᕕᐅᓯᒪᔪᓂᒃ

ᐃᓄᑐᖃᕐᓂᐅᑎᑦᓴᓂᒃ ᓇᓗᓀᕐᓯᒍᑕᐅᓂᕐᒧᑦ ᑕᒡᒐᓂ ᐸᕐᓇᕈᑎᖓᓂ.

ᐅᖃᐅᓯᖏᑦ ᓯᕗᓪᓕᐹᑦ ᖁᓛᓂ ᑌᒣᓕᒐᓗᐊᕐᑎᓗᒋᑦ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᒍᓐᓇᓂᐊᖕᖏᑐᖅ ᒪᒥᓴᕐᑕᐅᒍᑎᓂᒃ ᒪᑯᐊ 

ᐱᐅᓯᐅᑐᐊᕐᐸᑕ:   

1) ᐋᓐᓂᐊᓯᐅᕐᑎ ᑲᒪᔨᖓ ᐅᕝᕙᓘᓐᓃᑦ ᓴᑑᑎᖃᕐᑎᓯᔨ ᓱᕐᖁᐃᐸᑦ ᐱᓇᓱᓐᓂᒧᑦ ᐅᑎᕐᓂᖓᑕ ᑲᔪᓯᒍᓐᓇᓂᖓᓂᒃ

ᒪᒥᓴᕐᑕᐅᒍᓐᓀᓗᓂ;

2) ᓴᑑᑎᖃᕐᑎᓯᔨ ᓱᕐᖁᐃᐸᑦ ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐅᑎᕐᓂᐊᕈᓐᓀᓂᖓᓂᒃ ᐱᓇᓱᓐᓂᒧᑦ;

3) ᓴᑑᑎᖃᕐᑎᓯᔨ ᓱᕐᖁᐃᐸᑦ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐱᔪᑦᓴᕈᖕᖏᓂᖓᓂᒃ ᒪᒥᓴᕐᑕᐅᓂᕐᒥᒃ.

68. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᐊᓪᓚᓯᒪᔪᕐᑎᒍᑦ ᒪᓂᔨᕕᒋᓯᒪᔭᖓ ᒪᒥᓴᕐᓂᖓᓂ ᐱᓇᓱᒐᕐᒥᒃ ᖃᐅᔨᑎᑦᓯᒋᐊᓕᒃ

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥᒃ ᐊᓪᓚᓯᒪᔪᕐᑎᒍᑦ ᐊᖏᕐᒪᖔᕐᒥ ᐅᕝᕙᓘᓐᓃᑦ ᕿᐱᓗᒻᒪᖔᕐᒥ ᑌᑦᓱᒥᖓ ᒪᒥᓴᕐᓂᒥᓂ ᐱᓇᓱᒐᑦᓴᒥᓂᒃ,

ᑕᒪᓐᓇ ᒪᒥᓴᕐᓂᖓ ᐱᒋᐊᕐᓂᐊᕋᓗᐊᕐᐸᑦ ᓯᕗᓕᐅᕆᓗᓂ ᐅᕝᕙᓘᓐᓃᑦ ᑭᖑᓪᓕᐅᓗᓂ ᐱᒡᒐᓗᓪᓚᕆᓐᓂᐅᑉ ᐱᓇᓱᐊᕈᓯᖏᑦᑕ

104-ᖑᒍᑎᖓᓂᒃ.

ᐱᐅᓯᒃᑯᑦ ᐱᓇᓱᓐᓇᐅᑉ ᐱᓇᓱᐊᕈᓯᖓᑕ ᐊᑯᓂᕆᓂᖓ ᒪᒥᓴᕐᓱᓂ ᐱᓇᓱᑦᑐᒧᑦ ᐃᓄᕐᓴᕆᐊᖃᖕᖏᑐᖅ ᑌᑦᓱᒥᖓ ᐱᐅᓯᒃᑯᑦ 

ᐱᓇᓱᓐᓇᐅᑉ ᐱᓇᓱᐊᕈᓯᖓᓂᒃ ᐃᓂᒥ ᑎᒍᒥᐊᕐᑕᐅᔪᒥ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᐱᒡᒐᓗᓪᓚᕆᓐᓂᖓᑕ ᐱᒋᐊᖕᖓᓂᖓᓂ.  

69. ᐅᓪᓗᐃᑦ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᑎᒍᒥᐊᕐᕕᖏᑦ, ᐆᑦᑐᕋᕐᑕᐅᕕᒋᑦᓱᒋᑦ, ᒪᒥᓴᕐᓂᒥᓂ ᐱᓇᓱᒐᕐᒥᒃ ᓱᕐᕃᓂᖃᕆᐊᖃᖕᖏᑐᑦ

ᐃᓚᒋᐊᕆᓂᕐᒥᒃ ᐱᒡᒐᓗᓪᓚᕆᓐᓂᖓᑕ ᐅᓪᓗᖏᓐᓂᒃ ᐊᑯᓂᐅᖕᖏᑐᒧᑦ ᑮᓇᐅᑦᔭᓵᑦ ᓴᑑᑎᑦᓴᖏᓐᓂᒃ ᐸᕐᓇᕈᑎᐅᑉ ᐊᑖᒍᑦ

ᖄᖏᐅᑎᑎᓚᕿᓗᒋᑦ 104-ᓂᒃ ᐱᓇᓱᐊᕈᓯᕐᓂᒃ.

70. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᒪᒥᓴᕐᓂᒥᓂᒃ ᐊᑐᕐᑐᖅ ᓯᕗᓪᓕᐹᓂ 104-ᓂ ᐱᓇᓱᐊᕈᓯᕐᓂ ᐱᒡᒐᓗᒍᑎᓂ ᐃᓱᒪᒋᔭᐅᓚᖓᔪᖅ

ᐱᒡᒐᓗᓪᓚᕆᑦᑐᑎᑐᑦ ᑌᒃᑯᓇᓂ ᐅᓪᓗᓂ ᐊᒻᒪᓗ ᐱᑎᑕᐅᓂᐊᕐᓱᓂ, ᐱᓇᓱᓐᓂᖓᓄᑦ ᒪᒥᓴᕈᑎᒥᒃ ᐱᓇᓱᒐᖃᕐᓱᓂ,

ᐊᑯᓂᐅᖕᖏᑐᖅ ᑮᓇᐅᑦᔭᓵᑦ ᓴᑑᑎᑦᓴᖏᑦᑕ ᐱᕙᓪᓕᖁᑎᖓᓂᒃ ᐊᑭᒪᔪᑦᑐᒥᒃ 90%-ᒥᒃ ᑮᓇᐅᑦᔭᕋᔭᕐᑕᖏᓐᓄᑦ ᐱᓇᓱᓐᓂᕈᓂ

ᐃᓂᒥᒃ ᑎᒍᒥᐊᕐᑕᕕᓂᕐᒥᓂᒃ ᐱᒡᒐᓗᓪᓚᕆᓕᕐᓂᖓᑕ ᓯᕗᓂᖓᓂ ᐊᒻᒪᓗ, ᐅᓪᓗᓄᑦ ᐱᓇᓱᓐᓂᖏᑦᑕᖏᓐᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ

ᐅᑕᕐᕿᒍᑎᖏᓐᓄᑦ ᑕᒪᑐᒥᖓ ᐱᓇᓱᒐᕐᒥᒃ, ᑕᒪᓐᓇ ᒥᑦᓯᖃᕐᐸᑦ, ᐊᑯᓂᐅᖕᖏᑐᖅ ᑮᓇᐅᑦᔭᓵᑦ ᓴᑑᑎᑦᓴᖏᑦᑕ

ᐱᕙᓪᓕᖁᑎᖓᓂᒃ ᐊᑭᒪᔪᑦᑐᒥᒃ ᑌᒃᑯᐊ ᑮᓇᐅᑦᔭᓵᑦ 70%-ᖓᓂᒃ.

ᐱᕙᓪᓕᖁᑎ ᐊᐅᓚᑕᐅᓚᖓᔪᖅ ᐋᕐᕿᓯᒪᒍᑎᓄᑦ ᐊᑦᑐᐊᔪᓄᑦ ᐊᑐᖕᖏᑎᑦᓯᓂᕐᒧᑦ ᐃᓕᔨᒍᑎᓂᒃ ᓴᑑᑎᑦᓭᑦ ᐊᒻᒪᓗ

ᐃᓄᑐᖃᕐᓂᓴᒧᑦ ᐸᕐᓇᕈᑎᓄᑦ ᐊᒻᒪᓗ ᐋᕐᕿᓯᒪᔪᓄᑦ ᐊᑦᑐᐊᔪᓄᑦ ᑐᑭᒧᐊᑦᑎᓯᓂᕐᒧᑦ ᐱᕙᓪᓕᖁᑎᑖᒥᒃ ᐊᑐᕐᓗᓂ ᒪᓕᒐᕐᓂᒃ

ᐊᒻᒪᓗ ᐃᓂᓪᓚᕈᑎᓂᒃ ᐋᕐᕿᑕᐅᔪᓂᒃ ᐃᓚᖏᓐᓂ 48-ᒥ ᐊᒻᒪᓗ 49-ᒥ ᑕᒡᒐᓂ ᐱᖁᔮᐱᒻᒥ.

ᑌᒣᒐᓗᐊᕐᑎᓗᒍ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᒪᒥᓴᕐᓂᒥᒃ ᐊᑐᕐᑐᖅ ᐃᓂᒥ ᑎᒍᒥᐊᕐᑕᕕᓂᕐᒥᓂ ᐱᒡᒐᓗᓪᓚᕆᓯᓚᐅᕋᓂ

ᐱᑎᑕᐅᓂᐊᕐᑐᖅ ᑮᓇᐅᑦᔭᓵᒥᓂᒃ ᐅᓪᓗᓄᑦ ᐱᓇᓱᑦᑕᒥᓄᑦ.
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71. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐃᓚᖓᑎᒍᑦ ᒪᒥᓴᕐᑐᖅ ᐱᓇᓱᐊᕈᓰᑦ ᐱᒡᒐᓗᓪᓚᕆᒍᑕᐅᔪᑦ 104-ᖓᑕ ᑭᖑᓂᖓᓂ ᐱᔪᓐᓇᓂᐊᕐᑐᖅ

ᐋᕐᕿᑕᐅᓯᒪᔪᓂᒃ ᐃᓚᖓᓂ 71-ᒥ ᑎᑭᓪᓗᒍ 104-ᓂᒃ ᐱᒡᒐᓗᓪᓚᕆᑦᓱᓂ ᐱᓇᓱᐊᕈᓯᕐᑐᕈᑎᐅᑉ ᐃᓱᐊᓄᑦ.

105-ᖓᓂ ᐱᓇᓱᐊᕈᓯᕐᒥ ᐱᒋᐊᕐᓗᒍ ᒪᒥᓴᕐᓂᐅᑉ ᐃᓱᐊᓄᑦ ᑎᑭᓪᓗᒍ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᑎᑕᐅᓂᐊᕐᑐᖅ ᐅᓪᓗᓄᑦ

ᐱᓇᓱᑦᑕᒥᓄᑦ ᑮᓇᐅᑦᔭᕈᑎᓂᒃ ᒪᒥᓴᕐᓱᓂ ᐱᓇᓱᒐᕐᒥᓂ, ᐃᑭᓐᓂᓴᐅᖕᖏᓚᐅᕐᐸᑕ ᐱᐅᓯᑐᐃᓐᓇᒥᒃ ᐊᑐᕆᐊᓕᒻᒥᒃ ᐊᑯᓂᐅᔪᒧᑦ

ᑮᓇᐅᑦᔭᓵᑦ ᓴᑑᑎᑦᓴᖏᑦᑕ ᐱᕙᓪᓕᖁᑎᖓᓂᒃ ᐊᒻᒪᓗ, ᐅᓪᓗᓄᑦ ᐱᓇᓱᖕᖏᑕᖏᓐᓄᑦ, ᐱᑎᑕᐅᓂᐊᕐᓱᓂ ᑮᓇᐅᑦᔭᓵᓂᒃ

ᐊᑦᔨᓂᒃ ᑌᒃᑯᓄᖓ ᐱᕙᓪᓕᖁᑎᓄᑦ. ᑭᓯᐊᓂ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᒪᒥᓴᕐᓂᒥᒃ ᐊᑐᕐᑐᖅ ᐃᓂᒥᓃᑦᓱᓂ ᐱᑎᑕᐅᓂᐊᕐᑐᖅ

ᑮᓇᐅᑦᔭᓵᒥᓂᒃ ᐅᓪᓗᓄᑦ ᐱᓇᓱᑦᑕᒥᓄᑦ ᐊᒻᒪᓗ ᑮᓇᐅᑦᔭᓵᓂᒃ ᐊᑭᒪᔪᑦᑐᓂᒃ ᐱᐅᓯᑐᐃᓐᓇᐅᑉ ᐊᑯᓂᐅᔪᒧᑦ ᑮᓇᐅᑦᔭᓵᑦ

ᓴᑑᑎᑦᓴᖏᓐᓂᒃ ᐸᕐᓇᕈᑎᐅᑉ ᐱᕙᓪᓕᖁᑎᖓᓂᒃ ᐅᓪᓗᓄᑦ ᐱᓇᓱᖕᖏᑕᖏᓐᓄᑦ.

72. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐋᕐᕿᓯᐊᕐᓱᓂ ᒪᒥᑦᑐᖅ ᐱᒡᒐᓗᓪᓚᕆᓐᓂᐅᑉ ᐱᓇᓱᐊᕈᓯᖏᓐᓂ 104-ᖓᑕ ᑭᖑᓂᖓᓂ

ᐱᑎᑕᐅᓂᐊᕐᑐᖅ ᐅᓪᓗᓄᑦ ᐱᓇᓱᑦᑕᒥᓄᑦ ᑮᓇᐅᑦᔭᓵᒥᓂᒃ ᒪᒥᓴᕐᓂᒥᓂ ᐱᓇᓱᓐᓂᒥᓂᒃ, ᐃᑭᓐᓂᓴᐅᖕᖏᓚᐅᕐᐸᑕ

ᐱᐅᓯᑐᐃᓐᓇᒥᒃ ᐊᑐᕆᐊᓕᒻᒥᒃ ᐊᑯᓂᐅᔪᒧᑦ ᑮᓇᐅᑦᔭᓵᑦ ᓴᑑᑎᑦᓴᖏᑦᑕ ᐱᕙᓪᓕᖁᑎᖓᓂᒃ.

73. ᓇᐅᑐᐃᓐᓀᑦ ᐅᓪᓗᐃᑦ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐊᑑᑎᕕᖏᑦ ᐱᒋᐅᕐᓴᐅᑎᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐱᓇᓱᑦᑎᐅᓂᒃᑯᑦ

ᐱᕙᓪᓕᕆᐊᕈᑎᓂᒃ ᐊᑐᖁᔭᐅᓯᒪᔪᓂᒃ ᒪᒥᓴᕐᑕᐅᒍᑎᖏᓐᓄᑦ ᓴᑑᑎᖃᕐᑎᓯᔨᐅᑉ ᐊᖏᕐᓯᒪᔭᖏᓐᓄᑦ ᐃᓱᒪᒍᑕᐅᓂᐊᕐᑐᑦ

ᐅᓪᓗᓂᒃ ᐱᓇᓱᑦᑕᐅᓯᒪᔪᓂᒃ.

74. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐁᑦᑐᑕᐅᓂᐊᕐᑐᖅ ᐳᕐᑐᓂᕐᒥᒃ ᐊᒻᒪᓗ ᑮᓇᐅᑦᔭᓵᓂᒃ ᐃᓕᖓᔪᓂᒃ ᒪᒥᓴᕈᑎᒧᑦ ᐱᓇᓱᒐᕐᒧᑦ

ᐱᒡᒐᓗᓐᓂᐅᑉ ᐱᓇᓱᐊᕈᓯᖏᓐᓂ 104-ᖓᑕ ᐃᓱᐊᓂ ᐅᕝᕙᓘᓐᓃᑦ, ᒥᑦᓯᖃᕐᐸᑦ, ᒪᒥᓴᕐᑕᐅᓂᖓᑕ ᐃᓱᐊᓂ ᑕᒪᓐᓇ

ᐃᓱᓕᑐᐊᕐᐸᑦ 104-ᓂᒃ ᐱᓇᓱᐊᕈᓯᕐᑐᕈᑎᐅᑉ ᑭᖑᓂᖓᓂ.

ᑕᒪᕐᒥᒃ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᔨᐅᑉ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᐃᓕᔨᒍᑎᖏᑦ ᓴᑑᑎᑦᓴᓂᒃ ᐊᒻᒪᓗ ᐃᓄᒻᒪᕆᖕᖑᖑᓛᕐᓂᒥᒃ

ᐸᕐᓇᕈᑎᓄᑦ ᓇᓗᓀᕐᑕᐅᓂᐊᕐᑐᑦ ᑐᖕᖓᕕᖃᕐᓗᓂ ᑮᓇᐅᑦᔭᓵᓂᒃ ᒪᒥᓴᕈᑎᒥ ᐱᓇᓱᒐᕐᒥ.

75. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐃᓱᒪᒋᔭᐅᓕᕇᕐᑐᖅ ᐱᒡᒐᓗᓪᓚᕆᑦᑐᑎᑐᑦ ᐱᓇᓱᒍᓐᓀᕇᕐᒥᐸᑦ ᐱᑦᔪᑎᖃᕐᓗᓂ ᐱᒡᒐᓗᓪᓚᕆᐅᑎᒥᒃ

ᑌᒣᑕᐅᔪᒥᒃ ᑌᑦᓱᒧᖓᑦᓭᓇᖅ ᖃᓂᒪᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐋᓐᓂᕈᑎᕕᓂᕐᒧᑦ 104 ᐱᓇᓱᐊᕈᓰᑦ ᓯᕗᓪᓕᐹᑦ ᐃᓱᓕᓚᐅᕐᑎᓇᒋᑦ

ᑭᓯᐊᓂ ᐊᑐᕐᓯᒪᓕᕐᓱᓂ ᒪᒥᓴᕐᑕᐅᓂᕐᒥᒃ ᐃᓱᒪᒋᔭᐅᓂᐊᕐᑐᖅ ᐅᑎᕐᓯᒪᒋᐊᖓᓂᒃ ᑌᒫᑦᓭᓇᖅ ᐱᒡᒐᓘᑎᖃᕐᓂᒧᑦ.

ᑌᒣᑦᑐᖃᕐᐸᑦ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᑎᑕᐅᖏᓐᓇᓂᐊᕐᑐᖅ ᐱᕙᓪᓕᖁᑎᒥᒃ ᐊᑭᒪᔪᑦᑐᒥᒃ 90%-ᒥᒃ ᑮᓇᐅᑦᔭᓵᓄᑦ

ᐱᒐᔭᕐᑕᕕᓂᖏᓐᓄᑦ ᐱᓇᓱᓐᓂᕈᓂ ᐃᓂᒥᓂ, ᑎᑭᓪᓗᒍ 104-ᓄᑦ ᐱᓇᓱᐊᕈᓯᕐᓄᑦ ᐱᒋᐊᕐᑎᓗᒋᑦ ᐱᒡᒐᓗᓕᕐᓂᖓᑕ

ᐱᒋᐊᖕᖓᓂᖓᓂᒃ, ᐊᒻᒪᓗ ᐋᕐᕿᑕᐅᓯᒪᔪᖅ ᐅᖃᐅᓯᖏᓐᓂ ᑐᖓᓕᖏᓐᓂ ᐃᓚᖓᓂ 71-ᒥ ᐊᑐᕐᓂᐊᓱᓂ.

ᓄᑖᖑᓕᕐᒥᔪᖅ ᐱᒡᒐᓗᓪᓚᕆᓐᓂᖅ ᐱᒋᐊᕐᐸᑦ 104 ᐱᓇᓱᐊᕈᓰᑦ ᓯᕗᓪᓕᐹᑦ ᐱᒡᒐᓗᓪᓚᕆᐅᑎᒥ ᓯᕗᓪᓕᒥ ᐃᓱᓕᕋᑕᕐᑎᓇᒋᑦ

ᑭᓯᐊᓂ ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐊᑐᕐᓯᒪᓕᕐᑎᓗᒍ ᒪᒥᓴᕐᑕᐅᓂᕐᒥᒃ, ᑖᓐᓇ ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐃᓱᒪᒋᔭᐅᓂᐊᕐᑐᖅ

ᐱᒡᒐᓗᓪᓚᕆᒋᐊᖓᓂᒃ ᐃᓂᒥ ᑎᒍᒥᐊᕐᑕᖓᓂ ᓄᑖᒥᒃ ᐱᒡᒐᓘᑎᖃᓯᓂᖓᑕ ᐱᒋᐊᖕᖓᓂᖓᓂ. ᑌᒣᒐᓗᐊᕐᐸᑦ, ᐳᕐᑐᓂᕐᓴᖅ

ᑲᔪᓯᑎᑦᓯᔨ ᐱᑎᑕᐅᖏᓐᓇᓂᐊᕐᑐᖅ ᐱᕙᓪᓕᖁᑎᒥᒃ ᐊᑭᒪᔪᑦᑐᒥᒃ 90%-ᒥᒃ ᑮᓇᐅᑦᔭᓵᓄᑦ ᐱᒐᔭᕐᑕᕕᓂᖏᓐᓄᑦ ᐱᓇᓱᓐᓂᕈᓂ

ᐃᓂᒥ ᓯᕗᓂᖓᓂ ᑎᒍᒥᐊᕐᑕᕕᓂᕐᒥᓂ ᓯᕗᓪᓕᒥᒃ ᐱᒡᒐᓗᓪᓚᕆᓐᓂᖓᑕ ᐱᒋᐊᖕᖓᓂᖓᓄᑦ, ᑎᑭᓪᓗᒍ 104-ᓄᑦ

ᐱᓇᓱᐊᕈᓯᕐᓄᑦ ᐱᒋᐊᕐᑎᓗᒋᑦ ᓯᕗᓪᓕᒥᒃ ᐱᒡᒐᓗᓪᓚᕆᓕᕐᓂᖓᑕ ᐱᒋᐊᖕᖓᓂᖓᓂᒃ, ᐊᒻᒪᓗ ᐋᕐᕿᑕᐅᓯᒪᔪᖅ ᐅᖃᐅᓯᖏᓐᓂ

ᑐᖓᓕᖏᓐᓂ ᐃᓚᖓᓂ 71-ᒥ ᐊᑐᕐᓂᐊᓱᓂ.
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Remuneration 

ᓯᕗᓪᓕᐹᑦ 104 ᐱᓇᓱᐊᕈᓰᑦ ᐃᓱᐊᓂ ᓯᕗᓪᓕᒥ ᐱᒡᒐᓗᓪᓚᕆᓐᓂᒥ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᒪᒥᓴᕐᑐᖅ ᒪᒥᓴᕐᓂᒥᓂ ᐱᓇᓱᒐᕐᒥ 

ᐁᑦᑐᑕᐅᓂᐊᕐᑐᖅ ᓄᑖᒥᒃ ᐳᕐᑐᓂᕐᒥᒃ ᒪᓕᓪᓗᓂ ᐃᓚᖓᓂᒃ 75-ᒥᒃ.  

ᐊᕕᑦᑐᓯᒪᐅᑎ VIII - ᑭᒡᒐᑐᕐᑎᖃᕐᓂᒧᑦ ᑮᓇᐅᔭᕐᑑᑏᑦ 

76. ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᒪᓕᒐᓕᐅᕐᓂᐊᑐᖅ ᐱᑦᔪᑎᓕᒻᒥᒃ ᐳᕐᑐᓂᕐᓭᑦ ᑲᔪᓯᑎᑦᓯᔩᑦ ᑭᒡᒐᑐᕐᑎᖃᕐᓂᒥᓄᑦ ᑮᓇᐅᔭᕐᑑᑎᖏᓐᓂᒃ.

76.1 ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᔪᓐᓇᓂᐊᕐᑐᖅ, ᓄᐃᑦᓯᑐᐊᕈᓂ ᓴᐳᑦᔨᔪᓂᒃ ᐊᑭᓖᒍᑎᕕᓂᕐᒥᓂᒃ, ᐅᑎᕐᑎᓯᕕᐅᓂᕐᒥᒃ 

ᑭᒡᒐᑐᕐᑎᖃᕐᓂᒧᑦ ᑮᓇᐅᔦᕈᑎᕕᓂᕐᒥᓂᒃ ᒪᓕᓪᓗᓂ ᒪᓕᒐᕐᒥᒃ ᐊᑐᕐᑕᐅᔪᒥᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥ. 
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Vacations, Leaves and Change in school board 

ᓵᑉᑕ 4 / ᐃᓱᒣᓐᓇᕿᓂᖅ, ᕿᑲᕈᑏᑦ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᐊᓯᑦᔨᓂᖓ 

ᐊᕕᑦᑐᓯᒪᐅᑎ I – ᐃᓱᒣᓐᓇᕿᓂᖅ 

77. ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐊᕐᕌᒍᑕᒫᑦ ᐃᓱᒣᓐᓇᕿᐅᑎᑖᓂᒃ ᐳᕐᑐᓂᕐᓴᓄᑦ ᑲᔪᓯᑎᑦᓯᔨᒥᓄᑦ ᓇᓗᓀᕐᓯᕙᓐᓂᐊᑐᖅ ᒪᓕᒐᕐᒥᓂ.

ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᓱᕐᖁᐃᑐᒥᒃ ᕿᒪᑦᓯᐸᑦ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥᒃ, ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᐊᑭᓕᕐᓂᐊᑕᖓ

ᐱᔪᓐᓇᑎᑦᓯᒍᑎᒥᒃ ᐊᑭᒪᔪᑦᑐᒥᒃ ᐊᕐᕌᒍᑕᒫᑦ ᑮᓇᐅᑦᔭᓵᖓᓂᒃ ᐊᕕᑦᑐᓗᒍ 260-ᕕᑦᑐᒥᒃ ᐊᑐᓂ ᐅᓪᓗᒧᑦ

ᐃᓱᒣᓐᓇᕿᐅᑎᑦᓴᕕᓂᕐᒧᑦ ᐊᑐᕐᓂᖏᑦᑕᖓᓄᑦ.

78. ᐃᓚᖓ 77 ᑌᒣᓕᒐᓗᐊᕐᑎᓗᒍ, ᐱᒡᒐᓘᑕᐅᔪᖅ ᐊᑯᓂᕆᓂᕐᓴᐅᐸᑦ 6-ᓂᒃ ᑕᕐᕿᓂᒃ ᑐᖓᓕᕇᓂᒃ ᓯᕗᓪᓕᐅᓚᐅᕐᑐᒥ

ᐃᓕᓐᓂᐊᓇᐅᑉ ᐊᕐᕌᒍᖓᓂ, ᐃᓱᒣᓐᓇᕿᐅᑎᑦᓭᑦ ᐅᓪᓗᐃᑦ ᖃᑦᓯᐅᓂᖏᑦ ᒪᑭᑕᐅᔪᑦ ᐃᓚᖓᑕ 77 ᐊᑖᒍᑦ ᐃᑭᓕᒋᐊᕐᓂᐊᑐᑦ

ᒪᓕᓪᓗᓂ ᐱᓇᓱᓐᓀᑦ ᐅᓪᓗᐃᑦ ᖃᑦᓯᐅᓂᖏᓐᓂᒃ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᐱᔪᑦᓴᐅᖏᒍᑎᓂᒃ ᑮᓇᐅᑦᔭᓵᒥᓂᒃ. ᐱᒡᒐᓗᓐᓂᐅᑉ

ᐅᓪᓗᖏᑦ ᑌᒣᑕᐅᔪᑦ ᐱᓇᓱᑦᓱᓂ ᐋᓐᓂᕈᑎᒧᑦ ᐃᓱᒪᒋᔭᐅᓂᐊᖕᖏᑐᑦ ᐱᓇᓱᖕᖏᒍᑎᑎᑐᑦ ᑮᓇᐅᑦᔭᓴᕋᓂ ᑕᒡᒐᓂ ᐃᓚᖓᓂ

ᐃᓱᒪᒋᔭᐅᔪᑦ ᐱᑦᔪᑎᒋᓗᒋᑦ.

ᐊᕕᑦᑐᓯᒪᐅᑎ II – ᕿᑲᕐᓃᑦ 

79.  ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᔪᓐᓇᓂᐊᕐᑐᖅ ᕿᑲᕈᑎᒥᒃ ᑮᓇᐅᑦᔭᓴᕈᓐᓀᓗᓂ ᐱᑦᔪᑎᖃᑐᐊᕈᓂ ᓱᓕᔪᖁᑕᐅᔪᒥᒃ 

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ, ᑖᓐᓇ ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᑕᒪᑐᒥᖓ ᑐᑦᓯᕋᓚᐅᕐᐸᑦ ᐊᒻᒪᓗ ᑐᑦᓯᕋᐅᑎᖓ 

ᐊᖏᕐᑕᐅᓚᐅᕐᑎᓗᒍ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ. 

80. ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᓇᓗᓀᕐᓯᓂᐊᕐᑐᖅ ᒪᓕᒐᕐᓂᒃ ᐊᒻᒪᓗ ᐃᓂᓪᓚᕈᑎᓂᒃ ᑐᑭᒧᐊᒍᑕᐅᓚᖓᔪᓂᒃ ᕿᑲᕈᑎᒧᑦ

ᐃᓱᒪᑦᓴᓯᐅᖃᑎᖃᓚᐅᕐᓗᓂ ᐳᕐᑐᓂᕐᓴᒥᒃ ᑲᔪᓯᑎᑦᓯᔨᒥᒃ ᐱᑦᔪᑕᐅᔪᒥᒃ.

81. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᕿᑲᕐᑐᖅ ᑮᓇᐅᑦᔭᓴᕋᓂ ᐱᕕᖃᕐᓂᐊᑐᖅ, ᒪᓕᓪᓗᓂ ᐃᓚᖓᓂᒃ 38-ᒥᒃ, ᐃᓚᐅᖏᓐᓈᓂᕐᒥᒃ

ᐊᑕᖏᕐᑐᑦ ᓴᑑᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑎᖏᓐᓄᑦ, ᖃᓗᖕᖏᑕᑐᐊᕆᓗᒋᑦ ᑮᓇᐅᑦᔭᓵᑦ ᓴᑑᑎᑦᓴᖏᓐᓂᒃ ᐸᕐᓇᕈᑏᑦ,

ᐊᑭᓕᕐᑐᐃᓚᐅᕈᓂ ᐃᓕᔨᒍᑎᖏᑦᑕ ᐊᑭᓕᒫᖏᓐᓂᒃ. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᑕᒪᑐᒥᖓ ᑐᑦᓯᕋᐅᑎᒥᒃ ᓄᐃᑦᓯᓯᒪᒋᐊᓕᒃ

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ ᕿᑲᕐᓂᖓᑕ ᓯᕗᓂᖓᓂ.

82. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᓂᕈᐊᕐᑕᐅᒍᒪᔪᖅ ᐃᓄᓕᒫᓅᓕᖓᔪᒧᑦ ᐃᓂᒧᑦ
1
, ᐊᓪᓚᓯᒪᔪᕐᑎᒍᑦ ᑐᑦᓯᕋᕐᐸᑦ, ᐱᑎᑕᐅᓂᐊᕐᑐᖅ

ᕿᑲᕈᑎᒥᒃ ᑮᓇᐅᑦᔭᓴᕈᓐᓀᓗᓂ ᐊᑕᓂᐊᕐᑎᓗᒍ ᓂᕈᐊᕐᑕᐅᑎᒐᓱᓐᓂᓕᒫᖓᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ ᓂᕈᐊᕐᑕᐅᐸᑦ,

ᐃᓂᖃᕐᓂᓕᒫᖓᓄᑦ.

ᐊᕕᑦᑐᓯᒪᐅᑎ III – ᖃᓂᒪᒧᑦ-ᕿᑲᕈᑏᑦ ᐅᓪᓗᖏᑦ 

83. ᑖᓐᓇ ᐊᕕᑦᑐᐃᒍᑎ ᐊᑐᓚᖓᔪᖅ ᐳᕐᑐᓂᕐᓴᓕᒫᓄᑦ ᑲᔪᓯᑎᑦᓯᔨᓄᑦ ᖃᓗᓗᒋᑦ ᑌᒃᑯᐊ ᐃᓕᑕᕆᔭᐅᒪᔪᓂᒃ ᓴᑐᕈᓐᓇᑐᓂᒃ

ᐅᕝᕙᓘᓐᓃᑦ ᓴᑐᕈᓐᓇᖏᑦᑐᓂᒃ ᖃᓂᒪᒧᑦ-ᕿᑲᕈᑎᑦᓴᓂᒃ ᐅᓪᓗᖁᑎᓖᑦ ᐱᓯᒪᔭᒥᓂᒃ ᓯᕗᓂᖓᓂ ᐱᓇᓱᒐᕐᒥᓂᒃ

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᐃᓗᐊᓂ ᐊᓯᐊᓂᓘᓐᓃᑦ.

84. ᔪᓓ 1-ᒥ ᐊᕐᕌᒍᑕᒫᑦ, ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐳᕐᑐᓂᕐᓴᒥᒃ ᑲᔪᓯᑎᑦᓯᔨᒥᒃ ᐱᑎᑦᓯᓂᐊᕐᑐᖅ 7-ᓂᒃ ᓴᑐᕈᓐᓇᖏᑦᑐᓂᒃ ᖃᓂᒪᒧᑦ-

ᕿᑲᕈᑎᑦᓴᓂᒃ ᐅᓪᓗᓂᒃ. ᐳᕐᑐᓂᕐᓭᑦ ᑲᔪᓯᑎᑦᓯᔩᑦ ᖃᓂᒪᒧᑦ-ᕿᑲᕈᑎᑦᓴᓂᒃ ᐅᓪᓗᓂᒃ ᐱᑎᑕᐅᓯᒪᔪᑦ ᓯᕗᓪᓕᒥ ᐱᓇᓱᒐᕐᒥᓂ

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᐃᓗᐊᓂ ᐱᕕᖃᕐᓂᐊᑐᑦ, ᐃᓱᒪᒥᐅᑎᒋᓗᒍ, ᐊᑐᕐᓂᒥᒃ ᐋᕐᕿᓯᒪᔪᑦ ᒥᑦᓯᖃᕐᓂᖏᓐᓂᒃ ᐊᑦᑐᐊᔪᓂᒃ

ᖃᓂᒪᒧᑦ-ᕿᑲᕈᑏᑦ ᐅᓪᓗᖏᓐᓄᑦ ᒪᓕᒐᕐᒥ ᓇᓗᓀᕐᓯᓂᕐᒧᑦ ᐃᓚᖏᓐᓂᒃ ᐱᓇᓱᓐᓂᐅᑉ ᐃᓂᓪᓚᕈᑎᖏᓐᓂᒃ ᕿᑲᕐᑐᓄᑦ 

ᐳᕐᑐᓂᕐᓴᓄᑦ ᐊᒻᒪᓗ ᑐᑭᒧᐊᑦᑎᓯᓂᕐᒧᑦ ᑖᒃᓰᔭᕈᑎᓂᒃ ᒪᓐᑐᔨᐊᓪ ᕿᑭᕐᑕᖓᓂ. 

1
ᑲᕙᒫᐱᐅᑉ, ᐃᓕᓐᓂᐊᕕᐅᑉ, ᑯᐯᒃ ᐅᕝᕙᓘᓐᓃᑦ ᑲᕙᒪᑐᖃᒃᑯᑦ ᓂᕈᐊᕐᑎᓯᓂᖓᓂ ᐅᕝᕙᓘᓐᓃᑦ ᓂᕈᐊᕐᓂᒥ ᑎᒥᐅᔪᒧᑦ ᐋᕐᕿᑕᐅᓯᒪᔪᒧᑦ 

JBNQA ᐊᑖᒍᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓂᒧᑦ ᐃᓚᒌᓴᒃᑯᓂ ᑯᐯᒃ ᑕᕐᕋᖓᑕ ᖁᐊᐸᖏᓐᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ ᒪᑭᕝᕕᒥ   
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ᐊᕕᑦᑐᓯᒪᐅᑎ IV – ᐋᕐᕿᓯᒪᐅᑏᑦ ᐊᑐᕐᑐᑦ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᐊᓯᑦᔨᓂᖓᓄᑦ 

85. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐃᓚᐅᑐᐊᕐᐸᑦ ᐱᓇᓱᕝᕕᒥᒃ ᓄᕐᖃᖓᑫᓐᓇᐅᑎᒥᒃ ᐸᕐᓇᕈᑎᒧᑦ ᐅᖓᕐᕙᕆᐊᕐᓯᒪᔪᓂᒃ ᑮᓇᐅᑦᔭᓴᕈᑎᒧᑦ

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥᓂᒃ ᐊᓯᑦᔩᒍᑎᒥᓂ, ᑕᒡᒍᖓ ᐸᕐᓇᕈᑎᒧᑦ ᐃᓚᐅᖏᓐᓇᕈᓐᓇᓂᐊᕐᑐᖅ, ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᑖᑦᓱᒥᖓ

ᐱᓇᓱᑦᑎᑖᕐᑐᖅ ᐊᖏᓚᐅᕐᐸᑦ ᑕᒪᑐᒥᖓ.

86. ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐊᒻᒪᓗ ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐊᖏᖃᑎᒌᒍᓐᓇᑑᒃ ᓄᑦᑎᑎᕐᓂᒧᑦ ᑮᓇᐅᔭᕐᑑᑏᑦ ᐅᑎᕐᑎᑕᐅᓂᖏᑦ ᐱᑦᔪᑎᒋᓗᒋᑦ.

87. ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥᒃ ᐊᓯᑦᔩᔪᖃᕐᐸᑦ, ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐱᕙᓪᓕᖁᑎᓕᐊᖏᑦᑕ ᐊᑭᖓ ᑮᓇᐅᔭᐅᓗᓂ ᐅᕝᕙᓘᓐᓃᑦ

ᐅᓪᓗᑑᒪᓂᐅᓗᓂ ᐊᑭᓕᕐᑕᐅᓂᐊᕐᑐᖅ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ ᓇᔪᕐᖄᑕᕕᓂᖓᓄᑦ.

ᐊᕕᑦᑐᓯᒪᐅᑎ V – ᕿᖃᕈᑏᑦ ᐱᑦᔪᑎᓖᑦ ᐃᓚᒌᓂᒃ ᑲᒪᒋᐊᖃᕐᓂᒥᒃ ᐊᒻᒪᓗ ᐊᑦᔨᐅᖏᑦᑐᑦ ᕿᑲᕈᑏᑦ ᐱᑦᔪᑎᓖᑦ ᐋᓐᓂᐊᓯᐅᕐᑎᓄᑦ 

ᕿᒥᕐᕈᔭᐅᓂᕐᒥᒃ  

88. ᐋᕐᕿᓯᒪᔪᑦ ᐱᑦᔪᑎᓖᑦ ᐃᓚᒌᓂᒃ ᑲᒪᒋᐊᖃᒧᑦ ᕿᑲᕈᑎᓂᒃ ᐊᑐᕈᒫᕐᓂᐊᑐᑦ ᐱᔪᓐᓇᐅᑎᓕᓐᓄᑦ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥ ᐱᓇᓱᑦᑎᓄᑦ

ᐊᑐᕐᓂᐊᒥᔪᑦ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ (ᑕᑯᓗᒍ ᐃᓚᖓ ᒐ ᐃᓚᒋᐊᕈᑎᓂ ᐊᒻᒪᓗ ᑌᔭᐅᓯᒪᔪᑦ ᐃᓗᐊᓂ).

88.1ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ, ᑐᑦᓯᕃᔭᐅᒍᓂ, ᐱᕕᖃᕐᑎᓯᓚᖓᔪᖅ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐱᓇᓱᕝᕕᒦᖕᖏᓂᖓᓂᒃ ᐊᑯᓂᐅᓂᕐᐹᖓᓄᑦ 

10-ᓂᒃ ᐅᓪᓗᓂᒃ ᑮᓇᐅᑦᔭᓵᖏᕐᓯᑎᒍᓐᓀᓗᒍ ᐃᒣᓘᕐᓂᖓᓂ:

1) ᑲᒪᔨᒻᒪᕆᒃ ᐋᓐᓂᐊᓯᐅᕐᑎᒧᑦ ᕿᒥᕐᕈᔭᐅᓂᖓᓂ;

2) ᑲᒪᔨᒻᒪᕆᒃ ᑕᓯᐅᕐᑎᐅᒋᐊᖃᕐᐸᑦ ᐋᓐᓂᐊᒐᒥ ᕿᒥᕈᔭᐅᒋᐊᕐᑐᑎᓪᓗᒍ:

- ᓇᒻᒥᓂᖅ ᐱᐊᕋᖓ ᐅᕝᕙᓘᓐᓃᑦ ᐁᑉᐸᖓᑕ ᐱᐊᕋᖓ;

- ᓇᒻᒥᓂᖅ ᐃᕐᖑᑕᖓ;

- ᓇᒻᒥᓂᖅ ᐁᑉᐸᖓ;

- ᐊᑖᑕᖓ, ᐊᓈᓇᖓ, ᓴᑭᒃᑯᖏᒃ;

- ᐊᓂᖓ/ᓇᔭᖓ, ᓄᑲᖓ/ᐊᖓᔪᖓ, ᓴᑭᐊᖓ, ᐁᑯᓗᖓ;

- ᐊᑖᑕᑦᓯᐊᑯᖏᑦᑕ ᓇᓪᓕᐊᒃ

ᑖᒃᑯᐊ ᐋᓐᓂᐊᓯᐅᕐᑎᐅᑉ ᕿᒥᕐᕈᒍᑎᖏᑦ ᓇᓗᓀᕐᑕᐅᕙᓐᓂᐊᑐᑦ ᐊᐅᓚᑦᓯᔨᓄᑦ ᐃᓗᓯᓕᕆᐅᑎᓂᒃ ᓄᓇᕕᒻᒥ ᐊᒻᒪᓗ ᐱᑦᔪᔨᐅᑏᑦ 

ᑐᕌᕐᑎᑕᐅᒋᐊᖃᕐᓱᑎᒃ ᐅᑯᓄᖓ:  

- ᐃᓗᓯᓕᕆᕕᒻᒧᑦ ᓄᓇᕕᐅᑉ ᐃᓗᐊᓂ ᓄᓇᓕᖓᓃᖕᖏᑐᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ;

- ᐃᓗᓯᓕᕆᕕᒻᒧᑦ ᓄᓇᕕᐅᑉ ᓯᓚᑖᓂ ᓴᐳᒻᒥᔨᓕᒻᒧᑦ ᑯᐯᒃ ᑕᕐᕋᖓᓂᒥᓂᐅᓂᒃ ᑲᒪᔨᓂᒃ.

89. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᓇᓱᖕᖏᑑᑐᐊᕈᓂ ᑮᓇᐅᑦᔭᓴᕋᓂ ᐱᑦᔪᑎᖃᕐᓱᓂ ᐊᒻᒪᓗ ᒪᓕᒐᖃᕐᓱᓂ ᐅᖃᕐᑕᐅᔪᓂᒃ ᐃᓚᖏᓐᓂ 79.8-ᒥᒃ

79.16-ᒧᑦ ᐱᖁᔭᒥ ᐱᑦᔪᑎᓕᒻᒥ ᐱᓇᓱᑦᑎᓯᓂᐅᑉ ᐱᐅᓯᖏᓐᓂᒃ (R.S.Q., c. N-1.1) ᖃᐅᔨᑎᑦᓯᒋᐊᓕᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥᒃ

ᐱᑦᔪᑎᖓᓂᒃ ᐱᓇᓱᖕᖏᓂᖓᓄᑦ ᐱᕕᑖᑦᓴᑐᐊᕈᓂ ᓄᐃᑦᓯᓗᓂᓗ ᓱᕐᖁᐃᕈᑎᒥᒃ ᑕᒪᑐᒧᖓ. ᑮᓇᐅᑦᔭᓴᕋᓂ ᕿᑲᕐᓂᒥᓂ, ᐳᕐᑐᓂᕐᓴᖅ

ᑲᔪᓯᑎᑦᓯᔨ ᐱᓕᓂᖕᖑᐸᓪᓕᐊᒍᑎᒥᓂᒃ ᓄᐊᑦᓯᖏᓐᓇᓂᐊᕐᑐᖅ ᐱᑦᔪᑎᖃᕐᑎᓗᒍ ᓇᓗᓀᕐᓯᓂᕐᒥᒃ ᑮᓇᐅᑦᔭᓵᖏᓐᓂᒃ ᑎᑭᓪᓗᒍ

ᐊᖐᒡᒋᕕᖓᓄᑦ ᕿᑲᕈᑎᐅᑉ ᐊᑯᓂᕆᓂᖓᑕ ᐋᕐᕿᑕᐅᓯᒪᔪᒧᑦ ᐱᖁᔭᒥ ᐱᑦᔪᑎᓕᒻᒥ ᐱᓇᓱᑦᑎᖃᕐᓂᐅᑉ ᐱᐅᓯᖏᓐᓂᒃ ᐃᓕᖓᑎᓪᓗᒍ

ᕿᑲᕈᑎᒧᑦ ᐊᒻᒪᓗ ᑖᑦᓱᒪ ᐱᓇᓱᑦᑎᐅᓂᖓ ᑭᐱᔭᐅᒍᓀᑎᓪᓗᒍ. ᐃᓚᐅᖏᓐᓇᓂᐊᕐᑐᖅ ᐱᖁᔭᕐᑎᒍᑦ ᐊᑐᕆᐊᓕᒻᒧᑦ ᐃᓗᓯᕐᒥᒃ

ᓴᑑᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑎᑐᐃᓐᓇᒧᑦ ᐊᑐᕋᑦᓴᔭᒥᓄᑦ ᐊᑭᓖᖃᑕᐅᓗᓂ ᐃᓕᔨᒍᑎᒥᓂᒃ. ᓱᓕᒋᐊᓪᓚᒃ, ᐃᓚᐅᒍᓐᓇᓂᐊᕐᒥᔪᖅ ᐊᓯᖏᓐᓄᑦ

ᐊᑕᖏᕐᑐᑦ ᓴᑑᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑎᖏᓐᓄᑦ ᐊᑐᕋᔭᕐᑕᕕᓂᕐᒥᓄᑦ ᕿᑲᕈᑎᐅᑉ ᓯᕗᓂᖓᓂ ᑐᑦᓯᕋᐅᑎᓕᐅᓚᐅᕐᓗᓂ ᑕᒪᑐᒥᖓ

ᕿᑲᕈᑎᐅᑉ ᐱᒋᐊᖕᖓᓂᖓᓂ. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐊᑭᓖᑐᐊᕐᐸᑦ ᓴᑑᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑎᓄᑦ ᐃᓕᔨᒍᑎᓄᑦ ᐃᓕᔨᖃᑕᐅᒍᑎᒥᓂᒃ,

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐊᑭᓖᓂᐊᕐᒥᔪᖅ ᐊᑭᓕᕋᑦᓴᒥᓂᒃ, ᑌᒣᒋᐊᖃᕈᓂ, ᑎᑭᓪᓗᒍ ᐊᖐᒡᒋᕕᒻᒧᑦ ᕿᑲᕈᑎᐅᑉ ᐃᓱᓕᕕᖓᓄᑦ

ᐋᕐᕿᑕᐅᓯᒪᔪᒧᑦ ᐱᖁᔭᒥ ᐱᑦᔪᑎᓕᒻᒥ ᐱᓇᓱᑦᑎᖃᕐᓂᐅᑉ ᐱᐅᓯᖏᓐᓂᒃ.

ᐅᑎᓕᕈᓂ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐅᑎᕐᑎᑕᐅᓂᐊᕐᑐᖅ ᐃᓂᒧᑦ ᐋᕐᕿᑕᐅᔪᒧᑦ ᐃᓚᖓᓂ 47-ᒥ ᓈᓭᑎᒥ 5-ᒥ, ᕿᑐᕐᖓᓖᑦ

ᐱᔪᓐᓇᓂᖏᑦ.
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ᓵᑉᑕ 5 / ᐱᓇᓱᒐᕐᓂᒃ ᐸᕐᓇᓯᒪᐅᑎ 

ᐊᕕᑦᑐᓯᒪᐅᑎ I – ᓇᓪᓕᑳᕐᓂᖅ, ᐱᓇᓱᑦᑎᑖᕐᓂᖅ ᐊᒻᒪᓗ ᑎᓕᔨᓂᖅ 

90. ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᓂᕈᐊᕐᓂᐊᑐᖅ ᐳᕐᑐᓂᕐᓴᓂᒃ ᑲᔪᓯᑎᑦᓯᔨᓂᒃ ᑐᖕᖓᕕᖃᕐᓗᓂ ᐱᑕᖃᕆᐊᓕᓐᓂᒃ ᓲᖕᖏᓂᕐᐹᖓᓄᑦ

ᓂᐳᕐᑎᒋᐊᓕᓐᓂᒃ ᓄᐃᑕᐅᔪᓂᒃ ᓈᓭᑎᒥ 1-ᒥ ᐊᒻᒪᓗ ᒪᓕᒻᒥᓗᓂ ᓇᐅᑐᐃᓐᓇᓂᒃ ᐊᓯᒋᐊᓪᓚᖏᓐᓂᒃ ᓂᐳᕐᑎᑕᐅᖁᓗᒋᑦ

ᓈᒻᒪᑐᕆᔭᒥᓂᒃ.

91. ᐃᓄᒃ ᐱᓇᓱᑦᑎᐅᖏᑦᑐᖅ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ ᐱᓇᓱᑦᑎᑖᖑᓂᐊᕐᑐᖅ ᐊᑯᓂᕆᓂᖓ ᐋᕐᕿᓯᒪᒌᕐᑎᓗᒍ ᐅᕝᕙᓘᓐᓃᑦ

ᐋᕐᕿᕇᖕᖏᑲᓗᐊᕐᐸᑦ.

92. ᐃᓄᒃ ᐱᓇᓱᑦᑎᐅᓕᕇᕐᑐᖅ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ ᑎᓕᔭᐅᓂᐊᕐᑐᖅ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐃᓂᖓᓄᑦ ᐊᑯᓂᕆᓂᖓ

ᐋᕐᕿᓯᒪᒌᕐᑎᓗᒍ ᐅᕝᕙᓘᓐᓃᑦ ᐋᕐᕿᕇᖕᖏᑲᓗᐊᕐᐸᑦ.

93. ᐱᓇᓱᑦᑎᑖᕐᓂᖅ ᐋᕐᕿᓯᒪᒌᕐᑐᒥᒃ ᐊᑯᓂᕆᓂᖃᓚᖓᔪᒥᒃ ᐊᒻᒪᓗ ᑎᓕᔨᓂᖅ ᐋᕐᕿᓯᒪᒌᕐᑐᒥᒃ ᐊᑯᓂᕆᓂᖃᓚᖓᔪᒥᒃ

ᖄᖏᐅᑎᒋᐊᖃᖕᖏᑐᖅ ᐊᕐᕌᒍᓂᒃ ᑕᓪᓕᒪᓂᒃ ᐊᒻᒪᓗ ᐃᓚᖃᕈᓐᓇᕋᓂ ᐅᖃᕐᓯᒪᒍᑎᒥᒃ ᓂᓪᓕᕈᑕᐅᖕᖏᑲᓗᐊᕐᐸᑦ

ᓄᑕᐅᓯᓕᑎᕐᓂᓴᖓᓂᒃ.

94. ᐊᑯᓂᕆᓂᖓ ᐃᓅᑉ ᐱᓇᓱᑦᑎᐅᓂᖓᑕ, ᐊᑯᓂᕆᓂᖓᓗ ᑎᓕᔨᓂᐅᑉ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐃᓂᖓᓄᑦ ᐊᒻᒪᓗ

ᐱᓇᓱᓐᓂᐅᑉ ᐃᓂᓪᓚᖓᐅᑎᖏᑦᑕ ᐃᓚᓪᓗᑯᖏᑦ ᐅᖃᕐᑕᐅᓯᒪᓚᖓᔪᑦ ᐊᓪᓚᓯᒪᔪᒥ ᐊᖏᖃᑎᒌᒍᑎᒥ ᐃᓄᒻᒧᑦ ᐊᒻᒪᓗ

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ.

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᓄᕐᖃᑎᑦᓯᓂᐊᕐᑐᖅ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐱᓇᓱᑦᑎᐅᓂᖓᓂᒃ ᐋᕐᕿᓯᒪᒌᕐᑐᑦ ᐅᓪᓗᐃᑦ

ᐱᓇᓱᑦᑎᑖᖑᕕᒋᓯᒪᔭᖏᑦ ᐃᓱᓕᑐᐊᕐᐸᑕ ᐱᓇᓱᓐᓂᖓᓄᑦ ᐊᖏᖃᑎᒌᒍᑎ ᑕᒪᑐᒥᖓ ᐅᖃᓪᓗᕆᑉᐸᑦ ᑭᓯᐊᓂ.

95. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐆᑦᑐᕋᕐᑕᐅᓂᐊᕐᑐᖅ ᐊᕐᕌᒍᒥᒃ ᐊᑕᐅᓯᕐᒥᒃ ᑖᓐᓇ ᐊᓂᒍᒐᓱᐊᕐᓂᖓᓂ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ

ᕿᒥᕐᕈᓚᖓᑎᓪᓗᒍ ᐱᔪᓐᓇᓂᓪᓗᑐᖓᓂᒃ ᐃᓐᓄᐃᒪᓂᕐᒥᒃ ᐃᓂᒥᓂᒃ.

ᑕᒪᓐᓇ ᐆᑦᑐᕋᕐᑕᐅᓂᖓᑕ ᐅᓪᓗᑑᒪᓂᖓ ᐃᓚᒋᐊᕐᑕᐅᒍᓐᓇᑐᖅ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ, ᑭᓯᐊᓂ ᑲᑎᓕᒫᕐᓗᒍ

ᐆᑦᑐᕋᕐᑕᐅᓂᖓᑕ ᐅᓪᓗᖏᑦ ᐃᑭᓐᓂᓴᐅᒋᐊᓖᑦ ᐊᕐᕌᒎᓐᓂᒃ ᒪᕐᕉᓂᒃ. ᓇᐅᑐᐃᓐᓇᖅ ᐱᓇᓱᖕᖏᓂᖅ ᑖᒃᑯᓇᓂ ᐅᓪᓗᓂ

ᐃᓚᒋᐊᕐᑕᐅᓂᐊᕐᑐᖅ ᐅᓪᓗᓄᑦ ᐅᑦᑐᕋᕐᑕᐅᒍᑎᓄᑦ.

ᐊᕕᑦᑐᓯᒪᐅᑎ II – ᓄᑕᐅᓯᓕᑎᕆᓂᖅ ᐱᓇᓱᑦᑎᖃᕐᓂᒥᒃ ᐅᕝᕙᓘᓐᓃᑦ ᑎᓕᔨᓯᒪᓂᕐᒥᒃ 

96. ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐊᑐᓚᖓᔪᖅ ᐊᕕᑦᑐᓯᒪᐅᑎᒥᒃ I-ᒥᒃ ᐱᑦᔪᑎᖃᕐᑎᓗᒍ ᓄᑕᐅᓯᓕᑎᕆᓂᕐᒥᒃ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ

ᐱᓇᓱᑦᑎᐅᓂᖓᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ ᑎᓕᔭᐅᒪᓂᖓᓂᒃ.

ᐊᕕᑦᑐᓯᒪᐅᑎ III – ᓄᕐᖃᑎᑦᓯᓂᖅ ᑎᓕᔨᒍᑎᒥᒃ 

97. ᓄᕐᖃᑎᑦᓯᓂᖅ ᑎᓕᔨᒍᑎᒥᒃ ᑐᑭᓕᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᑐᑭᑖᕐᓂᖓᓂᒃ ᓄᕐᖃᑎᑦᓯᓱᓂ ᑎᓕᔨᒍᑕᐅᓯᒪᔪᒥᒃ ᐳᕐᑐᓂᕐᓴᒥᒃ

ᑲᔪᓯᑎᑦᓯᔨᒥᒃ ᐱᓇᓱᓐᓂᒧᑦ ᐊᖏᖃᑎᒌᓐᓂᖓ ᐃᓱᓕᓚᐅᕐᑎᓇᒍ.

98. ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐃᓱᒪᒍᓂ ᓄᕐᖃᑎᑦᓯᓚᖓᓂᕐᒥᒃ ᑎᓕᔨᓂᐅᓯᒪᔪᒥᒃ ᐳᕐᑐᓂᕐᓴᒥᒃ ᑲᔪᓯᑎᑦᓯᔨᒥᒃ, ᖃᐅᔨᓂᐊᕐᑕᖓ ᑖᑦᓱᒥᖓ

ᑐᑭᑖᒥᓂᒃ, ᓄᐃᑦᓯᕕᒋᓗᒍᓗ ᐱᑦᔪᑎᓂᒃ ᑐᑭᑖᒥᓄᑦ ᐊᒻᒪᓗ ᑲᑎᓗᒍ ᓈᒻᒪᑐᒥᒃ ᑕᒣᓐᓄᑦ ᐋᕐᕿᕈᑎᑦᓴᒥᒃ ᕿᓂᖃᑎᒋᓚᖓᓗᒍ.

ᑕᒡᒐᓂ ᑲᑎᒪᓂᕐᒥ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᓂᕈᐊᕈᓐᓇᑐᖅ ᒪᓕᑦᑎᖃᓚᖓᓗᓂ ᑭᒡᒐᒥᒃ ᑲᑐᑦᔨᖃᑎᒌᓐᓂᒧᑦ ᐃᓚᐅᕕᒻᒥᓄᑦ.

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᒪᑭᑕᑦᓯᖏᓐᓇᑐᐊᕈᓂ ᓄᕐᖃᑎᑦᓯᒍᒪᓂᕐᒥᓂᒃ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᑎᓕᔭᐅᒪᓂᖓᓂᒃ,

ᐱᕕᖃᕐᑎᓯᒋᐊᖃᓚᖓᔪᖅ ᐅᓪᓗᓂᒃ ᖁᓕᓂᒃ ᐊᑯᓐᓂᐅᑎᓪᓗᒋᑦ ᑲᑎᒪᓂᕐᒧᑦ ᐅᖃᕐᑕᐅᔪᒧᑦ ᑕᒡᒐᓂ ᐃᓚᖓᓂ ᐊᒻᒪᓗ

ᑐᑭᑖᕐᑕᐅᓂᖓᓄᑦ ᑭᒡᒐᑐᕐᑏᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ.
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99. ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᑐᑭᑖᕐᐸᑦ ᓄᕐᖃᑎᑦᓯᓚᖓᓗᓂ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᑎᓕᔭᐅᒪᓂᖓᓂᒃ, ᖃᐅᔨᑎᑦᓯᓂᐊᕐᑐᖅ

ᑖᑦᓱᒥᖓ ᐊᓪᓚᓯᒪᔪᕐᑎᒍᑦ ᐅᖃᕐᓗᓂᓗ ᐱᑦᔪᑎᓂᒃ ᑐᑭᑖᖓᓄᑦ. ᑲᔪᓯᑎᑦᓯᓂᐊᕐᑐᖅ ᐊᑕᐅᓯᕐᒥᒃ ᒪᑯᐊ ᐋᕐᕿᕈᑎᑦᓭᑦ

ᓇᓪᓕᐊᓂᒃ ᐱᒋᐊᕐᓗᒍ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᓄᕐᖃᑎᑕᐅᓂᖓᑕ ᐊᑐᕆᐊᓯᕕᖓᓂᒃ:

(1) ᑎᓕᔨᓂᖅ ᑲᔪᓯᒃᑫᔨᒻᒪᕆᒻᒥᒃ ᐅᕝᕙᓘᓐᓃᑦ ᑲᔪᓯᒃᑫᔨᒻᒪᕆᐅᑉ ᐃᑲᔪᕐᑎᖓᓂᒃ ᐃᓛᒃᑯᑦ ᑲᔪᓯᒃᑫᔨᒻᒪᕆᐅᑉ ᐃᑲᔪᕐᑎᖓᑕ

ᐃᓂᖓᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐳᕐᑐᓂᕐᓴᐅᑉ ᐃᓱᒪᓕᐅᕐᑎᐅᑉ ᐃᓂᖓᓄᑦ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᐃᓗᐊᓂ;

(2) ᑎᓕᔨᓂᖅ ᐳᕐᑐᓂᕐᓴᒥᒃ ᑲᔪᓯᑎᑦᓯᔨᒥᒃ ᐊᑐᐃᓐᓇᒧᑦ ᐊᓪᓚᕕᒻᒥ ᐃᓂᒧᑦ, ᖃᓗᓯᒍᓐᓀᓗᓂ ᑲᒪᔨᒻᒪᕆᐅᑉ ᐃᓂᖓᓂᒃ,

ᐃᓂᒨᕐᓗᒍ ᐱᔪᓐᓇᑕᖓᓄᑦ, ᐅᕝᕙᓘᓐᓃᑦ ᐳᕐᑐᓂᕐᓴᐅᑉ ᐱᓇᓱᑦᑎᐅᑉ ᐃᓂᖓᓄᑦ ᐃᓕᓐᓂᐊᕕᒻᒥ ᐅᕝᕙᓘᓐᓃᑦ

ᐃᓄᒻᒪᕆᓐᓂᒃ ᐃᓕᓐᓂᐊᑎᑦᓯᕕᒻᒥ;

(3) ᑎᓕᔨᓂᖅ ᐳᕐᑐᓂᕐᓴᒥᒃ ᑲᔪᓯᑎᑦᓯᔨᒥᒃ ᐳᕐᑐᓂᕐᓴᐅᓗᓂ ᐃᓱᒪᓕᐅᕐᑎᐅᓂᕐᒧᑦ ᑎᓕᔭᐅᒍᑎᑖᖕᖏᓂᖓᓂ ᒪᓕᓪᓗᓂ

ᐅᖃᐅᓯᕐᓂᒃ 1-ᒥ ᐊᒻᒪᓗ 2-ᒥ ᑕᒡᒐᓂ ᐃᓚᖓᓂ;

(4) ᑎᓕᔨᓂᖅ ᐳᕐᑐᓂᕐᓴᒥᒃ ᑲᔪᓯᑎᑦᓯᔨᒥᒃ ᐱᔪᓐᓇᐅᑎᓕᐅᑉ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓕᓐᓂᐊᑎᑦᓯᔨᐅᑉ ᐃᓂᖓᓄᑦ, ᐳᕐᑐᓂᕐᓴᖅ

ᑲᔪᓯᑎᑦᓯᔨ ᑕᒪᑐᒥᖓ ᑐᑦᓯᕋᓚᐅᕐᐸᑦ ᐊᒻᒪᓗ ᑐᑦᓯᕋᐅᑎᖓ ᐊᖏᕐᑕᐅᓚᐅᕐᐸᑦ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ;

(5) ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᓄᕐᖃᑎᕐᓂᖓᑕ ᑭᖑᓂᖓᓂ, ᑐᓂᔨᓂᖅ ᑕᒡᒍᖓ ᑭᐱᒍᑎᒥᒃ ᑮᓇᐅᑦᔭᕈᑎᒥᒃ ᐊᑭᒪᔪᑦᑐᒥᒃ

ᐊᑕᐅᓯᐅᑉ ᑕᕐᕿᐅᑉ ᐃᓗᐊᓂ ᑮᓇᐅᑦᔭᕈᑎᓪᓗᐊᓂᒃ ᐊᑐᓂ ᐊᕐᕌᒍᒧᑦ ᐱᓇᓱᑦᑎᐅᕕᖓᓄᑦ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥ.

ᑭᐱᒍᑎᒥᒃ ᑮᓇᐅᑦᔭᕈᑏᑦ ᐊᒥᓲᓂᕐᓴᐅᒍᓐᓇᖏᑦᑐᑦ 12-ᓂ ᑕᕐᕿᓂ ᑮᓇᐅᑦᔭᕈᑎᓂᒃ ᐃᑭᓐᓂᓴᐅᒍᓐᓇᕋᑎᓪᓗ ᐱᖓᓱᓂ

ᑕᕐᕿᓂ ᑮᓇᐅᑦᔭᕈᑎᓂᒃ, ᒪᑯᐊ ᐋᕐᕿᓯᒪᐅᑏᑦ ᒪᓕᓪᓗᒋᑦ:

ᐊ) ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐊᓪᓚᓯᒪᔪᕐᑎᒍᑦ ᓴᒃᑯᓯᒋᐊᓕᒃ ᐊᓯᐊᓄᑦ ᓵᒍᓐᓇᕕᖃᕐᓂᒥᓂᒃ; 

ᐸ)  ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᔪᓐᓇᑐᖅ ᐃᓄᒻᒪᕆᖕᖑᕈᑎᓂᒃ ᐊᑯᓪᓕᐹᑦ ᐃᓄᒻᒪᕆᖕᖑᕈᑎᓕᐅᕐᓗᑐᓗᐊᑦ 

ᑮᓇᐅᑦᔭᓵᖏᑦᑕ 70%-ᖏᓐᓄᑦ ᐊᑦᔨᓂᒃ ᐱᔪᓐᓇᓂᐊᖕᖏᑐᖅ ᑭᐱᒍᑎᒥᒃ ᑮᓇᐅᑦᔭᕈᑎᒥᒃ. 

ᑕ)  ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᖃᓂᓐᓂᓴᐅᑐᐊᕐᐸᑦ ᐊᕐᕌᒍᒥᒃ ᐊᑕᐅᓯᕐᒥᒃ ᐱᔪᑦᓴᕈᕐᓂᓴᒥᓄᑦ ᐃᓄᒻᒪᕆᖕᖑᓂᐅᑎᓂᒃ 

ᐊᑯᓪᓕᐹᑦ ᐃᓄᒻᒪᕆᖕᖑᕈᑎᓕᐅᕐᓗᑐᓗᐊᑦ ᑮᓇᐅᑦᔭᓵᖏᑦᑕ 70%-ᖏᓐᓄᑦ ᐊᑦᔨᓂᒃ, ᑭᐱᒍᑏᑦ ᑮᓇᐅᑦᔭᕈᑏᑦ 

ᖄᖏᐅᑎᒍᓐᓇᖏᑦᑐᑦ ᑕᕐᖀᑦ ᖃᑦᓯᐅᓂᖏᓐᓂᒃ ᐊᒥᐊᒃᑰᖏᓇᑐᓂᒃ ᑎᑭᐅᑎᖕᖏᓂᖓᓂ ᑌᒃᑯᓂᖓ 

ᐱᔪᑦᓴᕈᕐᓂᒧᑦ;  

ᑲ)  ᐊᑭᓕᕐᑐᐃᓂᖅ ᑭᐱᒍᑎᒥᒃ ᑮᓇᐅᑦᔭᕈᑎᓂᒃ ᓄᕐᖃᓂᐊᕐᑐᖅ ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᓇᓱᑦᑎᑖᖑᑐᐊᕐᐸᑦ 

ᑎᒥᒥ ᐃᓄᓕᒫᓅᓕᖓᔪᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓄᓕᒫᑲᓴᓐᓅᓕᖓᔪᑦ ᑐᑭᐊᒍᑦ; 

ᒐ) ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᑎᑕᐅᓯᒪᓕᕇᕐᑐᖅ ᑭᐱᒍᑎᓂᒃ ᑮᓇᐅᑦᔭᕈᑎᒥᒃ ᐳᕐᑐᓂᕐᓴᐅᓱᓂ 

ᑲᔪᓯᑎᑦᓯᔨᐅᓂᕐᒥᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐳᕐᑐᓂᕐᓴᐅᓱᓂ ᐱᓇᓱᑦᑎᓄᑦ ᐃᓚᐅᓂᕐᒥᓄᑦ ᐱᔪᓐᓇᑕᑐᐊᖃᕐᓂᐊᑐᖅ 

ᑲᓱᖕᖏᒍᑎᒥᒃ ᑭᐱᒍᑎᐅᓪᓗᒋᑦ ᑮᓇᐅᑦᔭᕈᑏᑦ ᐱᓯᒪᓕᕇᕐᑕᖏᑕ ᐅᓄᕐᓂᖏᓐᓄᑦ ᐊᒻᒪᓗ ᓄᑖᑦ ᑭᐱᒍᑎᒥᒃ 

ᑮᓇᐅᑦᔭᕈᑏᑦ ᐅᓄᕐᓂᖏᓐᓄᑦ.  

ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᑎᓕᔭᐅᒪᓂᖓ ᓄᕐᖃᑎᑕᐅᑉᐸᑦ ᓯᕗᓪᓕᐅᓗᓂ ᓇᓗᓀᕇᕐᓯᒪᔪᒧᑦ ᐱᓇᓱᑦᑎᐅᓂᖓᑕ 

ᐃᓱᓕᕕᑦᓴᖓᓄ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᑎᓕᔭᐅᓂᐊᕐᑐᖅ ᐃᓂᒧᑦ ᐊᑕᓚᖓᓗᓂ ᐱᓇᓱᑦᑎᐅᓂᖓᑕ ᐃᓱᐊᓄᑦ.  

100. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᑐᑦᓯᕋᐅᑎᒥᓂᒃ ᐊᖏᕐᑕᐅᔨᐊᓕᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ ᕿᑲᕈᑎᒥᒃ ᑮᓇᐅᑦᔭᓴᕐᓗᓂ 

ᑕᐅᕐᓯᑎᑦᓯᒍᓐᓇᑐᖅ ᑭᐱᒍᑎᒥᒃ ᑮᓇᐅᑦᔭᓂᕐᒧᑦ. ᑌᒣᓕᔪᖃᕐᐸᑦ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᔪᓐᓇᓂᐊᕐᑐᖅ, 

ᖃᓗᖕᖏᑕᑐᐊᕆᓗᒋᑦ ᑮᓇᐅᑦᔭᓵᑦ ᓴᑑᑎᑦᓴᖏᓐᓂᒃ ᐸᕐᓇᕈᑎ, ᐊᑭᑦᑐᕆᐊᕈᑏᑦ ᓄᓇᓖᑦ ᐊᑦᔨᒌᖕᖏᒍᑎᖏᓐᓂᒃ ᐱᑦᔪᑎᓖᑦ 

ᐊᒻᒪᓗ ᕿᑐᕐᖓᓖᑦ ᐱᔪᓐᓇᓂᖃᕈᑎᖏᑦ, ᐱᕙᓪᓕᖁᑎᓂᒃ ᐋᕐᕿᑕᐅᔪᓂᒃ ᑕᒡᒐᓂ ᐱᖁᔮᐱᒻᒥ, ᒪᓕᑦᑐᓴᔭᐅᓚᐅᕐᐸᑕ 

ᖃᓄᐃᑦᑐᒥᒃ ᕿᑲᕈᑎᖃᕐᓂᖓᓂᒃ. 

ᑭᓯᐊᓂ, ᑮᓇᐅᑦᔭᓴᕐᓱᓂ ᕿᑲᕈᑎ ᐃᓱᓕᓂᐊᕐᑐᖅ ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᓇᓱᑦᑎᑖᖑᑦᓴᑐᐊᕐᐸᑦ ᑎᒥᒧᑦ ᐃᓄᓕᒫᓅᓕᖓᔪᑦ 

ᐊᒻᒪᓗ ᐃᓄᓕᒫᑲᓴᓐᓅᓕᖓᔪᑦ ᑐᑭᐊᒍᑦ. ᑌᒣᑦᑐᖃᕐᐸᑦ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᑎᑕᐅᓂᐊᕐᑐᖅ, ᑕᒪᓐᓇ ᒥᑦᓯᖃᕐᐸᑦ, 

ᑭᐱᒍᑎᓂᒃ ᑮᓇᐅᑦᔭᕈᑎᓂᒃ ᐊᑭᒪᔪᑦᑐᓂᒃ ᐱᕙᓪᓕᓇᕐᓗᓂ ᑲᓱᖕᖏᒍᑎᒥᒃ ᑮᓇᐅᔭᓄᑦ ᐊᑦᔨᓄᑦ ᑕᕐᖀᑦ ᐱᖓᓱᑦ ᐃᓗᐊᓂ 

ᑮᓇᐅᑦᔭᕈᑎᓄᑦ ᐊᒻᒪᓗ ᑮᓇᐅᔭᕐᑖᖏᓐᓄᑦ ᑮᓇᐅᑦᔭᓵᖑᑎᓪᓗᒋᑦ ᕿᑲᕐᓂᒥᓂ ᑮᓇᐅᑦᔭᓴᕐᓱᓂ. 
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101. ᒪᑯᐊ ᐋᕐᕿᕈᑏᑦ ᐊᑐᓚᖓᔪᑦ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᑎᓕᔭᐅᒪᔪᒧᑦ ᐊᓯᐊᓄᑦ ᐃᓂᒧᑦ ᐃᓚᖓᑕ 99 ᐊᑖᒍᑦ:

(1) ᓱᓕᔪᓂᒃ ᐊᒻᒪᓗ ᓈᒻᒪᑐᓂᒃ ᐱᑦᔪᑎᓕᒃ ᖃᓗᖕᖏᑕᑐᐊᕆᓗᒍ, ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐊᑐᕐᑎᓯᓚᖓᔪᖅ ᑮᓇᐅᑦᔭᓵᑦ

ᐋᕐᕿᒋᐊᓪᓚᑖᔭᐅᓂᖓᑕ ᐱᕐᕈᓯᖓᓂᒃ ᐅᖃᕐᑕᐅᔪᒥᒃ ᐃᓚᖏᓐᓂ 26-ᒥᒃ 30-ᒧᑦ;

(2) ᐋᕐᕿᓯᒪᔪᑦ ᐱᑦᔪᑎᓖᑦ ᖃᓂᒪᒧᑦ-ᕿᑲᕈᑏᑦ ᐅᓪᓗᖏᓐᓂᒃ ᐃᓚᖏᓐᓂ 95-ᒥᒃ 100-ᒧᑦ ᒪᓕᒐᕐᒥ ᓇᓗᓀᕐᓯᓂᕐᒧᑦ 

ᐃᓚᖏᓐᓂᒃ ᐱᓇᓱᓐᓂᐅᑉ ᐃᓂᓪᓚᕈᑎᖏᓐᓂᒃ ᕿᑲᕐᑐᓄᑦ ᐳᕐᑐᓂᕐᓴᓄᑦ ᐊᒻᒪᓗ ᑐᑭᒧᐊᑦᑎᓯᓂᕐᒧᑦ ᑖᒃᓰᔭᕈᑎᓂᒃ 

ᒪᓐᑐᔨᐊᓪ ᕿᑭᕐᑕᖓᓂ ᐊᑐᖏᓐᓇᓚᖓᔪᑦ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᑎᓕᔭᐅᔪᒧᑦ ᐱᔪᓐᓇᐅᑎᓕᐅᑉ ᐅᕝᕙᓘᓐᓃᑦ

ᐃᓕᓐᓂᐊᑎᑦᓯᔨᐅᑉ ᐃᓂᖓᓄᑦ.

ᐊᕕᑦᑐᓯᒪᐅᑎ IV – ᑎᓕᔭᐅᒪᒍᑎᐅᑉ ᐃᓱᓕᓂᖓ 

102. ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᑎᓕᔭᐅᒪᒍᑎᖓ ᐃᓱᓕᓂᐊᕐᑐᖅ ᓇᓗᓀᕇᕐᓯᒪᔪᑦ ᐱᓇᓱᑦᑎᐅᓂᖓᑕ ᐅᓪᓗᖏᑦ ᐃᓱᓕᑐᐊᕐᐸᑕ.

103. ᑎᓕᔨᓯᒪᒍᑎ ᐳᕐᑐᓂᕐᓴᒥᒃ ᑲᔪᓯᑎᑦᓯᔨᒥᒃ ᐅᓪᓗᓄᑦ ᓇᓗᓀᕐᓯᒪᔪᓄᑦ ᐃᓱᓕᑐᐊᕐᐸᑦ, ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐅᖃᕐᓂᐊᑐᖅ

ᑕᒡᒍᖓ ᐃᑭᓐᓂᐹᖓᓄᑦ 60 ᐅᓪᓗᐃᑦ ᓯᕗᓂᐊᒍᑦ ᑐᑭᑖᕐᓂᒥᓂᒃ ᑲᔪᓯᑎᑦᓯᓚᖓᓗᓂ ᒪᑯᐊ ᓇᓪᓕᑳᕈᑎᑦᓭᑦ ᓇᓪᓕᐊᓂᒃ.

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐃᒣᓘᕐᓂᐊᑐᖅ:

(1) ᓄᑕᐅᓯᓕᑎᕆᓂᐊᕐᑐᖅ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᑎᓕᔭᐅᒪᒍᑎᖓᓂᒃ;

(2) ᓄᑕᐅᓯᓕᑎᕆᓂᐊᖕᖏᑐᖅ ᑎᓕᔭᐅᒪᒍᑎᖓᓂᒃ ᐊᒻᒪᓗ, ᐊᓂᒍᐃᓯᒪᑉᐸᑦ ᐊᕐᕌᒎᓐᓂᒃ ᒪᕐᕉᓂᒃ ᓄᕐᖃᓚᐅᕐᓯᒪᒐᓂ

ᐱᓇᓱᓐᓂᒥᒃ, ᐊᑐᕐᑎᓯᓗᓂ ᐊᑕᐅᓯᕐᒥᒃ ᐋᕐᕿᕈᑎᑦᓴᒥᒃ ᐃᓚᐅᔪᒥᒃ ᑕᓪᓕᒪᓄᑦ ᐋᕐᕿᕈᑎᑦᓴᓄᑦ ᐅᖃᕐᑕᐅᔪᓄᑦ

ᐃᓚᖓᓂ 99-ᒥ;

(3) ᓄᑕᐅᓯᓕᑎᕆᓂᐊᖕᖏᑐᖅ ᑎᓕᔭᐅᒪᒍᑎᖓᓂᒃ ᐊᒻᒪᓗ, ᐊᓂᒍᐃᓯᒪᖕᖏᐸᑦ ᐊᕐᕌᒎᓐᓂᒃ ᒪᕐᕉᓂᒃ ᓄᕐᖃᓚᐅᕐᓯᒪᒐᓂ

ᐱᓇᓱᓐᓂᒥᒃ, ᑎᓕᔨᓂᐊᕐᓱᓂ ᐳᕐᑐᓂᕐᓴᒥᒃ ᑲᔪᓯᑎᑦᓯᔨᒥᒃ ᒪᓕᓪᓗᓂ ᓯᑕᒪᑦ ᐋᕐᕿᕈᑎᑦᓭᑦ ᐃᓚᖓᓐᓂᒃ ᐅᖃᕐᑕᐅᔪᒥᒃ

ᐃᓚᖓᓂ 99-ᒥ ᐅᕝᕙᓘᓐᓃᑦ, ᓄᕐᖃᑎᑦᓯᓗᓂ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐱᓇᓱᑦᑎᐅᓂᖓᓂᒃ;

(4) ᐅᖃᐅᓯᕐᑕᖏᑦ 2-ᒥ ᐊᒻᒪᓗ 3-ᒥ ᐊᑐᕐᓂᐊᖏᑦᑐᑦ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᐱᓇᓱᑦᑎᑖᖑᓯᒪᔪᒧᑦ ᓇᓗᓀᕐᓯᒪᔪᒥᒃ

ᐊᑯᓂᕆᓂᖃᕐᓂᐊᓱᓂ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᑎᓕᔭᐅᒪᓂᖓ ᓄᑕᐅᓯᓕᑎᕐᑕᐅᖏᑐᐊᕐᐸᑦ ᐊᒻᒪᓗ,

 ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᑎᓕᔭᐅᒪᓂᖓ ᐃᓱᓕᑉᐸᑦ ᐊᑕᐅᑦᓯᑰᖃᑕᐅᓗᓂ ᐱᓇᓱᑦᑎᐅᓂᖓᓄᑦ,

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᓄᕐᖃᑎᑦᓯᓂᐊᕐᑐᖅ ᐱᓇᓱᑦᑎᐅᓂᖓᓂᒃ ᐱᓇᓱᒍᑎᖓ ᑕᒪᑐᒥᖓ ᐅᖃᕐᓯᒪᑐᐊᕐᐸᑦ;

 ᑎᓕᔭᐅᒪᓂᖓ ᐃᓱᓕᑐᐊᕐᐸᑦ ᓯᕗᓪᓕᐅᓗᓂ ᐱᓇᓱᑦᑎᐅᓂᖓᓄᑦ, ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᑎᓕᔨᓂᐊᕐᑐᖅ

ᐳᕐᑐᓂᕐᓴᒥᒃ ᑲᔪᓯᑎᑦᓯᔨᒥᒃ ᐊᒥᐊᒃᑯᖏᓐᓂ ᐅᓪᓗᓂ ᐊᑕᓂᐊᕐᑎᓗᒍ ᐃᓂᒧᑦ ᒪᓕᓪᓗᓂ ᓯᑕᒪᑦ ᐋᕐᕿᕈᑎᑦᓭᑦ

ᐃᓚᖓᓐᓂᒃ ᐅᖃᕐᑕᐅᔪᒥᒃ ᐃᓚᖓᓂ 99-ᒥ.

104. ᐅᖃᐅᓯᖏᑦ 1-ᒥ ᐊᒻᒪᓗ 2-ᒥ ᐃᓚᖓᓂ 101-ᒥ ᐊᑐᓚᖓᔪᑦ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᑎᓕᔭᐅᔪᒧᑦ ᐃᓂᐅᑉ ᐊᓯᐊᓄᑦ

ᒪᓕᓪᓗᓂ ᐃᓚᖓᓂᒃ 103-ᒥ.

ᐊᕕᑦᑐᓯᒪᐅᑎ V – ᓄᕐᖃᑎᑦᓯᓂᖅ 

105. ᓄᕐᖃᑎᑦᓯᓂᖅ ᑐᑭᓕᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᑐᑭᑖᕐᓂᖓᓂᒃ ᐃᓱᓕᑎᑦᓯᓚᖓᓗᓂ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ

ᐱᓇᓱᑦᑎᒋᔭᐅᓂᖓᓂᒃ ᓱᓕᔪᒥᒃ ᐱᑦᔪᑎᖃᕐᓗᓂ.

106. ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐃᓱᒪᒍᓂ ᓄᕐᖃᑎᑦᓯᓚᖓᓂᕐᒥᒃ ᑎᓕᔨᓂᐅᓯᒪᔪᒥᒃ ᐳᕐᑐᓂᕐᓴᒥᒃ ᑲᔪᓯᑎᑦᓯᔨᒥᒃ, ᑖᑦᓱᒥᖓ

ᖃᐅᔨᑎᑦᓯᓂᐊᕐᑐᖅ ᑐᑭᑖᒥᓂᒃ, ᓄᐃᑦᓯᕕᒋᓗᒍᓗ ᐱᑦᔪᑎᓂᒃ ᑐᑭᑖᒥᓄᑦ ᐊᒻᒪᓗ ᑲᑎᓗᒍ ᓈᒻᒪᑐᒥᒃ ᑕᒣᓐᓄᑦ ᐋᕐᕿᕈᑎᑦᓴᓂᒃ

ᕿᓂᖃᑎᒋᓚᖓᓗᒍ. ᑕᒡᒐᓂ ᑲᑎᒪᓂᕐᒥ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᓂᕈᐊᕈᓐᓇᑐᖅ ᒪᓕᑦᑎᖃᓚᖓᓗᓂ ᑭᒡᒐᒥᒃ

ᑲᑐᑦᔨᖃᑎᒌᓐᓂᒧᑦ ᐃᓚᐅᕕᒻᒥᓄᑦ.

107. ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᑐᑭᑖᕐᐸᑦ ᓄᕐᖃᑎᑦᓯᓚᖓᓗᓂ ᐳᕐᑐᓂᕐᓴᒥᒃ ᑲᔪᓯᑎᑦᓯᔨᒥᒃ, ᖃᐅᔨᑎᑦᓯᓂᐊᕐᑐᖅ ᑖᑦᓱᒥᖓ
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ᐊᓪᓚᓯᒪᔪᕐᑎᒍᑦ ᐊᒻᒪᓗ ᐅᖃᕐᓂᐊᓱᓂ ᐱᑦᔪᑎᓂᒃ ᑐᑭᑖᒥᓄᑦ. 

ᐊᕕᑦᑐᓯᒪᐅᑎ VI – ᑎᓕᔭᐅᒪᒍᑎᒥᒃ ᓴᒃᑯᓯᓂᖅ 

108. ᑎᓕᔭᐅᒪᒍᑎᒥᒃ ᓴᒃᑯᓯᓂᖅ ᑐᑭᓕᒃ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᑐᑭᑖᕐᓂᖓᓂᒃ, ᐊᖏᕐᑕᐅᒍᑎᒋᑦᓱᒍ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ,

ᓄᕐᖃᑎᑦᓯᓚᖓᓗᓂ ᑎᓕᔭᐅᒪᒍᑎᒥᓂᒃ ᐳᕐᑐᓂᕐᓴᐅᓱᓂ ᑲᔪᓯᑎᑦᓯᔨᐅᓂᕐᒥᒍᑦ ᐱᓇᓱᑦᑎᐅᒍᑎᖓ ᐃᓱᓕᕋᑕᕐᑎᓇᒍ

ᑭᐱᓯᒍᓐᓀᓗᓂ ᐱᓇᓱᑦᑎᐅᓂᕐᒥᓂᒃ. ᑌᒣᓕᔪᖃᕐᐸᑦ, ᐅᖃᐅᓯᖏᑦ 1-ᒥᒃ 4-ᒧᑦ ᐃᓚᖓᓂ 99-ᒥ ᐊᑐᓯᓚᖓᔪᑦ.

ᐊᕕᑦᑐᓯᒪᐅᑎ VII – ᓄᕐᙯᓇᕐᓂᖅ 

109. ᓄᕐᙯᓇᕐᓂᖅ ᑐᑭᓕᒃ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᑐᑭᑖᕐᓂᖓᓂᒃ ᑭᐱᓯᓚᖓᓗᓂ ᐱᓇᓱᑦᑎᐅᓂᕐᒥᓂᒃ.

110. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᓄᕐᙯᓇᕈᒪᔪᖅ ᖃᐅᔨᑎᑦᓯᒋᐊᓕᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥᒃ ᐊᓪᓚᓯᒪᔪᕐᑎᒍᑦ ᐃᑭᓐᓂᐹᖓᓄᑦ 60-ᓄᑦ

ᐅᓪᓗᓄᑦ ᓯᕗᓕᐅᕆᓗᓂ ᓄᕐᖃᕕᑦᓴᖓᑕ ᐅᓪᓗᖓᓂᒃ. ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᖁᔭᓈᕈᓐᓇᑐᖅ ᑕᒪᑐᒥᖓ ᓯᕗᓂᐊᒍᑦ

ᖃᐅᔨᒪᑎᑦᓯᒋᐊᖃᕐᓂᖓᓂᒃ ᓈᒻᒪᓂᕐᓴᖁᑎᖃᕈᓂ ᑌᒣᓐᓂᖓᓂᒃ. ᑖᓐᓇ ᐱᔪᑦᓴᕈᕐᓂᐊᑐᖅ ᑭᐱᒍᑎᓂᒃ ᑮᓇᐅᑦᔭᕈᑎᓂᒃ

ᐊᑭᒪᔪᑦᑎᓗᒋᑦ ᐊᑕᐅᓯᐅᑉ ᑕᕐᕿᐅᑉ ᐃᓗᐊᓂ ᑮᓇᐅᑦᔭᕈᑎᓪᓗᐊᓂᒃ ᐊᑐᓂ ᐊᕐᕌᒍᒧᑦ ᐱᓇᓱᑦᑎᐅᕕᖓᓄᑦ

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥ ᑎᑭᓪᓗᒍ ᑕᕐᕿᓄᑦ ᐱᖓᓲᔪᕐᑐᓄᑦ, ᐊᓂᒍᐃᓯᒪᓚᐅᕐᐸᑦ ᐊᕐᕌᒎᓐᓂᒃ ᒪᕐᕉᓂᒃ ᓄᕐᖃᓚᐅᕐᓯᒪᒐᓂ

ᐱᓇᓱᑦᑎᐅᓂᕐᒥᒃ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐃᓂᖓᓂ. ᑭᓯᐊᓂ:

ᐊ) ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᔪᓐᓇᑐᖅ ᐃᓄᒻᒪᕆᖕᖑᕈᑎᓂᒃ ᐊᑯᓪᓕᐹᑦ ᐃᓄᒻᒪᕆᖕᖑᕈᑎᓕᐅᕐᓗᑐᓗᐊᑦ ᑮᓇᐅᑦᔭᓵᖏᑦᑕ 

70%-ᖏᓐᓄᑦ ᐊᑦᔨᓂᒃ ᐱᔪᓐᓇᓂᐊᖕᖏᑐᖅ ᑭᐱᒍᑎᒥᒃ ᑮᓇᐅᑦᔭᕈᑎᒥᒃ; 

ᐸ) ᐊᑭᓕᕐᑐᐃᓂᖅ ᑭᐱᒍᑎᒥᒃ ᑮᓇᐅᑦᔭᕈᑎᓂᒃ ᓄᕐᖃᓂᐊᕐᑐᖅ ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᓇᓱᑦᑎᑖᖑᑐᐊᕐᐸᑦ ᑎᒥᒥ 

ᐃᓄᓕᒫᓅᓕᖓᔪᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓄᓕᒫᑲᓴᓐᓅᓕᖓᔪᑦ ᑐᑭᐊᒍᑦ; 

ᑕ)  ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᑎᑕᐅᓯᒪᓕᕇᕐᑐᖅ ᑭᐱᒍᑎᓂᒃ ᑮᓇᐅᑦᔭᕈᑎᒥᒃ ᐳᕐᑐᓂᕐᓴᐅᓱᓂ ᑲᔪᓯᑎᑦᓯᔨᐅᓂᕐᒥᓄᑦ 

ᐅᕝᕙᓘᓐᓃᑦ ᐳᕐᑐᓂᕐᓴᐅᓱᓂ ᐱᓇᓱᑦᑎᓄᑦ ᐃᓚᐅᓂᕐᒥᓄᑦ ᐱᔪᓐᓇᑕᑐᐊᖃᕐᓂᐊᑐᖅ ᑲᓱᖕᖏᒍᑎᒥᒃ ᑭᐱᒍᑎᐅᓪᓗᒋᑦ 

ᑮᓇᐅᑦᔭᕈᑏᑦ ᐱᓯᒪᓕᕇᕐᑕᖏᑕ ᐅᓄᕐᓂᖏᓐᓄᑦ ᐊᒻᒪᓗ ᓄᑖᑦ ᑭᐱᒍᑎᒥᒃ ᑮᓇᐅᑦᔭᕈᑏᑦ ᐅᓄᕐᓂᖏᓐᓄᑦ. 

111. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐊᖏᖃᑎᒌᓐᓂᐊᑐᑦ ᐱᑦᔪᑎᖃᕐᓗᑎᒃ ᐊᓯᖏᓐᓂᒃ ᒪᓕᒐᕐᓂᒃ ᐊᒻᒪᓗ

ᐃᓂᓪᓚᕈᑎᓂᒃ ᐊᑐᓚᖓᔪᓂᒃ ᓄᕐᙯᓇᕐᓂᒧᑦ.

ᐊᕕᑦᑐᓯᒪᐅᑎ VIII – ᓂᕕᖕᖓᑎᑦᓯᓂᖅ 

112. ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐱᕕᖃᕐᓂᐊᑐᖅ, ᖃᖓᑐᐃᓐᓇᓕᒫᖅ, ᓂᕕᖕᖓᑎᑦᓯᓂᕐᒥᒃ ᐳᕐᑐᓂᕐᓴᒥᒃ ᑲᔪᓯᑎᑦᓯᔨᒥᒃ, ᑮᓇᐅᑦᔭᓴᕐᑎᓗᒍ

ᐅᕝᕙᓘᓐᓃᑦ ᑮᓇᐅᑦᔭᓴᕈᓐᓀᑎᓪᓗᒍ, ᓱᓕᔪᒥᒃ ᐱᑦᔪᑎᖃᕐᓗᓂ.

ᐊᕕᑦᑐᓯᒪᐅᑎ IX – ᐃᓇᖐᓂᖅ / JBNQA-ᒧᑦ ᐃᓚᐅᔪᖅ 

113. ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐳᕐᑐᓂᕐᓴᒥᒃ ᑲᔪᓯᑎᑦᓯᔨᒥᒃ JBNQA-ᒧᑦ ᐃᓚᐅᔫᖕᖏᑐᒥᒃ ᐃᓇᖏᕐᑕᐅᑎᑦᓯᒍᓐᓇᑐᖅ ᐱᔪᓐᓇᑐᒧᑦ

JBNQA-ᒥ ᐃᓚᐅᔪᒧᑦ.

114. ᐃᓇᖏᕐᑕᐅᑎᑦᓯᓂᖅ ᐱᕕᓕᐅᕐᑕᐅᔪᖅ ᐃᓚᖓᓂ 113-ᒥ ᐱᒋᐊᓚᖓᔪᖅ ᐅᓪᓗᒥ ᓇᓗᓀᕐᑕᐅᔪᒥ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ.

115. ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᖃᐅᔨᑎᑦᓯᓚᖓᔪᖅ, ᐊᓪᓚᓯᒪᔪᕐᑎᒍᑦ, ᐱᐅᓯᒃᑯᑦ ᐱᓇᓱᑦᑎᒥᒃ ᐳᕐᑐᓂᕐᓴᒥᒃ ᑲᔪᓯᑎᑦᓯᔨᒥᒃ ᑌᒫᒃ

ᐃᓇᖏᕐᑕᐅᔪᒥᒃ ᐃᑭᓐᓂᐹᖓᓄᑦ 6-ᓄᑦ ᑕᕐᕿᓄᑦ ᓯᕗᓪᓕᐅᓗᓂ ᐅᓪᓗᒧᑦ ᐃᓇᖏᕐᑕᐅᓂᖓᑕ ᐊᑐᓯᕕᖓᓄᑦ.

116. ᑖᑦᓱᒪ ᐊᕕᑦᑐᓯᒪᐅᑎᐅᑉ ᐱᑦᔪᑎᒋᑦ ᐃᓱᒪᒋᓗᒋᑦ, “ᐱᔪᓐᓇᑐᖅ ᐃᓚᐅᔪᖅ JBNQA-ᒥ” ᑐᑭᓕᒃ ᐃᓚᐅᔪᒥᒃ ᐅᖃᕐᑕᐅᓂᖓ

ᐃᓚᖓᓂ 2-ᒥ ᒪᓕᓪᓗᒍ, ᓂᐳᕐᑎᓯᔪᒥᒃ ᑭᖕᖒᒪᑦᓯᒍᑎᓂᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᐋᕐᕿᓯᒪᔭᖏᓐᓂᒃ.

117. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐊᓂᒍᐃᓯᒪᑉᐸᑦ ᐊᕐᕌᒎᒃ ᒪᕐᕉᒃ ᐊᑖᓄᑦ ᐱᓇᓱᓐᓂᒥᒃ ᐃᓗᐃᑦᑐᒥᒃ ᐱᓇᓱᑦᑎᐅᓱᓂ
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ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥ ᐊᒻᒪᓗ ᐃᓇᖏᕐᑕᐅᐸᑦ ᐃᓚᖏᑦ 113-ᒥᒃ 116-ᒧᑦ ᒪᓕᑦᓱᒋᑦ ᐱᓇᓱᑦᑎᐅᓂᖓ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥ 

ᓄᕐᖃᑎᑕᐅᓂᐊᕐᑐᖅ ᐅᓪᓗᒥ ᐃᓇᖏᕐᑕᐅᓂᖓᑕ ᐱᒋᐊᕐᕕᖓᓂ.  

118. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐊᓂᒍᐃᓯᒪᒍᓂ ᐊᕐᕌᒎᓐᓂᒃ ᒪᕐᕉᓂᒃ ᐱᓇᓱᓐᓂᒥᒃ ᐃᓗᐃᑦᑐᒥᒃ ᐊᒻᒪᓗ ᑭᐱᔪᐃᑦᑐᒥᒃ ᐱᓇᓱᑦᑎᐅᓱᓂ

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥ, ᐊᒻᒪᓗ ᐃᓇᖏᕐᑕᐅᒍᓂ ᐃᓚᖏᑦ 113-ᒥᒃ 116-ᒧᑦ ᒪᓕᑦᓱᒋᑦ ᐱᕙᓪᓕᑕᐅᓂᐊᕐᑐᖅ

ᐋᕐᕿᑕᐅᓯᒪᔪᓄᑦ ᓵᑉᑕ 6-ᒥ ᓲᕐᓗ ᐊᒥᓲᓗᐊᕈᑕᐅᑦᓴᕋᔭᕈᓂ.

119. ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐱᕕᖃᕐᓂᐊᑐᖅ, ᖃᖓᑐᐃᓐᓇᓕᒫᖅ ᐊᓪᓚᓯᒪᔪᕐᑎᒍᑦ ᖃᐅᔨᒪᑎᑦᓯᒍᑎᒋᓗᒍ 10-ᓄᑦ ᐱᓇᓱᓐᓇᐅᑉ

ᐅᓪᓗᖏᓐᓄᑦ, ᐃᓇᖏᕐᑕᐅᑎᑦᓯᓂᕐᒥᒃ ᐳᕐᑐᓂᕐᓴᒥᒃ ᑲᔪᓯᑎᑦᓯᔨᒥᒃ ᐊᑯᓂᕆᓂᐊᕋᓂ ᐱᓇᓱᑦᑎᑖᖑᓯᒪᔪᒥᒃ ᐃᓚᐅᔫᒐᓂ

JBNQA-ᒧᑦ ᐃᓚᐅᔪᒧᑦ JBNQA-ᒥ ᐊᑭᓕᕆᐊᓪᓚᕈᓐᓀᓗᒍ ᐊᒻᒪᓗ ᐊᑭᑦᑐᕆᐊᕈᑎᒥᒃ ᐱᑕᖃᕈᓐᓀᑎᓪᓗᒍ.
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ᓵᑉᑕ 6 / ᐱᓇᓱᒐᐅᑉ ᓂᑲᓇᖕᖏᓂᖓ 

120. ᑖᓐᓇ ᓵᑉᑕ ᐊᑐᕐᓂᐊᑐᖅ ᐱᑦᔪᑎᖃᕐᓗᓂ ᐊᒥᓲᓗᐊᕈᑎᓂᒃ ᐳᕐᑐᓂᕐᓴᓂᒃ ᑲᔪᓯᑎᑦᓯᔨᓂᒃ ᑌᒣᑦᑐᕈᕐᑐᓂᒃ ᐱᑦᔪᑎᖃᕐᑎᓗᒍ

ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐃᓂᖓᑕ ᓄᖑᑎᕐᑕᐅᓂᖓᓂᒃ.

121. ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᕿᐱᓗᓐᓂᖓ ᐅᕝᕙᓘᓐᓃᑦ ᑲᔪᓯᑎᑦᓯᖏᓐᓂᖓ ᑲᔪᓯᑎᒋᐊᓕᒻᒥᓂᒃ ᐋᕐᕿᑕᐅᔪᒥᒃ ᑕᒡᒐᓂ ᓵᑉᑕᒥ

ᑕᖏᕐᑖᑎᑦᓯᓚᖓᔪᖅ ᓄᕐᙯᓇᕐᓂᖓᓂᒃ ᐊᒻᒪᓗ ᐋᕐᕿᑕᐅᓯᒪᔪᑦ ᐃᓚᖏᓐᓄᑦ 130-ᒥᒃ 136-ᒧᑦ ᐱᑦᔪᑎᓖᑦ ᑭᐱᒍᑎᓂᒃ

ᑮᓇᐅᑦᔭᓂᕐᒥᒃ ᐊᑐᓯᓂᐊᕐᓱᑎᒃ.

122. ᑖᑦᓱᒪ ᓵᑉᑕᐅᑉ ᐱᑦᔪᑎᖏᑦ ᐃᓱᒪᒋᓗᒋᑦ, “ᐃᓂᑖᕐᑎᓯᔩᑦ ᐊᓪᓚᕕᖓᑦ” ᑐᑭᖃᓚᖓᔪᖅ “ᓄᓇᓕᓕᒫᓂ ᐃᓂᑖᕐᑎᓯᓂᕐᒧᑦ

ᐊᓪᓚᕕᒻᒥᒃ” ᐅᕝᕙᓘᓐᓃᑦ “ᑯᐯᒻᒥ ᐃᓂᑖᕐᑎᓯᓂᕐᒧᑦ ᐊᓪᓚᕕᒻᒥᒃ”.

ᐊᕕᑦᑐᓯᒪᐅᑎ I – ᓂᐳᕐᑎᑕᐅᓯᒪᒋᐊᓖᑦ ᐊᑐᐃᓐᓇᐅᒪᓂᕐᒧᑦ ᐃᓕᔭᐅᓚᖓᓗᓂ 

123. ᐊᒥᓲᓗᐊᓕᕐᑐᓂᒃ ᖃᐅᔨᑎᑦᓯᒍᑎᒥᒃ ᓄᐃᑦᓯᖏᓐᓂᒥᓂ ᐳᕐᑐᓂᕐᓴᓄᑦ ᑲᔪᓯᑎᑦᓯᔨᓄᑦ, ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐃᓱᒪᓂᐊᕐᑐᖅ

ᐃᓄᒻᒪᕆᐅᓕᒧᑦ ᐱᓇᓱᒍᓐᓀᕈᑎᓂᒃ, ᕿᑲᕈᑎᓂᒃ ᑮᓇᐅᑦᔭᓴᕐᓗᓂ ᐅᕝᕙᓘᓐᓃᑦ ᑮᓇᐅᑦᔭᓴᕈᓐᓀᓗᓂ, ᕿᑲᕈᑎᓂᒃ ᐱᓇᓱᑦᑎᐅᓂᒃᑯᑦ

ᐱᕙᓪᓕᕆᐊᓚᖓᓗᓂ, ᓄᑦᑎᑎᕆᓂᕐᒥᒃ ᐱᓇᓱᑦᑎᓂᒃ, ᐱᑦᔪᔨᒍᑎᖏᓐᓂᒃ ᐊᑦᑕᑐᐊᖑᑎᑦᓯᓂᕐᒥᒃ ᐊᒻᒪᓗ ᐊᓯᖏᓐᓂᒃ

ᐋᕐᕿᓲᑎᑦᓴᓂᒃ ᑐᕌᕐᑐᓂᒃ ᐃᑯᓪᓚᑎᑦᓯᓂᕐᒧᑦ ᐊᒥᓲᓗᐊᕐᓂᕃᒋᐊᖃᕐᓂᒥᒃ ᐳᕐᑐᓂᕐᓴᓂᒃ ᑲᔪᓯᑎᑦᓯᔨᓂᒃ.

124. ᒪᓕᒐᖃᕐᑎᓗᒍ ᐋᕐᕿᑕᐅᔪᓂᒃ ᐃᓚᖓᓂ 125-ᒥ, ᐊᒥᓲᓗᐊᕈᑎᖏᑦ ᐳᕐᑐᓂᕐᓭᑦ ᑲᔪᓯᑎᑦᓯᔩᑦ ᓄᖑᑎᑕᐅᒍᓐᓇᖏᑉᐸᑕ ᐊᑐᕐᓗᓂ

ᐃᓚᖓᓂᒃ 123-ᒥ, ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᓄᕐᖃᑎᑦᓯᓂᐊᕐᑐᖅ ᐱᓇᓱᑦᑎᖃᕐᓂᒥᒃ ᐳᕐᑐᓂᕐᓴᒥᒃ ᑲᔪᓯᑎᑦᓯᔨᒥᒃ ᓱᕐᕋᑕᐅᔪᒥᒃ

ᐊᒥᓲᓗᐊᕐᑐᖃᕐᓂᒧᑦ ᐊᓂᒍᐃᕋᑕᕋᓂ ᐊᕐᕌᒎᓐᓂᒃ ᒪᕐᕉᓂᒃ ᓄᕐᖃᓚᐅᕐᓯᒪᒐᓂ ᐱᓇᓱᑦᑎᐅᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥ

ᐊᒥᓲᓗᐊᕐᑐᖃᓯᓂᐅᑉ ᐅᓪᓗᖓᑕ ᓯᕗᓂᐊᒍᑦ.

125. ᑌᒣᓕᒐᓗᐊᕐᑎᓗᒋᑦ ᐋᕐᕿᑕᐅᔪᑦ ᐃᓚᖓᓂ 124-ᒥ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᓇᓱᑦᑎᑖᖑᔪᖅ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ

ᑭᖑᓂᐅᑎᓪᓄᓗᒍ ᓄᑦᑎᑎᕐᑕᐅᓂᕐᒧᑦ ᒪᓕᒍᑕᐅᑎᓪᓗᒍ ᐋᕐᕿᑕᐅᓯᒪᔪᓂᒃ ᑕᒡᒐᓂ ᓵᑉᑕᒥ ᐊᒻᒪᓗ ᐊᓂᒍᐃᓯᒪᔪᖅ ᐃᑭᓐᓂᓴᓂᒃ

ᒪᕐᕉᓄᑦ ᐊᕐᕌᒎᓐᓄᑦ ᓄᕐᖃᓚᐅᕐᓯᒪᒐᓂ ᐱᓇᓱᓐᓂᒥᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥ ᐊᒥᓲᓗᐊᕐᑐᖃᕐᓂᐅᑉ ᐊᑐᕆᐊᓯᕕᖓᑕ ᐅᓪᓗᖓᓂ

ᐃᓱᒪᒋᔭᐅᓂᐊᕐᑐᖅ ᐊᓂᒍᐃᓯᒪᒋᐊᖓᓂᒃ ᒪᕐᕉᓂᒃ ᐊᕐᕌᒎᓐᓂᒃ ᓄᕐᖃᓚᐅᕐᓯᒪᒐᓂ ᐱᓇᓱᓐᓂᒥᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥ.

126. ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐳᕐᑐᓂᕐᓴᒥᒃ ᑲᔪᓯᑎᑦᓯᔨᒥᒃ ᐃᓕᔨᒋᐊᖃᕐᐸᑦ ᐊᑐᐃᓐᓇᐅᒪᓂᕐᒧᑦ ᐊᒥᓲᓗᐊᕈᑕᐅᓂᖓ ᐱᑦᔪᑎᒋᑦᓱᒍ,

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᖃᐅᔨᑎᑦᓯᓂᐊᕐᑐᖅ ᐳᕐᑐᓂᕐᓴᒥᒃ ᑲᔪᓯᑎᑦᓯᔨᒥᒃ ᐊᑦᑐᐊᔭᐅᔪᒥᒃ ᑕᒪᑐᒪ ᓱᓕᓂᖓᓂᒃ ᐊᓪᓚᓯᒪᔪᕐᑎᒍᑦ

ᐃᑭᓐᓂᐹᖓᓄᑦ 60-ᓄᑦ ᐅᓪᓗᓄᑦ ᓯᕗᓕᐅᕆᓗᓂ ᐅᓪᓗᒥᒃ ᐊᑐᐃᓐᓇᐅᒪᓂᕐᒧᑦ ᐃᓕᔭᐅᕕᑦᓴᖓᓂᒃ.

ᐊᕕᑦᑐᓯᒪᐅᑎ II – ᐊᑐᐃᓐᓇᐅᒪᓂᕐᒧᑦ ᐃᓕᔨᓂᖅ 

127. ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᑲᔪᓯᕙᓐᓂᐊᑐᖅ ᐃᓕᔨᓂᕐᒧᑦ ᐊᑐᐃᓐᓇᐅᒪᓂᕐᒧᑦ ᐳᕐᑐᓂᕐᓴᒥᒃ ᑲᔪᓯᑎᑦᓯᔨᒥᒃ ᐊᒥᓲᓗᐊᕈᑕᐅᔪᒥᒃ.

128. ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᖃᐅᔨᑎᑦᓯᓂᐊᕐᑐᖅ ᐃᓂᓕᐅᕐᓂᒧᑦ ᐊᓪᓚᕕᒻᒥᒃ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐊᑎᖓᓂᒃ ᐃᓕᔭᐅᔪᒥᒃ

ᐊᑐᐃᓐᓇᐅᒪᓂᕐᒧᑦ ᓄᑦᑎᑕᐅᑐᐃᓐᓇᕆᐊᖃᓯᑎᓪᓗᒍ.



29 Senior Executive - Chapter 6 

Employment stability 

ᐊᕕᑦᑐᓯᒪᐅᑎ III – ᐋᕐᕿᓯᒪᔪᑦ ᐃᑯᓪᓚᒍᑎᑦᓴᐅᓱᑎᒃ ᐊᒥᓲᓗᐊᕐᑐᖃᕐᓂᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓕᔨᓂᕐᒧᑦ     ᐊᑐᐃᓐᓇᐅᒪᓂᕐᒧᑦ 

§1. ᑭᐱᒍᑎᒥᒃ ᐊᑭᓖᓂᖅ 

129. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐊᑐᐃᓐᓇᐅᒪᔪᖅ ᓄᕐᖃᕈᓂ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥᒃ ᐱᑎᑕᐅᓂᐊᕐᑐᖅ ᑭᐱᒍᑎᒥᒃ ᐊᑭᓕᐅᑎᒥᒃ

ᐅᖃᕐᑕᐅᔪᒥᒃ ᐃᓚᖏᓐᓂ 130-ᒥᒃ 136-ᒧᑦ.

130. ᑭᐱᒍᑎᒥᒃ ᐊᑭᓖᒍᑎ ᐊᑭᒪᔪᓐᓂᐊᑐᖅ ᐊᑕᐅᓯᕐᒧᑦ ᑕᕐᕿᒧᑦ ᑮᓇᐅᑦᔭᕈᑎᓪᓗᐊᓂᒃ ᐊᑐᓂ ᐊᕐᕌᒍᒧᑦ ᓄᕐᖃᓚᐅᕐᓯᒪᒐᓂ

ᐱᓇᓱᑦᑕᐅᓯᒪᔪᒧᑦ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥ.

131. ᑭᐱᒍᑎᒥᒃ ᐊᑭᓖᒍᑎ ᖄᖏᐅᑎᒍᓐᓇᖏᑦᑐᖅ 6-ᓂ ᑕᕐᕿᓂ ᑮᓇᐅᑦᔭᕈᑎᓪᓗᐊᓂᒃ ᐃᑭᓐᓂᓴᐅᒍᓐᓇᕋᓂᓗ 2-ᓂ ᑕᕐᖀᓂ

ᑮᓇᐅᑦᔭᕈᑎᓪᓗᐊᓂᒃ.

132. ᑌᒣᓕᒐᓗᐊᕐᑎᓗᒋᑦ ᐃᓚᖏᑦ 130-ᒥ ᐊᒻᒪᓗ 131-ᒥ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᑎᑕᐅᓯᒪᓕᕇᕐᑐᖅ ᑭᐱᒍᑎᓂᒃ ᑮᓇᐅᑦᔭᕈᑎᒥᒃ

ᐳᕐᑐᓂᕐᓴᐅᓱᓂ ᑲᔪᓯᑎᑦᓯᔨᐅᓂᕐᒥᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐳᕐᑐᓂᕐᓴᐅᓱᓂ ᐱᓇᓱᑦᑎᓄᑦ ᐃᓚᐅᓂᕐᒥᓄᑦ ᐱᒍᓐᓇᓂᐊᕐᑐᖅ ᑲᓱᖕᖏᒍᑎᒥᒃ

ᑭᓯᐊᓂ ᑭᐱᒍᑎᐅᓪᓗᒋᑦ ᑮᓇᐅᑦᔭᕈᑏᑦ ᐱᓯᒪᓕᕇᕐᑕᖏᑕ ᐅᓄᕐᓂᖏᓐᓄᑦ ᐊᒻᒪᓗ ᓄᑖᑦ ᑭᐱᒍᑎᒥᒃ ᑮᓇᐅᑦᔭᕈᑏᑦ ᐅᓄᕐᓂᖏᓐᓄᑦ

ᓈᓴᕐᑕᐅᓯᒪᑎᓪᓗᒋᑦ ᒪᓕᒍᑎᒋᓗᒋᑦ ᑖᑦᓱᒥᖓ ᐊᕕᑦᑐᕆᐊᓪᓚᐅᑎᒥᒃ.

133. ᑮᓇᐅᔦᑦ ᐊᑭᒪᔪᑦᑐᑦ ᓯᕗᓪᓕᐹᓐᓂ ᒪᕐᕉᓂ ᑕᕐᖀᓂ ᑮᓇᐅᑦᔭᕈᑎᓪᓗᐊᓂᒃ ᐊᑭᓕᕐᓂᐊᑐᑦ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᓄᕐᖃᕈᑖᓂ.

ᑕᕐᖀᑦ ᐱᖓᑦᓯᐅᑎᖓᓂ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᑎᑕᐅᓂᐊᕐᑐᖅ ᐊᑭᑦᓯᔪᓂᒃ ᑕᕐᕿᒥ ᐊᑕᐅᓯᕐᒥ ᑮᓇᐅᑦᔭᕈᑎᓪᓗᐊᓂᒃ

ᑕᕐᕿᑕᒫᑦ ᐱᖃᑦᑕᓯᓗᒋᑦ ᐃᓘᓐᓇᓂ ᑭᐱᒍᑎᒥᒃ ᐊᑭᓕᕐᑕᐅᒍᑎᓕᒫᖓ ᓄᖑᖕᖏᓂᓕᒫᖓᓂ. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ

ᐱᓇᓱᑦᑎᑖᖑᑦᓴᓂᐊᕐᐸᑦ ᑎᒥᒧᑦ ᐃᓄᓕᒫᓅᓕᖓᔪᑦ ᐊᒻᒪᓗ ᐃᓄᓕᒫᑲᓴᓐᓅᓕᖓᔪᑦ ᑐᑭᐊᒍᑦ, ᑭᐱᒍᑎᒥᒃ ᐊᑭᓕᕐᑐᐃᓂᖅ

ᓄᕐᖃᓴᐅᑎᒋᓂᐊᕐᑐᖅ.

134. ᑭᐱᒍᑎᒥᒃ ᐊᑭᓕᕐᑐᐃᒍᑎ ᖃᓗᓯᖕᖏᑐᖅ ᓄᐊᓯᒪᔪᓂᒃ ᐃᓱᒣᓐᓇᕿᕕᑦᓴᓂᒃ ᑮᓇᐅᔭᓂᓪᓘᓃᑦ ᐅᑎᕐᑎᑕᐅᓯᒪᔪᓂᒃ ᐃᓕᖓᑎᓪᓗᒋᑦ

ᓴᑐᕈᓐᓇᑐᓄᑦ ᖃᓂᒪᒧᑦ-ᕿᑲᕈᑏᑦ ᐅᓪᓗᖏᓐᓄᑦ, ᐱᑕᖃᕐᐸᑕ.

135. ᐳᕐᑐᓂᖅᓴ ᑲᔪᓯᑎᑦᓯᔨ ᐊᖏᕐᑐᖅ ᑭᐱᒍᑎᒥᒃ ᐊᑭᓕᕐᑐᑕᐅᓚᖓᓗᓂ ᐊᑐᕐᖃᔦᓚᖓᔪᖅ ᐊᓯᖏᓐᓂᒃ ᐋᕐᕿᑕᐅᔪᓂᒃ ᑕᒡᒐᓂ ᓵᑉᑕᒥ.

136. ᑭᐱᒍᑎᒥᒃ ᐊᑭᓕᕐᑐᐃᒍᑎ ᐊᑐᕐᓂᐊᖏᑦᑐᖅ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᐱᔪᓐᓇᓯᓯᒪᔪᒧᑦ ᐃᓄᑐᖃᕐᓂᐅᑎᒥᒃ ᐊᑭᑦᓯᔪᒥᒃ

ᐃᓄᑐᖃᕐᓂᐅᑎᓕᐅᕐᑐᓗᐊᑦ ᑮᓇᐅᑦᔭᓵᖏᑦᑕ ᕿᑎᕋᐅᑎᖓᓄᑦ 70%-ᓂᒃ.

§2. ᐃᓄᒻᒪᕆᐅᓕᒧᑦ ᐱᓇᓱᒍᓐᓀᖏᓐᓂᒥ ᕿᑲᕈᑎ 

137. ᐃᓚᖓ 139-ᒥ ᒪᓕᓪᓗᒍ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐊᑐᐃᓐᓇᐅᒪᔪᖅ ᐱᕙᓪᓕᑕᐅᒍᑎᖃᕐᓂᐊᑐᖅ ᐃᓄᒻᒪᕆᐅᓕᒧᑦ

ᐱᓇᓱᒍᓐᓀᓂᐅᑉ ᓯᕗᓂᐊᒍᑦ ᕿᑲᕈᑎᒧᑦ ᑖᑦᓱᒪ ᐊᕕᑦᑐᕆᐊᓪᓚᐅᑎᐅᑉ ᐊᑖᒍᑦ ᑕᒪᑐᒥᖓ ᑐᑦᓯᕋᑐᐊᕈᓂ,

ᐃᓄᑐᖃᕐᓂᐅᑎᑖᓚᖓᑐᐊᕈᓂ ᐊᑐᕐᓗᓂ ᐃᓄᑐᖃᖕᖑᓛᕐᓂᒧᑦ ᐸᕐᓇᓯᒪᐅᑎᒥᒃ ᕿᑲᕈᑎᐅᑉ ᐃᓱᐊᓂ.

138. ᐃᓄᒻᒪᕆᐅᓕᒧᑦ ᐱᓇᓱᒍᓐᓀᓂᐅᑉ ᓯᕗᓂᐊᒍᑦ ᕿᑲᕈᑎ ᐊᑯᓂᕆᓂᕐᐹᖓᓄᑦ ᐊᑐᕈᓐᓇᑐᖅ ᐊᑕᐅᓯᕐᒥᒃ ᐊᕐᕌᒍᒥᒃ. ᑭᓯᐊᓂ

ᐃᓄᒻᒪᕆᐅᓕᒧᑦ ᐱᓇᓱᒍᓐᓀᓂᐅᑉ ᓯᕗᓂᐊᒍᑦ ᕿᑲᕈᑎ ᓄᕐᖃᓴᐅᑎᒋᐊᐱᓐᓂᐊᑐᖅ ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ

ᐱᓇᓱᑦᑎᑖᖑᑦᓴᑐᐊᕐᐸᑦ ᑎᒥᒧᑦ ᐃᓄᓕᒫᓅᓕᖓᔪᑦ ᐊᒻᒪᓗ ᐃᓄᓕᒫᑲᓴᓐᓅᓕᖓᔪᑦ ᑐᑭᐊᒍᑦ. ᑕᒪᓐᓇᐅᑐᐊᕐᐸᑦ ᐊᒻᒪᓗ ᐃᓚᖓ

143-ᒥ ᑌᒣᒐᓗᐊᕐᑎᓗᒍ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᑎᑕᐅᓂᐊᕐᑐᖅ, ᒥᑦᓯᖃᕐᓂᖓ ᒪᓕᓪᓗᒍ, ᑭᐱᒍᑎᒥᒃ ᐊᑭᓕᐅᑎᒥᒃ ᐊᑭᒪᔪᑦᑐᒥᒃ

ᐱᕙᓪᓕᓇᕐᓱᓂ ᑲᓱᖕᖏᒍᑎᒥᒃ ᑮᓇᐅᔭᓄᑦ ᑕᕐᕿᓂ ᐱᖓᓱᓂ ᑮᓇᐅᑦᔭᕈᑎᓪᓗᐊᓄᑦ ᐊᒻᒪᓗ ᑮᓇᐅᔭᓄᑦ ᐱᔭᖏᓐᓄᑦ

ᑮᓇᐅᑦᔭᓵᖑᑎᓪᓗᒋᑦ ᐃᓄᒻᒪᕆᐅᓕᒧᑦ ᐱᓇᓱᒍᓐᓀᓂᐅᑉ ᓯᕗᓂᐊᒍᑦ ᕿᑲᕈᑎᒥᓂ.

139. ᖃᓂᒪᒧᑦ-ᕿᑲᕈᑏᑦ ᐅᓪᓗᖏᑦ ᐊᑐᕐᑕᐅᒍᓐᓇᑐᑦ ᐃᓄᒻᒪᕆᐅᓕᒧᑦ ᐱᓇᓱᒍᓐᓀᓂᐅᑉ ᓯᕗᓂᐊᒍᑦ ᕿᑲᕈᑎᒋᓗᒋᑦ ᒪᓕᓪᓗᓂ

ᐃᓚᖏᓐᓂᒃ 83-ᒥ ᐊᒻᒪᓗ 84-ᒥ ᐃᓚᐅᓂᐊᖕᖏᑐᑦ ᐃᓄᒻᒪᕆᐅᓕᒧᑦ ᐱᓇᓱᒍᓐᓀᓂᐅᑉ ᓯᕗᓂᐊᒍᑦ ᕿᑲᕈᑎᒥ.
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140. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐃᓄᒻᒪᕆᐅᓕᒧᑦ ᐱᓇᓱᒍᓐᓀᓂᐅᑉ ᓯᕗᓂᐊᒍᑦ ᕿᑲᕈᑎᒥᒃ ᐊᑐᕐᑐᖅ ᓱᓕ ᐅᑎᕐᑎᓯᕕᐅᒍᓐᓇᓚᖓᔪᖅ

ᓴᑐᕈᓐᓇᑐᓂᒃ ᖃᓂᒪᒧᑦ-ᕿᑲᕈᑏᑦ ᐅᓪᓗᖏᓐᓂᒃ ᐊᑐᖕᖏᑕᒥᓂᒃ ᐃᓄᒻᒪᕆᐅᓕᒧᑦ ᐱᓇᓱᒍᓐᓀᓂᐅᑉ ᓯᕗᓂᐊᒍᑦ ᕿᑲᕐᓂᒧᑦ.

141. ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᓄᐊᓯᒪᔭᖏᑦ ᐃᓱᒣᓐᓇᕿᐅᑏᑦ ᐅᓪᓗᖏᑦ ᐃᓚᐅᓂᐊᖕᖏᑐᑦ ᐃᓄᒻᒪᕆᐅᓕᒧᑦ ᐱᓇᓱᒍᓐᓀᓂᐅᑉ

ᓯᕗᓂᐊᒍᑦ ᕿᑲᕈᑎᒧᑦ.

142. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐃᓄᒻᒪᕆᐅᓕᒧᑦ ᐱᓇᓱᒍᓐᓀᓂᐅᑉ ᓯᕗᓂᐊᒍᑦ ᕿᑲᕈᑎᒥᒃ ᐊᑐᕐᑐᖅ ᐱᔪᓐᓇᓂᐊᕐᑐᖅ ᐱᕙᓪᓕᖁᑎᓂᒃ

ᐱᕕᓕᐅᕐᓯᒪᔪᓂᒃ ᑕᒡᒐᓂ ᐱᖁᔮᐱᒻᒥ ᖃᓗᖕᖏᑐᑑᑎᓪᓗᒋᑦ ᑮᓇᐅᑦᔭᓵᑦ ᓴᑑᑎᖏᑦ, ᐊᑭᑦᑐᕆᐊᕈᑏᑦ ᓄᓇᓕᓕᒫᓂ

ᐊᑦᔨᒌᖕᖏᒍᑎᓄᑦ, ᕿᑐᕐᖓᓖᑦ ᐱᔪᓐᓇᓂᖃᕈᑎᖏᑦ ᐊᒻᒪᓗ ᐊᕐᕌᒍᑕᒫᑦ ᐃᓱᒣᓐᓇᕿᒍᑏᑦ, ᐊᒻᒪᓗ ᐊᓐᓀᒌᒃᑯᑕᐅᑦᓱᑎᒃ

ᐊᑭᑦᑐᕆᐊᕈᑕᐅᓯᒪᔪᑦ, ᑕᒪᓐᓇ ᒥᑦᓯᖃᕐᐸᑦ, ᑖᒃᑯᐊ ᐱᕙᓪᓕᖁᑏᑦ ᖃᓄᐃᑦᑐᒥᒃ ᕿᑲᕈᑎᖃᕐᓂᖓᓂᒃ ᒪᓕᑦᑎᐅᒍᓐᓇᓂᖓᑕ

ᐃᓱᐊᓄᑦ ᑎᑭᓪᓗᒍ.

143. ᐃᓄᒻᒪᕆᐅᓕᒧᑦ ᐱᓇᓱᒍᓐᓀᓂᐅᑉ ᓯᕗᓂᐊᒍᑦ ᕿᑲᕈᑎᒥᒃ ᐊᖏᕐᓂᒥᓄᑦ ᐋᕐᕿᑕᐅᓂᖓ ᑕᒡᒐᓂ ᐊᕕᑦᑐᕆᐊᓪᓚᐅᑎᒥ ᒪᓕᓪᓗᒍ,

ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐃᓱᒪᒋᔭᐅᓯᓚᖓᔪᖅ ᓄᕐᖃᕆᐊᖓᓂᒃ ᕿᑲᕈᑎᐅᑉ ᐃᓱᐊᓂ ᐊᒻᒪᓗ ᐱᔪᑦᓴᔭᐅᒍᓐᓀᓂᐊᕐᓱᓂ ᑭᐱᒍᑎᒥᒃ

ᐊᑭᓕᕐᑕᐅᓂᕐᒥᒃ ᑖᑦᓱᒪ ᐱᖁᔮᐱᐅᑉ ᐊᑖᒍᑦ.

§3. ᓄᑦᑎᑎᑦᓯᓂᖅ ᐳᕐᑐᓂᕐᓴᒥᒃ ᑲᔪᓯᑎᑦᓯᔨᒥᒃ ᐊᑐᐃᓐᓇᐅᒪᔪᒥᒃ  

144. ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐳᕐᑐᓂᕐᓴᒥᒃ ᑲᔪᓯᑎᑦᓯᔨᒥᒃ ᐊᑐᐃᓐᓇᐅᒪᓂᕐᒧᑦ ᐃᓕᔭᐅᒪᔪᒥᒃ ᑎᓕᔨᓂᐊᕐᑐᖅ ᐃᓂᒧᑦ 

ᐱᔪᓐᓇᐅᑎᖃᕈᑎᖓᓄᑦ. 

145. ᐳᕐᑐᓂᕐᓴᐅᑉ ᐱᓇᓱᑦᑎᐅᑉ ᐃᓂᖓᓂᒃ ᐊᑐᐃᓐᓇᖃᖕᖏᐸᑦ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐊᑐᐃᓐᓇᐅᒪᖏᓐᓇᓚᖓᔪᖅ

ᐳᕐᑐᓂᕐᓴᐅᓱᓂ ᑲᔪᓯᑎᑦᓯᔨᐅᓂᕐᒥᒍᑦ ᐳᕐᑐᓂᕐᓴᐅᑉ ᐱᓇᓱᑦᑎᐅᑉ ᐃᓂᖓᓂᒃ ᒪᓂᔪᖃᖕᖏᓂᖓᓂ.

146. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐊᑐᐃᓐᓇᐅᒪᓂᕐᒧᑦ ᐃᓕᔭᐅᒪᔪᖅ ᑎᓕᔭᐅᓂᐊᕐᑐᖅ ᐳᕐᑐᓂᕐᓴᐅᓱᓂ ᐃᓱᒪᓕᐅᕐᑎᐅᓂᕐᒧᑦ ᐃᓘᓐᓈᒍᑦ

ᐊᓪᓚᕕᓕᕆᔨᓄᑦ.

147. ᑌᒣᒐᓗᐊᕐᑎᓗᒍ, ᐊᖏᖃᑕᐅᑎᓪᓗᒍᓗ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᑌᔭᐅᔪᖅ ᐃᓚᖓᓂ 145-ᒥ ᑎᓕᔭᐅᒍᓐᓇᑐᖅ

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᐃᓗᐊᓂ ᐊᑐᐃᓐᓇᒧᑦ ᐃᓂᒧᑦ ᐱᔪᓐᓇᐅᑎᖃᕈᑎᖓᓄᑦ ᓇᓪᓕᐊᓂᑐᐃᓐᓇᖅ ᐊᕕᑦᑐᐃᒪᒍᑎᒥ

ᐱᔪᓐᓇᐅᑎᓕᓐᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓕᓐᓂᐊᑎᑦᓯᔨᓂᒃ ᐱᓇᓱᑦᑎᓂᒃ.

148. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐊᑐᐃᓐᓇᐅᒪᔪᖅ ᒪᑯᓂᖓ ᐊᑐᕐᓗᓂ ᑭᓯᐊᓂᐅᓚᖓᔪᖅ:

a) ᐊᖏᕐᓂᖅ, ᐅᓪᓗᐃᑦ 15 ᐃᓗᐊᓂ ᐱᑎᑕᐅᓚᐅᕐᓗᓂ, ᓇᐅᑐᐃᓐᓇᒥᒃ ᒪᓂᔨᒍᑎᒥᒃ ᐱᓇᓱᒐᕐᒥᒃ ᐃᓂᒥ ᐳᕐᑐᓂᕐᓴᒧᑦ

ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐳᕐᑐᓂᕐᓴᒧᑦ ᐱᓇᓱᑦᑎᒧᑦ ᐱᔪᓐᓇᐅᑎᖃᕈᑎᒥᓂᒃ ᐊᓯᐊᓂ ᑎᒥᐅᔪᒥ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ

ᑐᑭᐊᒍᑦ. ᑖᓐᓇ ᒪᓂᑦᔨᕕᐅᒍᑎᖓ ᑐᔫᑕᐅᒋᐊᓕᒃ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᓇᓗᓀᒃᑯᑕᖃᕐᓗᓂ ᐅᕝᕙᓘᓐᓃᑦ

ᑎᑭᖕᖏᕖᕈᑎᖃᕐᓗᓂ ᐊᓪᓚᑕᕐᑎᑯᑎᒍᑦ, ᐅᕝᕙᓘᓐᓃᑦ ᐋᑕᐅᓗᓂ ᐊᒡᒐᒧᑦ.

b) ᐃᓂᓕᐅᕐᑏᑦ ᐊᓪᓚᕕᖓᑦ ᙯᖁᔨᑎᓪᓗᒍ, ᐁᓯᒪᓂᖅ ᓇᓪᓕᑳᕐᑐᑦ ᐊᐱᕐᓱᓂᖓᓄᑦ ᐱᑦᔪᑎᖃᕐᑎᓗᒍ ᓄᑦᑎᑕᐅᒐᔭᕐᓂᖓᓂᒃ

ᒪᓕᓪᓗᓂ ᐅᖃᐅᓯᕐᓂᒃ a)-ᒥ. ᑖᓐᓇ ᙯᖁᔨᒍᑎ ᑐᔫᑕᐅᓂᐊᕐᑐᖅ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᓇᓗᓀᒃᑯᑕᖃᕐᓗᓂ

ᐅᕝᕙᓘᓐᓃᑦ ᑎᑭᖕᖏᕖᕈᑎᖃᕐᓗᓂ ᐊᓪᓚᑕᕐᑎᑯᑎᒍᑦ, ᐅᕝᕙᓘᓐᓃᑦ ᐋᑕᐅᓗᓂ ᐊᒡᒐᒧᑦ. ᑕᒪᓐᓇᐅᑐᐊᕐᐸᑦ,

ᑮᓇᐅᔭᕐᑑᑏᑦ ᐊᑐᕐᑕᐅᔪᑦ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᐁᓯᒪᓂᐊᕐᒪᑦ ᑌᑯᖓ ᐊᐱᕐᓱᑕᐅᓂᕐᒧᑦ ᐅᑎᕐᑎᑕᐅᓂᐊᕐᑐᑦ

ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥᒃ ᒪᓕᓪᓗᓂ ᑌᑲᓂ ᐅᓪᓗᖓᓂ ᐊᑐᕐᑐᒥᒃ ᑮᓇᐅᔭᕐᑑᑎᓄᑦ ᒪᓕᒐᕐᒥᒃ.

c) ᐊᖏᕐᓂᖅ ᓇᐅᑐᐃᓐᓇᒥᒃ ᐃᓂᒥᒃ ᐱᔪᓐᓇᐅᑎᖃᕈᑎᒥᓂᒃ ᑎᒥᒥ ᐊᓯᐊᓂ ᐃᓄᓕᒫᓅᓕᖓᔪᑦ ᐊᒻᒪᓗ ᐃᓄᓕᒫᑲᓴᓐᓅᓕᖓᔪᑦ

ᑐᑭᐊᒍᑦ ᓄᓇᓕᓐᓄᑦ ᐊᓪᓚᕕᓕᕆᕖᑦ ᓄᓇᖏᓐᓂ 06.1, 06.2 ᐅᕝᕙᓘᓐᓃᑦ 06.3-ᒥ ᑕᒪᓐᓇ ᐃᓂᓪᓚᕈᑎᖃᕐᑎᓗᒍ

ᐱᑦᔪᔨᓂᖓᓂᒃ ᐊᑦᑕᑐᕐᑎᓯᓂᐅᑉ ᐊᖏᖃᑎᒌᓐᓂᖓᓂᒃ ᐊᖏᕐᑕᐅᔪᒥᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ, ᐃᓂᓕᐅᕐᑏᑦ

ᐊᓪᓚᕕᖓᓄᑦ, ᐊᒻᒪᓗ ᑎᒥᒧᑦ ᐊᑦᑐᐊᔭᖓᓄᑦ. ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐃᓱᒪᑦᓴᓯᐅᕐᕕᖃᓂᐊᕐᑐᖅ ᐳᕐᑐᓂᕐᓴᒥᒃ

ᑲᔪᓯᑎᑦᓯᔨᒥᒃ ᑕᒪᓐᓇ ᐱᑦᔪᑎᒋᓗᒍ.
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149. ᐊᓯᐊᓂᒃ ᐅᖃᕐᑕᐅᔪᖃᖕᖏᑐᐊᕐᐸᑦ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᑎᓕᔭᐅᔪᖅ ᐳᕐᑐᓂᕐᓴᐅᑉ ᐱᓇᓱᑦᑎᐅᑉ ᐃᓂᖓᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ

ᐃᓕᓐᓂᐊᑎᑦᓯᔨᐅᑉ ᐱᔪᓐᓇᐅᑎᓕᐅᓪᓘᓃᑦ ᐃᓂᖓᓄᑦ, ᖃᓗᔭᐅᒪᒍᓐᓀᓚᖓᔪᖅ ᑕᒡᒐᓂ ᐃᓚᖓᓂ.

150. ᑮᓇᐅᑦᔭᓵᑦ ᐋᕐᕿᒋᐊᓪᓚᑖᓂᖓᑕ ᐱᕐᕈᓯᖓ ᐅᖃᕐᑕᐅᔪᖅ ᓵᑉᑕ 3-ᒥ ᐊᑐᕐᓂᐊᑐᖅ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᑎᓕᔭᐅᔪᒧᑦ

ᐃᓂᒧᑦ ᑕᒡᒐᓂ ᑮᓇᐅᑦᔭᓵᖏᑦ ᐃᑭᓐᓂᓴᐅᓚᖓᑎᓪᓗᒋᑦ ᐱᖃᑦᑕᑕᕕᓂᖏᓐᓄᑦ ᑎᓕᔭᐅᓂᖓᑕ ᐅᓪᓗᖓᓂ ᐊᕐᕌᒎᓐᓂᒃ-ᒪᕐᕉᓂᒃ

ᐃᓱᖃᕐᑎᓯᒍᑎ ᐅᖃᕐᑕᐅᔪᖅ ᐃᓚᖓᓂ 29-ᒥ ᐊᑐᕈᓐᓀᑎᓪᓗᒍ.

151. ᐋᕐᕿᑕᐅᔪᑦ ᐃᓚᖏᓐᓂ 83 ᐊᒻᒪᓗ 84-ᒥ ᐱᑦᔪᑎᓖᑦ ᖃᓂᒪᒧᑦ-ᕿᑲᕈᑏᑦ ᐅᓪᓗᖏᓐᓂᒃ ᐊᑐᓚᖓᔪᑦ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ

ᑎᓕᔭᐅᔪᒧᑦ ᐃᓕᓐᓂᐊᑎᑦᓯᔨᐅᑉ ᐅᕝᕙᓘᓐᓃᑦ ᐱᔪᓐᓇᐅᑎᓕᐅᑉ ᐃᓂᖓᓄᑦ ᐃᓕᓐᓂᐊᓂᓕᕆᔨᒃᑯᓂ.

152. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᑎᓕᔭᐅᔪᖅ ᐳᕐᑐᓂᕐᓴᐅᑉ ᐱᓇᓱᑦᑎᐅᑉ, ᐃᓕᓐᓂᐊᑎᑦᓯᔨᐅᑉ ᐅᕝᕙᓘᓐᓃᑦ ᐱᔪᓐᓇᐅᑎᓕᐅᑉ ᐱᓇᓱᑦᑎᐅᑉ

ᐃᓂᖓᓄᑦ ᑎᒥᒥ ᐊᓯᐊᓂ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᑐᑭᐊᒍᑦ ᐅᑎᕐᑎᓯᕕᐅᓂᐊᕐᑐᖅ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥᒃ ᐃᓕᑕᕆᔭᐅᔪᓂᒃ

ᑮᓇᐅᔭᖕᖑᕈᓐᓇᑐᓂᒃ ᖃᓂᒪᒧᑦ-ᕿᑲᕈᑏᑦ ᐅᓪᓗᖏᓐᓂᒃ. ᓱᓕᒋᐊᓪᓚᒃ, ᓴᑐᕈᓐᓇᖏᑦᑐᑦ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᖃᓂᒪᒧᑦ-

ᑭᑲᕈᑎᑦᓴᖏᑦ ᐅᓪᓗᐃᑦ ᓅᑕᐅᓂᐊᕐᒥᔪᑦ ᐊᒻᒪᓗ ᐋᕐᕿᑕᐅᓯᒪᔪᑦ ᐱᑦᔪᑎᓖᑦ ᓴᑐᕈᓐᓇᖏᑦᑐᓂᒃ ᖃᓂᒪᒧᑦ-ᕿᑲᕈᑏᑦ ᐅᓪᓗᖏᓐᓂᒃ

ᐃᓚᖏᓐᓂ 83-ᒥ ᐊᒻᒪᓗ 84-ᒥ ᐊᑐᖏᓐᓇᓂᐊᕐᓱᑎᒃ.

153. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐅᖃᕐᑕᐅᔪᖅ ᐃᓚᖏᓐᓂ 147 ᐊᒻᒪᓗ 148-ᒥ ᓄᐊᑦᓯᖏᓐᓇᓚᖓᔪᖅ ᐊᕐᕌᒍᓂᒃ ᐱᓇᓱᑦᑎᐅᒍᑎᓂᒃ

ᐊᕐᕌᒍᑕᒫᑦ ᐃᓱᒣᓐᓇᕿᐅᑎᑦᓴᓕᕆᓂᖅ ᐱᑦᔪᑎᒋᓗᒍ.

154. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ, ᐱᑦᓯᐊᓂᖓ ᑲᖕᖑᓇᕿᐅᑕᐅᓚᐅᕐᑎᓗᒍ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ ᐱᓇᓱᑦᑎᑖᖑᒋᐊᓪᓚᖏᑐᐊᕈᓂ

ᐊᕐᕌᒎᑉ ᓄᑦᑎᑕᐅᕕᖓᑕ ᐃᓗᐊᓂ ᐃᓱᐊᓂᓘᓐᓃᑦ, ᐅᑎᕐᓂᐊᑐᖅ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ ᑖᑦᓱᒥᖓ ᐊᑐᐃᓐᓇᐅᒪᓂᕐᒧᑦ

ᐃᓕᔨᔪᕕᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐋᕐᕿᑕᐅᔪᑦ ᑕᒡᒐᓂ ᐊᕕᑦᑐᓯᒪᐅᑎᒥ ᐊᑐᓯᓂᐊᕐᓱᑎᒃ.

155. ᐋᕐᕿᓯᒪᔪᑦ ᐊᑦᑐᐊᔪᑦ ᓄᑦᑎᑎᕐᓂᒨᓕᖓᔪᓄᑦ ᑮᓇᐅᔭᕐᑑᑎᓄᑦ ᐊᒥᓲᓗᐊᕐᓂᖃᕐᑎᓗᒍ ᐊᑕᖏᕐᑐᓄᑦ ᐊᖏᖃᑎᒌᓐᓂᒥ

ᐱᕕᓕᐅᑕᐅᕐᓯᒪᔪᑦ ᐱᔪᓐᓇᐅᑎᓕᓐᓄᑦ ᐱᓇᓱᑦᑎᓄᑦ ᐊᑐᕐᓂᐊᒥᔪᑦ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᓄᑦᑎᑕᐅᔪᒧᑦ ᑎᒥᐅᑉ ᐊᓯᐊᓄᑦ

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᑐᑭᐊᒍᑦ.

ᐊᕕᑦᑐᓯᒪᐅᑎ IV – ᐊᓪᓚᕕᒻᒪᕆᐅᑉ ᓄᑦᑎᑕᐅᓂᖓ 

156. ᑖᓐᓇ ᐊᕕᑦᑐᓯᒪᐅᑎ ᐊᑐᓯᓂᐊᕐᑐᖅ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᑎᓕᔭᐅᒪᕕᖓᑕ ᓄᓇᖓ ᓅᑕᐅᑦᓴᓂᐊᕐᐸᑦ ᒪᓐᑐᔨᐊᓪ

ᐃᓪᓗᒐᓴᓕᖓᓂᒃ ᓄᓇᓖᑦ ᓇᓪᓕᐊᓄᑦ ᓄᓇᕕᐅᑉ ᐃᓗᐊᓂ.

157. ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐊᓪᓚᓯᒪᔪᕐᑎᒍᑦ ᖃᐅᔨᑎᑦᓯᓂᐊᕐᑐᖅ ᐳᕐᑐᓂᕐᓴᒥᒃ ᑲᔪᓯᑎᑦᓯᔨᒥᒃ ᐃᑭᓐᓂᐹᖓᓄᑦ 12-ᓄᑦ ᑕᕐᕿᓄᑦ

ᓯᕗᓕᐅᕆᓗᓂ ᐅᓪᓗᒥᒃ ᓂᕆᐅᓐᓇᑐᒥᒃ ᐊᑐᕐᕕᐅᓛᕐᑎᓗᒍ ᓂᑦᑎᑎᕐᓂᒥᒃ ᐃᓱᒪᒋᔭᐅᔪᒥᒃ ᐃᓚᖓᓂ 156-ᒥ.

158. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᓱᕐᕋᑕᐅᔪᖅ ᑕᒪᑐᒧᖓ ᓄᑦᑎᑎᕐᓂᒧᑦ, ᓄᑦᑎᑎᕐᓂᐅᑉ ᐅᓪᓗᖓᓂᒃ ᐱᒋᐊᕐᓗᒍ, ᑎᓕᔭᐅᒋᐊᓪᓚᓂᐊᕐᑐᖅ

ᑌᑯᖓᑦᓭᓇᖅ ᐃᓂᒧᑦ ᓄᓇᓕᒻᒦᑎᓪᓗᒍ ᐃᓂᖓᑕ ᓄᑦᑎᑕᐅᕕᖓᓂ. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᑦᔪᑕᐅᔪᖅ ᐱᔪᓐᓇᓂᐊᕐᑐᖅ

ᓄᑦᑎᑎᕐᓂᒧᑦ ᑮᓇᐅᔭᕐᑑᑎᓂᒃ ᑕᒪᑐᒪ ᐱᕕᖃᕐᑎᑕᐅᓂᖓ ᒪᓕᓪᓗᒍ ᐊᑕᖏᕐᑐᓄᑦ ᐊᖏᖃᑎᒌᓐᓂᒥ ᐱᔪᓐᓇᐅᑎᓕᓐᓅᓕᖓᔪᒥ

ᓄᑦᑎᑕᐅᔪᖃᕐᐸᑦ ᓄᓇᕕᒻᒧᑦ.

159. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᔪᒪᖕᖏᑯᓂ ᑎᓕᔭᐅᒋᐊᓪᓚᓂᕐᒥᒃ ᐃᓚᖓ 156 ᒪᓕᓪᓗᒍ, ᖃᐅᔨᑎᑦᓯᒋᐊᓕᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥᒃ

ᑕᒪᑐᒪ ᓱᓕᓂᖓᓂᒃ ᑭᖑᓪᓕᐅᑎᓐᓇᒍ 90-ᓄᑦ ᐅᓪᓗᓄᑦ ᒪᓕᑦᑎᓄᑦ ᖃᐅᔨᑎᑕᐅᒍᑎᒧᑦ ᑕᒡᒍᖓ ᑐᔫᑕᐅᓯᒪᔪᒧᑦ ᒪᓕᑦᓱᓂ

ᐃᓚᖓᓂᒃ 157-ᒥ. ᖃᐅᔨᑎᑦᓯᖏᓐᓂᖅ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥᒃ ᑖᒃᑯᐊ ᐅᓪᓗᐃᑦ ᐃᓗᐊᓂ ᓄᖑᑎᑦᓯᓚᖓᔪᖅ ᐱᔪᓐᓇᕈᑎᓕᒫᓂᒃ

ᐱᕙᓪᓕᖁᑎᓂᒃ ᐃᓚᖏᓐᓂ 160-ᒥ ᐊᒻᒪᓗ 161-ᒥ ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᑎᓕᔭᐅᒋᐊᓪᓚᓂᕐᒥᒃ ᕿᐱᓗᑦᓴᓂᐊᕐᐸᑦ ᑕᒪᑐᒪ

ᐱᕕᖃᕐᑎᑕᐅᓂᖓᑕ ᑭᖑᓂᖓᓂ.

160. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᑎᓕᔭᐅᒋᐊᓪᓚᓂᕐᒥᒃ ᐱᔪᒪᖕᖏᑐᖅ ᐊᒻᒪᓗ ᐅᖃᕐᓯᒪᔪᖅ ᑕᒪᑐᒥᖓ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ ᒪᓕᑦᓱᓂ

ᐃᓚᖓᓂᒃ 159-ᒥᒃ, ᐃᓱᒪᒋᔭᐅᓚᖓᔪᖅ ᓄᕐᙯᓇᕐᑐᑎᑐᑦ ᓄᑦᑎᑎᕐᓂᐅᑉ ᐊᑐᕐᑕᐅᕕᖓᑕ ᐅᓪᓗᖓᓂ. ᑕᒪᓐᓇᐅᑐᐊᕐᐸᑦ,
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ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᑎᑕᐅᓂᐊᕐᑐᖅ ᑭᐱᒍᑎᒥᒃ ᐊᑭᓕᐅᑎᒥᒃ ᐊᑭᒪᔪᑦᑐᒥᒃ ᑕᕐᕿᒥ ᐊᑕᐅᓯᕐᒥ ᑮᓇᐅᑦᔭᕈᑎᓪᓗᐊᓂᒃ ᐊᑐᓂ 

ᐃᓗᐃᑦᑐᒧᑦ ᐊᕐᕌᒍᒧᑦ ᐱᓇᓱᑦᑕᕕᓂᖓᓄᑦ ᓄᑦᑎᑎᕐᓂᐅᑉ ᓇᓪᓕᐅᑎᒍᑖᓂ. ᑕᒪᓐᓇ ᑭᐱᒍᑎᒥᒃ ᐊᑭᓕᐅᑎ ᑭᓯᐊᓂ ᐃᓱᖃᓚᖓᔪᖅ 

ᐊᖐᒡᒋᕕᖃᕐᓗᓂ 12-ᓂ ᑕᕐᕿᓂ ᑮᓇᐅᑦᔭᕈᑎᓪᓗᐊᓂᒃ. 

161. ᐃᓚᖓ 160-ᒥ ᓄᐃᑕᒐᓗᐊᕐᑎᓗᒍ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ, ᐅᓪᓗᒥ ᐋᕐᕿᑕᐅᓯᒪᔪᒥ ᐃᓂᖓᓄᑦ ᓄᑦᑎᑎᕐᕕᓴᐅᑎᓪᓗᒍ ᓄᓇᓖᑦ

ᓇᓪᓕᐊᓄᑦ ᓄᓇᕕᐅᑉ ᐃᓗᐊᓂ, ᐱᓯᒪᔪᖅ ᐃᑭᓐᓂᐹᖓᓄᑦ ᐊᕐᕌᒎᓐᓂᒃ ᒪᕐᕉᓂᒃ ᓄᕐᖃᓚᐅᕐᓯᒪᒐᓂ ᐱᓇᓱᑦᑎᐅᓂᕐᒥᒃ

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥ ᐊᑐᕈᓐᓇᓂᐊᕐᑐᖅ ᐋᕐᕿᑕᐅᓯᒪᔪᓂᒃ ᓵᑉᑕ 6-ᒥ ᓲᕐᓗ ᐊᑐᐃᓐᓇᐅᒪᓂᕐᒦᓴᕋᔭᕈᓂ ᐊᒻᒪᓗ ᑕᒪᓐᓇ,

ᐊᑯᓂᕆᓂᖃᕐᑎᓗᒍ ᐅᖃᕐᑕᐅᔪᒥᒃ ᓄᐃᓯᔪᒥ ᐃᓵᑦᑎᓯᒍᑎᒥ ᐱᒋᐊᕐᓗᒍ ᐅᓪᓗᒥᒃ ᓄᑦᑎᑎᕐᓂᒧᑦ ᐋᕐᕿᑕᐅᓯᒪᔪᒥᒃ:

ᐃᓗᐃᑦᑐᐃᑦ ᐊᕐᕌᒍᐃᑦ ᐱᓇᓱᑦᑕᐅᔪᑦ ᐊᑯᓂᐅᓂᕐᐹᖓᓄᑦ ᐊᑐᐃᓐᓇᐅᒪᓂᖅ 

2 6 ᑕᕐᖀᑦ 

3 8 ᑕᕐᖀᑦ 

4 10 ᑕᕐᖀᑦ 

5 12 ᑕᕐᖀᑦ 

6 14 ᑕᕐᖀᑦ 

7 16 ᑕᕐᖀᑦ 

8 18 ᑕᕐᖀᑦ 

9 20 ᑕᕐᖀᑦ 

10 ᐅᖓᑖᓄᓪᓗ 24 ᑕᕐᖀᑦ 

ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ JBNQA-ᒥ ᐃᓚᐅᔪᖅ ᓂᕈᐊᕈᓐᓇᓂᐊᕐᑐᖅ ᐊᑐᐃᓐᓇᐅᒪᓂᕐᒦᖏᓐᓇᓚᖓᓗᓂ ᒪᓐᑐᔨᐊᓪ ᓄᓇᖓᓂ 

ᐅᕝᕙᓘᓐᓃᑦ ᓄᓇᓕᒻᒥ ᓄᓇᕕᐅᑉ ᐃᓗᐊᓂ ᓂᕈᐊᕐᑕᒥᓂ ᐊᓯᒋᔭᐅᔪᒥ ᑌᑦᓱᒧᖓ ᐃᓂᖓᑕ ᓄᑦᑎᑕᐅᕕᖓᓄᑦ.  

ᑕᒪᓐᓇᐅᑐᐊᕐᐸᑦ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᑎᓕᔭᐅᓂᐊᕐᑐᖅ ᒪᓐᑐᔨᐊᓪ ᖃᓂᒋᔭᖏᓐᓂ ᐊᓪᓚᕕᒻᒧᑦ ᐊᒻᒪᓗ ᐋᕐᕿᑕᐅᔪᑦ ᑕᒡᒐᓂ ᓵᑉᑕᒥ 

ᐊᑐᕐᓂᐊᓱᑎᒃ.  

ᑖᑦᓱᒪ ᐊᕕᑦᑐᓯᒪᐅᑎᐅᑉ ᐃᓂᓪᓚᕈᑎᖏᑦᑕ ᐃᓗᐊᒍᑦ ᐊᒻᒪᓗ ᐃᓚᖓ 148 ᑌᒣᒐᓗᐊᕐᑎᓗᒍ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐃᓚᐅᔫᒍᓂ 

JBNQA-ᒥ ᐊᒻᒪᓗ ᓂᕈᐊᕈᓂ ᐊᑐᐃᓐᓇᐅᒪᓂᕐᒦᖏᓐᓇᓚᖓᓗᓂ ᓄᓇᕕᐅᑉ ᓄᓇᓕᖏᑦᑕ ᓇᓪᓕᐊᓂ ᐊᖏᕆᐊᖃᕐᓂᐊᑐᖅ, ᑌᑲᓂ 

ᓄᓇᓕᒻᒥ, ᓇᐅᑐᐃᓐᓇᒥᒃ ᐃᓂᒥᒃ ᐱᔪᓐᓇᐅᑎᖃᕈᑎᒋᑦᓱᒍ ᒪᓂᑦᔨᕕᐅᒍᑎᒥᓂᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ ᐊᓯᐊᓄᓪᓘᓃᑦ ᓇᐅᑐᐃᓐᓇᒧᑦ 

ᑎᒥᒧᑦ ᐃᓄᓕᒫᒨᓕᖓᔪᑦ ᐊᒻᒪᓗ ᐃᓄᓕᒫᑲᓴᓐᓅᓕᖓᔪᑦ ᑐᑭᐊᒍᑦ.  

162. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᓄᑦᑎᑕᐅᕋᑕᖕᖏᑯᓂ ᐊᑐᐃᓐᓇᐅᒪᓂᖓᑕ ᐃᓱᐊᓂ, ᐱᕙᓪᓕᑕᐅᓂᐊᕐᑐᖅ, ᒪᓕᓪᓗᓂ ᐋᕐᕿᑕᐅᓯᒪᔪᓂᒃ

ᐃᓚᖏᓐᓂ 133-ᒥ ᐊᒻᒪᓗ 136-ᒥ, ᑭᐱᒍᑎᒥᒃ ᐊᑭᓕᕐᑕᐅᓂᕐᒧᑦ ᐱᕕᓕᐅᕐᓯᒪᔪᒧᑦ ᐃᓚᖓᓂ 160-ᒥ.

163. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᔪᓐᓇᑐᑦ ᐊᑐᐃᓐᓇᐅᒪᓂᐅᑉ ᐅᓪᓗᖏᓐᓂᒃ ᑖᓐᓇ ᐊᕕᑦᑐᓯᒪᐅᑎ ᒪᓕᓪᓗᒍ ᓂᕈᐊᕈᓐᓇᓂᐊᕐᑐᖅ

ᓄᕐᖃᓴᐅᑎᒋᓂᕐᓴᐅᓂᕐᒧᑦ ᐊᑭᑦᑐᕆᐊᕈᑎᒥᒃ ᑐᑭᑖᑦᓴᓂᐊᕈᓂ ᐊᑐᕐᓂᐊᕈᓐᓀᓗᓂ ᐃᓚᖓᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓘᓐᓇᖓᓂᒃ

ᐊᑐᐃᓐᓇᐅᒪᓂᐅᑉ ᐅᓪᓗᑑᒪᐅᑎᖓᓂᒃ ᐱᔪᓐᓇᑕᒥᓂᒃ. ᐊᖏᕐᓂᖅ ᑖᑦᓱᒥᖓ ᓄᕐᖃᓴᐅᑎᒋᓂᕐᓴᐅᓂᕐᒧᑦ ᐊᑭᓕᐅᑎᒥᒃ ᒪᑯᓂᖓ

ᒪᓕᒐᖃᕐᓂᐊᑐᖅ:

1. ᐃᓕᓐᓂᐊᓂᕆᓂᖅ ᐊᖏᕐᓂᐊᑐᖅ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ, ᑐᑦᓯᕋᐅᑎᒋᔭᖓᓂ, ᓄᕐᖃᓴᐅᑎᒋᓂᕐᓴᐅᓂᕐᒧᑦ ᐊᑭᓕᐅᑎᒥᒃ

ᐊᑭᒪᔪᑦᑐᒥᒃ ᐊᑕᐅᓯᕐᒥ ᑕᕐᕿᒥ ᑮᓇᐅᑦᔭᕈᑎᓪᓗᐊᓂᒃ ᐊᑐᓂ ᓯᑕᒪᐅᓈᕐᑎᑐᓄᑦ ᐃᓗᐃᑦᑐᓄᑦ ᑕᕐᕿᓄᑦ

ᐊᑐᐃᓐᓇᐅᒪᒍᑎᖓᓂ ᐊᑐᖕᖏᑕᖏᓐᓄᑦ;

2. ᐊᖏᕐᓂᖅ ᓄᕐᖃᓴᐅᑎᒋᓂᕐᓴᐅᓂᕐᒧᑦ ᐊᑭᓕᐅᑎᒥᒃ ᓄᕐᖃᕆᐊᖃᕐᑎᓯᕗᖅ ᐳᕐᑐᓂᕐᓴᒥᒃ ᑲᔪᓯᑎᑦᓯᔨᒥᒃ ᐊᒻᒪᓗ ᑖᓐᓇ

ᑲᒪᒋᔭᐅᒍᓐᓀᓂᐊᕐᓱᓂ ᑖᑦᓱᒧᖓ ᐱᖁᔮᐱᒻᒧᑦ;

3. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᓱᕐᕋᑕᐅᒐᓂ ᓄᑦᑎᑎᕐᓂᒧᑦ ᑭᓯᐊᓂ ᐊᓯᒥᓂᒃ ᐱᓇᓱᑦᑎᓂ ᐃᓚᐅᔪᒥᒃ ᓱᕐᕋᑕᐅᔪᒥᒃ ᑕᒪᑐᒧᖓ
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ᓄᑦᑎᑎᕐᓂᒧᑦ ᐃᓇᖐᒍᒪᑦᓱᓂ ᑐᑦᓯᕋᐅᑎᒥᓂᒃ ᐊᖏᕐᑕᐅᔨᐊᓕᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ, ᐱᔪᑦᓴᕈᕐᓂᐊᒥᔪᖅ, ᓄᕐᖃᕈᑎᒥᓂ, 

ᐊᑭᓕᐅᑎᒥᒃ ᐊᑭᒪᔪᑦᑐᒥᒃ ᐊᑕᐅᓯᕐᒥ ᑕᕐᕿᒥ ᑮᓇᐅᑦᔭᕈᑎᓪᓗᐊᓂᒃ ᐊᑐᓂ ᓯᑕᒪᐅᓈᕐᑎᑐᓄᑦ ᐃᓗᐃᑦᑐᓄᑦ ᑕᕐᕿᓄᑦ 

ᐊᑐᐃᓐᓇᐅᒪᒍᑎᖓᓂ ᐱᔪᓐᓇᕋᔭᕐᑕᕕᓂᖏᓐᓄᑦ ᓱᕐᕋᑕᐅᓐᓂᕈᓂ ᓄᑦᑎᑎᕐᓂᒧᑦ;  

4. ᓄᕐᖃᓂᕐᒨᓕᖓᔪᑦ ᐊᑭᓕᐅᑏᑦ ᐱᕕᓕᐅᕐᑕᐅᔪᑦ ᑕᒡᒐᓂ ᒪᓕᒐᕐᒥ ᐃᓚᒋᐊᕈᑕᐅᕗᑦ ᑭᐱᒍᑎᓂᒃ ᐊᑭᓖᒍᑎᓄᑦ ᐳᕐᑐᓂᕐᓴᐅᑉ

ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐱᔪᓐᓇᑕᖏᓐᓄᑦ ᒪᓕᓪᓗᓂ ᐃᓚᖓᓂᒃ 160-ᒥ ᐊᒻᒪᓗ ᐊᑭᓕᕐᑕᐅᕗᑦ ᒪᓕᒍᑕᐅᑦᓱᑎᒃ ᑌᒃᑯᓂᖓᑦᓭᓇᖅ

ᒪᓕᒐᕐᓂᒃ ᐊᒻᒪᓗ ᐃᓂᓪᓚᕈᑎᓂᒃ.

164. ᑌᒣᒐᓗᐊᕐᑎᓗᒋᑦ ᐋᕐᕿᑕᐅᔪᑦ ᐃᓚᖏᓐᓂ 159-ᒥᒃ 161-ᒧᑦ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐊᖏᖕᖏᑐᖅ ᓄᑦᑎᖃᑕᐅᓂᕐᒥᒃ ᐃᓂᒥᓄᑦ

ᑭᓯᐊᓂ ᐊᖏᕐᑐᖅ, ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐱᔪᒪᑎᓪᓗᒍ, ᒫᓐᓇᐅᓂᖓᓂ ᑎᓕᔭᐅᒍᑎᒥᒃ ᓄᓇᓖᑦ ᓇᓪᓕᐊᓄᑦ ᓄᓇᕕᐅᑉ ᐃᓗᐊᓂ

ᐊᑯᓂᕆᓂᖓ ᐋᕐᕿᕇᕐᓯᒪᑎᓪᓗᒍ ᐊᕐᕌᒎᒃ ᒪᕐᕉᒃ ᐅᖓᑖᓅᕐᓂᐊᕋᓂ ᑕᒪᓐᓇ ᐱᑦᔪᑎᖃᕐᑎᓗᒍ ᐱᒋᐅᕐᓭᓂᕐᒥᒃ ᐅᕝᕙᓘᓐᓃᑦ

ᓱᖏᐅᓭᒋᐊᓪᓚᓂᕐᒥᒃ ᐃᓇᖏᕐᑎᓴᖓᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ ᓄᐃᑕᑦᓯᒍᑕᐅᑎᓪᓗᒍ ᓱᕐᕋᑲᑦᑕᓗᐊᖕᖏᓂᕐᒥᒃ ᐊᒻᒪᓗ ᑭᐱᑦᑕᖏᓐᓂᒥᒃ

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᐃᖏᕐᕋᓂᖓᑎᒍᑦ ᑖᒃᑯᓇᓂ ᐅᓪᓗᓂ ᐱᕙᓪᓕᑕᐅᖏᓐᓇᓚᖓᔪᖅ ᐋᕐᕿᑕᐅᔪᓄᑦ ᑕᒡᒐᓂ ᐱᖁᔮᐱᒻᒥ

ᑌᑦᓱᒪ ᑌᔭᐅᑫᓐᓇᑑᑉ ᒫᓐᓇᐅᓂᖓᓂ ᑎᓕᔭᐅᒪᓂᖓᑕ ᐊᕐᑐᓂᖓᓂ ᐊᒻᒪᓗ ᐋᕐᕿᑕᐅᔪᑦ ᐃᓚᖏᓐᓂ 160-ᒥᒃ 163-ᒧᑦ

ᐊᑐᓯᓂᐊᕐᓱᑎᒃ ᐅᓪᓗᒥ ᑕᒪᑐᒪ ᑎᓕᔭᐅᒪᓂᖓᑕ ᓄᕐᖃᕕᖓᓂ.

ᑌᒣᒐᓗᐊᕐᑎᓗᒍ ᓯᕗᓪᓕᐅᕋᑖᒥ ᐅᖃᕐᑕᐅᔪᖅ, ᐊᕕᑦᑐᓯᒪᐅᑎᖏᑦ 3 ᐊᒻᒪᓗ 4 ᐊᒻᒪᓗ ᒪᓕᒐᖅ 11 ᑭᓯᐊᓂ ᐊᕕᑦᑐᓯᒪᐅᑎᒥ 6-ᒥ

ᓈᓭᑎᒥ 6-ᒥ ᐊᑐᕐᑐᑑᓚᖓᔪᑦ; ᓱᓕᐅᒻᒥᔪᖅ, ᑎᓕᔭᐅᒪᓂᕐᒥᓂᒃ ᐱᔭᕇᕐᐸᑦ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᓇᒻᒥᓂᖅ ᓄᓇᓯᐅᑎᖓ

ᐅᕝᕙᓘᓐᓃᑦ ᒨᑐᓭᑯᖓ ᐅᑎᕐᑎᑕᐅᓂᐊᕐᑐᖅ ᖃᖓᑦᑕᔫᒃᑯᑦ-ᐅᓯᑎᒍᑦ ᐅᒥᐊᒃᑯᑦ ᐊᐅᓪᓚᑎᑕᐅᒍᓐᓇᖏᑐᐊᕐᐸᑦ ᑭᖑᓪᓕᒥ

ᑕᕐᕿᒥ ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐊᐅᓪᓚᓚᐅᕐᑎᓗᒍ ᑎᓕᔭᐅᒪᕕᖓᑕ ᓄᓇᖓᓂᒃ. ᓱᓕᒋᐊᓪᓚᒃ, ᑎᓕᔭᐅᒪᓂᕐᒥᓂᒃ ᐱᔭᕇᕐᐸᑦ

ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᓇᒻᒥᓂᖅ ᓄᓇᓯᐅᑎᖓ ᐅᕝᕙᓘᓐᓃᑦ ᒨᑐᓭᑯᖓ ᐅᑎᕐᑎᑕᐅᓂᐊᕐᑐᖅ ᖃᖓᑦᑕᔫᒃᑯᑦ-ᐅᓯᑎᒍᑦ

ᐅᒥᐊᒃᑯᑦ ᐊᐅᓪᓚᑎᑕᐅᒍᓐᓇᖏᑐᐊᕐᐸᑦ ᑭᖑᓪᓕᒥ ᑕᕐᕿᒥ ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐊᐅᓪᓚᓚᐅᕐᑎᓗᒍ ᑎᓕᔭᐅᒪᕕᒻᒥ

ᓄᓇᖓᓂᒃ.

ᑕᒪᓐᓇ ᐃᓚᖓ ᑲᔪᓯᑎᑕᐅᒍᑎᖃᓚᖓᔪᖅ ᐊᓪᓚᓯᒪᔪᒥᒃ ᐊᖏᖃᑎᒌᒍᑎᒥᒃ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᐊᒻᒪᓗ

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ. ᑖᓐᓇ ᐊᖏᖃᑎᒌᒍᑎ ᒪᑯᓂᖓ ᐅᖃᕐᓯᒪᓚᖓᔪᖅ:

1. ᐱᑦᔪᑎᖃᕐᓗᓂ ᑎᓕᔨᒍᑎᒥᒃ ᓂᕆᐅᒍᑕᐅᔪᒥᒃ ᐊᑯᓂᕆᓂᖃᓚᖓᑎᓪᓗᒍ 12-ᓂᒃ ᑕᕐᕿᓂᒃ ᖄᖏᐅᑎᔪᒥᒃ,

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᓄᕐᖃᑎᑦᓯᒍᓐᓇᑐᖅ ᐊᖏᖃᑎᒌᒍᑎᒥᒃ, ᐊᓪᓚᓯᒪᔪᓂᒃ ᖃᐅᔨᑎᑦᓯᒍᑎᓂᒃ ᑎᑭᑎᑦᓯᓗᓂ ᐳᕐᑐᓂᕐᓴᒧᑦ

ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᐃᑭᓐᓂᐹᖓᓄᑦ 90-ᓄᑦ ᐅᓪᓗᓄᑦ ᓯᕗᓪᓕᐅᑎᓪᓗᒍ ᐃᓱᓕᕕᑦᓴᒥᒃ ᓯᕗᓪᓕᐹᒧᑦ ᖁᓕᓪᓗ-ᒪᕐᕈᓗᓂᒃ-

ᑕᕐᕿᑑᒪᒍᑎᒧᑦ. ᑖᓐᓇ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᑐᑭᑖᕐᓂᖓ ᖁᓄᒍᑕᐅᒍᓐᓇᖏᑦᑐᖅ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ.

ᑕᒪᓐᓇᐅᑐᐊᕐᐸᑦ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᕙᓪᓕᑕᐅᓚᖓᔪᖅ ᐋᕐᕿᑕᐅᓯᒪᔪᓄᑦ ᐃᓚᖏᓐᓂ 160-ᒥᒃ 163-ᒧᑦ

ᐱᒋᐊᕐᓗᒍ ᐃᓱᓕᕕᖓᑕ ᐅᓪᓗᖓᓂᒃ ᐅᖃᕐᑕᐅᔪᒥᒃ ᖃᐅᔨᑎᑦᓯᒍᑎᒥ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᑎᑭᑎᑕᖓᓂ. ᓱᓕᒋᐊᓪᓚᒃ,

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐅᑎᕐᑎᓯᓂᐊᕐᒥᔪᖅ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᐊᑕᐅᓯᕐᒥᒃ ᐅᑎᕈᑎᒥᒃ ᐊᐅᓪᓚᕈᑎᒥᒃ ᓯᕗᓪᓕᐹᒧᑦ

ᐊᐅᓪᓚᕕᕕᓂᖓᓄᑦ ᐊᒻᒪᓗ ᐅᓪᓗᓂᒃ ᑎᑭᓪᓗᒍ ᐱᖓᓱᓂᒃ ᑐᔪᕐᒥᐅᕕᖃᕈᑎᓂᒃ, ᖄᖏᐅᑎᒍᓐᓀᑎᓪᓗᒋᑦ ᐃᓱᖃᕐᑎᓯᒍᑎᓂᒃ

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᒪᓕᒐᖓᑕ ᐋᕐᕿᓯᒪᔭᖏᓐᓂᒃ ᐊᑐᕐᑎᓗᒋᑦ ᐊᐅᓪᓚᕈᑏᑦ ᑮᓇᐅᔭᕐᑑᑎᖏᓐᓄᑦ, ᐱᑦᔪᑎᖃᕐᑎᓗᒍ

ᓄᑖᒥᒃ ᐃᓪᓗᓯᐅᕐᓂᖓᓂᒃ ᐃᒻᒥᓄᑦ ᐊᒻᒪᓗ ᐆᒪᒋᐊᓕᒻᒥᓄᑦ.

2.  ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐃᓱᓕᑎᑦᓯᒍᓐᓇᑐᖅ ᐊᖏᖃᑎᒌᒍᑎᒥᒃ ᖃᖓᓕᒫᖅ ᐊᓪᓚᓯᒪᔪᓄᑦ ᖃᐅᔨᑎᑦᓯᓗᓂ 

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ ᑎᑭᑎᓪᓗᒋᑦ ᐃᑭᓐᓂᐹᖓᓄᑦ ᐱᓇᓱᐊᕈᓯᕐᓄᑦ ᓯᑕᒪᓄᑦ ᓯᕗᓪᓕᐅᑎᓪᓗᒋᑦ. 

ᑕᒪᓐᓇᐅᑐᐊᕐᐸᑦ, ᐋᕐᕿᑕᐅᔪᑦ ᐃᓚᖏᓐᓂ 160-ᒥᒃ 163-ᒧᑦ ᐊᑐᓚᖓᔪᑦ ᑭᓯᐊᓂ ᐅᓪᓗᐃᑦ ᐊᑐᐃᓐᓇᐅᒪᒍᑏᑦ 

ᐋᕐᕿᑕᐅᔪᑦ ᐃᓚᖓᓂ 161-ᒥ, ᑕᒪᓐᓇᐅᑎᓪᓗᒍ, ᐃᑭᓪᓕᑎᕐᑕᐅᒍᓐᓇᓂᐊᕐᑐᑦ ᐅᓪᓗᓄᑦ ᐊᖏᖃᑎᒌᓐᓂᐅᑉ 

ᐊᑐᖏᓐᓈᕕᖏᓐᓄᑦ ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᓗ ᐊᓯᐊᓂᒃ ᐊᖏᖕᖏᑐᐊᕐᐸᑕ. 

3. ᐋᕐᕿᑕᐅᕋᑖᑦ ᓯᕗᓪᓕᒥ ᐅᖃᐅᓯᖓᓂ 2-ᒥ ᑌᒣᒐᓗᐊᕐᑎᓗᒋᑦ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐃᓱᓕᑎᑦᓯᒋᐊᖃᕈᓂ

ᐊᖏᖃᑎᒌᒍᑎᒥᒃ ᐱᑦᔪᑎᖃᕐᑎᓗᒍ ᐱᒡᒐᓗᓕᕐᓯᒪᓂᕐᒥᒃ, ᐊᓈᓇᖕᖑᓂᕐᒧᓗ ᕿᑲᕈᑎᒥᒃ ᐅᕝᕙᓘᓐᓃᑦ ᓱᓇᑐᐃᓐᓇᒥᒃ ᐊᓯᐊᓂᒃ

ᐱᑦᔪᑎᖃᕐᓗᓂ ᐊᖏᕐᑕᐅᔪᒥᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ ᐱᕙᓪᓕᑕᐅᓚᖓᔪᖅ ᐋᕐᕿᑕᐅᓯᒪᔪᓄᑦ ᐃᓚᖏᓐᓂ 160-ᒥᒃ 163-
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ᒧᑦ ᐱᒋᐊᕐᓗᒍ ᐅᓪᓗᒥᒃ ᑲᔪᓯᑎᑦᓯᖃᔦᕐᕕᖓᓂᒃ ᐱᔭᑦᓴᓂᒃ ᐊᖏᖃᑎᒌᒍᑎᖓᑕ ᐃᓗᐊᓂ ᐃᓱᒪᒋᔭᐅᔪᓂᒃ. 

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐊᓪᓚᓯᒪᔪᓂᒃ ᑐᑦᓯᕋᕈᓐᓇᓂᐊᕐᑐᖅ ᓱᓕᒍᑎᑦᓴᐅᑎᓪᓗᒋᑦ ᐱᑦᔪᑎᓄᑦ ᐊᖏᖃᑎᒌᒍᑎᒥᒃ 

ᐃᓱᓕᑎᑦᓯᒍᑎᓄᑦ. 

4. ᑌᒪᖕᖓᓕᒫᖅ ᐃᓘᓐᓀᓄᑦ, ᐅᓪᓗᐃᑦ ᐱᓇᓱᑦᑕᐅᓯᒪᔪᑦ ᐊᖏᖃᑎᒌᒍᑎᐅᑉ ᐃᓂᓪᓚᖓᐅᑎᖓᑕ ᐃᓗᐊᒍᑦ

ᑕᖏᖃᕐᑎᓯᓚᖓᔪᑦ ᐱᓇᓱᓐᓂᒥᒃ ᐃᓚᖏᓐᓂ 160-ᒥᒃ 163-ᒧᑦ ᐱᑦᔪᑎᑕᐅᔪᑦ ᐃᓱᒪᒋᓗᒋᑦ.
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ᓵᑉᑕ 7 / ᓵᕝᕕᓴᖃᕐᓂᒥᒃ ᐱᔪᓐᓇᓂᖅ 

165. ᓵᑉᑕᒥ ᑕᒡᒐᓂ:

“ᑲᑐᑦᔨᖃᑎᒌᓐᓂᖅ ᐳᕐᑐᓂᕐᓴᓄᑦ ᑲᔪᓯᑎᑦᓯᔨᓄᑦ” ᑐᑭᓕᒃ “ᐳᕐᑐᓂᕐᓴᒥᒃ ᑲᔪᓯᑎᑦᓯᔨᒥᒃ” ᑖᓐᓇ ᐃᓚᐅᔫᖕᖏᑲᓗᐊᕐᐸᑦ

ᑌᒣᑦᑐᒧᑦ ᑲᑐᑦᔨᖃᑎᒌᓐᓂᒧᑦ;

“ᐱᓇᓱᓐᓀᑦ ᐅᓪᓗᐃᑦ”; ᐅᓪᓗᐃᑦ ᐱᒋᐊᕐᑐᑦ ᐊᓪᓕᕇᕐᑐᓂᒃ ᑎᑭᑦᓱᒍ ᓂᕿᑦᓯᑐᓄᑦ ᑭᓯᐊᓂ, ᖃᓗᓯᒐᓂ ᐱᖁᔭᑎᒍᑦ

ᐃᓱᒣᓐᓇᕿᕕᓐᓂᒃ ᐊᒻᒪᓗ ᐅᓪᓗᓂᒃ ᔪᓓ ᑕᕐᕿᖓᑕ ᐃᓗᐊᓂ.

166. ᑖᓐᓇ ᓵᑉᑕ ᐊᑐᓚᖓᔪᖅ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᐅᓐᓂᓘᑎᖃᕐᓯᒪᔪᒧᑦ ᐊᑦᑐᐊᔪᒥᒃ ᑲᔪᓯᓕᕐᑎᓯᓂᕐᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ

ᑐᑭᓯᒪᓂᕐᒧᑦ ᑖᑦᓱᒥᖓ ᐱᖁᔮᐱᒻᒥᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐱᑦᔪᑎᓕᒻᒥᒃ ᓂᕕᖕᖓᑕᐅᒪᓂᕐᒥᒃ, ᓄᕐᖃᑎᑕᐅᓂᕐᒥᒃ, ᐊᕕᑕᐅᓂᕐᒥᒃ

ᐅᕝᕙᓘᓐᓃᑦ ᑎᓕᔭᐅᒪᓂᐅᑉ ᐃᓱᓕᓂᖓᓂᒃ.

ᑭᓯᐊᓂ, ᐅᖃᕐᑕᐅᕋᑖᑦ ᑌᒣᒐᓗᐊᕐᑎᓗᒋᑦ, ᒪᑯᐊ ᐋᕐᕿᓯᒪᔪᑦ ᐃᓚᐅᒍᓐᓇᓂᐊᖕᖏᑐᑦ:

(1) ᐅᖃᐅᓯᕐᑕᓕᒃ ᐱᖓᔪᐊᑦ ᐃᓚᖓᓂ 1-ᒥ ᑲᒪᒋᔭᓕᒃ ᐱᓇᓱᓐᓂᐅᑉ ᐃᓂᓪᓚᖓᐅᑎᖏᓐᓂᒃ ᐋᕐᕿᑕᐅᓯᒪᖕᖏᑐᓂᒃ

ᑕᒡᒐᓂ ᐱᖁᔮᐱᒻᒥ;

(2) ᐱᑦᔪᑏᑦ ᓱᓕᑎᑦᓯᔪᑦ ᓄᕐᖃᑎᑦᓯᓂᕐᒥᒃ ᐅᕝᕙᓘᓐᓃᑦ ᑎᓕᔨᒍᑎᐅᑉ ᐃᓱᓕᓂᖓᓂᒃ ᐅᖃᕐᑕᐅᔪᑦ ᓵᑉᑕ 5-ᒥ;

(3) ᓈᓭᑎᒃ 1 ᐱᑦᔪᑎᓕᒃ ᐱᓇᓱᒉᑦ ᐅᓕᕐᓀᕈᑎᖏᓐᓂᒃ ᐊᒻᒪᓗ ᓲᖕᖏᓂᕐᐹᓂᒃ ᐱᔪᓐᓇᕈᑎᓂᒃ;

(4) ᐃᓚᖓ 1 ᓈᓭᑎᒥ 4-ᒥ ᐱᑦᔪᑎᓕᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᑐᑭᑖᕐᓂᖓᓂᒃ ᐊᖏᕐᓂᐊᕋᓂ ᐃᓄᒻᒪᕆᐅᓕᒧᑦ

ᐱᓇᓱᒍᓐᓀᖒᔭᕐᓂᒥᒃ;

(5) ᐃᓚᖓ 1 ᓈᓭᑎᒥ 6-ᒥ ᐱᑦᔪᑎᓕᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᑐᑭᑖᕐᓂᖓᓂᒃ ᐊᖏᕐᓂᐊᕋᓂ ᓄᕐᖃᖓᑐᐃᓐᓇᓗᓂ

ᕿᑲᕈᑎᒥᒃ ᐅᖓᕐᕙᕆᐊᕐᓯᒪᔪᓂᒃ ᑮᓇᐅᑦᔭᓴᕐᑐᒧᑦ;

(6) ᓂᕕᖕᙰᓂᖅ, ᓄᕐᖃᑎᑦᓯᓂᖅ, ᐊᕕᑦᓯᓂᖅ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓱᓕᑎᑦᓯᓂᖅ ᑎᓕᔨᒍᑎᒥᒃ ᐳᕐᑐᓂᕐᓴᒥᒃ ᑲᔪᓯᑎᑦᓯᔨᒥᒃ

ᐆᑦᑐᕋᕐᑕᐅᔪᒥᒃ.

ᑭᓯᐊᓂ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᓯᒪᑐᐊᕐᐸᑦ ᐊᓯᐊᓂᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥᒃ, ᐱᔪᓐᓇᓂᖅ ᓵᕝᕕᓴᖃᕐᓂᒥᒃ

ᓂᕕᖕᖓᑕᐅᔪᖃᕈᓂ ᐅᕝᕙᓘᓐᓃᑦ ᓄᕐᖃᑎᑕᐅᔪᖃᕈᓂ ᐊᑐᕐᓂᐊᑐᖅ ᐆᑦᑐᕋᕐᑕᐅᓂᖓᑕ ᐅᓪᓗᖏᓐᓂ,

ᓂᐳᕐᑎᓯᑐᐊᕐᐸᑦ ᐅᑯᐊ ᒪᕐᕉᒃ ᓂᐳᕐᑎᒋᐊᓖᒃ ᓇᓪᓕᐊᓂᑐᐃᓐᓇᖓᓂᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥ ᐱᓇᓱᒐᕐᒥᒃ

ᑎᒍᓯᕕᖓᑕ ᐅᓪᓗᖓᓂ:

 ᐱᔭᖃᑦᓯᐊᓱᓂ ᐊᓂᒍᐃᓯᒪᓂᖅ ᐆᑦᑐᕋᕐᑕᐅᓂᐅᑉ ᐅᓪᓗᖏᓐᓂᒃ ᓯᕗᓪᓕᒥ ᐃᓕᓐᓂᐊᓂᓕᕆᕕᒻᒥ

 ᐊᓂᒍᐃᓯᒪᓂᖅ ᐊᕐᕌᒎᓐᓂᒃ ᒪᕐᕉᓂᒃ ᓄᕐᖃᓚᐅᕐᓯᒪᒐᓂ ᐱᓇᓱᓐᓂᒥᒃ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐃᓂᖓᓂ

ᓯᕗᓪᓕᒥ ᐃᓕᓐᓂᐊᓂᓕᕆᕕᒻᒥ

(7) ᐳᕐᑐᓂᕐᓴᒥᒃ ᑲᔪᓯᑎᑦᓯᔨᒥᒃ ᑎᓕᔨᒍᑎᕕᓂᐅᑉ ᐃᓱᓕᓂᖓ ᐱᓇᓱᑦᑎᑖᖑᒍᑎᖓᓂ ᐅᖃᕐᓯᒪᑦᓯᐊᐸᑦ 

ᐱᓇᓱᑦᑎᐅᓂᖓᑕ ᑭᐱᓛᕐᓂᖓᓂᒃ ᐱᓇᓱᒍᑎᖓᑕ ᐃᓱᐊᓂ.

167. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ 60-ᓂᒃ ᐱᓇᓱᓐᓇᓂᒃ ᐅᓪᓗᓂᒃ ᐱᕕᖃᕐᓂᐊᑐᖅ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᑐᑭᑖᓚᐅᕐᑎᓗᒍ.

ᑕᓂᕿᑐᐊᕐᐸᑦ, ᐅᓐᓂᓘᑎᖓ ᑐᓂᒍᓐᓇᓂᐊᕐᑐᖅ ᐊᕐᖁᑎᖃᕐᓗᓂ ᑲᑐᑦᔨᖃᑎᒌᓐᓂᖓᓂᒃ.

ᐅᓐᓂᓘᑎ ᐃᓗᓕᖃᕆᐊᓕᒃ ᓱᓪᓕᑎᓂᒃ ᐅᖃᕐᑐᓂᒃ ᑐᔫᑕᐅᒋᐊᖃᕐᓱᓂᓗ ᓯᕗᓪᓕᐹᒧᑦ ᐃᑦᓯᕙᐅᑕᒧᑦ ᓵᕝᕕᓴᓂ ᑲᑎᒪᔨᐊᐱᓐᓂ

ᐊᑦᔨᖏᑦ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒨᒥᑎᓪᓗᒋᑦ. ᐊᑦᔨᖏᑦ ᐊᐅᓪᓚᑎᑕᐅᓂᐊᕐᑐᑦ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐱᓇᓱᑦᑏᑦ

ᑲᑐᑦᔨᖃᑎᒌᒻᒪᕆᖓᓄᑦ ᐊᑦᑐᐊᔪᒧᑦ. ᐃᑦᓯᕙᐅᑕᐅᑉ ᓯᕗᓪᓕᐹᑉ ᑐᕌᕈᑎᖏᑦ ᓵᕝᕕᓴᓂ ᑲᑎᒪᔨᐊᐱᓐᓂ ᐃᒣᓕᖓᔪᑦ:

Greffe des Comités de recours et d’appel 

575, rue Saint-Amable, 2
e
 étage

Québec (Québec) G1R 5Y8 
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168. ᐅᓐᓂᓘᑎ ᑐᓵᒍᑕᐅᓚᖓᔪᖅ ᓵᕝᕕᓴᓄᑦ ᑲᑎᒪᔨᐊᐱᓐᓄᑦ ᐃᓐᓄᓯᒪᔪᓄᑦ ᐊᑕᐅᓯᕐᒥᒃ ᐃᑦᓯᕙᐅᑕᕐᒥᒃ ᑖᑦᓱᒥᖓᑐᐊᖅ,

ᐊᑦᑐᐊᒍᑎᔪᑦ ᓇᓪᓕᐊᒃ ᑐᑦᓯᕋᖕᖏᑐᐊᕐᐸᑦ ᑐᓵᔭᐅᒍᒪᓗᓂ ᓵᕝᕕᓴᓄᑦ ᑲᑎᒪᔨᓄᑦ ᐃᓐᓄᓯᒪᔪᓄᑦ ᐊᑕᐅᓯᕐᒥᒃ ᐃᑦᓯᕙᐅᑕᕐᒥᒃ

ᐊᒻᒪᓗ ᐊᑕᐅᓯᕐᒥᒃ ᑭᒡᒐᒥᒃ ᐱᔪᒥᒃ ᐊᑐᓂ ᐊᑦᑐᐊᒍᑎᔪᓂᒃ.

169. ᐅᓪᓗᐃᑦ 20 ᐃᓗᐊᓂ ᐅᓐᓂᓘᑎᐅᑉ ᐊᑦᔨᖓᓄᑦ ᑎᑭᑕᐅᓯᒪᓕᕐᓗᑎᒃ ᐊᑦᑐᐊᒍᑎᔪᑦ ᐊᖏᖃᑎᒌᓐᓂᐊᑐᑦ ᓵᕝᕕᓴᓂᒃ

ᑲᑎᒪᔨᐊᐱᓐᓂᒃ ᐃᓐᓄᓯᒪᑎᓪᓗᒋᑦ ᐊᑕᐅᓯᕐᒥᒃ ᐃᑦᓯᕙᐅᑕᕐᒥᒃ ᑖᑦᓱᒥᖓᑐᐊᖅ ᐅᕝᕙᓘᓐᓃᑦ ᐃᑦᓯᕙᐅᑕᕐᒥᒃ ᐊᒻᒪᓗ ᑭᒡᒐᒥᒃ

ᐊᑐᓂ ᐊᑦᑐᐊᖃᑎᒌᓄᑦ ᐊᒻᒪᓗ, ᓇᓪᓕᑳᕐᒥᓗᑎᒃ ᑖᒃᑯᐊ ᑲᑎᒪᔩᑦ ᐃᑦᓯᕙᐅᑕᕆᓚᖓᔭᖓᓂᒃ. ᐊᖏᖃᑎᒌᒍᑎᐅᑉ ᐊᑦᔨᖓ

ᑐᔫᑕᐅᓂᐊᕐᑐᖅ ᓯᕗᓪᓕᐹᒧᑦ ᐃᑦᓯᕙᐅᑕᕐᒧᑦ ᓵᕝᕕᓴᓂ ᑲᑎᒪᔨᐊᐱᓐᓂ.

ᐊᑦᑐᐊᒍᑎᔪᑦ ᐊᖏᖃᑎᒌᒍᓐᓇᖏᑉᐸᑕ ᓇᐅᒥᒃ ᐃᑦᓯᕙᐅᑕᖃᕐᓂᐊᓂᖓᓂᒃ ᓵᕝᕕᓴᓂ ᑲᑎᒪᔨᐊᐱᓐᓂ, ᓯᕗᓪᓕᐹᖅ

ᐃᑦᓯᕙᐅᑕᖅ ᓵᕝᕕᓴᓂ ᑲᑎᒪᔨᐊᐱᓐᓂ ᑎᓕᔨᓂᐊᕐᑐᖅ ᐃᑦᓯᕙᐅᑕᐅᓚᖓᔪᒥᒃ ᑎᒍᓗᒍ ᓈᓭᒪᒍᑎᓂᒃ ᐊᖏᕐᑕᐅᓯᒪᔪᓂᒃ

ᑲᔪᓯᒃᑫᔨᒻᒪᕇᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ. 

170. ᐃᑦᓯᕙᐅᑕᖅ ᓵᕝᕕᓴᓂ ᑲᑎᒪᔨᓂ ᐊᑦᑐᐊᒍᑎᔪᓂᒃ ᙯᖁᔨᓂᐊᕐᑐᖅ ᐱᕕᑖᑦᓴᑐᐊᕐᐸᑕ ᐅᓐᓂᓘᑕᐅᓯᒪᔪᖅ ᕿᒥᕐᕈᓚᖓᓗᒍ.

ᑐᓵᒍᑕᐅᓂᖓᓂ, ᐊᑦᑐᐊᒍᑎᔪᑦ, ᑭᒡᒐᖏᓪᓗ ᐊᒻᒪᓗ ᑐᕐᖃᑕᕐᕕᒃ ᓂᓪᓕᕈᓐᓇᓂᐊᕐᑐᑦ ᓄᐃᑦᓯᓚᖓᓗᑎᒃ ᐅᖃᐅᓯᑦᓴᓂᒃ

ᒥᑦᓯᖃᕐᑐᕆᔭᒥᓂᒃ ᐅᓐᓂᓘᑎᒧᑦ.

171. ᐅᓐᓂᓘᑕᐅᓯᒪᔪᖅ ᐱᑦᔪᑎᖃᑐᐊᕐᐸᑦ ᐊᑐᕐᑎᓯᓂᒃᑯᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑐᑭᓯᒪᓂᒃᑯᑦ ᐃᓱᐃᓪᓕᐅᕈᑎᒥᒃ, ᓵᕝᕕᓴᐅᔪᑦ ᑲᑎᒪᔨᐊᐲᑦ

ᓇᓗᓀᕐᓯᓂᐊᕐᑐᖅ ᑐᑭᑖᖑᓯᒪᔪᖅ ᐃᓕᓐᓂᐊᓂᓕᕆᔨᓄᑦ ᒪᓕᒻᒪᖔᑦ ᐋᕐᕿᑕᐅᓯᒪᔪᓂᒃ ᑖᑦᓱᒧᖓ ᐱᖁᔮᐱᒻᒧᑦ.

ᓵᕝᕕᐅᔪᑦ ᑲᑎᒪᔨᐊᐲᑦ ᓇᓗᓀᕐᓯᒍᑎᒃ ᑐᑭᑖᖑᓯᒪᔪᖅ ᐃᓕᓐᓂᐊᓂᓕᕆᔨᓄᑦ ᒪᓕᖕᖕᒋᐊᖓ ᐋᕐᕿᑕᐅᓯᒪᔪᓂᒃ ᑖᑦᓱᒧᖓ

ᐱᖁᔮᐱᒻᒧᑦ, ᑕᒪᑐᒧᖓ ᐱᑦᔪᑎᒥᓂᒃ ᓄᐃᑦᓯᓂᐊᕐᑐᑦ. ᐊᓯᑦᔨᑐᐃᒍᓐᓇᓂᐊᕐᑐᑦ ᐃᓕᓐᓂᐊᓂᓕᕆᔨᒃᑯᑦ ᑐᑭᑖᕕᓂᖓᓂᒃ

ᐃᓘᓐᓇᖓᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓓᓐᓇᖓᓂᒃ.

ᑐᑭᑖᖑᔪᖅ ᓵᕝᕕᐅᔪᓄᑦ ᑲᑎᒪᔨᐊᐱᓐᓄᑦ ᓱᕐᕃᓂᖃᕈᓐᓇᖏᑦᑐᑦ ᐋᕐᕿᒋᐊᕐᑎᓯᔪᒥᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓚᒋᐊᕐᑎᓯᔪᒥᒃ

ᐋᕐᕿᑕᐅᓯᒪᔪᓂᒃ ᑕᒡᒐᓂ ᐱᖁᔮᐱᒻᒥ.

ᓵᕝᕕᐅᔪᑦ ᑲᑎᒪᔨᐊᐲᑦ ᐃᓐᓄᓯᒪᑉᐸᑕ ᐃᑦᓯᕙᐅᑕᕐᒥᒃ ᐊᒻᒪᓗ ᑭᒡᒐᒥᒃ ᐊᑐᓂ ᐊᑦᑐᐊᒍᑎᔪᓄᑦ, ᓵᕝᕕᐅᔪᑦ ᑲᑎᒪᔨᐊᐲᑦ

ᑐᑭᑖᖓᑦ ᐃᓘᓐᓀᓄᑦ ᐊᖏᕐᑕᐅᒋᐊᓕᒃ ᐊᒥᓲᓂᕐᓴᓄᓪᓘᓃᑦ ᐊᖏᕐᑕᐅᓗᓂ. ᓇᐅᑐᐃᓐᓇᖅ ᐃᓚᖓᑦ ᐊᖏᖃᑕᐅᖕᖏᑐᖅ

ᐃᒻᒥᒍᑦ ᑐᓴᕐᑎᓯᒍᑎᓕᐅᕈᓐᓇᓂᐊᕐᑐᖅ.

 ᓵᕝᕕᐅᔪᑦ ᑲᑎᒪᔨᐊᐲᑦ ᑐᑭᑖᖓᑦ ᑭᖑᓪᓕᐸᐅᓚᖓᔪᖅ, ᑲᔪᓯᑎᑕᐅᒍᓐᓇᓕᕐᓗᓂ ᐊᒻᒪᓗ ᒪᓕᑦᑕᐅᒋᐊᖃᓕᕐᓗᓂ 

ᐊᑦᑐᐊᒍᑎᔪᓄᑦ.  

172. ᐅᓐᓂᓘᑕᐅᔪᖅ ᐱᑦᔪᑎᖃᑐᐊᕐᐸᑦ ᓂᕕᖕᖓᑎᑦᓯᓂᕐᒥᒃ, ᓄᕐᖃᑎᑦᓯᓂᕐᒥᒃ, ᐊᕕᑦᓯᓂᕐᒥᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓱᓕᒍᑎᒥᒃ

ᑎᓕᔭᐅᒪᒍᑎᒧᑦ, ᓵᕝᕕᐅᔪᑦ ᑲᑎᒪᔨᐊᐲᑦ ᓇᓗᓀᕐᓯᓂᐊᕐᑐᑦ ᐱᑦᔪᑕᐅᓯᒪᔪᑦ ᐃᓕᓐᓂᐊᓂᓕᕆᔩᑦ ᑐᑭᑖᕕᓂᖓᓄᑦ ᓱᓕᒻᒪᖔᑕ

ᐊᒻᒪᓗ ᓈᒻᒪᒪᖔᑕ.

ᓵᕝᕕᐅᔪᑦ ᑲᑎᒪᔨᐊᐲᑦ ᑐᑭᑖᖓᑦ ᐊᑦᑐᐊᒍᑎᔪᓄᑦ ᐋᑕᐅᓂᐊᕐᑐᖅ 40 ᐱᓇᓱᓐᓀᑦ ᐅᓪᓗᐃᑦ ᐃᓗᐊᓂ ᑐᓵᒍᑕᐅᓂᖓᑕ

ᐃᓱᓕᕕᖓᓂᒃ ᐅᓪᓗᒥᒃ ᐱᒋᐊᕐᓗᒍ. ᑭᓯᐊᓂ, ᑐᑭᑖᖓᑦ ᓄᑮᕐᑎᑕᐅᓂᐊᖕᖏᑐᖅ ᐋᑕᐅᕚᓪᓗᓂᑯᖓᓄᑦ ᐅᓪᓗᐃᑦ

ᐋᕐᕿᑕᐅᔪᑦ ᑭᖑᓂᐊᒍᑦ.

ᓵᕝᕕᐅᔪᑦ ᑲᑎᒪᔨᐊᐲᑦ ᐃᓱᒪᑉᐸᑕ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᑐᑭᑖᖓᓄᑦ ᐱᑦᔪᑎᕕᓃᑦ ᓱᓕᖕᖏᒋᐊᖏᓐᓂᒃ ᐊᒻᒪᓗ

ᓈᒻᒪᖏᒋᐊᖏᓐᓂᒃ, ᐊᑦᑐᐊᒍᑎᔪᑦ 20-ᓂᒃ ᐅᓪᓗᓂᒃ ᐱᕕᖃᕐᓂᐊᑐᑦ ᓵᕝᕕᐅᔪᑦ ᑲᑎᒪᔨᐊᐲᑦ ᑐᑭᑖᕐᕕᖓᑕ ᐅᓪᓘᑉ ᑭᖑᓂᐊᓂ

ᕿᓂᕐᕕᓴᕆᓗᒍ ᓂᐳᕐᓇᑐᒥᒃ ᐋᕐᕿᕈᑎᑦᓴᒥᒃ.

ᐊᖏᖃᑎᒌᓐᓂᒧᑦ ᑎᑭᐅᑎᒍᑎᒃ, ᐊᑦᑐᐊᒍᑎᔪᑦ ᐊᑕᐅᑦᓯᑯᑦ ᖃᐅᔨᑎᑦᓯᓂᐊᕐᑐᑦ ᐃᑦᓯᕙᐅᑕᕐᒥᒃ ᓵᕝᕕᐅᔪᓂ ᑲᑎᒪᔨᐊᐱᓐᓂ.
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ᐊᖏᖃᑎᒌᓐᓂᒧᑦ ᑎᑭᐅᑎᖕᖏᐸᑕ ᐅᓪᓗᐃᑦ ᐋᕐᕿᑕᐅᔪᑦ ᑕᒡᒐᓂ ᐅᖃᐅᓯᕐᑕᓖᑦ ᐱᖓᔪᐊᓐᓂ ᓈᑎᓪᓗᒋᑦ, ᓵᕝᕕᐅᔪᑦ 

ᑲᑎᒪᔨᐊᐲᑦ ᐃᒣᓐᓂᐊᑐᑦ:  

(1) ᑐᑭᑖᕐᓂᖅ, ᒥᑦᓯᖃᕐᐸᑦ, ᖃᑦᓯᓂᒃ ᓴᑐᕈᑎᓂᒃ ᐱᔪᖃᕐᓂᐊᓂᖓᓂᒃ ᐱᑦᔪᑎᖃᕐᑎᓗᒍ ᓇᐅᑐᐃᓐᓇᓂᒃ ᑮᓇᐅᑦᔭᓵᓂᒃ

ᐊᓯᐅᔨᔭᐅᓪᓚᕆᑦᑐᓂᒃ. ᐅᓄᕐᓂᖏᑦ ᐃᑭᓕᒋᐊᕐᑕᐅᒍᓐᓇᑐᖅ ᖃᑦᓯᐅᓂᖏᑎᒍᑦ ᐊᑦᔨᓄᑦ ᓂᕕᖕᖓᑕᐅᒪᒍᑎᑦ

ᑮᓇᐅᑦᔭᓴᕋᓂ ᑐᑭᑖᖑᓯᒪᔪᓄᑦ, ᒥᑦᓯᖃᕐᐸᑦ, ᓵᕝᕕᕕᓂᕐᓄᑦ ᑲᑎᒪᔨᓄᑦ ᐃᓱᒪᑦᓱᑎᒃ ᖃᓄᐃᑦᑐᒥᒃ ᑲᒪᒍᑎᒥᒃ

ᓄᐃᑦᓯᔪᖃᕐᓂᖓᓂᒃ;

(2) ᑎᓕᔨᓂᖅ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥᒃ ᐃᒣᖁᓗᒍ:

a) ᐅᑎᕐᑎᓯᓂᖅ ᐳᕐᑐᓂᕐᓴᒥᒃ ᑲᔪᓯᑎᑦᓯᔨᒥᒃ ᐊᒻᒪᓗ ᐊᑐᕐᑎᓯᓂᖅ ᐋᕐᕿᑕᐅᓯᒪᔪᓂᒃ ᐃᓚᖓᓂ 99-ᒥ,

ᖃᓗᖕᖏᑲᓗᐊᕐᓗᒍ ᐅᖃᐅᓯᕐᑕᖓ 5-ᒥ, ᐊᒻᒪᓗ ᐃᓚᖓᓂᒃ 101-ᒥᒃ. ᑕᒪᓐᓇᐅᑐᐊᕐᐸᑦ, ᑮᓇᐅᑦᔭᓵᑦ ᓴᐴᓗᑕᖓ

ᐅᖃᕐᑕᐅᔪᖅ ᐃᓚᖓᓂ 29-ᒥ ᐊᑐᕐᓂᐊᑐᖅ ᖄᖏᐅᑎᓗᓂ ᐊᕐᕌᒎᓐᓂᒃ ᒪᕐᕉᓂᒃ ᐊᑦᔨᐅᓕᖕᖏᓂᖓᓂ

ᐅᕝᕙᓘᓐᓃᑦ ᐅᓄᕐᓂᓴᐅᓕᖕᖏᓂᖓᓂ ᑮᓇᐅᑦᔭᓵᓄᑦ ᓄᑖᒥ ᐃᓂᒥ;

ᐅᕝᕙᓘᓐᓃᑦ 

b) ᐅᑎᕐᑎᓯᓂᖅ ᐳᕐᑐᓂᕐᓴᒥᒃ ᑲᔪᓯᑎᑦᓯᔨᒥᒃ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ, ᐳᕐᑐᓂᕐᓴᐅᑉ ᐱᓇᓱᑦᑎᐅᑉ ᐅᕝᕙᓘᓐᓃᑦ

ᐱᔪᓐᓇᐅᑎᓕᐅᑉ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓕᓐᓂᐊᑎᑦᓯᔨᐅᑉ ᐃᓂᖓᓄᑦ ᒪᓕᓪᓗᓂ ᐋᕐᕿᑕᐅᓯᒪᔪᓂᒃ ᐊᖏᖃᑎᒌᒍᑎᓄᑦ

ᐊᒻᒪᓗ ᐊᑕᖏᕐᑐᑦ ᐊᖏᖃᑎᒌᓐᓂᖏᓐᓄᑦ. ᑕᒪᓐᓇᐅᑐᐊᕐᐸᑦ, ᐊᑐᕐᑎᓯᓂᖅ ᑮᓇᐅᑦᔭᓵᓂᒃ

ᐋᕐᕿᒋᐊᓪᓚᑖᑎᑦᓯᓂᐅᑉ ᐱᕐᕈᓯᖓᓂᒃ ᐃᓱᒪᒥᐅᑕᐅᓚᖓᔪᖅ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ.

ᓵᕝᕕᐅᔪᑦ ᑲᑎᒪᔨᐊᐲᑦ ᑐᑭᑖᖓᑦ ᐊᑦᑐᐊᒍᑎᔪᓄᑦ ᐋᑕᐅᓂᐊᕐᑐᖅ 20 ᐱᓇᓱᓐᓀᑦ ᐅᓪᓗᐃᑦ ᐃᓗᐊᓂ ᐋᕐᕿᑕᐅᔪᓂ 

ᐅᖃᐅᓯᕐᑕᖓᓂ 5-ᒥ ᑕᒡᒐᓂ ᐃᓚᖓᓂ. ᑭᓯᐊᓂ, ᑐᑭᑖᖓᑦ ᓄᑮᕐᑎᑕᐅᓂᐊᖕᖏᑐᖅ ᐋᑕᐅᕚᓪᓗᕈᓂ ᐅᓪᓗᐃᑦ ᐋᕐᕿᑕᐅᔪᑦ 

ᑭᖑᓂᐊᒍᑦ.  

173. 30 ᐱᓇᓱᓐᓀᑦ ᐅᓪᓗᐃᑦ ᐃᓗᐊᓂ ᑎᑭᑕᐅᓚᐅᕐᓗᓂ ᓵᕝᕕᐅᔪᑦ ᑲᑎᒪᔨᐊᐲᑦ ᑐᑭᑖᖓᓄᑦ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ

ᕿᐱᓗᒍᓐᓇᑐᖅ ᐋᕐᕿᑕᐅᔪᑦ ᐅᖃᐅᓯᕐᑕᖓᓂ 2-ᒥ ᐃᓚᖓᓂ 172-ᒥ ᐊᑐᕐᑎᑕᐅᓂᖓᓂᒃ ᐃᒻᒥᓄᑦ. ᑌᒣᑐᐊᕐᐸᑦ,

ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐃᓱᒪᒋᔭᐅᓚᖓᔪᖅ ᓄᕐᙯᓇᕆᐊᖓᓂᒃ ᐊᒻᒪᓗ ᐱᑎᑕᐅᓂᐊᕐᓱᓂ ᓴᑐᕈᑎᓂᒃ ᓱᒃᑯᑕᐅᒍᑎᖏᓐᓄᑦ

ᐃᓚᒋᐊᕈᑕᐅᑎᓪᓗᒋᑦ ᓵᕝᕕᐅᔪᑦ ᑲᑎᒪᔨᐊᐲᑦ ᓴᑑᑎᑦᓴᓕᐊᖏᓐᓄᑦ ᑕᐅᕐᓯᕈᑕᐅᑎᓪᓗᒋᑦ ᑮᓇᐅᑦᔭᓵᓄᑦ ᐊᓯᐅᓪᓚᕆᑦᑐᓄᑦ.

ᓴᑐᕈᑏᑦ ᓱᒃᑯᑕᐅᒍᑎᓄᑦ ᐊᑦᔨᐅᕗᑦ ᒪᕐᕉᓂ ᑕᕐᖀᓂ ᑮᓇᐅᑦᔭᕈᑎᓪᓗᐊᓂᒃ ᐊᑐᓂ ᐊᕐᕌᒍᒧᑦ ᐱᓇᓱᑦᑎᐅᒍᑎᒧᑦ ᐳᕐᑐᓂᕐᓴᐅᑉ

ᑲᔪᓯᑦᑎᓯᔨᐅᑉ ᐅᕝᕙᓘᓐᓃᑦ ᐳᕐᑐᓂᕐᓴᐅᑉ ᐱᓇᓱᑦᑎᐅᑉ ᐃᓂᖓᓂ; ᑭᓯᐊᓂ, ᐃᓄᕐᓴᕈᓐᓇᖏᑦᑐᑦ ᐱᖓᓱᓂ ᑕᕐᕿᓂ

ᑮᓇᐅᑦᔭᕈᑎᓪᓗᐊᓂᒃ ᖄᖏᐅᑎᒍᓐᓇᕋᑎᓪᓗ 12-ᓂ ᑕᕐᕿᓂ ᑮᓇᐅᑦᔭᕈᑎᓪᓗᐊᓂᒃ.

ᓴᑐᕈᑏᑦ ᓴᖑᑎᑕᐅᒍᓐᓇᑐᑦ ᕿᑲᕈᑎᒧᑦ ᑮᓇᐅᑦᔭᓴᕐᓗᓂ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᑕᒪᑐᒥᖓ ᑐᑦᓯᕋᓚᐅᕐᐸᑦ ᐊᒻᒪᓗ

ᐊᖏᕐᑕᐅᓚᐅᕐᐸᑦ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ.

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᑲᔪᓯᑎᑦᓯᓚᖓᔪᖅ ᓵᕝᕕᐅᔪᑦ ᑲᑎᒪᔨᐊᐲᑦ ᑐᑭᑖᖓᓂᒃ ᐅᓪᓗᐃᑦ 20 ᐃᓗᐊᓂ ᐱᒋᐊᕐᓗᒍ ᐅᓪᓗᒥᒃ

ᑐᑭᑖᖓᓄᑦ ᑎᑭᑎᑦᓯᕕᐅᕕᒻᒥᓂᒃ.

ᓵᕝᕕᐅᔪᑦ ᑲᑎᒪᔨᐊᐲᑦ ᑐᑭᑖᖓᑦ ᑭᖑᓪᓕᐸᐅᓚᖓᔪᖅ, ᑲᔪᓯᑎᑕᐅᒍᓐᓇᓕᕐᓗᓂ ᐊᒻᒪᓗ ᒪᓕᑦᑕᐅᒋᐊᖃᓕᕐᓗᓂ

ᐊᑦᑐᐊᒍᑎᔪᓄᑦ.

174. ᐊᑭᓕᐅᑎᖏᑦ ᐊᒻᒪᓗ ᑮᓇᐅᔭᕐᑑᑎᖏᑦ ᓵᕝᕕᐅᔪᑦ ᑲᑎᒪᔨᐊᐲᑦ ᐊᑭᓕᕐᑕᐅᓚᖓᔪᑦ ᐊᑦᑐᐊᖃᑕᐅᔪᒧᑦ ᐅᓐᓂᓘᑎᒥᒃ

ᓄᐃᑦᓯᔪᕕᓂᕐᒧᑦ ᑖᓐᓇ ᐅᓐᓂᓘᑎ ᐊᐅᑳᕐᑕᐅᐸᑦ ᐊᒻᒪᓗ ᐊᑦᑐᐊᖃᑎᒧᑦ ᐅᓐᓄᓘᑎᒥᒃ ᓄᐃᑦᓯᕕᐅᓯᒪᔪᒧᑦ, ᐅᓐᓂᓘᑎ

ᐊᖏᕐᑕᐅᐸᑦ. ᐅᓐᓂᓘᑎ ᐃᓚᖓᑎᒍᑦ ᐊᖏᕐᑕᐅᐸᑦ, ᓵᕝᕕᐅᔪᑦ ᑲᑎᒪᔨᐊᐲᑦ ᓇᓗᓀᕐᓯᓚᖓᔪᑦ ᖃᑦᓯᑦ ᐊᑭᓕᐅᑏᑦ ᐊᒻᒪᓗ

ᑮᓇᐅᔭᕐᑑᑏᑦ ᐊᑭᓕᕐᑕᐅᓚᖓᓂᖓᓂᒃ ᐊᑐᓂ ᐊᑦᑐᐊᖃᑎᒌᓄᑦ.
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ᐊᑭᓕᐅᑎᖏᑦ ᐊᒻᒪᓗ ᑮᓇᐅᔭᕐᑑᑎᖏᑦ ᓵᕝᕕᐅᔪᑦ ᑲᑎᒪᔨᐊᐲᑦ ᐃᑦᓯᕙᐅᑕᖓᑕ ᐊᑭᓕᕐᑕᐅᓚᖓᔪᑦ ᐊᑦᑐᐊᖃᑎᒧᑦ 

ᐱᒋᐊᕐᑎᓯᔪᕕᓂᕐᒧᑦ ᑐᑦᓯᕋᐅᑎᒥᒃ ᑐᓵᓂᖓᑕ ᑭᖑᕙᕆᐊᕐᑎᑕᐅᓂᖓᓂᒃ. ᐊᑕᐅᑦᓯᑯᑦ ᑐᑦᓯᕋᐅᑎᕕᓂᖅ ᐱᑦᔪᑎᒋᓗᒍ, 

ᐊᑭᓕᐅᑎᖏᑦ ᐊᒻᒪᓗ ᑮᓇᐅᔭᕐᑑᑎᖏᑦ ᐊᑦᔨᒌᓪᓗᑎᒃ ᐊᕕᒍᑕᐅᓚᖓᔪᑦ ᐊᑦᑐᐊᖃᑎᒌᓄᑦ.  

ᐊᑭᓕᐅᑎᖏᑦ ᐊᒻᒪᓗ ᑮᓇᐅᔭᕐᑑᑎᖏᑦ ᓵᕝᕕᐅᔪᑦ ᑲᑎᒪᔨᐊᐲᑦ ᐃᑦᓯᕙᐅᑕᖓᑕ ᐊᑭᓕᕐᑕᐅᓚᖓᔪᑦ ᐊᑦᑐᐊᖃᑎᒧᑦ 

ᓄᐃᑦᓯᔪᕕᓂᕐᒧᑦ ᐅᓐᓂᓘᑎᒥᒃ ᐊᒻᒪᓗ ᑭᖑᓂᖓᓂ ᑕᒪᑐᒥᖓ ᐊᒧᓯᔪᒧᑦ.  

ᒪᒥᐅᑎᓂᕐᒧᑦ ᑎᑭᐅᑎᑉᐸᑕ, ᐊᑭᓕᐅᑎᖏᑦ ᐊᒻᒪᓗ ᑮᓇᐅᔭᕐᑑᑎᖏᑦ ᓵᕝᕕᐅᔪᑦ ᑲᑎᒪᔨᐊᐲᑦ ᐃᑦᓯᕙᐅᑕᖓᑕ 

ᐊᑭᓕᕐᑕᐅᓚᖓᔪᑦ ᐊᑦᔨᒌᒥᒃ ᐊᕕᒍᑕᐅᓗᑎᒃ ᑕᒣᓐᓄᑦ ᐊᑦᑐᐊᖃᑎᒌᓄᑦ.  

ᐅᓐᓂᓘᑎ ᑲᒪᒋᔭᖃᕐᐸᑦ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᓄᕐᖃᑎᑕᐅᓂᖓᓂᒃ, ᐊᑭᓕᐅᑎᖏᑦ ᐊᒻᒪᓗ ᑮᓇᐅᔭᕐᑑᑎᖏᑦ ᓵᕝᕕᐅᔪᑦ 

ᑲᑎᒪᔨᐊᐲᑦ ᐃᑦᓯᕙᐅᑕᖓᑕ ᐊᑭᓕᕐᑕᐅᓚᖓᔪᑦ ᑐᕐᖃᑕᕐᕕᒧᑦ.  

175. ᐊᑭᓕᐅᑎᖏᑦ ᐊᒻᒪᓗ ᑮᓇᐅᔭᕐᑑᑎᖏᑦ ᓵᕝᕕᐅᔪᑦ ᑲᑎᒪᔨᐊᐲᑦ ᐃᑦᓯᕙᐅᑕᖓᑕ ᐊᑭᓕᕐᑕᐅᓚᖓᔪᑦ ᒪᓕᓪᓗᓂ ᐱᖁᔦᑦ

ᐋᕐᕿᓯᒪᔭᖏᓐᓂᒃ ᐊᑐᕐᑐᕕᓂᕐᓂᒃ ᐅᓐᓂᓘᑎᒧᑦ ᑎᑭᑦᑐᕕᓂᕐᒧᑦ ᐊᓪᓚᑯᕕᖓᑕ ᐊᓪᓚᕕᖓᓄᑦ ᑲᑎᒪᔨᐊᐱᓐᓂ ᐅᓐᓂᓘᑎᓄᑦ

ᐊᒻᒪᓗ ᓵᕝᕕᓴᖃᕐᓂᒧᑦ ᐃᓚᖓ 174 ᐊᑐᓯᓚᐅᕐᑎᓇᒍ.

176. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐅᓐᓂᓘᑎᒥᒃ ᓄᐃᑦᓯᔪᖅ ᐱᑦᔪᑎᖃᕐᑎᓗᒍ ᓄᕐᖃᑎᑕᐅᓂᕐᒥᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐊᕕᑕᐅᓂᕐᒥᒃ ᐅᕝᕙᓘᓐᓃᑦ

ᐃᓱᓕᔨᐊᖃᕐᓂᒥᒃ ᑎᓕᔭᐅᒪᒍᑎᒥᓂᒃ ᖃᓗᔭᐅᒪᖏᓐᓇᓚᖓᔪᖅ ᐊᑦᔨᒌᒍᑎᒧᑦ ᐃᓅᓯᐅᑉ ᓴᑑᑎᑦᓴᖏᓐᓂᒃ ᐸᕐᓇᕈᑎᒧᑦ.

ᓱᓕᐅᒻᒥᔪᖅ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᖃᓗᔭᐅᒪᖏᓐᓇᓚᖓᒻᒥᔪᖅ ᐊᑐᕆᐊᓕᒻᒧᑦ ᐃᓗᓯᕐᒧᑦ ᐊᒻᒪᓗ ᐋᓐᓂᓂᕐᒧᑦ ᓴᑑᑎᑦᓴᓂᒃ

ᐸᕐᓇᕈᑎᑐᐃᓐᓇᒧᑦ, ᐃᓕᔨᒍᑎᒥᓂᒃ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᐃᓕᔨᒍᑎᖓᓂᒃ ᐊᑭᓖᓚᐅᕈᓂ ᐊᒻᒪᓗ ᐱᕕᖃᕐᓂᐊᓱᓂ,

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ ᐊᑕᓐᓂᐅᕈᑎᒋᓗᒍ, ᐃᓚᐅᖏᓐᓈᓂᕐᒥᒃ ᐃᓘᓐᓇᖏᓐᓄᑦ ᓴᑑᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑎᓕᒫᓄᑦ ᑐᑭᑖᕐᓂᒥᒃ

ᓄᐃᑕᐅᔪᖃᖕᖏᓂᖓᓂ ᓵᕝᕕᐅᔪᓄᑦ ᑲᑎᒪᔨᐊᐱᓐᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐊᑦᑐᐊᒍᑎᔪᑦ ᑎᑭᐅᑎᖕᖏᓂᖓᓂ ᒪᒥᐅᑎᒍᑎᒧᑦ,

ᐊᓪᓚᓯᒪᔪᑦ ᑕᒪᑐᒥᖓ ᑐᑦᓯᕋᐅᑏᑦ ᑎᑭᑎᑕᐅᓯᒪᓚᐅᕐᐸᑕ ᓴᑑᑎᖃᕐᑎᓯᔨᒧᑦ ᐊᑦᑐᐊᔭᖓᓄᑦ ᒪᓕᓪᓗᓂ ᐋᕐᕿᓯᒪᔪᓂᒃ

ᐅᖃᕐᑕᐅᔪᓂᒃ ᐊᖓᔪᕐᖄᒥ ᒪᓕᒐᕐᒥ. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐃᓚᐅᖏᓐᓇᑐᖅ ᐃᓘᓐᓇᖏᓐᓄᑦ ᓴᑑᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑎᓕᒫᓄᑦ

ᐃᓚᐅᖏᓐᓇᓂᐊᕐᒥᔪᖅ ᕿᒪᑦᑕᐅᔪᒧᑦ ᓴᑑᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑎᒧᑦ, ᐊᑭᓖᓚᐅᕈᓂ ᐃᓕᔨᒍᑎᒥᒃ ᓇᓗᓀᕐᑕᐅᔪᒥᒃ ᒪᓕᑦᓱᓂ

ᐸᕐᓇᕈᑎᐅᑉ ᐋᕐᕿᓯᒪᔭᖏᓐᓂᒃ.

ᓵᕝᕕᐅᔪᑦ ᑲᑎᒪᔨᐊᐲᑦ ᑐᑭᑖᑦᓴᓂᐊᕐᐸᑦ ᓴᐳᑦᔨᔪᒥᒃ ᐳᕐᑐᓂᕐᓴᒥᒃ ᑲᔪᓯᑎᑦᓯᔨᒥᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐊᑦᑐᐊᒍᑎᔪᑦ ᒪᒥᐅᑎᓂᕐᒧᑦ

ᑎᑭᐅᑎᑦᓴᓂᐊᕐᐸᑕ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐅᑎᕐᑎᓯᕕᐅᓂᐊᕐᑐᖅ ᐃᓕᔨᒍᑎᒥᒃ ᐱᐅᓯᒃᑯᑦ ᐊᑭᓕᕐᑕᐅᒋᐊᖃᓲᒥᒃ

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ ᑐᕌᕐᑎᓗᒍ ᓴᑑᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑎᓄᑦ ᐊᒻᒪᓗ ᐃᓕᔨᒍᑎᒥᒃ ᐊᑭᓕᕐᓯᒪᔪᒥᒃ ᐃᓚᐅᖏᓐᓇᕈᑎᒋᔭᖓᓂ

ᕿᒪᑦᑕᐅᔪᒧᑦ ᓴᑑᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑎᒥ, ᐅᑎᕐᕕᖃᕐᑎᓗᒍ ᐅᓪᓗᒧᑦ ᓄᕐᖃᑎᑕᐅᕕᖓᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐱᓇᓱᑦᑎᐅᓂᖓᑕ

ᑭᐱᔭᐅᓂᖓᓄᑦ ᐊᒻᒪᓗ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐃᓂᒥᓄᑦ ᐅᑎᕐᑎᑕᐅᑦᓴᓂᐊᕐᐸᑦ, ᓇᐅᑐᐃᓐᓇᖅ ᐱᒡᒐᓗᓪᓚᕆᐅᑎ

ᐱᒋᐊᕐᓯᒪᔪᖅ ᑌᑦᓱᒪ ᐅᓪᓗᐊᑕ ᑭᖑᓂᖓᓂ ᐃᓕᑕᕆᔭᐅᓯᓂᐊᕐᓱᓂ.

177. ᐊᑯᓂᕆᓂᐅᑉ ᐃᓱᓕᕕᖏᑦ ᐊᓯᑦᔨᑕᐅᒍᓐᓇᑐᑦ ᐊᑦᑐᐊᒍᑎᔪᑦ ᐊᖏᖃᑎᒌᑦᑎᓗᒋᑦ.



39 Senior Executive - Chapter 8 and 9 

Civil responsibility & 
Other Conditions of employment 

ᓵᑉᑕ 8 / ᐃᓄᓐᓄᑦ ᓵᑕᑦᓴᐅᓂᖅ 

178. ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᓴᐳᑦᔨᒍᑎᖃᖃᑦᑕᓚᖓᔪᖅ ᐊᑐᓂ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᑲᒪᒋᔭᐅᒍᑎᖓᓂᒃ ᐊᑦᑐᐊᔪᒥᒃ

ᑕᒻᒪᓂᕕᓂᖓᓄᑦ ᐱᓇᓱᒐᕐᒥᓂᒃ ᐱᓇᓱᑦᓱᓂ. ᑐᑦᓯᕋᐅᑎᒥᒃ ᓄᐃᑦᓯᓂᐊᖕᖏᑐᖅ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ,

ᓱᕐᖁᐃᑕᐅᖕᖏᑐᐊᕐᐸᑦ ᑭᖑᓪᓕᐹᒥᒃ ᑐᑭᑖᕐᑕᐅᓂᖓᓂ ᐱᒻᒪᕆᐊᓗᒻᒥᒃ ᐊᒻᒪᓗ ᐃᓛᓂᒃ ᑲᒪᒡᒋᓗᓐᓂᒥᒃ ᐊᑐᕐᓯᒪᒋᐊᖓ

ᓇᒻᒥᓂᖅ.

ᓵᑉᑕ 9 / ᐊᓯᐊᒍᑦ ᐃᓂᓪᓚᖓᒍᑏᑦ ᐱᓇᓱᒐᖃᕐᓂᒧᑦ 

ᐊᕕᑦᑐᓯᒪᐅᑎ I – ᑲᖕᖑᓇᕿᐅᑏᑦ 

179. ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᒪᑭᑦᓯᓚᖓᔪᖅ ᑲᖕᖑᓇᕿᐅᓯᕐᒥᒃ ᐃᓕᖓᔪᒥᒃ ᐳᕐᑐᓂᕐᓴᓄᑦ ᑲᔪᓯᑎᑦᓯᔨᖏᓐᓄᑦ.

180. ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐃᓱᒪᑦᓴᓯᐅᕐᕕᖃᓚᖓᔪᖅ ᐳᕐᑐᓂᕐᓴᓂᒃ ᑲᔪᓯᑎᑦᓯᔨᓂᒃ ᐊᑐᓕᕐᑎᓯᖕᖏᓂᕐᒥᓂ ᒪᓕᒐᕐᒥᒃ ᐅᕝᕙᓘᓐᓃᑦ

ᐱᕐᕈᓯᕐᒥᒃ ᑲᖕᖑᓇᕿᓂᕐᒧᑦ ᐊᐅᓚᑦᓯᔨᐅᑦᓱᑎᒃ ᐱᓇᓱᑦᑎᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ ᖃᓄᑐᐃᓐᓇᖅ ᐊᓯᑦᔨᑐᐃᖕᖏᓂᕐᒥᓂ ᑌᑦᓱᒥᖓ

ᐅᖃᕐᑕᐅᔪᒥᒃ ᒪᓕᒐᕐᒥᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐱᕐᕈᓯᕐᒥᒃ.

ᐊᕕᑦᑐᓯᒪᐅᑎ II – ᐱᓇᓱᑦᑎᐅᓂᒃᑯᑦ ᐱᕙᓪᓕᕆᐊᕐᓂᖅ 

181. ᐱᓇᓱᑦᑎᐅᓂᒃᑯᑦ ᐱᕙᓪᓕᕆᐊᕈᑏᑦ ᑐᕌᖓᕗᑦ ᐱᔪᓐᓇᓯᑎᑦᓯᓂᕐᒧᑦ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ:

 ᐱᓂᖓᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐱᒋᐊᓪᓚᓂᖓᓂᒃ ᖃᐅᔨᒪᓂᕐᒥᒃ ᐊᑐᕆᐊᓕᖓᓂᒃ ᐱᓇᓱᑦᑎᐅᓂᖓᓄᑦ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥ;

 ᐱᓂᖓᓂᒃ ᓄᑖᓂᒃ ᐱᒋᐅᕐᓂᐅᒍᑎᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐱᕙᓪᓕᐊᓂᖓᓂᒃ ᓄᑖᓂᒃ ᐃᓱᒪᒍᓯᕐᓂᒃ ᐊᑦᑐᐊᔪᓂᒃ ᐱᓇᓱᒐᕐᒫᒥ

ᐱᕙᓪᓕᐊᓂᕐᒧᑦ.

ᐱᕙᓪᓕᐊᑎᑦᓯᓂᖅ ᐱᓇᓱᑦᑎᓂᒃ ᐊᒻᒪᓗ, ᐅᖃᕐᓂᓴᕆᓗᒍ, ᐱᓇᓱᑦᑎᐅᓂᒃᑯᑦ ᐱᕙᓪᓕᕆᐊᕐᑎᓯᓂᖅ ᐳᕐᑐᓂᕐᓴᓂᒃ ᑲᔪᓯᑎᑦᓯᔨᓂᒃ 

ᑲᒪᒋᔭᑦᓴᔭᐅᕗᖅ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐸᕐᓇᕈᑕᐅᓲᖑᕗᖅ ᒪᓕᒍᑕᐅᑦᓱᓂ ᐱᓇᓱᓐᓂᒧᑦ ᑭᖕᖒᒪᓇᕐᑐᓂᒃ. ᑕᒪᓐᓇ ᐱᑦᔪᑎᒋᑦᓱᒍ, 

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᒪᑭᑦᓯᓚᖓᔪᖅ ᐱᓇᓱᑦᑎᐅᓂᒃᑯᑦ ᐱᕙᓪᓕᕆᐊᕈᑏᑦ ᒪᓕᒐᖓᓂᒃ.  

§1. ᐱᓇᓱᓕᓂᐅᓂᖅ ᐊᓯᐊᓂ ᐱᓇᓱᕝᕕᒥ  

182. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ, ᐊᖏᕐᑕᐅᓗᓂ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ, ᐱᓇᓱᒍᓐᓇᓂᐊᕐᑐᖅ ᐊᓯᐊᓂ ᐱᓇᓱᕝᕕᒥ ᑐᕌᕈᑎᒋᓗᒍ

ᐱᓇᓱᑦᑎᐅᓂᒃᑯᑦ ᐱᕙᓪᓕᕆᐊᕐᓂᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐱᑦᔪᑎᖃᕐᑎᓗᒍ ᐱᓯᑎᐅᒍᑎᖏᓐᓄᑦ ᐃᑲᔪᕐᓯᓂᕐᒥᒃ.

ᑕᒪᓐᓇᐅᑐᐊᕐᐸᑦ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐊᓪᓚᓯᒪᔪᕐᑎᒍᑦ ᐊᖏᕐᓂᐊᑐᑦ

ᐃᓂᓪᓚᖓᒍᑕᐅᓚᖓᔪᓂᒃ ᐱᓇᓱᓐᓂᖓᑕ ᐅᓪᓗᖏᓐᓄᑦ ᐊᒻᒪᓗ ᐱᔭᕇᕈᓂ ᐅᑎᕐᓂᕆᓛᕐᑕᖓᓄᑦ ᐱᓇᓱᒐᕐᒥᓄᑦ

ᐱᒋᐅᕐᓴᑎᑕᐅᓂᖓᑕ ᑭᖑᓂᖓᓂ.

183.ᐋᕐᕿᑕᐅᔪᑦ ᑕᒡᒐᓂ ᐱᖁᔮᐱᒻᒥ ᐊᑐᕈᓐᓇᓂᐊᕐᑐᖅ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᐱᒋᐅᕐᓴᑎᑕᐅᓂᖓ ᑲᔪᓯᓂᖓᓂ.

§2. ᕿᑲᕐᓂᖅ ᑮᓇᐅᑦᔭᓴᕐᓱᓂ 

184. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐊᖏᕐᑕᐅᒍᓐᓇᓚᖓᔪᖅ ᕿᑲᕈᑎᒥᒃ ᑮᓇᐅᑦᔭᓴᖏᓐᓇᓗᓂ ᐊᑐᓚᖓᑎᓪᓗᒍ ᐃᓱᐊᖁᑎᒋᐊᓪᓚᓂᒃ

ᐱᓇᓱᓐᓂᖓᓄᑦ ᐊᑦᑐᐊᑎᓪᓗᒍ ᐱᓇᓱᑦᑎᐅᓂᖓᑕ ᑐᕌᕐᑕᖓᓄᑦ, ᐱᔭᕇᕐᓂᐊᑎᓪᓗᒍᓘᓐᓃᑦ ᓯᓚᑦᑐᓴᕐᕕᒥ ᐃᓕᓐᓂᐊᕈᑎᓂᒃ

ᐅᕝᕙᓘᓐᓃᑦ ᐃᓱᕐᕆᐅᑕᐅᓚᖓᑎᓪᓗᒍ ᓯᕗᓪᓕᐹᒥᒃ ᐃᑎᕐᓂᖓᓄᑦ ᓄᑖᒧᑦ ᐱᓇᓱᕝᕕᒧᑦ, ᑕᒪᑐᒥᖓ ᑕᓂᕿᐅᑎᖃᓚᐅᕈᓂ

ᐊᒻᒪᓗ ᑕᓂᕿᐅᑎᖓ ᐊᖏᕐᑕᐅᓚᐅᕐᐸᑦ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ. ᕿᑲᕈᑎᒥᒃ ᑮᓇᐅᑦᔭᓴᕐᓗᓂ ᐱᓂᐊᕈᓂ, ᐳᕐᑐᓂᕐᓴᖅ

ᑲᔪᓯᑎᑦᓯᔨ ᐃᒣᓐᓂᐊᑐᖅ:

1. ᐊᓂᒍᐃᓯᒪᓚᖓᔪᖅ 8-ᓂᒃ ᐊᕐᕌᒍᓂᒃ ᐱᓇᓱᑦᑎᐅᓂᕐᒥᒃ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐱᓇᓱᒐᖓᓂ ᑎᒥᒥ

ᐃᓄᓕᒫᓅᓕᖓᔪᑦ ᐊᒻᒪᓗ ᐃᓄᓕᒫᑲᓴᓐᓅᓕᖓᔪᑦ ᑐᑭᐊᒍᑦ, ᑖᒃᑯᓇᓂ 4 ᐊᕐᕌᒍᐃᑦ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ
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ᐱᓇᓱᑦᑎᐅᒍᑎᒋᔭᖏᓐᓂ; 

2. ᓄᐃᑦᓯᒋᐊᖃᓚᖓᔪᖅ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ ᐊᓪᓚᓯᒪᔫᑎᓪᓗᒍ ᐱᓇᓱᑦᑎᐅᓂᕐᒥᒍᑦ ᐱᕙᓪᓕᐊᕆᐊᕐᓂᒥᒃ 

ᐱᓇᓱᐊᕈᑎᑦᓴᓂᒃ.

185. ᕿᑲᕐᓂᖓ ᑮᓇᐅᑦᔭᓴᕐᓗᓂ ᖄᖏᐅᑎᓂᐊᖕᖏᑐᖅ 12-ᓂᒃ ᑕᕐᕿᓂᒃ.

186. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐊᓪᓚᓯᒪᔪᕐᑎᒍᑦ ᐊᖏᖃᑎᖃᕐᓂᐊᑐᖅ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥᒃ ᐱᑦᔪᑎᖃᕐᑎᓗᒍ 

ᐱᐅᓯᐅᖕᖏᕕᖃᖕᖏᑐᓂᒃ ᕿᑲᕈᑎᖓᓄᑦ ᐊᒻᒪᓗ ᐱᓇᓱᕝᕕᒥᓄᑦ ᐅᑎᕐᓂᓴᖓᓂᒃ ᕿᑲᕈᑎᖓᑕ ᐃᓱᐊᓂ. 

189. ᐋᕐᕿᑕᐅᔪᑦ ᑕᒡᒐᓂ ᐱᖁᔮᐱᒻᒥ, ᖃᓗᖕᖏᑕᑐᐊᕆᓗᒋᑦ ᐱᕙᓪᓕᖁᑏᑦ ᐊᑦᑐᐊᔪᑦ ᑮᓇᐅᑦᔭᓵᑦ ᓴᑑᑎᑦᓴᖏᑎᒍᑦ

ᐱᕙᓪᓕᖁᑎᓄᑦ, ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᕿᑲᕐᓂᖓᓂ ᑮᓇᐅᑦᔭᓴᕐᓱᓂ.

ᐊᕕᑦᑐᓯᒪᐅᑎ III – ᐊᑦᔨᐅᖏᑦᑐᑦ ᕿᑲᕈᑏᑦ 

190. ᐋᕐᕿᓯᒪᔪᑦ ᐱᑦᔪᑎᓖᑦ ᐊᑦᔨᐅᖏᑦᑐᓂᒃ ᕿᑲᕈᑎᓂᒃ ᐊᑐᕈᒫᕐᓂᐊᑐᓂᒃ ᐱᔪᓐᓇᐅᑎᓕᓐᓄᑦ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ

ᐱᓇᓱᑦᑎᖏᓐᓄᑦ ᐊᑐᕐᓂᐊᑐᑦ ᐳᕐᑐᓂᕐᓴᓄᑦ ᑲᔪᓯᑎᑦᓯᔨᓄᑦ (ᑕᑯᓗᒍ ᐃᓚᖓ ᒐ ᐃᓱᐊᖁᑎᓂ ᐊᒻᒪᓗ ᑐᑭᒧᐊᒍᑎᓂ).

. 
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Job descriptions 

ᓈᓭᒪᒍᑎ 1 / ᐱᓇᓱᒐᕐᓂᒃ ᐅᓕᕐᓀᓯᒍᑏᑦ ᐊᒻᒪᓗ ᐱᑕᖃᕆᐊᓖᑦ ᓲᖕᖏᓂᕐᐹᖓᓄᑦ 

ᐱᔪᓐᓇᓯᒍᑏᑦ 

ᓄᑕᐅᓯᓕᑎᕐᖃᒥᐅᓂᕐᐹᓂᒃ ᑕᑯᓂᐊᕋᑦᓯ, ᐅᖃᕐᓗᓯ ᑲᑎᕕᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᐱᓇᓱᑦᑎᓕᕆᓂᕐᒥᒃ ᐱᑦᔪᔨᕕᖓᓄᑦ. 
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Classification 

ᓈᓭᒪᒍᑎ 2 / ᐳᕐᑐᓂᕐᓭᑦ ᑲᔪᓯᑎᑦᓯᔩᑦ ᐃᓂᖏᑦᑕ ᓱᓇᐅᓂᖏᑦ 

ᐃᓂᖏᑦ ᐳᕐᑐᓂᖓ 

ᑲᔪᓯᒃᑫᔨᒻᒪᕆᒃ 16* 

ᑲᔪᓯᒃᑫᔨᒻᒪᕆᐅᑉᕐ ᐃᑲᔪᕐᑎᖓ 13* 

ᐳᕐᑐᓂᕐᓴᖅ ᐃᓱᒪᓕᐅᕐᑎ ᑲᔪᓯᒃᑫᔨᒻᒪᕆᒻᒧᑦ   9* 

* ᑮᓇᐅᑦᔭᓵᑦ ᐳᕐᑐᓯᕙᓪᓕᐊᒍᑎᖏᑦ ᐊᑐᕐᑐᑦ ᐱᓕᐅᒥᑎᑕᐅᔪᑦ 1.5%-ᒧᑦ ᒪᓕᑦᓱᓂ ᐱᒋᐊᖕᖓᑎᒥᒃ ᐊᖏᖃᑎᒌᒍᑎᑐᐃᓐᓇᒥᒃ

ᐱᑦᔪᑎᓕᒻᒥᒃ ᐳᕐᑐᓂᕐᓭᑦ ᑲᔪᓯᑎᑦᓯᔩᑦ ᑮᓇᐅᑦᔭᓵᖏᑦᑕ ᐳᕐᑐᓯᕙᓪᓕᐊᒍᑎᖏᓐᓂᒃ - ᑐᕐᖃᑕᕐᕕᑯᑦ - ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ
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Salary scale 

ᓈᓭᒪᒍᑎ 3 / ᑮᓇᐅᑦᔭᓵᑦ ᐳᕐᑐᓯᕙᓪᓕᐊᓂᖓᑦ (ᐊᑭᖏᑦ) 

ᐱᒋᐊᕐᑐᑦ 2015-04-01-ᒥ 

ᐳᕐᑐᓂᖓ ᐊᑭᖓ 

2015-04-01-ᒥ 

($) 

ᐃᑭᓐᓂᐹᑦ  Maximum

ᑲᑎᕕᒻᒥ ᐊᑭᖓ 

2015-04-01-ᒥ 

($) 

ᐃᑭᓐᓂᐹᑦ    Maximum
18 136 261 181 694 

17 128 732 171 644 

16 121 611 162 148 123 435 164 580 

15 114 882 153 178 

14 108 528 144 703 110 156 146 873 

13 102 522 136 696 104 060 138 746 

12 96 852 129 136 

11 91 494 121 992 92 866 123 212 

10 86 433 115 244 

9 81 650 108 871 82 467 109 960 

8 77 134 102 846 77 905 102 846 

7 71 838 95 783 72 556 96 741 

6 66 915 89 207 

5 62 310 83 079 62 933 83 910 

4 58 032 77 375 58 612 78 149 

3 51 788 69 052 

2 (102) 55 671 64 704 

2 (101) 46 220 61 624 

1 
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Progressive retirement plan 

ᓈᓭᒪᒍᑎ 4 / ᐃᓄᒻᒪᕆᐅᓕᒧᑦ ᐱᓇᓱᒍᓐᓀᖒᔭᕐᓂᓴᒥᒃ ᐸᕐᓇᕈᑎ 

ᐊᕕᑦᑐᓯᒪᐅᑎ 1 

ᐊᑐᕐᑎᑕᐅᓂᖓ 

1. ᐃᓄᒻᒪᕆᐅᓕᒧᑦ ᐱᓇᓱᒍᓐᓀᖒᔭᕐᓂᓴᒥᒃ ᐸᕐᓇᕈᑎ ᐊᖏᕈᑕᐅᕙᓐᓂᐊᑐᖅ ᐳᕐᑐᓂᕐᓴᒥᒃ ᑲᔪᓯᑎᑦᓯᔨᒥᒃ ᑕᒪᑐᒥᖓ

ᑐᑦᓯᕋᕐᑐᒥᒃ ᐊᒻᒪᓗ ᑐᑦᓯᕋᐅᑎᒥᓂᒃ ᐊᖏᕐᑕᐅᔨᐊᓕᒻᒥᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ.

2. ᐃᓄᒻᒪᕆᐅᓕᒧᑦ ᐱᓇᓱᒍᓐᓀᖒᔭᕐᓂᓴᒥᒃ ᐸᕐᓇᕈᑎ ᐊᑐᓚᖓᔪᖅ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᒪᑯᓂᖓ ᐃᓂᓪᓚᕈᑎᓂᒃ

ᓂᐳᕐᑎᓯᔪᒧᑦ:

(1) ᐃᓚᐅᓂᖅ ᑲᕙᒪᒃᑯᓄᑦ ᐊᒻᒪᓗ ᐃᓄᓕᒫᓄᑦ ᐱᓇᓱᑦᑏᑦ ᐱᓇᓱᒍᓐᓀᕈᒫᕐᓂᒥᒃ ᐸᕐᓇᕈᑎᖓᓄᑦ, ᐃᓕᓐᓂᐊᑎᑦᓯᔩᑦ

ᐱᓇᓱᒍᓐᓀᕈᒫᕐᓂᒥᒃ ᐸᕐᓇᕈᑎᖓᓄᑦ, ᐃᓄᓐᓂᒃ ᐱᒍᑦᔨᔩᑦ ᐊᕐᕌᒍᕐᑑᒪᓂᕐᒥᒍᑦ ᐸᕐᓇᕈᑎᖓᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ

ᐱᓇᓱᒍᓐᓀᕈᒫᕐᓂᒥᒃ ᑲᒪᔨᒻᒪᕇᑦ ᐸᕐᓇᕈᑎᖓᓄᑦ;

(2) ᐊᓪᓚᑖᕐᑎᑕᐅᓯᒪᓂᖅ ᐃᓄᒻᒪᕆᐅᓕᒧᑦ ᐱᓇᓱᒍᓐᓀᓂᐅᑉ ᒪᓕᒐᖏᓐᓂᒃ ᐊᒻᒪᓗ ᓴᑑᑎᖏᓐᓂᒃ ᑲᔪᓯᑎᑦᓯᔨᒃᑯᓂᒃ 

(CARRA) ᓱᕐᖁᐃᑎᑦᓯᔪᓂᒃ ᐱᔪᓐᓇᓛᕐᓂᖓᓂᒃ ᐃᓄᒻᒪᕆᓐᓂᐅᑎᑦᑖᕈᑎᓂᒃ ᐊᖏᖃᑎᒌᒍᑎᐅᑉ ᐃᓱᓕᕕᐊᑕ

ᐅᓪᓗᖓᓂ; ᑖᒃᑯᐊ ᐊᓪᓚᑕᐅᒪᒍᑎᖏᑦ, ᒪᓕᑦᑎᖃᕐᓗᑎᒃ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐊᓪᓚᓯᒪᔪᕐᑎᒍᑦ

ᑐᑦᓯᕋᐅᑎᖓᓂᒃ ᐱᓇᓱᒍᓐᓀᖒᔭᕐᓂᓴᒥᒃ ᐸᕐᓇᕈᑎᒥᒃ, ᐃᓕᓐᓂᐊᓂᓕᕆᔨᓄᑦ ᑎᑭᑎᑕᐅᒋᐊᓖᑦ;

(3) ᐋᕐᕿᓱᐃᖃᑕᐅᓯᒪᓂᖅ ᐊᓪᓚᓯᒪᔪᒥᒃ ᐊᖏᖃᑎᒌᒍᑎᒥᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᔨᒃᑯᑦ ᐃᓚᒋᓗᒋᑦ.

ᐊᕕᑦᑐᓯᒪᐅᑎ 2  

ᐊᖏᖃᑎᒌᒍᑎᐅᑉ ᐃᓗᓕᖏᑦ 

3. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐋᕐᕿᑎᑦᓯᒋᐊᓖᑦ ᐊᓪᓚᓯᒪᔪᒥᒃ ᐊᖏᖃᑎᒌᒍᑎᒥᒃ ᒪᓕᒐᖃᕐᓗᑎᒃ

ᐋᕐᕿᓯᒪᔪᓂᒃ ᐱᖁᔭᓂ ᐊᒻᒪᓗ ᐱᖁᔮᐱᓐᓂ ᐊᐅᓚᑦᓯᔪᓂ ᐃᓄᒻᒪᕆᐅᓕᒧᑦ ᐱᓇᓱᒍᓐᓀᖒᔭᕐᓂᓴᒥᒃ ᐸᕐᓇᕈᑎᒥᒃ ᐊᒻᒪᓗ

ᐋᕐᕿᑕᐅᔪᓂᒃ ᑕᒡᒐᓂ ᓈᓭᒪᒍᑎᒥ. ᐊᖏᖃᑎᒌᒍᑎᖓᑦ ᒪᑯᓂᖓ ᐃᓗᓕᖃᕆᐊᓕᒃ:

(1) ᐃᓄᒻᒪᕆᐅᓕᒧᑦ ᐱᓇᓱᒍᓐᓀᖒᔭᕐᓂᐅᑉ ᐊᑯᓂᕆᓂᖓᓂᒃ, ᑕᒪᓐᓇ ᐊᑕᐅᓯᕐᒥᒃ ᐊᕐᕌᒍᒥᒃ ᐱᒋᐊᕐᓗᒍ  ᑕᓪᓕᒪᓄᑦ

ᑎᑭᓪᓗᒍ ᐊᑐᕈᓐᓇᑎᓪᓗᒍ;

(2) ᖃᓄᓪᓗᐊᑎᒋᒃ ᐱᓇᓱᖃᑦᑕᓂᖓᓂᒃ ᐊᑐᓂ ᐅᓪᓗᓯᐅᑏᑦ ᐊᕐᕌᒍᖓᓂ ᐅᕝᕙᓘᓐᓃᑦ ᐅᓪᓗᓯᐅᑏᑦ ᐊᕐᕌᒍᖓᑕ

ᐃᓚᖏᓐᓂ ᖃᓗᔭᐅᔪᓂ ᐱᓇᓱᒍᓐᓀᖒᔭᕐᓂᒥᒃ ᐸᕐᓇᕈᑎᒧᑦ ᑕᒪᓐᓇ ᐃᓄᕐᓴᕈᓐᓇᑎᓐᓇᒍ 40%-ᒥᒃ ᐱᓇᓱᓐᓂᐅᑉ

ᐊᑯᓂᕆᓂᖓᓄᑦ ᐱᐅᓯᒃᑯᑦ ᐃᓗᐃᑦᑐᒥᒃ ᐱᓇᓱᑦᑐᓄᑦ ᐳᕐᑐᓂᕐᓴᓄᑦ ᑲᔪᓯᑎᑦᓯᔨᓄᑦ.

ᑕᒪᓐᓇ ᐅᖃᐅᓯᕐᑕᖓ ᐱᑦᔪᑎᒋᓗᒍ, ᑌᓯᒍᑎ “ᐅᓪᓗᓯᐅᑏᑦ ᐊᕐᕌᒍᖓᑕ ᐃᓚᖏᓐᓂᒃ” ᑐᑭᓕᒃ ᓇᑉᐸᑯᓂᒃ

ᐅᓪᓗᓯᐅᑎᓂ ᐊᕐᕌᒍᓄᑦ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐃᓄᒻᒪᕆᐅᓕᒧᑦ ᐱᓇᓱᒍᓐᓀᖒᔭᕐᓂᖓᑕ ᐱᒋᐊᕐᕕᖏᓐᓂᒃ

ᐊᒻᒪᓗ ᐃᓱᓕᕕᖏᓐᓂᒃ;

(3) ᖃᖓᓪᓗᑐᖅ ᐱᓇᓱᖃᑦᑕᓚᖓᓂᖓᓂᒃ;

(4) ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᑲᑦᓱᙰᒍᑎᖃᕐᓂᖓᓂᒃ ᐱᓇᓱᒍᓐᓀᕈᒫᕐᓗᓂ ᐃᓄᒻᒪᕆᐅᓕᒧᑦ ᐱᓇᓱᒍᓐᓀᖒᔭᕐᓂᒥᒃ

ᐸᕐᓇᕈᑎ ᐱᔭᕇᑐᐊᕐᐸᑦ, ᒪᓕᓪᓗᓂ ᐃᓚᖏᓐᓂᒃ 11-ᒥ ᐊᒻᒪᓗ 12-ᒥ ᑕᒡᒐᓂ ᓈᓭᒪᒍᑎᒥ.
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ᐊᕕᑦᑐᓯᒪᐅᑎ 3  

ᐊᓯᖏᑦ ᒪᓕᒉᑦ ᐊᒻᒪᓗ ᐃᓂᓪᓚᕈᑏᑦ 

4. ᒪᓕᓪᓗᓂ ᐋᕐᕿᑕᐅᔪᓂᒃ ᑕᒡᒐᓂ ᓈᓭᒪᒍᑎᒥ, ᑕᒡᒐᓂ ᐱᖁᔮᐱᒻᒥ ᐋᕐᕿᑕᐅᓯᒪᔪᑦ, ᐋᕐᕿᒋᐊᕐᓯᒪᓗᑎᒃ ᖃᓄᓪᓗᐊᑎᒋᒃ

ᐱᓇᓱᑦᑐᑎᖃᕐᓂᖓᓄᑦ ᐊᖏᖃᑎᒌᒍᑎ ᒪᓕᑦᓱᒍ, ᐊᑐᕐᓂᐊᑐᑦ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᐃᓄᒻᒪᕆᐅᓕᒧᑦ ᐱᓇᓱᒍᓐᓀᖒᔭᕐᓂᒥᒃ

ᐸᕐᓇᓯᒪᐅᑎᖓ ᐊᑐᕐᓂᓕᒫᖓᓂ.

5. ᑮᓇᐅᑦᔭᓵᑦ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᐊᑐᕐᑐᒧᑦ ᐃᓄᒻᒪᕆᐅᓕᒧᑦ ᐱᓇᓱᒍᓐᓀᖒᔭᕐᓂᒥᒃ ᐸᕐᓇᕈᑎᒥᒃ ᐊᑭᓕᕐᓂᐊᑐᑦ

ᐃᓘᓐᓇᖓᓂ ᐅᓪᓗᓯᐅᑎᓂ ᐊᕐᕌᒍᒥ ᐅᕝᕙᓘᓐᓃᑦ ᑖᑦᓱᒪ ᐃᓚᖓᓂ ᒪᓕᓪᓗᑎᒃ ᖃᓄᓪᓗᐊᑎᒋᒃ ᐱᓇᓱᓐᓂᖓᓂᒃ ᐊᑐᓂ ᐅᓪᓗᓯᐅᑏᑦ

ᐊᕐᕌᒍᖏᓐᓂ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓚᖏᓐᓂ ᖃᓗᔭᐅᒪᔪᓂ ᐊᖏᖃᑎᒌᒍᑎᒧᑦ.

6. ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐃᓄᒻᒪᕆᖕᖑᓂᑦᓴᒧᑦ ᐸᕐᓇᕈᑎᖓ ᐱᑦᔪᑎᒋᓗᒍ, ᒪᑯᐊ ᐋᕐᕿᓯᒪᒍᑏᑦ ᐊᑐᕐᓂᐊᑐᑦ ᐃᓄᒻᒪᕆᐅᓕᒧᑦ

ᐱᓇᓱᒍᓐᓀᖒᔭᕐᓂᒥᒃ ᐸᕐᓇᓯᒪᐅᑎᖓ ᐊᑐᕐᓂᓕᒫᖓᓂ:

(1) ᐃᓄᑐᖃᕈᕐᓂᐅᑎᓕᐅᕐᑐᓗᐊᑦ ᑮᓇᐅᑦᔭᓵᑦ ᐊᕐᕌᒍᓂ ᐅᕝᕙᓘᓐᓃᑦ ᐊᕐᕌᒍᐃᑦ ᐃᓚᖏᓐᓂ ᖃᓗᔭᐅᒪᔪᓂ

ᐱᓇᓱᒍᓐᓀᖒᔭᕐᓂᓴᒥᒃ ᐸᕐᓇᕈᑎᒧᑦ ᑌᒃᑯᐊᖑᕗᑦ ᑮᓇᐅᑦᔭᓵᑦ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐱᒐᔭᕐᑕᕕᓂᖏᑦ ᐅᕝᕙᓘᓐᓃᑦ,

ᐅᓪᓗᓂ ᐱᕙᓪᓕᖁᑎᑖᕐᕕᒥᓂ ᑮᓇᐅᑦᔭᓵᑦ ᓴᑑᑎᖏᑦᑕ ᐱᕙᓪᓕᖁᑎᖏᓐᓂᒃ, ᐱᔪᓐᓇᕋᕐᑕᕕᓂᖏᑦ ᐊᑐᕐᓂᖏᑐᐊᕈᓂ

ᐱᓇᓱᒍᓐᓀᖒᔭᕐᓂᓴᒥᒃ ᐸᕐᓇᕈᑎᒥᒃ;

(2) ᐃᓕᑕᕆᔭᐅᔪᖅ ᐱᓇᓱᑦᑎᐅᓂᖅ ᑌᓐᓇᐅᕗᖅ ᐱᓇᓱᑦᓯᒪᓂᖅ ᐃᓕᑕᕆᔭᐅᒐᔭᕐᑐᕕᓂᖅ ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ

ᐊᑐᕐᓂᖏᑐᐊᕐᐸᑦ ᐱᓇᓱᒍᓐᓀᖒᔭᕐᓂᒥᒃ ᐸᕐᓇᕈᑎᒥᒃ;

(3) ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐃᓕᔨᒍᑎᖏᑦ ᐃᓄᑐᖃᕐᓂᐅᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑎᒥᓄᑦ ᐊᑦᔨᐅᕗᑦ ᐃᓕᔨᒍᑎᓄᑦ

ᐊᑭᓕᕋᔭᕐᑕᕕᓂᖏᓐᓄᑦ ᐊᑐᕐᓂᖏᑐᐊᕈᓂ ᐱᓇᓱᒍᓐᓀᖒᔭᕐᓂᒥᒃ ᐸᕐᓇᕈᑎᒥᒃ;

(4) ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᒡᒐᓗᓕᕐᐸᑦ, ᐃᓱᒪᕕᐅᒍᓐᓀᓂᐊᕐᑐᖅ, ᐱᒋᐊᕐᓗᒍ ᐱᓇᓱᐊᕈᓯᕐᒥᒃ ᓯᑕᒻᒥᒍᑎᒥᒃ ᑎᑭᓪᓗᖑ 104-

ᖓᓄᑦ ᐱᓇᓱᐊᕈᓯᕐᒧᑦ ᐱᒡᒐᓗᓪᓚᕆᒍᑎᖏᓐᓂ ᐅᓪᓗᓂ, ᐃᓕᔨᒋᐊᖃᕐᓂᖓᓂᒃ ᐃᓄᑐᖃᕈᕐᓂᐅᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑎᒥᓄᑦ ᓲᕐᓗ

ᐊᑐᕐᓂᖏᑦᑐᑎᑐᑦ ᐱᓇᓱᒍᓐᓀᖒᔭᕐᓂᒥᒃ ᐸᕐᓇᕈᑎᒥᒃ.

7. ᓴᑑᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑏᑦ ᐱᑦᔪᑎᒋᓗᒋᑦ, ᒪᑯᐊ ᐋᕐᕿᑕᐅᓯᒪᔪᑦ ᐊᑐᕐᓂᐊᑐᑦ ᐃᓄᒻᒪᕆᐅᓕᒧᑦ ᐱᓇᓱᒍᓐᓀᖒᔭᕐᓂᒥᒃ ᐸᕐᓇᓯᒪᐅᑎᐅᑉ

ᐊᑐᕐᓂᓕᒫᖓᓂ:

(1) ᐊᑯᓂᕆᖕᖏᑐᒧᑦ ᑮᓇᐅᑦᔭᓵᑦ ᓴᑑᑎᑦᓴᖏᓐᓂᒃ ᐸᕐᓇᕈᑎ ᐃᓚᐅᖕᖏᑐᑑᑎᓪᓗᒍ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᖃᓗᔭᐅᒪᓚᖓᔪᖅ

ᓴᑑᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑎᓄᑦ ᐱᔪᓐᓇᕋᔭᕐᑕᕕᓂᕐᒥᓄᑦ ᐊᑐᕐᓂᖏᑐᐊᕈᓂ ᐱᓇᓱᒍᓐᓀᖒᔭᕐᓂᒥᒃ ᐸᕐᓇᕈᑎᒥᒃ.

ᐊᑯᓂᕆᖕᖏᑐᒧᑦ ᑮᓇᐅᑦᔭᓵᑦ ᓴᑑᑎᑦᓴᖏᓐᓂᒃ ᐸᕐᓇᕈᑎ ᐊᑐᕐᓂᐊᑐᖅ ᒪᓕᓪᓗᓂ ᖃᓄᓪᓗᐊᑎᒋᒃ ᐱᓇᓱᓐᓂᖓᓂᒃ ᐊᑐᓂ

ᐋᕐᕿᑕᐅᒪᔪᓂ ᐅᓪᓗᓯᐅᑏᑦ ᐊᕐᕌᒍᖏᓐᓂ ᐅᕝᕙᓘᓐᓃᑦ ᑖᒃᑯᐊ ᐃᓚᖏᓐᓂ ᖃᓗᔭᐅᒪᔪᓂ ᐊᖏᖃᑎᒌᒍᑎᒧᑦ.

ᑮᓇᐅᔭᐅᑦᓱᑎᒃ ᐱᕙᓪᓕᖁᑎᑖᑦ ᐊᑭᓕᕐᓂᐊᑐᑦ ᐃᓘᓐᓇᖏᓐᓂ ᐱᒡᒐᓗᓪᓚᕆᓐᓂᖓᑕ ᐅᓪᓗᖏᓐᓂ ᖄᖏᐅᑎᒍᓐᓀᓗᑎᒃ

ᐅᓪᓗᒥᒃ ᐊᖏᖃᑎᒌᒍᑎᐅᑉ ᐃᓱᓕᕕᖓᓂᒃ;

(2) ᓴᑑᑎᑦᓴᓄᑦ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᐊᑭᓕᐅᑎᖏᑦ ᑌᒃᑯᐊᖑᕗᑦ ᐊᑐᕋᔭᕐᑐᕕᓃᑦ

ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐊᑐᕐᓂᖏᑐᐊᕐᐸᑦ ᐱᓇᓱᒍᓐᓀᖒᔭᕐᓂᒥᒃ ᐸᕐᓇᕈᑎᒥᒃ.

8. ᐸᕐᓇᕈᑎᐅᑉ ᐊᑐᕐᓂᓕᒫᖓᓂ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐊᑐᕈᓐᓇᓂᐊᕐᑐᖅ ᖃᓂᒪᒧᑦ-ᕿᑲᕈᑎᑦᓴᓂᒃ ᐅᓪᓗᓂᒃ ᐃᓕᑕᕆᔭᐅᒍᑎᒥᓂᒃ

ᐲᕐᕕᖃᓚᖓᓗᓂ ᐃᓘᓐᓇᖓᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓚᖓᓂᒃ ᐱᓇᓱᓐᓂᕆᒋᐊᓕᒻᒥᓂᒃ ᐋᕐᕿᑕᐅᓯᒪᔪᒥᒃ ᐊᖏᖃᑎᒌᒍᑎᒧᑦ.

ᑕᒪᓐᓇᐅᑐᐊᕐᐸᑦ, ᒪᓕᒉᑦ ᐊᒻᒪᓗ ᐃᓂᓪᓚᕈᑏᑦ ᐱᑦᔪᑎᓖᑦ ᖃᓂᒪᒧᑦ-ᕿᑲᕈᑏᑦ ᐅᓪᓗᖏᑦᑕ ᐊᑐᕐᑕᐅᓂᖓᓂᒃ ᐋᕐᕿᑕᐅᔪᑦ

ᐃᓚᖏᓐᓂ 95-ᒥᒃ 100-ᒧᑦ ᒪᓕᒐᕐᒥ ᓇᓗᓀᕐᓯᓂᕐᒧᑦ ᐃᓚᖏᓐᓂᒃ ᐱᓇᓱᓐᓂᐅᑉ ᐃᓂᓪᓚᕈᑎᖏᓐᓂᒃ ᕿᑲᕐᑐᓄᑦ ᐳᕐᑐᓂᕐᓴᓄᑦ ᐊᒻᒪᓗ 

ᑐᑭᒧᐊᑦᑎᓯᓂᕐᒧᑦ ᑖᒃᓰᔭᕈᑎᓂᒃ ᒪᓐᑐᔨᐊᓪ ᕿᑭᕐᑕᖓᓂ ᐊᑐᕐᓂᐊᑐᑦ.

9. ᓈᓭᓂᖅ ᐃᓕᑕᕐᓯᒍᑕᐅᒋᐊᓕᓐᓂᒃ ᐃᓱᒣᓐᓇᕿᓂᐅᑉ ᐅᓪᓗᖏᓐᓂᒃ ᐱᑦᔪᑎᒋᓗᒍ, ᐊᑐᓂ ᐊᕐᕌᒍᐃᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐊᕐᕌᒎᑉ ᐃᓚᖏᑦ

ᐱᓇᓱᒍᓐᓀᖒᔭᕐᓂᒥᒃ ᐸᕐᓇᕈᑎᒥ ᓄᐃᑕᑦᓯᓚᖓᔪᑦ ᓄᕐᖃᓚᐅᕐᓯᒪᒐᓂ ᐱᓇᓱᓐᓂᒥᒃ.
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10. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᔪᑦᓴᕈᕐᓂᖏᑉᐸᑦ ᐃᓄᑐᖃᕐᓂᐅᑎᒥᓂᒃ ᐅᓪᓗᒥ ᐊᖏᖃᑎᒌᒍᑎᐅᑉ ᐃᓱᓕᕕᐊᓂ, ᐊᖏᖃᑎᒌᒍᑎ

ᐃᓚᒋᐊᕐᓂᐊᑐᖅ ᑎᑭᐅᑎᓗᓂ ᐅᓪᓗᒧᑦ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐱᔪᓐᓇᓯᕕᖓᓄᑦ ᐃᓄᑐᖃᐅᓐᓂᐅᑎᒥᓂᒃ.

ᓱᓕᒋᐊᓪᓚᒃ, ᐊᕐᕌᒍᐃᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐊᕐᕌᒎᑉ ᐃᓚᖏᑦ ᐱᓇᓱᑦᑕᐅᓯᒪᒋᐊᖏᑦ ᐃᓕᑕᕆᔭᐅᔪᑦ ᑖᑦᓱᒧᖓ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ 

ᐃᑭᓐᓂᓴᐅᑐᐊᕐᐸᑕ ᑌᒃᑯᓂᖓ ᐃᒻᒪᖃᐅᑦᓵᑕᐅᓯᒪᔪᓂᒃ ᐊᓪᓚᕕᓕᕆᐅᑏᑦ ᒪᓕᒐᖏᓐᓄᑦ ᐃᓕᖓᔪᓄᑦ ᐱᓇᓱᒍᓐᓀᓂᕐᒧᑦ ᐊᒻᒪᓗ 

ᓴᑑᑎᖃᕐᑎᓯᓂᕐᒧᑦ ᑲᑎᒪᔨᓄᑦ. 

11. ᑌᒪ, ᐸᕐᓇᕈᑎ ᐊᑐᖏᓐᓇᑎᓪᓗᒍ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᓄᕐᖃᓴᕐᓂᐊᕐᐸᑦ ᐊᒻᒪᓗ ᐱᓇᓱᑦᑎᑖᖑᑦᓴᓂᐊᕐᐸᑦ ᐊᓯᐊᓂ

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥ ᐅᕝᕙᓘᓐᓃᑦ ᐊᓯᐊᓂ ᑎᒥᒥ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ, ᐃᓗᓯᓕᕆᓂᒃᑯᑦ ᐊᒻᒪᓗ ᐃᓄᓕᕆᓂᒃᑯᑦ ᐱᑦᔪᔨᒍᑏᑦ

ᐅᕝᕙᓘᓐᓃᑦ ᐃᓄᓐᓂᒃ ᐱᑦᔪᔨᔩᑦ ᑐᑭᐊᒍᑦ, ᐊᖏᖃᑎᒌᒍᑎ ᐃᓱᓕᓂᐊᕐᑐᖅ ᑖᓐᓇ ᓄᑖᖅ ᐱᓇᓱᕝᕕᑖᖑᔪᖅ ᐊᖏᖕᖏᑐᐊᕐᐸᑦ

ᑲᔪᓯᑎᑦᓯᓚᖓᓗᓂ ᐊᖏᖃᑎᒌᒍᑎᒥᒃ ᐊᒻᒪᓗ ᐊᓪᓚᕕᓕᕆᐅᑏᑦ ᒪᓕᒐᖏᓐᓄᑦ ᐃᓕᖓᔪᓄᑦ ᐱᓇᓱᒍᓐᓀᓂᕐᒧᑦ ᐊᒻᒪᓗ 

ᓴᑑᑎᖃᕐᑎᓯᓂᕐᒧᑦ ᑲᑎᒪᔩᑦ ᐊᖏᓚᐅᕐᐸᑕ ᑕᒪᑐᒥᖓ.

12. ᐊᖏᖃᑎᒌᒍᑎ ᐊᑐᕈᓐᓀᑎᑕᐅᑉᐸᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓱᓕᑎᑕᐅᑉᐸᑦ ᐱᑦᔪᑎᖃᕐᓗᓂ ᖃᓄᐃᓕᖓᐅᑎᓂᒃ ᐅᖃᕐᑕᐅᔪᓂᒃ ᓯᕗᓪᓕᒥ

ᐃᓚᖓᓂ ᑕᒡᒐᓂ ᐅᕝᕙᓘᓐᓃᑦ ᐱᑦᔪᑎᖃᕐᓗᓂ ᐊᓯᐊᒍᑦ ᖃᓄᐃᓕᖓᐅᑎᐅᒻᒥᔪᓂᒃ ᐅᖃᕐᑕᐅᓯᒪᔪᓂᒃ ᐊᕕᑦᑐᓯᒪᐅᑎᒥ IX.1-ᒥ

ᓵᑉᑕᖓᓂ I-ᒥ ᐱᖁᔮᐱᒻᒥ ᐱᑦᔪᑎᓕᒻᒥ ᑲᕙᒪᒃᑯᓄᑦ ᐊᒻᒪᓗ ᐃᓄᓐᓄᑦ ᐱᓇᓱᑦᑏᑦ ᐱᓇᓱᒍᓐᓀᕈᒫᕐᓂᒧᑦ ᐸᕐᓇᕈᑎᖓᓂᒃ (R.S.Q., c. R-

10, ᐃ. 134, ᐅᖃᐅᓯᕐᑕᖓ. 11.2), ᓵᑉᑕ V.1-ᒥᓘᓐᓃᑦ ᐱᖁᔮᐱᒻᒥ ᐱᑦᔪᑎᓕᒻᒥ ᐃᓕᓐᓂᐊᑎᑦᓯᔩᑦ ᐱᓇᓱᒍᓐᓀᕈᒫᕐᓂᒧᑦ

ᐸᕐᓇᕈᑎᖓᓂᒃ (R.S.Q., c. R-11, ᐃ. 73, ᐅᖃᐅᓯᕐᑕᖓ 4.3) ᐅᕝᕙᓘᓐᓃᑦ ᓵᑉᑕ VIII.1-ᒥ ᐱᖁᔮᐱᒻᒥ ᐊᑖᒎᕐᑐᒥ ᐱᖁᔭᒥᒃ

ᐱᑦᔪᑎᓕᒻᒥᒃ ᐃᓄᓐᓂᒃ ᐱᒍᑦᔨᔩᑦ ᐊᕐᕌᒍᕐᑐᓂᕐᒥᒍᑦ ᐸᕐᓇᕈᑎᖓᓂᒃ (R.S.Q., c. R-12, ᐃ. 109, ᐅᖃᐅᓯᕐᑕᖓ 8.1.2),

ᐃᓄᑐᖃᕈᕐᓂᐅᑎᓕᐅᕐᑐᓗᐊᑦ ᑮᓇᐅᑦᔭᓵᑦ, ᐃᓕᑕᕆᔭᐅᔪᑦ ᐱᓇᓱᑦᑕᐅᓯᒪᒋᐊᖏᑦ ᐊᒻᒪᓗ ᐃᓕᔨᒍᑏᑦ ᐊᑦᑐᐊᔪᑦ

ᐃᓄᑐᖃᕐᓂᐅᑎᓕᐅᕐᓂᒧᑦ ᓇᓗᓀᕐᑕᐅᕙᓐᓂᐊᑐᑦ ᐊᑐᓂ ᖃᓄᐃᓕᖓᓂᕐᒧᑦ ᐱᐅᓯᖃᕈᑕᐅᓗᑎᒃ ᐋᕐᕿᑕᐅᔪᒥᒃ ᑌᒃᑯᓄᖓ

ᐱᖁᔮᐱᓐᓄᑦ.

13. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐃᓄᒻᒪᕆᐅᓕᒧᑦ ᐱᓇᓱᒍᓐᓀᖒᔭᕐᓂᒥᒃ ᐸᕐᓇᕈᑎᒥᒃ ᐊᑐᕈᓐᓇᑐᖅ ᐊᑕᐅᓯᕕᓪᓗᓂ.
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ᓈᓭᒪᒍᑎ 5 / ᕿᑐᕐᖓᓖᑦ ᐱᔪᓐᓇᓂᖏᑦ 

ᐊᕕᑦᑐᓯᒪᐅᑎ 1  

ᐃᓘᓐᓈᒍᑦ ᐋᕐᕿᓯᒪᔪᑦ 

1. ᐅᖃᓪᓚᕆᓪᓗᒍ ᐊᓯᐊᓂᒃ ᐅᖃᕐᑕᐅᔪᖃᖕᖏᐸᑦ, ᑖᓐᓇ ᓈᓭᒪᒍᑎ ᓱᕐᕃᒍᑎᖃᕈᓐᓇᖏᑦᑐᖅ ᑐᓂᔨᒍᑕᐅᓂᕐᒥᒃ ᑮᓇᐅᔭᓂᒃ

ᑮᓇᐅᔭᐅᖕᖏᑐᓂᓪᓗ ᐱᕙᓪᓕᖁᑎᓂᒃ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐱᒐᔭᕐᓂᖏᑦᑕᖏᓐᓂᒃ ᑖᓐᓇ ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ

ᐱᓇᓱᖏᓐᓇᑐᕕᓂᐅᑉᐸᑦ.

ᑖᓐᓇ ᓈᓭᒪᒍᑎ ᐱᑦᔪᑎᒋᓗᒍ, “ᐁᑉᐸᖅ” ᑐᑭᓕᒃ ᐃᓅᒃ ᒪᕐᕉᒃ ᐃᒣᓕᖓᔫᒃ ᓇᓪᓕᑐᐃᓐᓇᖓᓂᒃ: 

(1) ᑲᑎᑎᑕᐅᒪᔫᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓄᑐᐃᓐᓇᓄᑦ ᐁᑉᐸᕇᖕᖑᑎᑕᐅᓯᒪᔫᒃ ᐊᒻᒪᓗ ᐃᓪᓗᖃᑎᒌᑦᑑᒃ;

(2) ᒧᒥᒌᑦᑑᒃ ᐊᖑᑎ ᐊᕐᓇᓗ ᐅᕝᕙᓘᓐᓃᑦ ᐊᑦᔨᒌᑦᑑᒃ ᐊᖑᑏᒃ ᐊᕐᓈᓘᓐᓃᑦ ᐊᒻᒪᓗ ᑲᑎᒪᔫᒃ ᐃᓅᑦᓱᑎᒃ ᐁᑉᐸᕇᓐᓂᑯᑦ ᐊᒻᒪᓗ

ᐊᑖᑕᐅᔫᒃ ᐊᓈᓇᐅᑦᓱᑎᓪᓗ ᑖᑦᓱᒧᖓᑦᓭᓇᖅ ᕿᑐᕐᖓᒧᑦ;

(3) ᒧᒥᒌᑦᑑᒃ ᐊᖑᑎ ᐊᕐᓇᓗ ᐅᕝᕙᓘᓐᓃᑦ ᐊᑦᔨᒌᑦᑑᒃ ᐊᖑᑏᒃ ᐊᕐᓈᓘᓐᓃᑦ ᐊᒻᒪᓗ ᑲᑎᒪᔫᒃ ᐃᓅᑦᓱᑎᒃ ᐁᑉᐸᕇᓐᓂᑯᑦ

ᐊᑯᓂᐅᖕᖏᓂᕐᐹᒧᑦ ᐊᕐᕌᒍᒥᒃ ᐊᑕᐅᓯᕐᒥᒃ ᓈᔨᑦᓱᑎᒃ.

ᑌᒣᒐᓗᐊᕐᑎᓗᒍ, ᐃᓄᐃᑦ ᐁᑉᐸᕇᖑᒋᐊᖏᑦ ᐃᓱᒪᒋᔭᐅᒍᓐᓀᓂᐊᕐᑐᑦ ᓄᖑᑎᑕᐅᑐᐊᕐᐸᑦ ᑲᑎᑎᑕᐅᒪᓂᖓ ᐊᕕᑦᓯᓂᖅ ᐅᕝᕙᓘᓐᓃᑦ 

ᐊᑐᖕᖏᓕᕐᑎᓯᓂᖅ ᐊᕐᖁᑕᐅᑎᓪᓗᒍ, ᓄᖑᑎᑕᐅᑐᐊᕐᐸᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐊᑐᕈᓐᓀᐸᑦ ᐃᓄᑐᐃᓐᓇᓄᑦ ᐁᑉᐸᕇᐅᖑᑎᑕᐅᓂᖓ 

ᐅᕝᕙᓘᓐᓃᑦ ᐁᑉᐸᕇᖑᑦᓱᑎᒃ ᑲᑎᒪᓐᓂᐸᑎᒃ, ᑌᒫᑐᐃᓐᓇᖅ ᐊᕕᐅᑎᓯᒪᓕᕐᐸᑎᒃ ᑕᕐᖀᑦ ᐱᖓᓱᑦ ᐅᖓᑖᓄᑦ.  

2. ᐊᑭᓕᐅᑏᑦ ᐃᓕᖓᔪᑦ ᐊᓈᓇᖕᖑᑐᑦ, ᐊᑖᑕᖕᖑᑐᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑎᒍᐊᕐᑐᑦ ᕿᑲᕈᑎᖏᓐᓄᑦ ᐊᑭᓕᕐᓂᐊᑐᑦ

ᐃᓚᒋᐊᕈᑕᐅᑐᐃᓐᓇᓗᑎᒃ ᕿᑐᕐᖓᓖᑦ ᓴᑑᑎᓂᒃ ᐱᕙᓪᓕᖁᑎᑖᕈᑎᖏᓐᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐱᓇᓱᒐᐅᑉ ᓴᑑᑎᖏᓐᓂᒃ

ᐱᕙᓪᓕᖁᑎᑖᖏᓐᓄᑦ, ᓇᓪᓕᐊᖑᓂᕐᓴᖅ ᒪᓕᓪᓗᒍ, ᐅᕝᕙᓘᓐᓃᑦ ᐊᓪᓕᒥ ᑕᒡᒐᓂ ᐅᖃᕐᑕᐅᓚᖓᔪᑦ ᐱᑦᔪᑎᒋᓗᒋᑦ,

ᐊᑭᓖᒍᑕᐅᑎᓪᓗᒋᑦ ᐱᓇᓱᕝᕕᒦᖕᖏᒍᑎᓂᒃ ᑯᐯᒻᒥ ᕿᑐᕐᖓᓖᑦ ᓴᑑᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑎᖏᑦᑕ ᐊᒻᒪᓗ ᐱᓇᓱᒐᐅᑉ ᓴᑑᑎᑦᓴᖏᓐᓂᒃ

ᐸᕐᓇᕈᑎᐅᑉ ᑮᓇᐅᔭᖃᕐᑎᖏᑦᑕᖏᓐᓂᒃ.

ᑭᓯᐊᓂ, ᐊᓈᓇᖕᖑᑐᑦ, ᐊᑖᑕᖕᖑᑐᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑎᒍᐊᕐᑐᑦ ᕿᑲᕈᑎᖏᓐᓄᑦ ᐱᕙᓪᓕᖁᑏᑦ ᐊᑭᓕᖃᑦᑕᓂᐊᕐᑐᑦ ᑌᒃᑯᓇᓂᑐᐊᖅ 

ᐱᓇᓱᐊᕈᓯᕐᓂ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᔨᐅᑉ ᐱᕕᖏᓐᓂ ᐅᕝᕙᓘᓐᓃᑦ ᐱᕕᒋᒐᔭᕐᑕᖏᓐᓂ, ᐱᕙᓪᓕᖁᑎᓂᒃ ᑐᑦᓯᕋᐅᑎᒥᒃ 

ᓄᐃᑦᓯᔪᕕᓂᐅᓗᓂ, ᐱᕙᓪᓕᖁᑎᓂᒃ ᐊᑭᓕᕐᑕᐅᔪᓂᒃ ᑯᐯᒻᒥ ᕿᑐᕐᖓᓖᑦ ᓴᑑᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑎᖓᑕ ᐊᒻᒪᓗ ᐱᓇᓱᒐᐅᑉ 

ᓴᑑᑎᑦᓴᖏᓐᓂᒃ ᐸᕐᓇᕈᑎᐅᑉ ᐊᑖᒍᑦ.  

ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᑎᒍᐊᕐᓂᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ ᕿᑐᕐᖓᑖᕐᓂᒧᑦ ᐱᕙᓪᓕᖁᑎᓂᒃ ᐋᕐᕿᑕᐅᓯᒪᔪᓂᒃ ᑯᐯᒻᒥ ᕿᑐᕐᖓᓖᑦ ᓴᑑᑎᑦᓴᓂᒃ 

ᐸᕐᓇᕈᑎᖓᑕ ᐊᒻᒪᓗ ᐱᓇᓱᒐᐅᑉ ᓴᑑᑎᑦᓴᖏᓐᓂᒃ ᐸᕐᓇᕈᑎᐅᑉ ᐊᑖᒍᑦ ᐊᒥᕐᖄᕈᑎᖃᑐᐊᕐᐸᑦ ᐁᑉᐸᒥᓂᒃ, ᐊᑭᓕᐅᑏᑦ 

ᐊᑭᓕᕐᓂᐊᑐᑦ ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᓪᓚᕆᑐᐊᕐᐸᑦ ᑭᓯᐊᓂ ᐱᕙᓪᓕᖁᑎᒥᒃ ᑖᒃᑯᐊ ᐸᕐᓇᕈᑏᒃ ᓇᓪᓕᐊᑕ ᐊᑖᒍᑦ 

ᐊᓈᓇᖕᖑᓂᕐᒧᑦ ᕿᑲᕐᓂᒥᓂ ᐋᕐᕿᑕᐅᔪᒥ ᐃᓚᖓᓂ 6-ᒥ ᐅᕝᕙᓘᓐᓃᑦ 7-ᒥ, ᐊᑖᑕᖕᖑᓂᕐᒧᓘᓐᓃᑦ ᕿᑲᕐᓂᒥᓂ ᐋᕐᕿᑕᐅᔪᒥ 

ᐃᓚᖓᓂ 25-ᒥ ᐅᕝᕙᓘᓐᓃᑦ ᑎᒍᐊᕐᓂᒧᑦ ᕿᑲᕐᓂᒥᓂ ᐋᕐᕿᑕᐅᔪᒥ ᐃᓚᖓᓂ 33-ᒥ.  

3. ᕿᑐᕐᖓᓖᒃ ᑕᒪᕐᒥᒃ ᐊᕐᓀᓇᐅᑉᐸᑎᒃ, ᐱᑎᑦᓯᒍᑏᑦ ᐊᒻᒪᓗ ᐱᕙᓪᓕᖁᑏᑦ ᐊᖏᕐᑕᐅᒍᓐᓇᑐᑦ ᐊᑖᑕᐅᔪᒧᑦ ᐊᖏᕐᑕᐅᓂᐊᕐᑐᑦ

ᐊᓈᓇᒧᑦ ᐱᐊᕋᕐᒥᒃ ᐃᕐᓂᐅᓂᖕᖏᑐᒧᑦ.

4. ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐅᑎᕐᑎᓯᓂᐊᖕᖏᑐᖅ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᑮᓇᐅᔭᓂᒃ ᑐᑦᓯᕌᖑᑐᐃᓐᓇᕆᐊᓕᓐᓂᒃ ᐳᕐᑐᓂᕐᓴᒥᒃ

ᑲᔪᓯᑎᑦᓯᔨᒥᒃ ᑐᕐᖃᑕᕐᕕᒧᑦ ᐱᓇᓱᒐᖃᕐᓂᒧᑦ ᐊᒻᒪᓗ ᐃᓄᐃᑦ ᐊᑕᐅᓯᐅᓕᖓᓂᖓᓄᑦ ᐱᖁᔭᐅᑉ ᐱᑦᔪᑎᓕᐅᑉ ᕿᑐᕐᖓᓖᑦ

ᓴᑑᑎᖏᓐᓂᒃ (R.S.Q., c. A-29.011) ᐊᑖᒍᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐱᓇᓱᑦᑎᓂᒃ ᐊᒻᒪᓗ ᐱᒋᐅᕐᓂᐅᒍᑎᓂᒃ ᐱᕙᓪᓕᐊᑎᑦᓯᔨᒃᑯᓄᑦ ᑳᓇᑕᒥ

(HRSDC) ᐱᓇᓱᒉᑦ ᓴᑑᑎᖏᓐᓄᑦ ᐱᖁᔭᐅᑉ (S.C. 1996, c. 23) ᐊᑖᒍᑦ.
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5. ᑮᓇᐅᑦᔭᓵᑦ, ᑭᖑᕙᕆᐊᕐᓯᒪᔪᓂᒃ ᑮᓇᐅᑦᔭᓴᕈᑏᑦ ᐊᒻᒪᓗ ᑭᐱᒍᑎᒥᒃ ᐊᑭᓖᒍᑏᑦ ᐊᒥᓱᖕᖑᕆᐊᕐᑎᑕᐅᓂᐊᖕᖏᑐᑦ

ᐃᑭᓪᓕᑎᕐᑕᐅᓂᐊᕋᑎᓪᓗ ᖃᑦᓯᑦ ᐱᔭᐅᓂᖓᓄᑦ ᑯᐯᒻᒥ ᕿᑐᕐᖓᓖᑦ ᓴᑑᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑎᖓᑕ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓚᒋᐊᕈᑕᐅᔪᑦ

ᐱᓇᓱᒉᑦ ᓴᑑᑎᖏᓐᓂᒃ ᐸᕐᓇᕈᑏᑦ ᐊᑖᒍᑦ.
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ᐊᕕᑦᑐᓯᒪᐅᑎ 2  

ᐊᓈᓇᖕᖑᓂᕐᒧᑦ ᕿᑲᕈᑎ 

§1. ᕿᑲᕈᑎᒥᒃ ᐱᔪᓐᓇᓂᖅ  

6. ᐱᐊᕋᑦᓴᓕᒃ ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᖃᓗᔭᐅᔪᖅ ᐃᓚᖓᓂ 17-ᒥ ᐱᔪᓐᓇᓚᖓᔪᖅ 21-ᓂᒃ ᐱᓇᓱᐊᕈᓯᕐᓂᒃ ᐊᓈᓇᖕᖑᓂᕐᒧᑦ

ᕿᑲᕈᑎᒋᓗᒋᑦ ᑖᒃᑯᐊ, ᒪᓕᓪᓗᓂ ᐃᓚᖏᓐᓂᒃ 11-ᒥ ᐊᒻᒪᓗ 12-ᒥ, ᑲᔪᓯᑦᓭᓇᕆᐊᖃᕐᑎᓗᒋᑦ.

ᐱᐊᕋᑦᓴᓕᒃ ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᖃᓗᔭᐅᔪᖅ ᐃᓚᖓᓂ 21-ᒥ ᐅᕝᕙᓘᓐᓃᑦ 22-ᒥ ᐱᔪᓐᓇᓚᖓᔪᖅ 20-ᓂᒃ ᐱᓇᓱᐊᕈᓯᕐᓂᒃ 

ᐊᓈᓇᖕᖑᓂᕐᒧᑦ ᕿᑲᕈᑎᒋᓗᒋᑦ ᑖᒃᑯᐊ, ᒪᓕᓪᓗᓂ ᐃᓚᖏᓐᓂᒃ 11-ᒥ ᐊᒻᒪᓗ 12-ᒥ, ᑲᔪᓯᑦᓭᓇᕆᐊᖃᕐᑎᓗᒋᑦ.  

ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᔪᓐᓇᓯᔪᖅ ᐱᕙᓪᓕᖁᑎᓂᒃ ᑯᐯᒻᒥ ᕿᑐᕐᖓᓖᑦ ᓴᑑᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑎᖓᑕ ᐅᕝᕙᓘᓐᓃᑦ ᐱᓇᓱᒐᐅᑉ 

ᓴᑑᑎᖏᓐᓂᒃ ᐸᕐᓇᕈᑎᐅᑉ ᐊᑖᒍᑦ, ᑭᓯᐊᓂ ᐊᓂᒍᐃᓯᒪᖕᖏᑐᖅ 20-ᓂᒃ ᐱᓇᓱᐊᕈᓯᕐᓂᒃ ᐱᓇᓱᑦᑎᐅᓂᕐᒥᒃ ᐋᕐᕿᑕᐅᔪᒥᒃ ᐃᓚᖏᓐᓂ 

17-ᒥ ᐊᒻᒪᓗ 21-ᒥ ᐱᔪᑦᓴᕈᕐᓂᐊᒥᔪᖅ ᕿᑲᕈᑎᒥᒃ 21-ᓄᑦ 20-ᓄᓪᓘᓃᑦ ᐱᓇᓱᐊᕈᓯᕐᓄᑦ, ᓇᓪᓕᐊᖑᓂᕐᓴᖅ ᒪᓕᓪᓗᒍ.

ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᖃᓗᔭᐅᔪᖅ ᐃᓚᖓᓂ 22-ᒥ ᐱᔪᓐᓇᓂᐊᕐᑐᖅ ᕿᑲᕈᑎᒥᒃ ᐱᓇᓱᐊᕈᓯᕐᓄᑦ 20-ᓄᑦ ᐊᓂᒍᐃᓯᒪᖕᖏᑐᐊᕈᓂ 

20-ᓂᒃ ᐱᓇᓱᐊᕈᓯᕐᓂᒃ ᐱᓇᓱᑦᑎᐅᓂᕐᒥᒃ ᐋᕐᕿᑕᐅᔪᒥᒃ ᑌᑲᓂ ᐃᓚᖓᓂ.

ᐊᓈᓇᖕᖑᓂᕐᒧᑦ ᕿᑲᕈᑎ ᐊᑯᓂᐅᖕᖏᓂᕐᓴᐅᒍᓐᓇᑐᖅ ᐅᖃᕐᑕᐅᔪᒥᒃ ᓯᕗᓪᓕᐅᕋᑖᓂ ᐅᖃᐅᓯᕐᑕᓕᓐᓂ. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ 

ᐱᓇᓱᓐᓂᒧᑦ ᐅᑎᑐᐊᕈᓂ, ᐱᓇᓱᐊᕈᓰᒃ ᒪᕐᕉᒃ ᓈᓚᐅᕐᑎᓇᒋᑦ ᐃᕐᓂᐅᓂᖓᑕ ᑭᖑᓂᐊᒍᑦ, ᓄᐃᑦᓯᓂᐊᕐᑐᖅ, ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ 

ᑐᑦᓯᕋᕐᐸᑦ, ᐋᓐᓂᐊᓯᐅᕐᑎᐅᑉ ᐅᖃᕈᑎᖓᓂᒃ ᓇᓗᓀᕐᓯᔪᒥᒃ ᓈᒻᒪᑐᒥᒃ ᒪᒥᓯᒪᓕᕐᓂᖓᓂᒃ ᐅᑎᕈᓐᓇᓕᕐᓱᓂ ᐱᓇᓱᓐᓂᒧᑦ.  

7. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᐊᕋᑦᓴᑖᕐᑐᖅ ᕿᑲᕐᓂᒥᓂ ᑮᓇᐅᑦᔭᓴᕋᓂ ᐋᕐᕿᑕᐅᔪᒥᒃ ᑕᒡᒐᓂ ᓈᓭᒪᒍᑎᒥ ᐱᔪᓐᓇᓂᐊᕐᒥᔪᖅ

ᐊᓈᓇᖕᖑᓂᕐᒧᑦ ᕿᑲᕈᑎᒥᒃ ᐊᒻᒪᓗ ᐱᕙᓪᓕᖁᑎᓂᒃ ᐋᕐᕿᑕᐅᔪᓂᒃ ᐃᓚᖏᓐᓂ 17, 21 ᐊᒻᒪᓗ 22-ᒥ.

8. ᐱᐊᕋᑦᓴᖃᕐᓂᖅ ᐃᓱᓕᑎᑕᐅᑉᐸᑦ ᑭᖑᓪᓕᐅᓗᓂ ᐱᒋᐊᖕᖓᓂᕐᒥᒃ 20-ᖓᓄᑦ ᐱᓇᓱᐊᕈᓯᕐᒧᑦ ᓯᕗᓪᓕᒧᑦ ᓂᕆᐅᓐᓇᑐᒥᒃ

ᐱᐊᕋᕐᑖᕕᐅᒍᒫᕐᑎᓗᒍ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᔪᓐᓇᓂᐊᕐᒥᔪᖅ ᐊᓈᓇᖕᖑᓂᕐᒧᑦ ᕿᑲᕈᑎᒥᒃ.

9. ᐁᑉᐸᕆᔭᐅᔪᖅ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᑐᖁᑦᓴᓂᐊᕐᐸᑦ, ᐊᓈᓇᖕᖑᓂᕐᒧᑦ ᕿᑲᕈᑎᖓᑕ ᐊᒥᐊᒃᑯᖓ ᐊᒻᒪᓗ ᐱᕙᓪᓕᖁᑏᑦ

ᐊᑦᑐᐊᔪᑦ ᑕᒪᑐᒧᖓ ᓄᑦᑎᑕᐅᓚᖓᔪᑦ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ.

§2. ᐊᓈᓇᖕᖑᓂᕐᒧᑦ ᕿᑲᕈᑏᑦ ᐊᑯᓂᕆᓂᖏᑦ ᐊᒻᒪᓗ ᐃᓂᓪᓚᖓᐅᑎᖏᑦ  

10. ᐊᓈᓇᖕᖑᓂᕐᒧᑦ ᕿᑲᕈᑎᐅᑉ ᐊᕕᑦᑐᓂᖓ ᐱᐊᕋᕐᑖᓂᐅᑉ ᓯᕗᓂᐊᓄᑦ ᑭᖑᓂᐊᓄᓪᓗ ᑐᑭᑖᕐᑕᐅᓚᐅᔪᖅ ᐳᕐᑐᓂᕐᓴᒧᑦ

ᑲᔪᓯᑎᑦᓯᔨᒧᑦ. ᑭᓯᐊᓂ, ᕿᑲᕈᑎᖓ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐱᔪᓐᓇᓯᔫᑉ ᐱᕙᓪᓕᖁᑎᓂᒃ ᑯᐯᒻᒥ ᕿᑐᕐᖓᓖᑦ ᓴᑑᑎᓂᒃ

ᐸᕐᓇᕈᑎᖓᑕ ᐅᕝᕙᓘᓐᓃᑦ ᐱᓇᓱᒉᑦ ᓴᑑᑎᖏᓐᓂᒃ ᐸᕐᓇᕈᑎᐅᑉ ᐊᑖᒍᑦ ᐊᑕᐅᑦᓯᑰᖃᑕᐅᓚᖓᔪᖅ ᐅᓪᓗᓄᑦ ᐱᕙᓪᓕᖁᑎᑖᕐᕕᓄᑦ

ᑖᒃᑯᐊ ᐸᕐᓇᕈᑏᑦ ᓇᓪᓕᑐᐃᓐᓇᖓᑕ ᐊᑖᒍᑦ ᐊᒻᒪᓗ ᐱᒋᐊᕆᐊᖃᓚᖓᑦᓱᓂ ᑭᖑᓪᓕᐅᒍᓐᓀᓗᓂ ᐱᓇᓱᐊᕈᓯᕐᒧᑦ ᐱᒋᐊᕐᕕᐅᔪᒧᑦ

ᐱᕙᓪᓕᖁᑏᑦ ᐊᑭᓕᕐᑐᑕᐅᓂᖓᓄᑦ.

11. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᓄᕐᖃᑎᑦᓯᑫᓐᓇᕈᓐᓇᑐᖅ ᐊᓈᓇᖕᖑᓂᕐᒧᑦ ᕿᑲᕈᑎᒥᓂᒃ ᐅᑎᕐᓗᓂᓗ ᐱᓇᓱᓐᓂᒧᑦ ᓈᒻᒪᑐᒥᒃ ᒪᒥᓯᒪᓕᕈᓂ

ᐱᐊᕋᕐᑖᓂᕕᓂᕐᒥᓂᒃ ᐊᒻᒪᓗ ᐱᐊᕋᖓ ᕿᒪᑦᓯᒍᓐᓇᖏᑉᐸᑦ ᐃᓗᓯᓕᕆᕕᒻᒥᒃ. ᕿᑲᕐᓂᖓ ᐱᔭᕇᓕᑌᓐᓇᓂᐊᕐᑐᖅ ᐱᐊᕋᖅ

ᐊᓂᕐᕋᐅᑎᔭᐅᑉᐸᑦ.

ᓱᓕᒋᐊᓪᓚᒃ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᓈᒻᒪᑐᒥᒃ ᒪᒥᓯᒪᓕᕐᑎᓗᒍ ᐱᐊᕋᕐᑖᓂᕕᓂᕐᒥᓂᒃ, ᑭᓯᐊᓂ ᐱᐊᕋᖓ ᐋᓐᓂᐊᕕᒻᒨᑕᐅᓯᒪᑎᓪᓗᒍ

ᐃᓗᓯᓕᕆᕕᒻᒥᒃ ᐊᓐᓂᔭᐅᓚᐅᕐᓱᓂ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᓄᕐᖃᑎᑦᓯᑫᓐᓇᕈᓐᓇᑐᖅ ᐊᓈᓈᖕᖑᓂᕐᒧᑦ ᕿᑲᕈᑎᒥᓂᒃ,

ᐊᖏᖃᑎᖃᓚᐅᕐᓗᓂ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥᒃ, ᐅᑎᕐᓗᓂᓗ ᐱᓇᓱᓐᓂᒧᑦ ᐅᓪᓗᓄᑦ ᐱᐊᕋᐅᑉ ᐋᓐᓂᐊᕕᒻᒦᒍᑎᖏᓐᓄᑦ.

12. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᑐᑦᓯᕋᕐᐸᑦ, ᐊᓈᓇᖕᖑᓂᕐᒧᑦ ᕿᑲᕈᑎ ᐊᕕᑦᑐᓯᒪᒍᓐᓇᑐᖅ ᐱᓇᓱᐊᕈᓯᕐᓄᑦ ᐱᐊᕋᖓ

ᐋᓐᓂᐊᕕᒻᒨᑕᐅᓯᒪᑉᐸᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐱᑦᔪᑎᖃᕐᑎᓗᒍ ᖃᓄᐃᒍᑎᒥᒃ, ᐊᓯᒋᔭᐅᔪᒥᒃ ᐋᓐᓂᐊᒧᑦ ᐱᐊᕋᑦᓴᖃᕐᓂᒥᒃ ᐊᑦᑐᐊᔪᒧᑦ,

ᖃᓗᔭᐅᒪᔪᒥᒃ ᐃᓚᖏᓐᓂ 79.1-ᒥ ᐊᒻᒪᓗ 79.8-ᒥᒃ 79.12-ᒧᑦ ᐱᖁᔭᒥ ᐱᑦᔪᑎᓕᒻᒥ ᐱᓇᓱᓐᓂᐅᑉ ᐱᐅᓯᖏᓐᓂᒃ (R.S.Q., c. N-1.1).
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ᐅᓄᕐᓂᐹᖏᑦ ᐱᓇᓱᐊᕈᓰᑦ ᐊᓈᓇᖕᖑᓂᕐᒧᑦ ᕿᑲᕈᑎᐅᑉ ᓄᕐᖃᖓᑫᓐᓇᕕᖏᑦ ᐊᑦᔨᐅᓚᖓᔪᑦ ᐱᓇᓱᐊᕈᓰᑦ ᐅᓄᕐᓂᖏᓐᓄᑦ ᐱᐊᕋᐅᑉ 

ᐋᓐᓂᐊᕕᒻᒦᕕᖏᓐᓄᑦ. ᕿᑲᕈᑎᒥᒃ ᐊᕕᑦᑐᐃᒍᑕᐅᒍᓐᓇᑐᑦ ᐊᓯᓕᒫᖏᓐᓄᑦ, ᐅᓄᕐᓂᐹᖏᑦ ᐱᓇᓱᐊᕈᓰᑦ ᕿᑲᕈᑎᐅᑉ 

ᓄᕐᖃᖓᑫᓐᓇᕕᖏᑦ ᐋᕐᕿᑕᐅᓯᒪᔪᑦ ᐱᖁᔭᒥ ᐱᑦᔪᑎᓕᒻᒥ ᐱᓇᓱᓐᓂᐅᑉ ᐱᐅᓯᖏᓐᓂᒃ ᑌᒣᓕᖓᔪᖃᕐᑎᓗᒍ.  

ᑖᒃᑯᐊ ᓄᕐᖃᖓᑫᓐᓇᑎᑦᓯᓃᑦ ᐃᓗᐊᓂ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐃᓱᒪᒋᔭᐅᔪᖅ ᕿᑲᕆᐊᖓᓂᒃ ᑮᓇᐅᑦᔭᓴᕋᓂ ᐱᑎᑕᐅᓂᐊᕋᓂᓗ 

ᓇᐅᒥᒃ ᐱᕕᖃᕐᑎᑕᐅᒍᑎᒥᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐱᕙᓪᓕᖁᑎᒥᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥᒃ. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᑎᑕᐅᓂᐊᕐᑐᖅ 

ᐱᕙᓪᓕᖁᑎᓂᒃ ᐋᕐᕿᑕᐅᓯᒪᔪᓂᒃ ᐃᓚᖓᓂ 45-ᒥ ᓄᕐᖃᖓᑫᓐᓇᑎᑦᓯᓂᖅ ᐊᑐᕐᓂᖓᓂ.  

13. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐊᑐᕆᐊᓪᓚᓯᑉᐸᑦ ᐊᓈᓇᖕᖑᓂᕐᒧᑦ ᕿᑲᕈᑎᒥᒃ ᓄᕐᖃᖓᑫᓐᓇᑐᕕᓂᕐᒥᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐊᕕᑦᑐᓯᒪᔪᒥᒃ

ᑕᒡᒐᓂ ᐃᓚᖏᑦᑕ 11 ᐅᕝᕙᓘᓐᓃᑦ 12 ᐊᑖᒍᑦ, ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐊᑭᓖᓂᐊᕐᑐᖅ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᐱᑎᑕᐅᒍᑎᒥᒃ

ᐱᔪᓐᓇᕋᔭᕐᑕᕕᓂᖓᓂᒃ ᓄᕐᖃᖓᑫᓐᓇᑎᑦᓯᓂᖕᖏᑯᓂ ᐅᕝᕙᓘᓐᓃᑦ ᐊᕕᑦᑐᑎᑦᓯᓂᖕᖏᑐᐊᕈᓂ ᕿᑲᕈᑎᒥᒃ. ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ

ᐱᕕᖃᕐᑎᓯᒍᑎᒥᒃ ᐊᑭᓖᓚᖓᔪᖅ ᐱᓇᓱᐊᕈᓰᑦ ᐅᓄᕐᓂᖏᓐᓄᑦ ᐊᒥᐊᒃᑯᓄᑦ ᐃᓚᖏᑦᑕ 17, 21 ᐅᕝᕙᓘᓐᓃᑦ 22-ᒥ ᐊᑖᒍᑦ,

ᓇᓪᓕᐊᖑᓂᕐᓴᖅ ᒪᓕᓪᓗᒍ, ᒪᓕᒐᖃᕐᑎᓗᒋᑦ ᐃᓚᖓᓂᒃ 2-ᒥᒃ.

14. ᐱᐊᕋᖅ ᐃᓅᓕᕐᐸᑦ ᑭᖑᓪᓕᐅᓗᓂ ᓂᕆᐅᒋᔭᐅᕕᖓᓂᒃ ᐅᓪᓗᒥᒃ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᔪᓐᓇᓂᐊᕐᑐᖅ ᐃᓚᔨᓂᕐᒥᒃ

ᐊᓈᓇᖕᖑᓂᕐᒧᑦ ᕿᑲᕈᑎᒥᓂᒃ ᑌᒫᑦᓭᓇᖅ ᐱᐊᕋᕐᑖᓂᖓᑕ ᑭᖑᕙᕐᓂᖓᓄᑦ ᐊᑯᓂᕆᖃᑕᐅᔪᒥᒃ, ᐃᑭᓐᓂᐹᖓᓄᑦ ᐱᓇᓱᐊᕈᓰᓐᓂᒃ

ᒪᕐᕉᓂᒃ ᐊᒥᐊᒃᑯᓯᒪᖕᖏᑐᐊᕐᐸᑦ ᐊᓈᓇᖕᖑᓂᕐᒧᑦ ᕿᑲᕈᑎᖓᓂ ᐱᐊᕋᕐᑖᓂᖓᑕ ᑭᖑᓂᖓᓂ.

ᓱᓕᒋᐊᓪᓚᒃ, ᐊᓈᓇᖕᖑᓂᕐᒧᑦ ᕿᑲᕈᑎ ᐃᓚᒋᐊᕐᑕᐅᒍᓐᓇᒥᔪᖅ ᐱᐊᕋᐅᑉ ᐃᓗᓯᕐᓱᓂᖓ ᐅᕝᕙᓘᓐᓃᑦ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ 

ᐃᓗᓯᕐᓱᓂᖓ ᑌᒣᒋᐊᖃᕐᑎᓯᑐᐊᕐᐸᑦ. ᐊᓈᓇᖕᖑᓂᕐᒧᑦ ᕿᑲᕈᑎᖓᑕ ᐊᑯᓂᕆᓂᖓ ᓇᓗᓀᕐᑕᐅᓚᖓᔪᖅ ᐋᓐᓂᓯᐅᕐᑎᐅᑉ 

ᐅᖃᕈᑎᖓᓂ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᓄᐃᑕᖓᓂ.  

ᐃᓚᒋᐊᕈᑕᐅᔪᑦ ᐃᓗᐊᓂ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐃᓱᒪᒋᔭᐅᔪᖅ ᕿᑲᕆᐊᖓᓂᒃ ᑮᓇᐅᑦᔭᓴᕋᓂ ᐱᑎᑕᐅᓂᐊᕋᓂᓗ ᓇᐅᒥᒃ 

ᐱᕕᖃᕐᑎᑕᐅᒍᑎᒥᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐱᕙᓪᓕᖁᑎᒥᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥᒃ. ᑖᒃᑯᐊ ᐃᓚᒋᐊᕈᑏᑦ ᐃᓗᐊᓂ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ 

ᖃᓗᔭᐅᓚᖓᔪᖅ ᐃᓚᖓᓄᑦ 56-ᒧᑦ ᐱᓇᓱᐊᕈᓯᕐᓄᑦ ᐱᖓᓲᔪᕐᑐᓄᑦ ᓯᕗᓪᓕᐹᓄᑦ ᐊᒻᒪᓗ ᑕᒪᑐᒪ ᑭᖑᓂᖓᓂ ᐃᓚᖓᓄᑦ 45-ᒧᑦ.  

15. ᐱᓇᓱᐊᕈᓰᑦ ᓯᑕᒻᒥᒍᑎᖓᑕ ᐃᓗᐊᓂ ᓯᕗᓪᓕᒥ ᐊᓈᓇᖕᖑᓂᕐᒧᑦ ᕿᑕᑲᕈᑎᐅᑉ ᐃᓱᓕᕕᖓᓂᒃ, ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ

ᑎᑭᑎᑦᓯᒋᐊᓕᒃ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᖃᐅᔨᑎᑦᓯᒍᑎᒥᒃ ᐅᖃᕐᑎᓪᓗᒍ ᐅᓪᓗᒥᒃ ᕿᑲᕈᑎᐅᑉ ᐃᓱᓕᕕᖓᓂᒃ.

ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐃᓕᓐᓂᐊᓂᓕᕆᕕᐅᑉ ᑎᑭᑎᑦᓯᕕᒋᓯᒪᔭᖓ ᖃᐅᔨᑎᑦᓯᒍᑎᒥᒃ ᐋᕐᕿᑕᐅᔪᒥᒃ ᐅᖃᐅᓯᕐᑕᓕᒻᒥ ᓯᕗᓪᓕᐅᕋᑖᒥ 

ᐱᓇᓱᕝᕕᒧᑦ ᓄᐃᒋᐊᓕᒃ ᐅᓪᓗᒥ ᐊᓈᓇᖕᖑᓂᕐᒧᑦ ᕿᑲᕈᑎᐅᑉ ᐃᓱᓕᕕᐊᓂ, ᕿᑲᕈᑎᖓ ᐃᓚᒋᐊᕐᑕᐅᖏᑐᐊᕐᐸᑦ ᐱᐅᓯᖃᕐᓗᓂ 

ᐋᕐᕿᑕᐅᔪᒥᒃ ᐊᕕᑦᑐᓯᒪᐅᑎᒥ 5-ᒥ.  

ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᒪᓕᖕᖏᑯᓂ ᓯᕗᓪᓕᐅᕋᑖᑉ ᐅᖃᐅᓯᕐᑕᖓᓂᒃ ᐃᓱᒪᒋᔭᐅᓯᓚᖓᔪᖅ ᕿᑲᕆᐊᖓᓂᒃ ᑮᓇᐅᑦᔭᓴᕋᓂ 

ᐊᑯᓂᕆᓂᖓ ᖄᖏᐅᑎᓂᐊᕐᑎᓇᒍ ᐱᓇᓱᐊᕈᓯᕐᓂᒃ ᓯᑕᒪᓂᒃ. ᑖᒃᑯᐊ ᐃᓱᐊᓂ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐅᑎᕐᓯᒪᖕᖏᑯᓂ ᐱᓇᓱᕝᕕᒧᑦ 

ᐃᓱᒪᒋᔭᐅᓯᓚᖓᔪᖅ ᓄᕐᙯᓇᕐᓯᒪᓕᕆᐊᖓᓂᒃ. 

16. ᐊᓈᓇᖕᖑᓂᕐᒧᑦ ᕿᑲᕈᑎᒥᒃ ᐱᓚᖓᓗᓂ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᓄᐃᑦᓯᒋᐊᖃᓚᖓᔪᖅ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ ᐃᑭᓐᓂᐹᖓᓄᑦ

ᐱᓇᓱᐊᕈᓯᕐᓄᑦ ᐱᖓᓱᓄᑦ ᖃᐅᔨᒪᑎᑦᓯᒍᑎᒥᒃ ᐱᓇᓱᒍᓐᓀᕕᑦᓴᖓᑕ ᓯᕗᓂᐊᒍᑦ. ᖃᐅᔨᑎᑦᓯᒍᑎᖓ ᒪᓕᑦᑎᖃᕆᐊᓕᒃ

ᐋᓐᓂᐊᓯᐅᕐᑎᐅᑉ ᐅᖃᕈᑎᖓᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐊᓪᓚᓯᒪᔪᒥᒃ ᐊᑎᓕᐅᕐᕕᐅᓯᒪᔪᒥᒃ ᐃᕐᓂᐅᓱᕐᓱᑎᑦᓯᔨᐅᑉ ᑐᓴᕐᑎᓯᒍᑎᖓᓂᒃ ᐅᖃᕐᑐᒥᒃ

ᐱᐊᕋᑦᓴᖃᕐᓂᖓᓂᒃ ᐊᒻᒪᓗ ᐅᓪᓗᒥᒃ ᓂᕆᐅᒋᔭᐅᔪᒥᒃ ᐱᐊᕋᕐᑖᕕᐅᓛᕐᑎᓗᒍ.

ᐱᓇᓱᐊᕈᓰᑦ ᐱᖓᓱᑦ ᒥᑦᓯᑎᓐᓄᑦ ᖃᐅᔨᑎᑦᓯᓂᕐᒥᒃ ᓄᐃᑦᓯᔪᖃᕈᓐᓇᑐᖅ ᐋᓐᓂᐊᓯᐅᕐᑎᐅᑉ ᐅᖃᕈᑎᖓ ᐅᖃᕐᐸᑦ ᐳᕐᑐᓂᕐᓴᐅᑉ 

ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐱᓇᓱᓐᓂᒥᓂᒃ ᓄᕐᖃᕆᐊᖃᕐᓂᖓᓂᒃ ᑕᒪᑐᒪ ᓂᕆᐅᒋᔭᐅᓂᕕᓂᖓᑕ ᓯᕗᓂᖓᓂ. ᓂᕆᐅᓐᓇᓂᖕᖏᑐᑦ 

ᓇᓪᓕᐅᑎᑦᓴᓂᕐᐸᑕ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᖃᐅᔨᑎᑦᓯᒍᑎᒥᒃ ᓄᐃᑦᓯᒋᐊᖃᕐᑎᑕᐅᓂᐊᖕᖏᑐᖅ, ᓄᐃᑦᓯᓚᐅᕈᓂ ᐋᓐᓂᐊᓯᐅᕐᑎᐅᑉ 

ᐅᖃᕈᑎᖓᓂᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ ᐅᖃᕐᑎᓗᒍ ᑕᒐᑦᓴᐅᑎᒋᒃ ᐱᓇᓱᓐᓂᒥᒃ ᓄᕐᖃᓗᓂ ᑭᓯᐊᓂᐅᓂᖓᓂᒃ.  

§3. ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐱᔪᓐᓇᓂᖓ ᐱᕕᖃᕐᑎᑕᐅᒍᑎᒥᒃ ᑯᐯᒻᒥ ᕿᑐᕐᖓᓖᑦ ᓴᑑᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑎᖓᑕ ᐊᑖᒍᑦ 
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17. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᓄᐊᑦᓯᓯᒪᔪᖅ 20-ᓂᒃ ᐱᓇᓱᐊᕈᓯᕐᓂᒃ ᐱᓇᓱᓐᓂᒥᒃ ᐊᒻᒪᓗ ᐱᔪᓐᓇᓯᔪᖅ ᐱᕙᓪᓕᖁᑎᓂᒃ ᑯᐯᒻᒥ

ᕿᑐᕐᖓᓖᑦ ᓴᑑᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑎᖓᑕ ᐊᑖᒍᑦ ᐱᔪᓐᓇᓂᐊᕐᒥᔪᖅ 21-ᓄᑦ ᐱᓇᓱᐊᕈᓯᕐᓄᑦ ᐊᓈᓇᖕᖑᓂᕐᒧᑦ ᕿᑲᕈᑎᒥᓂ

ᐱᕕᖃᕐᑎᑕᐅᒍᑎᒥᒃ ᐊᑭᒪᔪᑦᑐᒥᒃ ᑲᓱᖕᖏᒍᑎᒥᒃ 93%-ᖏᓐᓄᑦ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐱᓇᓱᐊᕈᓯᑕᒫᑦ

ᑮᓇᐅᑦᔭᓵᑐᐃᓐᓇᖏᑦᑕ ᐊᒻᒪᓗ ᐊᓈᓇᖕᖑᓂᕐᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐊᑖᑕᖕᖑᓂᕐᒧᑦ ᐱᕙᓪᓕᖁᑎᓄᑦ ᐱᔭᖏᓐᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ

ᐱᒐᔭᕐᑕᖏᓐᓄᑦ ᑯᐯᒻᒥ ᕿᑐᕐᖓᓖᑦ ᓴᑑᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑎᖓᑕ ᐊᑖᒍᑦ, ᐱᕙᓪᓕᖁᑎᓂᒃ ᐱᔪᒪᓗᓂ ᑐᑦᓯᕋᐅᑎᓕᐅᓚᐅᕐᓗᓂ.

ᐱᕕᖃᕐᑎᑕᐅᒍᑎ ᑐᖕᖓᕕᖃᓚᖓᔪᖅ ᐱᕙᓪᓕᖁᑎᓂᒃ ᑯᐯᒻᒥ ᕿᑐᕐᖓᓖᑦ ᓴᑑᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑎᖓᑕ ᐊᑖᒍᑦ ᐳᕐᑐᓂᕐᓴᐅᑉ 

ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐱᔪᓐᓇᓯᔭᖏᓐᓂᒃ, ᐃᓱᒪᒍᓐᓀᓗᓂ ᖃᑦᓯᓂᒃ ᐲᕐᓯᔪᖃᕐᓂᖓᓂᒃ ᑌᒃᑯᓇᖕᖓᑦ ᐱᕙᓪᓕᖁᑎᓂᒃ ᐅᑎᕐᑎᓯᒍᑕᐅᑎᓪᓗᒋᑦ 

ᐱᕙᓪᓕᖁᑎᓂᒃ, ᕿᑐᕐᖏᐊᖏᓐᓂᒃ, ᑲᐅᑦᑕᐅᒍᑎᓂᒃ ᐊᓯᖏᓐᓂᓗ ᑮᓇᐅᔭᓂᒃ ᑎᒍᔭᐅᒍᓐᓇᑐᓂᒃ ᐱᖁᔭᐅᑉ ᐱᑦᔪᑎᓕᐅᑉ 

ᕿᑐᕐᖓᖃᕐᓂᒧᑦ ᓴᑑᑎᓂᒃ (R.S.Q., c. A-29.011) ᐊᑖᒍᑦ. 

ᑌᒣᒐᓗᐊᕐᑎᓗᒍ, ᐱᕙᓪᓕᖁᑎ ᐊᑭᓕᕐᑕᐅᔪᑦ ᑯᐯᒻᒥ ᕿᑐᕐᖓᓖᑦ ᓴᑑᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑎᖓᑕ ᐊᑖᒍᑦ ᐋᕐᕿᒋᐊᕐᑕᐅᐸᑕ 

ᐱᑦᔪᑎᖃᕐᑎᓗᒍ ᐊᓯᑦᔨᕈᑎᒥᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᓄᐃᑕᖓᓂᒃ, ᑖᒃᑯᐊ ᐋᕐᕿᒋᐊᕐᑎᓯᓚᖓᔪᑦ ᐱᕕᖃᕐᑎᓯᒍᑎᒥᒃ ᑕᒪᓐᓇ 

ᒪᓕᑐᐃᓐᓇᓗᒍ.  

ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᓇᓱᑦᑐᖅ ᐊᑕᐅᓯᕐᒥᒃ ᐱᓇᓱᕝᕕᒥᒃ ᐊᒥᓲᓂᕐᓴᓄᑦ ᐱᑎᑕᐅᓂᐊᕐᑐᖅ ᐱᕕᖃᕐᑎᑕᐅᒍᑎᒥᒃ ᐊᑭᒪᔪᑦᑎᓗᒍ 

ᑲᓱᖕᖏᒍᑎᒥᒃ 93%-ᖏᓐᓄᑦ ᑮᓇᐅᑦᔭᓵᑐᐃᓐᓀᑦ ᐃᓕᓐᓂᐊᓕᕆᓂᐅᑉ ᐊᑭᓕᕐᑕᖏᑦᑕ ᐊᒻᒪᓗ ᐱᕙᓪᓕᖁᑎᓄᑦ ᐊᑭᓕᕐᑕᐅᓱᑎᒃ 

ᑯᐯᒻᒥ ᕿᑐᕐᖓᓖᑦ ᓴᑑᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑎᖓᑕ ᐊᑖᒍᑦ ᓄᐃᑕᑦᓯᔪᓄᑦ ᖃᓄᐃᓪᓗᐊᑐᒥᒃ ᐃᓚᖓᓂᒃ ᐱᓇᓱᐊᕈᓯᑕᒫᑦ 

ᑮᓇᐅᑦᔭᓵᑐᐃᓐᓇᓄᑦ ᐊᑭᓖᓂᖓᓂᒃ ᐆᑦᑑᑎᒋᓗᒍ ᑲᑎᒍᑎᖓᓄᑦ ᐱᓇᓱᐊᕈᓯᑕᒫᑦ ᑮᓇᐅᑦᔭᓵᑐᐃᓐᓀᑦ ᐊᑭᓕᕐᑕᐅᔪᑦ 

ᐱᓇᓱᕝᕕᓕᒫᖏᓐᓄᑦ. ᑕᒪᓐᓇ ᐱᑦᔪᑎᒋᓗᒍ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐊᑐᓂ ᐱᓇᓱᕝᕕᒥᓄᑦ ᓄᐃᑦᓯᓚᖓᔪᖅ ᐅᖃᕈᑎᒥᒃ ᐱᓇᓱᐊᕈᓯᑕᒫᑦ 

ᑮᓇᐅᑦᔭᓵᓂᒃ ᐊᑐᓂ ᐊᑭᓕᕐᑕᖏᓐᓂᒃ, ᒪᓕᑦᑎᖃᕐᑎᓗᒋᑦ ᐱᕙᓪᓕᖁᑎᓂᒃ ᐊᑭᓕᕐᑕᐅᔪᓂᒃ ᐱᖁᔭᐅᑉ ᐱᑦᔪᑎᓕᐅᑉ ᕿᑐᕐᖓᖃᕐᓂᒧᑦ 

ᓴᑑᑎᓂᒃ (R.S.Q., c. A-29.011) ᐊᑖᒍᑦ. 

18. ᐊᓈᓈᖕᖑᓂᕐᒧᑦ ᕿᑲᕈᑎᐅᑉ ᐱᕙᓪᓕᖁᑎᖏᓐᓂᒃ ᐱᔪᑦᓴᔭᐅᓂᖅ ᐱᑦᔪᑎᒋᓗᒍ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᓇᓱᕝᕕᒦᖕᖏᑐᖅ

ᓄᐊᑦᓯᖏᓐᓇᓚᖓᔪᖅ ᐱᓇᓱᑦᑎᐅᓂᕐᒥᒃ ᑕᒪᓐᓇ ᐱᓇᓱᖕᖏᓂᖓ ᐊᖏᕐᑕᐅᓯᒪᑐᐊᕐᐸᑦ, ᐱᓗᐊᕐᑐᒥᒃ ᐱᒡᒐᓗᓪᓚᕆᓐᓂᖅ

ᐱᑦᔪᑕᐅᑎᓪᓗᒍ, ᐊᒻᒪᓗ ᑕᒪᓐᓇ ᐃᓚᖃᕐᓂᐊᓱᓂ ᐱᕙᓪᓕᖁᑎᒥᒃ ᐅᕝᕙᓘᓐᓃᑦ ᑮᓇᐅᑦᔭᕈᑎᒥᒃ.

19. ᑖᓐᓇ ᓈᓭᒪᒍᑎ ᐱᑦᔪᑎᒋᓗᒍ, ᐱᓇᓱᐊᕈᓯᑕᒫᑦ ᑮᓇᐅᑦᔭᓵᑐᐃᓐᓀᑦ ᑐᑭᖃᓚᖓᔪᑦ ᑮᓇᐅᑦᔭᓵᓂᒃ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ,

ᐃᓚᖃᕐᑎᓗᒋᑦ ᐃᓗᐃᒃᑲᒥᒃ ᑮᓇᐅᔭᕐᑖᕈᑎᒥᒃ ᓄᐃᑎᑕᐅᔪᒥᒃ ᑮᓇᐅᑦᔭᓵᑦ ᐋᕐᕿᒋᐊᕐᑕᐅᓂᖓᑕ ᐱᕐᕈᓯᖓᓄᑦ.
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20. ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᖃᐅᕐᓯᒍᓐᓇᖏᑦᑐᖅ, ᐱᕕᖃᕐᑎᓯᒍᑎᒥ ᐊᑭᓕᕐᑕᒥᓂ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᐊᓈᓈᖕᖑᓱᓂ ᕿᑲᕐᑐᒧᑦ,

ᐃᑭᓕᒋᐊᕈᑎᒥᒃ ᐱᕙᓪᓕᖁᑎᓄᑦ ᑯᐯᒻᒥ ᕿᑐᕐᖓᓖᑦ ᓴᑑᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑎᖓᑕ ᐊᑖᒍᑦ ᐊᑦᑐᐊᔪᒥᒃ ᑮᓇᐅᑦᔭᓵᓄᑦ ᐱᔭᐅᔪᓄᑦ

ᐊᓯᐊᓂᒃ ᐱᓇᓱᕝᕕᒥᒃ.

ᑌᒣᓕᒐᓗᐊᕐᑎᓗᒋᑦ ᐋᕐᕿᑕᐅᔪᑦ ᓯᕗᓪᓕᒥ ᐅᖃᐅᓯᕐᑕᓕᒻᒥ, ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐊᑭᓖᓂᐊᕐᑐᖅ ᐊᑭᓕᐅᑎᒥᒃ ᐳᕐᑐᓂᕐᓴᖅ 

ᑲᔪᓯᑎᑦᓯᔨ ᑕᑯᑎᑦᓯᐸᑦ ᑮᓇᐅᑦᔭᓵᑦ ᐱᓯᒪᔭᖏᑦ ᐊᓯᐊᓂᒃ ᐱᓇᓱᕝᕕᒥᒃ ᐱᐅᓯᕐᓲᑕᐅᑦᓱᑎᒃ ᑮᓇᐅᑦᔭᓵᖑᓂᖓᓂᒃ ᐊᑐᕐᓗᓂ 

ᐊᓪᓚᓯᒪᔪᓂᒃ ᑌᒣᓕᔪᓂᒃ ᐱᑎᓪᓗᒋᑦ ᐱᓇᓱᕝᕕᒥᒃ ᑕᒪᑐᒥᖓ ᐊᑭᓕᕐᑐᐃᔪᒥᒃ. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᑕᑯᑎᑦᓯᐸᑦ ᑮᓇᐅᑦᔭᓵᑦ 

ᐃᓓᓐᓇᖏᑦᑕ ᐱᐅᓯᕐᓲᑕᐅᓂᖓᓂᒃ, ᐊᑭᓕᕐᑕᐅᒍᑎᖏᑦ ᑌᒃᑯᓄᙰᓐᓇᖅ ᐃᓕᖓᓚᖓᔪᑦ.  

ᐱᓇᓱᕝᕕᒃ ᐊᑭᓕᕐᑐᐃᔪᖅ ᐱᐅᓯᕐᓱᕈᑎᒥᒃ ᑮᓇᐅᑦᔭᓵᒥᒃ ᐅᖃᕐᑕᐅᕋᑖᒥᒃ ᓯᕗᓪᓕᒥ ᐅᖃᐅᓯᕐᑕᓕᒻᒥ ᓄᐃᑦᓯᒋᐊᖃᓚᖓᔪᖅ ᑌᒃᑯᓂᖓ 

ᐊᓪᓚᓯᒪᔪᓂᒃ ᑐᑦᓯᕋᕐᕕᐅᑐᐊᕈᓂ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ.  

ᑌᒣᒐᓗᐊᕐᑎᓗᒍ, ᑮᓇᐅᔦᑦ ᑲᑎᓕᒫᕈᑎᖏᑦ ᐱᔭᐅᔪᑦ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᐊᓈᓇᖕᖑᓂᕐᒧᑦ ᕿᑲᕈᑎᒥ ᐱᕙᓪᓕᖁᑕᐅᑎᓪᓗᒋᑦ 

ᑯᐯᒻᒥ ᕿᑐᕐᖓᓖᑦ ᓴᑑᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑎᖓᑕ ᐊᑖᒍᑦ, ᐱᕕᖃᕐᑎᓯᒍᑕᐅᑎᓪᓗᒋᓪᓘᓃᑦ ᐊᒻᒪᓗ ᑮᓇᐅᑦᔭᓵᖑᑎᓪᓗᒋᑦ 

ᖄᖏᐅᑎᒋᐊᖃᖕᖏᑐᑦ 93%-ᓂᒃ ᑮᓇᐅᑦᔭᓵᑐᐃᓐᓇᓄᑦ ᐊᑭᓕᕐᑕᐅᔪᓄᑦ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐱᓇᓱᕝᕕᖓᓄᑦ, ᐅᕝᕙᓘᓐᓃᑦ 

ᒥᑦᓯᖃᕐᐸᑦ, ᐱᓇᓱᕝᕕᖏᓐᓄᑦ.  

§4. ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐱᔪᓐᓇᓂᖓ ᐱᕕᖃᕐᑎᑕᐅᒍᑎᒥᒃ ᐱᓇᓱᒉᑦ ᓴᑑᑎᑦᓴᖏᓐᓂᒃ ᐸᕐᓇᕈᑎᐅᑉ ᐊᑖᒍᑦ  

21. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᓄᐊᑦᓯᓯᒪᔪᖅ 20-ᓂᒃ ᐱᓇᓱᐊᕈᓯᕐᓂᒃ ᐱᓇᓱᓐᓂᒥᒃ ᐊᒻᒪᓗ ᐱᔪᓐᓇᓯᔪᖅ ᐱᕙᓪᓕᖁᑎᓂᒃ ᐱᓇᓱᒉᑦ

ᓴᑑᑎᖏᓐᓂᒃ ᐸᕐᓇᕈᑎᐅᑉ ᐊᑖᒍᑦ, ᑭᓯᐊᓂ ᐱᔪᓐᓇᖏᑦᑐᖅ ᐱᕙᓪᓕᖁᑎᓂᒃ ᑯᐯᒻᒥ ᕿᑐᕐᖓᓖᑦ ᓴᑑᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑎᖓᑕ ᐊᑖᒍᑦ

ᐱᔪᓐᓇᓚᖓᔪᖅ:

ᐊ) ᐊᑐᓂ ᐱᓇᓱᐊᕈᓯᕐᒧᑦ ᐅᑕᕐᕿᒍᑕᐅᒋᐊᓕᒻᒧᑦ ᐋᕐᕿᑕᐅᓯᒪᔪᒧᑦ ᐱᓇᓱᒉᑦ ᓴᑑᑎᖏᓐᓂᒃ ᐸᕐᓇᕈᑎᒥ, ᐱᕕᖃᕐᑎᑕᐅᒍᑎᒥᒃ 

ᐊᑭᒪᔪᑦᑐᒥᒃ ᐱᓇᓱᐊᕈᓯᑕᒫᑦ ᑮᓇᐅᑦᔭᓵᑐᐃᓐᓀᑦ 93%-ᖏᓐᓂᒃ.  

ᐸ) ᐊᑐᓂ ᐱᓇᓱᐊᕈᓯᕐᒧᑦ ᒪᓕᑦᑎᒧᑦ ᐅᓪᓗᓂᒃ ᐋᕐᕿᑕᐅᔪᓂᒃ ᐅᖃᐅᓯᕐᑕᓕᒻᒥ ᐊ)-ᒥ, ᐱᕕᖃᕐᑎᑕᐅᒍᑎᒥᒃ ᐊᑭᒪᔪᑦᑐᒥᒃ 

ᑲᓱᖕᖏᒍᑎᒥᒃ 93%-ᖏᓐᓄᑦ ᐱᓇᓱᐊᕈᓯᑕᒫᑦ ᑮᓇᐅᑦᔭᓵᑐᐃᓐᓇᖏᑦᑕ ᐊᒻᒪᓗ ᐊᓈᓇᖕᖑᓂᕐᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐊᑖᑕᖕᖑᓂᕐᒧᑦ 

ᐱᕙᓪᓕᖁᑎᓄᑦ ᐊᑭᓕᕐᑐᓄᑦ ᐱᓇᓱᒉᑦ ᓴᑑᑎᖏᓐᓂᒃ ᐸᕐᓇᕈᑎᐅᑉ ᐊᑖᒍᑦ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐱᔭᖏᓐᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᐱᒍᓐᓇᑕᖏᓐᓄᑦ, ᐱᕙᓪᓕᖁᑎᓂᒃ ᐱᔪᒪᓗᓂ ᑐᑦᓯᕋᐅᑎᓕᐅᓚᐅᕐᓗᓂ, ᑎᑭᓪᓗᒍ ᐊᓈᓇᖕᖑᓂᕐᒧᑦ ᕿᑲᕈᑎᐅᑉ ᐱᓇᓱᐊᕈᓯᖏᓐᓂ 20-

ᖓᑕ ᐃᓱᐊᓄᑦ.  

ᐱᕕᖃᕐᑎᑕᐅᒍᑎ ᑐᖕᖓᕕᖃᓚᖓᔪᖅ ᐱᓇᓱᒉᑦ ᓴᑑᑎᖏᑦᑕ ᐱᕙᓪᓕᖁᑎᖏᓐᓂᒃ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐱᔪᓐᓇᓯᔭᖏᓐᓂᒃ 

ᐃᓱᒪᒍᓐᓀᓗᓂ ᖃᑦᓯᓂᒃ ᐲᕐᓯᔪᖃᕐᓂᖓᓂᒃ ᑌᒃᑯᓇᖕᖓᑦ ᐱᕙᓪᓕᖁᑎᓂᒃ ᐅᑎᕐᑎᓯᒍᑕᐅᑎᓪᓗᒋᑦ ᐱᕙᓪᓕᖁᑎᓂᒃ, ᕿᑐᕐᖏᐊᖏᓐᓂᒃ, 

ᑲᐅᑦᑕᐅᒍᑎᓂᒃ ᐊᓯᖏᓐᓂᓗ ᑮᓇᐅᔭᓂᒃ ᑎᒍᔭᐅᒍᓐᓇᑐᓂᒃ ᐱᓇᓱᒉᑦ ᓴᑑᑎᖏᓐᓂᒃ ᐸᕐᓇᕈᑎᐅᑉ ᐊᑖᒍᑦ. 

ᑌᒣᒐᓗᐊᕐᑎᓗᒍ, ᐱᓇᓱᒉᑦ ᓴᑑᑎᖏᑦᑕ ᐱᕙᓪᓕᖁᑎᖓ ᐋᕐᕿᒋᐊᕐᑕᐅᐸᑦ ᐱᑦᔪᑎᖃᕐᑎᓗᒍ ᐊᓯᑦᔨᕈᑎᒥᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ 

ᓄᐃᑕᖓᓂᒃ, ᑖᒃᑯᐊ ᐋᕐᕿᒋᐊᕐᑎᓯᓚᖓᔪᑦ ᐱᕕᖃᕐᑎᓯᒍᑎᒥᒃ ᑕᒪᓐᓇ ᒪᓕᑐᐃᓐᓇᓗᒍ.  

ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᓇᓱᑦᑐᖅ ᐊᑕᐅᓯᕐᒥᒃ ᐱᓇᓱᕝᕕᒥᒃ ᐊᒥᓲᓂᕐᓴᓄᑦ ᐱᑎᑕᐅᓂᐊᕐᑐᖅ ᐱᕕᖃᕐᑎᑕᐅᒍᑎᒥᒃ ᐊᑭᒪᔪᑦᑎᓗᒍ 

ᑲᓱᖕᖏᒍᑎᒥᒃ 93%-ᖏᓐᓄᑦ ᑮᓇᐅᑦᔭᓵᑐᐃᓐᓀᑦ ᐃᓕᓐᓂᐊᓕᕆᓂᐅᑉ ᐊᑭᓕᕐᑕᖏᑦᑕ ᐊᒻᒪᓗ ᐱᕙᓪᓕᖁᑎᓄᑦ ᐊᑭᓕᕐᓱᑎᒃ ᐱᓇᓱᒉᑦ 

ᓴᑑᑎᖏᓐᓂᒃ ᐸᕐᓇᕈᑎᐅᑉ ᐊᑖᒍᑦ ᓄᐃᑕᑦᓯᔪᓄᑦ ᖃᓄᐃᓪᓗᐊᑐᒥᒃ ᐃᓚᖓᓂᒃ ᐱᓇᓱᐊᕈᓯᑕᒫᑦ ᑮᓇᐅᑦᔭᓵᑐᐃᓐᓇᓄᑦ ᐊᑭᓖᓂᖓᓂᒃ 

ᐆᑦᑑᑎᒋᓗᒍ ᑲᑎᒍᑎᖓᓄᑦ ᐱᓇᓱᐊᕈᓯᑕᒫᑦ ᑮᓇᐅᑦᔭᓵᑐᐃᓐᓀᑦ ᐊᑭᓕᕐᑕᐅᔪᑦ ᐱᓇᓱᕝᕕᓕᒫᖏᓐᓄᑦ. ᑕᒪᓐᓇ ᐱᑦᔪᑎᒋᓗᒍ, 

ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐊᑐᓂ ᐱᓇᓱᕝᕕᒥᓄᑦ ᓄᐃᑦᓯᓚᖓᔪᖅ ᐅᖃᕈᑎᒥᒃ ᐱᓇᓱᐊᕈᓯᑕᒫᑦ ᑮᓇᐅᑦᔭᓵᓂᒃ ᐊᑐᓂ ᐊᑭᓕᕐᑕᖏᓐᓂᒃ, 

ᐃᓚᖃᕐᑎᓗᒋᑦ ᖃᑦᓯᑦ ᐱᕙᓪᓕᖁᑏᑦ ᐊᑭᓕᕐᑕᐅᓂᖓᓂᒃ  

HRSDC-ᒧᑦ.  

ᓱᓕᒋᐊᓪᓚᒃ, HRSDC-ᑯᑦ ᐃᑭᓪᓕᑎᕆᑉᐸᑕ ᐱᓇᓱᐊᕈᓰᑦ ᐅᓄᕐᓂᖏᓐᓂᒃ ᐱᓇᓱᒐᐅᑉ ᓴᑑᑎᖏᓐᓂᒃ ᐱᕙᓪᓕᖁᑎᓕᓐᓂᒃ ᐳᕐᑐᓂᕐᓴᐅᑉ 

ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐱᔪᓐᓇᕋᕐᑕᕕᓂᖏᓐᓂᒃ ᐱᓐᓂᖏᑐᐊᕈᓂ ᐱᓇᓱᒐᐅᑉ ᓴᑑᑎᖏᑦᑕ ᐱᕙᓪᓕᖁᑎᖏᓐᓂᒃ ᐊᓈᓇᖕᖑᓂᕐᒧᑦ ᕿᑲᕈᑎᖓᑕ 

ᓯᕗᓂᐊᓂ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᑎᑕᐅᖏᓐᓇᓚᖓᔪᖅ ᐱᕕᖃᕐᑎᑕᐅᒍᑎᒥᒃ ᐋᕐᕿᑕᐅᔪᒥᒃ ᓯᕗᓪᓕᐹᒧᑦ ᐅᖃᐅᓯᕐᑕᓕᐊᐱᒻᒧᑦ 
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ᐅᖃᐅᓯᕐᑕᓕᐅᑉ ᐸ) ᐊᑖᓂ ᑕᒡᒐᓂ ᐃᓚᖓᓂ ᐊᑯᓂᕆᓂᖓ ᐊᑭᒪᔪᑦᑎᓗᒍ ᐱᓇᓱᐊᕈᓰᑦ ᐅᓄᕐᓂᖏᓐᓂᒃ HRSDC-ᑯᑦ ᐲᕐᑕᖏᓐᓂᒃ 

ᓲᕐᓗ ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᔪᕕᓂᐅᑎᓪᓗᒍ ᐱᓇᓱᒉᑦ ᓴᑑᑎᖏᑦᑕ ᐱᕙᓪᓕᖁᑎᖏᓐᓂᒃ ᐅᓪᓗᓂ ᑌᒃᑯᓇᓂ. 

ᐃᓚᖓ 20 ᐊᑐᓚᖓᔪᖅ ᑕᒡᒐᓂ ᐃᓚᖓᓂ ᐋᕐᕿᒋᐊᕈᑎᒋᒋᐊᓕᖏᑦ ᐊᑐᕐᓗᒋᑦ. 

§5. ᐱᕕᖃᕐᑎᓯᒍᑎᒥᒃ ᐱᔪᓐᓇᓂᖅ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᐃᓚᐅᖕᖏᑑᑎᑕᐅᔪᒧᑦ ᐱᕙᓪᓕᖁᑎᑖᕐᓂᒥᒃ ᑯᐯᒻᒥ ᕿᑐᕐᖓᓖᑦ 

ᓴᑑᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑎᖓᑕ ᐊᒻᒪᓗ ᐱᓇᓱᒉᑦ ᓴᑑᑎᖏᓐᓂᒃ ᐸᕐᓇᕈᑎᐅᑉ ᐊᑖᒍᑦ  

22. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐃᓚᐅᖕᖏᑑᑎᑕᐅᔪᖅ ᐱᕙᓪᓕᖁᑎᑖᕐᓂᒧᑦ ᑯᐯᒻᒥ ᕿᑐᕐᖓᓖᑦ ᓴᑑᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑎᖓᑕ ᐊᒻᒪᓗ ᐱᓇᓱᒉᑦ

ᓴᑑᑎᖏᓐᓂᒃ ᐸᕐᓇᕈᑎᐅᑉ ᐊᑖᒍᑦ ᐃᓚᐅᓂᐊᖕᖏᒥᔪᖅ ᐱᑎᑕᐅᓂᕐᒧᑦ ᓇᐅᓕᒫᒥᒃ ᐊᑭᓕᕐᑕᐅᒍᑎᒥᒃ ᐋᕐᕿᑕᐅᔪᒥᒃ ᐃᓚᖏᓐᓂ 17-ᒥ

ᐊᒻᒪᓗ 21-ᒥ.

ᑌᒣᒐᓗᐊᕐᑎᓗᒍ, ᐃᓗᐃᑦᑐᒥᒃ-ᐱᓇᓱᑦᑎ ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᓄᐊᑦᓯᓯᒪᔪᖅ 20-ᓂᒃ ᐱᓇᓱᐊᕈᓯᕐᓂᒃ ᐱᓇᓱᓐᓂᒥᒃ ᐱᔪᓐᓇᓂᐊᕐᑐᖅ 

ᐱᕕᖃᕐᑎᑕᐅᒍᑎᒥᒃ ᐊᑭᒪᔪᑦᑎᓗᒍ ᐱᓇᓱᐊᕈᓯᑕᒫᑦ ᑮᓇᐅᑦᔭᓵᑐᐃᓐᓇᖏᑦᑕ 93%-ᖏᓐᓂᒃ ᐱᑎᑕᐅᖕᖏᑐᐊᕈᓂ ᐱᕙᓪᓕᖁᑎᒥᒃ 

ᕿᑐᕐᖓᓖᑦ ᐱᔪᓐᓇᓂᖃᕈᑎᖏᓐᓂᒃ ᐸᕐᓇᕈᑎᐅᑉ ᐊᑖᒍᑦ ᒪᑭᑕᐅᓯᒪᔪᒧᑦ ᑯᐯᒃ ᐊᓯᐊᓂ ᓄᓇᒥ ᐅᕝᕙᓘᓐᓃᑦ ᓄᓇᖁᑎᒥ. 

ᐃᓓᓐᓇᖓᓂᒃ-ᐱᓇᓱᑦᑎ ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᓄᐊᑦᓯᓯᒪᔪᖅ 20-ᓂᒃ ᐱᓇᓱᐊᕈᓯᕐᓂᒃ ᐱᓇᓱᓐᓂᒥᒃ ᐱᔪᓐᓇᓂᐊᕐᑐᖅ ᐱᕕᖃᕐᑎᑕᐅᒍᑎᒥᒃ 

ᐊᑭᒪᔪᑦᑎᓗᒍ ᐱᓇᓱᐊᕈᓯᑕᒫᑦ ᑮᓇᐅᑦᔭᓵᑐᐃᓐᓇᖏᑦᑕ 95%-ᖏᓐᓂᒃ 12-ᓄᑦ ᐱᓇᓱᐊᕈᓯᕐᓄᑦ ᐊᑕᑎᓪᓗᒍ ᐱᑎᑕᐅᖕᖏᑐᐊᕐᐸᑦ 

ᐱᕙᓪᓕᖁᑎᒥᒃ ᕿᑐᕐᖓᓖᑦ ᐱᔪᓐᓇᓂᖃᕈᑎᖏᓐᓂᒃ ᐸᕐᓇᕈᑎᐅᑉ ᐊᑖᒍᑦ ᒪᑭᑕᐅᓯᒪᔪᒧᑦ ᑯᐯᒃ ᐊᓯᐊᓂ ᓄᓇᒥ ᐅᕝᕙᓘᓐᓃᑦ ᓄᓇᖁᑎᒥ.  

ᐃᓓᓐᓇᖓᓂᒃ-ᐱᓇᓱᑦᑎ ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐊᑭᓕᕐᑐᐃᑎᑕᐅᖕᖏᑐᐊᕐᐸᑦ ᐃᓕᔨᒍᑎᓂᒃ ᐃᓄᑐᖃᕈᕐᓂᓴᒧᑦ ᐸᕐᓇᕈᑎᓄᑦ ᐊᒻᒪᓗ ᑯᐯᒻᒥ 

ᕿᑐᕐᖓᓖᑦ ᓴᑑᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑎᖏᓐᓄᑦ, ᐱᕕᖃᕐᑎᑕᐅᒍᑎᖓ ᐋᕐᕿᓯᒪᓚᖓᔪᖅ ᐱᓇᓱᐊᕈᓯᑕᒫᑦ ᑮᓇᐅᑦᔭᓵᑐᐃᓐᓇᖏᑦᑕ 93%-ᖏᓐᓄᑦ 

ᐊᑦᔨᐅᓗᓂ. 

§6. ᓈᓭᓂᖅ ᐊᒻᒪᓗ ᐊᑭᓖᓂᖅ ᐱᕕᖃᕐᑎᓯᒍᑎᒥᒃ  

23. ᑌᒃᑯᓇᓂ ᐋᕐᕿᓱᕐᑕᐅᔪᓂ ᐃᓚᖏᓐᓂ 17, 21 ᐊᒻᒪᓗ 22-ᒥ:

ᐊ) ᐱᕕᖃᕐᑎᓯᒍᑎᒥᒃ ᐊᑭᓕᕐᑐᖃᕈᓐᓇᖏᑦᑐᖅ ᐃᓱᒣᓐᓇᕿᕕᐅᔪᑦ ᐅᓪᓗᐃᑦ ᐃᓗᐊᓂ ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐊᑭᓕᕐᑐᑕᐅᑎᓪᓗᒍ 

ᑖᒃᑯᓄᖓ.  

ᐸ)  ᑮᓇᐅᑦᔭᓵᑦ ᐊᑭᓕᕐᑕᐅᓲᖑᖕᖏᑐᐊᕐᐸᑕ ᐱᓇᓱᐊᕈᓯᑕᒫᑦ, ᐱᕕᖃᕐᑎᓯᒍᑎ ᐊᑭᓕᖃᑦᑕᓚᖓᔪᖅ ᐱᓇᓱᐊᕈᓰᒃ ᒪᕐᕉᒃ ᑕᒫᑦ, 

ᐊᑭᓕᐅᑏᑦ ᓯᕗᓪᓕᐹᑦ ᐊᑭᓕᕐᑐᓴᕈᕐᓂᐊᑎᓪᓗᒋᑦ, ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᐱᔪᓐᓇᑐᒧᑦ ᐱᕙᓪᓕᖁᑎᓂᒃ ᑯᐯᒻᒥ ᕿᑐᕐᖓᓖᑦ 

ᓴᑑᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑎᖓᑕ ᐊᑖᒍᑦ, 15 ᐅᓪᓗᐃᑦ ᓈᓯᒪᓕᕐᐸᑕ ᑭᓯᐊᓂ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐱᓚᐅᕐᑎᓗᒍ ᓱᕐᖁᐃᕈᑎᒥᒃ 

ᐱᑎᑕᐅᖃᑦᑕᓂᖓᓂᒃ ᐱᕙᓪᓕᖁᑎᓂᒃ ᑌᑦᓱᒪ ᐸᕐᓇᕈᑎᐅᑉ ᐊᑖᒍᑦ.  

ᐱᑦᔪᑎᒋᓗᒍ ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᕙᓪᓕᖁᑎᓂᒃ ᐱᔪᓐᓇᑐᖅ ᐱᓇᓱᒉᑦ ᓴᑑᑎᖏᓐᓂᒃ ᐸᕐᓇᕈᑎᐅᑉ ᐊᑖᒍᑦ, ᐱᕕᖃᕐᑎᓯᒍᑎ 

ᐱᔭᑦᓴᖓ ᒪᕐᕉᓄᑦ ᐱᓇᓱᐊᕈᓰᓐᓄᑦ ᓯᕘᓪᓕᐹᓐᓄᑦ ᐊᑭᓕᕐᑕᐅᓂᐊᕐᑐᖅ ᐃᓕᓐᓂᐊᓂᓕᕆᔨᒃᑯᓂᒃ ᐱᓇᓱᐊᕈᓰᓐᓂ ᒪᕐᕉᓂ 

ᓯᕗᓪᓕᐹᓐᓂ ᕿᑲᕈᑎᖓᓂ. ᐊᑐᕐᑐᓭᑦ ᑮᓇᐅᑦᔭᓵᑦ ᐱᓇᓱᐊᕈᓯᑕᒫᑦ ᐊᑭᓕᓲᖑᖕᖏᑐᐊᕐᐸᑕ, ᐱᕕᖃᕐᑎᓯᒍᑏᑦ ᐊᑭᓕᕐᑐᓴᕈᕐᑐᑦ 

ᑕᒪᑐᒪ ᐅᓪᓗᖓᑕ ᑭᖑᓂᖓᓂ ᐊᑭᓕᖃᑦᑕᓚᖓᔪᑦ ᒪᕐᕉᒃ ᐱᓇᓱᐊᕈᓰᒃ ᑕᒫᑦ, ᓯᕗᓪᓕᐹᑦ ᐊᑭᓕᕐᑐᓴᕈᕐᓂᐊᑎᓪᓗᒋᑦ 15 

ᐅᓪᓗᐃᑦ ᓈᓚᐅᕐᑎᓗᒋᑦ ᑭᓯᐊᓂ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᐱᓂᖓᓂᒃ ᓱᕐᖁᐃᕈᑎᒥᒃ ᐱᑎᑕᐅᖃᑦᑕᓂᖓᓂᒃ ᐱᕙᓪᓕᖁᑎᓂᒃ 

ᑌᑦᓱᒪ ᐸᕐᓇᕈᑎᐅᑉ ᐊᑖᒍᑦ.  

ᐅᖃᐅᓯᕐᑕᓕᐊᐱᒃ ᐸ)-ᒥ ᐃᓱᒪᒋᓗᒍ, ᐅᖃᕈᑎ ᐱᕙᓪᓕᖁᑎᓂᒃ, ᑮᓇᐅᑦᔭᕈᑎᕕᓂᐅᑉ ᓇᑉᐸᑯᖓ ᐅᕝᕙᓘᓐᓃᑦ ᖃᐅᔨᒪᔭᑦᓭᑦ 

ᓄᐃᑕᐅᓯᒪᔪᑦ ᐊᑐᕐᓱᓂ ᑐᕐᖃᑕᕐᕕᑯᑦ ᐱᓇᓱᒐᖃᕐᓂᒧᑦ ᐊᒻᒪᓗ ᐃᓄᐃᑦ ᐊᑕᐅᓯᐅᓕᖓᓂᖓᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ HRSDC-ᑯᑦ 

ᐅᖃᕈᑎᓪᓚᕆᖓᓂᒃ ᐊᖏᕐᑕᐅᒍᓐᓇᓚᖓᔪᑦ ᓱᕐᖁᐃᕈᑕᐅᓗᑎᒃ.  

ᑕ) ᐱᓇᓱᑦᑎᐅᓂᖅ ᓈᓴᕐᑕᐅᓚᖓᔪᖅ ᖃᓗᓯᓗᓂ ᐱᓇᓱᕝᕕᓕᒫᓂᒃ ᐃᓄᓕᒫᓅᓕᖓᔪᑦ ᐃᓄᓕᒫᑲᓴᓐᓅᓕᖓᔪᓪᓗ ᑐᑭᐊᒍᑦ (ᐃᓄᓐᓂᒃ 

ᐱᒍᑦᔨᔩᑦ, ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ, ᐃᓗᓯᓕᕆᓂᖅ ᐊᒻᒪᓗ ᐃᓄᓕᕆᓂᒃᑯᑦ ᐱᒍᑦᔨᓂᖅ), ᐃᓗᓯᓕᕆᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐃᓄᓕᕆᓂᒃᑯᑦ 

ᐱᒍᑦᔨᓂᕐᒧᑦ ᑎᒥᖏᓐᓂᒃ, ᑎᒥᓕᒫᓂᒃ, ᐱᖁᔭᕐᑎᒍᑦ, ᑮᓇᐅᑦᔭᓴᕐᑎᓯᔪᓂᒃ ᐱᐅᓯᖃᕆᐊᓕᓐᓂᒃ ᐳᕐᑐᓂᖃᕐᓗᑎᓪᓗ ᓇᓗᓀᕐᑕᐅᓲᓂᒃ 

ᒪᓕᑦᓱᓂ ᐃᓂᓪᓚᖓᐅᑎᓂᒃ ᐅᓕᕐᓀᑕᐅᓯᒪᔪᓂᒃ ᑲᕙᒪᒃᑯᓄᑦ, ᐊᓪᓚᕕᖓᓄᓪᓗ ᐅᐃᒍᐃᑦ-ᑯᐯᒻᒥᐅᑦ ᐃᓅᓱᑦᑐᖏᓐᓅᓕᖓᔪᒧᑦ, 

ᑎᒥᒧᓪᓗ ᐊᐅᓚᑦᓯᓂᕐᒧᑦ ᖃᐅᔨᒪᔭᑦᓴᓂᒃ ᑐᑭᓯᓂᐊᕐᓂᒥᒃ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᓂᓕᕆᔨᓂᒃ (GRICS) ᐅᕝᕙᓘᓐᓃᑦ ᓇᐅᓕᒫᓄᑦ 

ᑎᒥᓄᑦ ᓈᓴᕐᑕᐅᓯᒪᔪᓄᑦ ᐊᑕᖏᕐᑐᑦ ᐊᖏᖃᑎᒌᒍᑎᖏᓐᓂ ᐃᓄᓕᒫᓅᓕᖓᔪᑦ ᐃᓄᓕᒫᑲᓴᓐᓅᓕᖓᔪᓪᓗ ᑐᑭᐊᒍᑦ (R.S.Q., c. 

R-8.2).



54 Senior Executive - Schedule 5 

Parental rights 

ᓱᓕᒋᐊᓪᓚᒃ, ᐱᑕᖃᕆᐊᖃᕐᓂᖅ 20-ᓂᒃ ᐱᓇᓱᐊᕈᓯᕐᓂᒃ ᐱᓇᓱᑦᑎᐅᓂᕐᒥᒃ ᐃᓚᖏᑦᑕ 17, 21 ᐊᒻᒪᓗ 22 ᐊᑖᒍᑦ 

ᐱᔭᐅᓯᒪᒋᐊᖓ ᐃᓱᒪᒋᔭᐅᓚᖓᔪᖅ, ᒥᑦᓯᖃᕐᐸᑦ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᓂᐳᕐᑎᓯᑐᐊᕐᐸᑦ ᑕᒪᑐᒥᖓ ᐱᑕᖃᕆᐊᓕᒻᒥᒃ 

ᓇᐅᑐᐃᓐᓇᒥ ᐱᓇᓱᕝᕕᒥ ᐅᖃᕐᑕᐅᑫᓐᓇᑐᒥ ᐅᖃᐅᓯᕐᑕᓕᒻᒥ ᓯᕗᓪᓕᐅᕋᑖᒥ.  

ᑲ) ᐱᓇᓱᐊᕈᓯᑕᒫᑦ ᑮᓇᐅᑦᔭᓵᑐᐃᓐᓀᑦ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᑌᒃᑯᐊᖑᕗᑦ ᕿᑎᕃᔪᑦ ᐱᓇᓱᐊᕈᓯᑕᒫᑦ 

ᑮᓇᐅᑦᔭᓵᑐᐃᓐᓇᖏᓐᓂᒃ ᑭᖑᓪᓕᐹᓂ 20-ᓂ ᐱᓇᓱᐊᕈᓯᕐᓂ ᐊᓈᓇᖕᖑᓂᕐᒧᑦ ᕿᑲᕈᑎᖓᑕ ᓯᕗᓂᐊᓂ. 

ᑌᒪ, ᑖᒃᑯᓇᓂ ᐅᓪᓗᓂ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᑎᑕᐅᓯᒪᑉᐸᑦ ᐱᕙᓪᓕᖁᑎᓂᒃ ᑐᖕᖓᕕᖃᕐᑎᓗᒋᑦ ᐅᖃᕐᓯᒪᔪᒥᒃ 

ᐳᓴᓐᑎᒥᒃ ᑮᓇᐅᑦᔭᓵᕆᓲᖏᓐᓄᑦ, ᑐᑭᓯᒪᔭᐅᓚᖓᔪᖅ ᐃᒫᒃ, ᐱᑦᔪᑎᖃᕐᑎᓗᒍ ᓈᓭᓂᕐᒥᒃ ᐱᓇᓱᐊᕈᓯᑕᒫᑦ 

ᑮᓇᐅᑦᔭᓵᑐᐃᓐᓇᖏᓐᓂᒃ ᐊᓈᓇᖕᖑᓂᕐᒧᑦ ᕿᑲᕈᑎᖓᓂ, ᑮᓇᐅᑦᔭᓵᑐᐃᓐᓀᑦ ᑌᔭᐅᖃᑦᑕᑐᑦ ᑌᒃᑯᐊᖑᒋᐊᖏᓐᓂᒃ 

ᑐᖕᖓᕕᐅᓯᒪᔪᑦ ᑕᒪᒃᑯᐊ ᐱᕙᓪᓕᖁᑏᑦ ᓇᓗᓀᕐᑕᐅᑎᓪᓗᒋᑦ.  

ᓇᐃᑐᐃᓐᓀᑦ ᐅᓪᓗᐃᑦ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᓱᒃᑯᓂᐊᖁᓇᒍ ᐊᓯᐊᓄᑦ ᑎᓕᔭᐅᒪᔫᑉ ᐃᓚᖓᑕ 52-ᒥ ᐊᑖᒍᑦ ᐱᕕᒋᖕᖏᑕᖏᑦ 

ᐱᕙᓪᓕᖁᑎᒥᒃ CSST-ᑯᑦ ᐊᑖᒍᑦ ᐃᓱᒪᒋᔭᐅᓂᐊᖕᖏᑐᑦ ᓈᓭᔪᖃᓕᕐᐸᑦ ᕿᑎᕃᒍᑎᒥᒃ ᐱᓇᓱᐊᕈᓯᑕᒫᑦ ᑮᓇᐅᑦᔭᓵᖏᓐᓂᒃ.  

ᐱᓇᓱᐊᕈᓰᑦ 20 ᑭᖑᓪᓕᐹᑦ ᐊᓈᓇᖕᖑᓂᕐᒧᑦ ᕿᑲᕈᑎᐅᑉ ᓯᕗᓂᖓᓂ ᐃᓓᓐᓇᖓᓂᒃ-ᐱᓇᓱᑦᑎᒧᑦ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ 

ᐃᓚᖃᕐᐸᑕ ᐅᓪᓗᒥᒃ ᑮᓇᐅᑦᔭᓵᑦ ᐊᑭᖏᑦᑕ ᐊᒻᒪᓗ ᐳᕐᑐᓕᕇᓐᓂᖏᑦᑕ ᖁᕝᕙᕆᐊᕐᕕᖓᓂᒃ, ᐱᓇᓱᐊᕈᓯᑕᒫᑦ ᑮᓇᐅᑦᔭᓵᖏᑦᑕ 

ᐊᑭᖓ ᑐᖕᖓᓚᖓᔪᖅ ᑮᓇᐅᑦᔭᓵᑦ ᐊᑭᖓᓄᑦ ᐊᑐᓕᕐᑐᒧᑦ ᑌᑲᓂ ᐅᓪᓗᒥ. ᑌᒪ, ᑌᒣᒐᓗᐊᕐᑎᓗᒍ, ᐊᓈᓇᖕᖑᓂᕐᒧᑦ ᕿᑲᕈᑎ 

ᖃᓗᓯᑦᓴᓂᐊᕐᐸᑦ ᑌᑦᓱᒥᖓ ᐅᓪᓗᒥᒃ, ᐱᓇᓱᐊᕈᓯᑕᒫᑦ ᑮᓇᐅᑦᔭᓵᑐᐃᓐᓇᖓ ᐊᓯᑦᔨᓚᖓᔪᖅ ᑌᑲᓂ ᐅᓪᓗᖓᓂ ᒪᓕᓪᓗᓂ ᐊᑐᕐᑐᒥᒃ 

ᑮᓇᐅᑦᔭᓵᑦ ᐳᕐᑐᓕᕇᓐᓂᖏᓐᓂᒃ ᐋᕐᕿᒋᐊᕐᑎᓯᓂᐅᑉ ᓇᓗᓀᕈᑎᖓᓂᒃ.  

ᐋᕐᕿᑕᐅᔪᑦ ᐅᖃᐅᓯᕐᒥ ᑲ)-ᒥ ᑕᖏᖃᕐᑎᓯᓚᖓᔪᑦ ᐊᑕᐅᓯᕐᒥᒃ ᐋᕐᕿᓯᒪᒍᑏᑦ ᐃᓚᖓᓂᒃ ᐅᖃᕐᑕᐅᓯᒪᔪᒥᒃ ᐃᓚᖓᓂ 1-ᒥ.  

ᐊᕕᑦᑐᓯᒪᐅᑎ 3  

ᐊᑖᑕᖕᖑᓂᕐᒧᑦ ᕿᑲᕈᑎ 

§1. ᕿᑲᕈᑎᒥᒃ ᐱᔪᓐᓇᓂᖅ  

24. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᔪᓐᓇᓚᖓᔪᖅ ᐊᑭᓕᕐᑐᑕᐅᓗᓂ ᕿᑲᕈᑎᒥᒃ ᐊᑯᓂᐅᓂᕐᐹᖓᓄᑦ ᑕᓪᓕᒪᓄᑦ ᐱᓇᓱᓐᓇᓄᑦ ᐅᓪᓗᓄᑦ

ᐱᑦᔪᑎᖃᕐᑎᓗᒍ ᕿᑐᕐᖓᖓᑕ ᐃᓅᓕᕐᓂᖓᓂᒃ. ᐱᐊᕋᑦᓴᖃᕐᓂᖅ ᐃᓱᓕᑎᑕᐅᑉᐸᑦ ᑭᖑᓪᓕᐅᓗᓂ ᐱᒋᐊᖕᖓᓂᕐᒥᒃ 20-ᖓᓄᑦ

ᐱᓇᓱᐊᕈᓯᕐᒧᑦ ᓯᕗᓪᓕᒧᑦ ᐅᓪᓗᒥᒃ ᓂᕆᐅᓐᓇᑐᒥᒃ ᐱᐊᕋᕐᑖᕕᐅᒍᒫᕐᑎᓗᒍ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᔪᓐᓇᓂᐊᕐᒥᔪᖅ

ᐊᑖᑕᖕᖑᓂᕐᒧᑦ ᕿᑲᕈᑎᒥᒃ. ᐊᑭᓕᕐᑐᑕᐅᓗᓂ ᕿᑲᕈᑎᖓ ᑭᐱᑦᑕᕈᓐᓇᑐᖅ, ᑭᓯᐊᓂ ᐊᑐᕐᓯᒪᒋᐊᓕᒃ ᐊᑯᓐᓂᒥ ᐱᐊᕋᐅᑉ

ᐃᓅᓕᕐᓂᖓᑕ ᐱᒋᐊᓯᓂᖓᓄᑦ ᐊᒻᒪᓗ ᐅᓪᓗᐃᑦ 15-ᖓᓄᑦ ᑭᖑᓪᓕᒧᑦ ᐊᓈᓇᐅᑉ ᐅᕝᕙᓘᓐᓃᑦ ᐱᐊᕋᐅᑉ ᐅᑎᕐᓂᖓᓄᑦ ᐊᓂᕐᕋᒧᑦ.

ᐊᑕᐅᓯᖅ ᐅᓪᓗᐃᑦ ᑕᓪᓕᒪᑦ ᐃᓚᖓᑦ ᐊᑐᕈᓐᓇᑐᖅ ᐱᐊᕋᐅᑉ ᐸᑦᑎᑕᐅᕕᖓᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐊᓪᓚᑕᐅᒋᐊᕐᑐᓂᖓᓄᑦ. 

ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐊᕐᓇᖅ ᐁᑉᐸᕆᔭᐅᔪᖅ ᐱᐊᕋᕐᑖᑐᒧᑦ ᐱᔪᓐᓇᒥᔪᖅ ᐊᑖᑕᖕᖑᓂᕐᒧᑦ ᕿᑲᕈᑎᒥᒃ ᓇᓗᓀᕐᑕᐅᓯᒪᑐᐊᕈᓂ 

ᐱᐊᕋᐅᑉ ᐊᓈᓇᖏᓐᓄᑦ ᐁᑉᐸᕆᔭᐅᒋᐊᖓ.  

ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥᒃ ᖃᐅᔨᑎᑦᓯᒋᐊᓕᒃ ᐱᓇᓱᓐᓂᐊᖏᓐᓂᒥᓂᒃ ᐱᕕᑖᑦᓴᑐᐊᕈᓂ. 

25. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᔪᓐᓇᓂᐊᕐᒥᔪᖅ ᐊᑖᑕᖕᖑᓂᕐᒧᑦ ᕿᑲᕈᑎᒥᒃ ᐱᑦᔪᑎᖃᕐᑎᓗᒍ ᐱᐊᕋᖓᑕ ᐃᓅᓕᕐᓂᖓᓂᒃ

ᐊᑯᓂᕆᓂᕐᓴᐅᑎᓐᓇᒍ ᐱᓇᓱᐊᕈᓯᕐᓂᒃ ᑕᓪᓕᒪᓂᒃ ᑖᒃᑯᐊ, ᒪᓕᓪᓗᓂ ᐃᓚᖏᓐᓂᒃ 53-ᒥ ᐊᒻᒪᓗ 54-ᒥ, ᑲᔪᓯᑦᓭᓇᕆᐊᖃᕐᑎᓗᒋᑦ.

ᕿᑲᕈᑎᖓ ᐃᓱᓕᒋᐊᓕᒃ ᑭᖑᓪᓕᐅᒍᓐᓀᓗᓂ ᐱᓇᓱᐊᕈᓰᑦ 52-ᖓᑕ ᐃᓱᓕᓂᖓᓄᑦ ᐱᐊᕋᐅᑉ ᐃᓅᓕᕐᕕᖓᑕ ᐱᓇᓱᐊᕈᓯᐅᑉ

ᑭᖑᓂᖓᓂ.

ᐊᑖᑕᖕᖑᓂᕐᒧᑦ ᕿᑲᕈᑎ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᐱᕙᓪᓕᖁᑎᓂᒃ ᐱᔪᓐᓇᑐᒧᑦ ᑯᐯᒻᒥ ᕿᑐᕐᖓᓖᑦ ᓴᑑᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑎᖓᑕ 

ᐅᕝᕙᓘᓐᓃᑦ ᐱᓇᓱᒉᑦ ᓴᑑᑎᖏᓐᓂᒃ ᐸᕐᓇᕈᑎᐅᑉ ᐊᑖᒍᑦ ᐊᑕᐅᑦᓯᑰᖃᑕᐅᓚᖓᔪᑦ ᐅᓪᓗᓄᑦ ᐱᕙᓪᓕᖁᑏᑦ ᐊᑭᓕᕐᑕᐅᕕᖏᓐᓄᑦ 
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ᑖᒃᑯᐊ ᐸᕐᓇᕈᑏᑦ ᓇᓪᓕᐊᑕ ᐊᑖᒍᑦ ᐊᒻᒪᓗ ᐱᒋᐊᕆᐊᖃᕐᓱᓂ ᑭᖑᓪᓕᐅᒍᓐᓀᓗᓂ ᐱᓇᓱᐊᕈᓯᕐᒧᑦ ᒪᓕᑦᑎᒧᑦ ᐱᕙᓪᓕᖁᑏᑦ 

ᐊᑭᓕᕐᑐᑕᐅᓂᖓᑕ ᐱᒋᐊᕐᕕᖓᓄᑦ.  

ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐊᕐᓇᖅ ᐁᑉᐸᕆᔭᐅᔪᖅ ᐱᐊᕋᕐᑖᑐᒧᑦ ᐱᔪᓐᓇᒥᔪᖅ ᑖᑦᓱᒥᖓ ᕿᑲᕈᑎᒥᒃ ᓇᓗᓀᕐᑕᐅᓯᒪᑐᐊᕈᓂ ᐱᐊᕋᐅᑉ 

ᐊᓈᓇᖏᓐᓄᑦ ᐁᑉᐸᕆᔭᐅᒋᐊᖓ.  

§2. ᐱᕕᖃᕐᑎᑕᐅᒍᑎᒥᒃ ᐱᔪᓐᓇᓂᖅ  

26. ᐊᑖᑕᕐᖑᓂᕐᒧᑦ ᕿᑲᕈᑎᒥ ᐋᕐᕿᑕᐅᔪᒥ ᐃᓚᖓᓂ 25-ᒥ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᑎᑕᐅᓚᖓᔪᖅ ᐱᕕᖃᕐᑎᑕᐅᒍᑎᒥᒃ

ᐊᑭᒪᔪᑦᑎᓗᒍ ᑲᓱᖕᖏᒍᑎᒥᒃ ᐱᓇᓱᐊᕈᓯᑕᒫᑦ ᑮᓇᐅᑦᔭᓵᑐᐃᓐᓇᖏᓐᓄᑦ ᐊᒻᒪᓗ ᐱᕙᓪᓕᖁᑎᓄᑦ ᐱᖃᑦᑕᑕᖏᓐᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ

ᐱᒐᔭᕐᑕᖏᓐᓄᑦ ᓄᐃᑦᓯᓯᒪᓕᕈᓂ ᑐᑦᓯᕋᐅᑎᒥᒃ ᐱᕙᓪᓕᖁᑎᓂᒃ ᑯᐯᒻᒥ ᕿᑐᕐᖓᓖᑦ ᓴᑑᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑎᖓᑕ ᐅᕝᕙᓘᓐᓃᑦ ᐱᓇᓱᒉᑦ

ᓴᑑᑎᖏᓐᓂᒃ ᐸᕐᓇᕈᑎᐅᑉ ᐊᑖᒍᑦ.

ᐅᖃᐅᓯᕐᑕᓖᑦ ᑐᖓᓕᐊᑦ, ᐱᖓᔪᐊᑦ ᐊᒻᒪᓗ ᓯᑕᒪᖓᑦ ᐃᓚᖓᓂ 17-ᒥ ᐅᕝᕙᓘᓐᓃᑦ ᐅᖃᐅᓯᕐᑕᓕᐊᐱᒃ ᐸ) ᐃᓚᖓᓂ 21-ᒥ, 

ᓇᓪᓕᐊᖑᑦᓴᓂᐊᕐᐸᑦ, ᐊᒻᒪᓗ ᐃᓚᖓ 20 ᐊᑐᓚᖓᔪᑦ ᑕᒡᒍᖓ ᐃᓚᖓᓄᑦ ᐋᕐᕿᒋᐊᕈᑎᒋᒋᐊᓕᖏᑦ ᐊᑐᕐᓗᒋᑦ.  

27. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᔪᓐᓇᖏᑦᑐᖅ ᐊᑖᑕᖕᖑᓂᕐᒧᑦ ᐱᕙᓪᓕᖁᑎᓂᒃ ᑯᐯᒻᒥ ᕿᑐᕐᖓᓖᑦ ᓴᑑᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑎᖓᑕ ᐊᑖᒍᑦ

ᐅᕝᕙᓘᓐᓃᑦ ᕿᑐᕐᖓᓕᐅᑉ ᐱᕙᓪᓕᐅᑎᖏᓐᓂᒃ ᐱᓇᓱᒉᑦ ᓴᑑᑎᖏᓐᓂᒃ ᐸᕐᓇᕈᑎᐅᑉ ᐊᑖᒍᑦ ᐱᑎᑕᐅᓂᐊᕐᑐᖅ ᐊᑖᑕᖕᖑᓂᕐᒧᑦ

ᕿᑲᕐᓂᒥᓂ ᐋᕐᕿᑕᐅᔪᒥ ᐃᓚᖓᓂ 25-ᒥ ᐱᕕᖃᕐᑎᑕᐅᒍᑎᒥᒃ ᐊᑭᒪᔪᑦᑐᒥᒃ ᐱᓇᓱᐊᕈᓯᑕᒫᑦ ᑮᓇᐅᑦᔭᓵᑐᐃᓐᓇᖏᓐᓂᒃ.

28. ᐅᖃᐅᓯᕐᑕᓕᐊᐲᑦ ᐊ), ᐸ) ᐊᒻᒪᓗ ᑲ) ᐃᓚᖓᓂ 23-ᒥ ᐊᑐᓚᖓᔪᑦ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᐱᑎᑕᐅᔪᒧᑦ

ᐱᕕᖃᕐᑎᑕᐅᒍᑎᓂᒃ ᐋᕐᕿᑕᐅᔪᓂᒃ ᐃᓚᖓᓂ 26-ᒥ ᐅᕝᕙᓘᓐᓃᑦ 27-ᒥ. 40

§3. ᐊᑖᑕᖕᖑᓂᕐᒧᑦ ᕿᑲᕈᑏᑦ ᐊᑯᓂᕆᓂᖏᑦ ᐊᒻᒪᓗ ᒪᓕᒐᖏᑦ  

29. ᐊᑖᑕᕐᖑᓂᕐᒧᑦ ᕿᑲᕈᑎ ᐋᕐᕿᑕᐅᔪᖅ ᐃᓚᖓᓂ 25-ᒥ ᐊᖏᕐᑕᐅᓚᖓᔪᖅ ᑭᖑᓪᓕᐅᓗᓂ ᐊᓪᓚᓯᒪᔪᕐᑎᒍᑦ ᑐᑦᓯᕋᐅᑎᒧᑦ

ᐋᑕᐅᓯᒪᔪᒧᑦ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ ᐃᑭᓐᓂᐹᖓᓄᑦ ᐱᓇᓱᐊᕈᕐᓄᑦ ᐱᖓᓱᓄᑦ ᓯᕗᓂᐊᓂ. ᑌᒣᒐᓗᐊᕐᑎᑦᓗᒍ, ᑕᒪᑐᒪ ᐊᑯᓂᕆᓂᖓ

ᓯᕕᑭᓐᓂᓴᐅᒍᓐᓇᑐᖅ ᐱᐅᕋᐅᑉ ᐃᓅᓕᕐᓂᖓ ᓇᓪᓕᐅᑎᑉᐸᑦ ᓯᕗᓪᓕᐅᓗᓂ ᐅᓪᓗᒥᒃ ᓂᕆᐅᓐᓇᑐᒥᒃ ᐃᓅᓕᕐᕕᒋᓛᕐᑕᖓᓂ.

ᑐᑦᓯᕋᐅᑎ ᐅᖃᕐᓯᒪᒋᐊᓕᒃ ᐅᓪᓗᒥᒃ ᓂᕆᐅᒍᑕᐅᔪᒥᒃ ᐃᓅᓕᕐᕕᐅᓛᕐᑎᓗᒍ.

30. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᓇᓱᕝᕕᒧᑦ ᓄᐃᒋᐊᓕᒃ ᐊᑖᑕᖕᖑᓂᕐᒧᑦ ᕿᑲᕈᑎᖓ ᐋᕐᕿᑕᐅᔪᖅ ᐃᓚᖓᓂ 25-ᒥ ᐃᓱᓕᑐᐊᕐᐸᑦ,

ᕿᑲᕈᑎ ᐃᓚᒋᐊᕐᑕᐅᖏᑐᐊᕐᐸᑦ ᒪᓕᓪᓗᓂ ᐱᐅᓯᕐᒥᒃ ᐋᕐᕿᑕᐅᓯᒪᔪᒥᒃ ᐊᕕᑦᑐᓯᒪᐅᑎᒥ 5-ᒥ.

ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᒪᓕᖕᖏᑯᓂ ᓯᕗᓪᓕᐅᕋᑖᑉ ᐅᖃᐅᓯᕐᑕᖓᓂᒃ ᐃᓱᒪᒋᔭᐅᓯᓚᖓᔪᖅ ᕿᑲᕆᐊᖓᓂᒃ ᑮᓇᐅᑦᔭᓴᕋᓂ 

ᐊᑯᓂᕆᓂᖓ ᖄᖏᐅᑎᓂᐊᕐᑎᓇᒍ ᐱᓇᓱᐊᕈᓯᕐᓂᒃ ᓯᑕᒪᓂᒃ. ᑖᒃᑯᐊ ᐅᓪᓗᐃᑦ ᐃᓱᐊᓂ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐅᑎᕐᓯᒪᖕᖏᑯᓂ 

ᐱᓇᓱᕝᕕᒧᑦ ᐃᓱᒪᒋᔭᐅᓯᓚᖓᔪᖅ ᓄᕐᙯᓇᕐᓯᒪᓕᕆᐊᖓᓂᒃ.  

31. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ, ᐃᓱᓕᕋᑕᕐᑎᓇᒍ ᐊᑖᑕᖕᖑᓂᕐᒧᑦ ᕿᑲᕈᑎᖓ ᐋᕐᕿᑕᐅᔪᖅ ᐃᓚᖓᓂ 25-ᒥ, ᑎᑭᑎᑦᓯᔪᖅ

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ ᖃᐅᔨᑎᑦᓯᒍᑎᒥᒃ ᒪᓕᑦᑎᖃᕐᑎᓗᒍ ᐋᓐᓂᐊᓯᐅᕐᑎᐅᑉ ᐅᖃᕈᑎᖓᓂᒃ ᓇᓗᓀᕐᓯᔪᒥᒃ ᐱᐊᕋᐅᑉ ᖃᓄᐃᓐᓂᖓᑕ

ᑌᒣᒋᐊᖃᕐᑎᓯᓂᖓᓂᒃ, ᐱᔪᓐᓇᓚᖓᔪᖅ ᐊᑖᑕᖕᖑᓂᕐᒧᑦ ᕿᑲᕈᑎᒥᓄᑦ ᐃᓚᔨᓂᕐᒥᒃ ᐊᑯᓂᕆᓂᕐᒥᒃ ᐅᖃᕐᑕᐅᔪᒥᒃ ᐋᓐᓂᐊᓯᐅᕐᑎᐅᑉ

ᐅᖃᕈᑎᖓᓂ.

ᐃᓚᒋᐊᕐᓯᒪᔪᒥ ᕿᑲᕈᑎᒥᓂ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐃᓱᒪᒋᔭᐅᓚᖓᔪᖅ ᑮᓇᐅᑦᔭᓴᕋᓂ ᕿᑲᕆᐊᖓᓂᒃ ᐊᒻᒪᓗ ᐃᓚᖓ 45-ᒥ 

ᐊᑐᓚᖓᑦᓱᓂ. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᑎᑕᐅᓂᐊᖕᖏᑐᖅ ᓇᐅᒥᒃ ᐱᕕᖃᕐᑎᑕᐅᒍᑎᒥᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐱᕙᓪᓕᖁᑎᒥᒃ 

ᐃᓕᓐᓂᐊᓂᓕᕆᔨᒃᑯᓂᒃ.  

ᐊᕕᑦᑐᓯᒪᐅᑎ 4  

ᑎᒍᐊᕐᑐᒧᑦ ᕿᑲᕈᑎ ᐊᒻᒪᓗ ᕿᑲᕐᓂᖅ ᑎᒍᐊᕐᓂᒥᒃ ᐱᑦᔪᑎᖃᕐᓗᓂ 

§1. ᕿᑲᕈᑎᒥᒃ ᐱᔪᓐᓇᓂᖅ  
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32. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᔪᓐᓇᓚᖓᔪᖅ ᐊᑭᓕᕐᑐᑕᐅᓗᓂ ᕿᑲᕈᑎᒥᒃ ᖄᖏᐅᑎᒍᓐᓀᑎᓪᓗᒍ ᐱᓇᓱᓐᓇᓂᒃ ᐅᓪᓗᓂᒃ ᑕᓪᓕᒪᓂᒃ

ᑎᒍᐊᕐᓂᒨᓕᖓᑎᓪᓗᒍ ᐱᐊᕋᕐᒥᒃ ᐊᓯᒋᔭᐅᔪᒥᒃ ᓇᒻᒥᓂᖅ ᐅᕝᕙᓘᓐᓃᑦ ᐁᑉᐸᖓᑕ ᐱᐊᕋᖓᓄᑦ. ᕿᑲᕈᑎᖓ ᑭᐱᑦᑕᕈᓐᓇᑐᖅ ᑭᓯᐊᓂ

ᐊᑐᕐᓯᒪᒋᐊᓕᒃ ᐅᓪᓗᐃᑦ 15 ᐃᓗᐊᓂ ᑭᖑᓪᓕᓂ ᐱᐊᕋᐅᑉ ᑎᑭᐅᑦᔭᐅᓂᖓᓄᑦ ᐊᓂᕐᕋᒧᑦ.

ᐊᑕᐅᓯᖅ ᐅᓪᓗᐃᑦ ᑕᓪᓕᒪᑦ ᐃᓚᖓᑦ ᐊᑐᕈᓐᓇᑐᖅ ᐱᐊᕋᐅᑉ ᐸᑦᑎᑕᐅᕕᖓᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐊᓪᓚᑕᐅᒋᐊᕐᑐᓂᖓᓄᑦ. 

ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᖃᐅᔨᑎᑦᓯᒋᐊᓕᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥᒃ ᐱᓇᓱᓐᓂᐊᖏᓐᓂᒥᓂᒃ ᐱᕕᑖᑦᓴᑐᐊᕈᓂ.  

33. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᖁᔭᕐᑎᒍᑦ ᑎᒍᐊᕐᑐᖅ ᐱᐊᕋᕐᒥᒃ ᐊᓯᒋᔭᐅᔪᒥᒃ ᓇᒻᒥᓂᖅ ᐅᕝᕙᓘᓐᓃᑦ ᐁᑉᐸᖓᑕ ᐱᐊᕋᖓᓄᑦ,

ᐱᔪᓐᓇᓚᖓᔪᖅ ᑎᒍᐊᕐᓂᒧᑦ ᕿᑲᕈᑎᒥᒃ ᖄᖏᐅᑎᒍᓐᓀᑎᓪᓗᒍ ᐱᓇᓱᐊᕈᓯᕐᓂᒃ ᑕᓪᓕᒪᓂᒃ ᑖᒃᑯᐊ, ᒪᓕᓪᓗᓂ ᐃᓚᖏᓐᓂᒃ 53-ᒥ

ᐊᒻᒪᓗ 54-ᒥ, ᑲᔪᓯᑦᓭᓇᕆᐊᖃᕐᑎᓗᒋᑦ. ᕿᑲᕈᑎᖓ ᐃᓱᓕᒋᐊᓕᒃ ᑭᖑᓪᓕᐅᒍᓐᓀᓗᓂ ᐱᓇᓱᐊᕈᓰᑦ 52-ᖓᑕ ᐃᓱᓕᓂᖓᓄᑦ

ᐱᓇᓱᐊᕈᓯᐅᑉ ᐱᐊᕋᐅᑉ ᐊᓂᕐᕋᐅᔭᐅᕕᖓᑕ ᑭᖑᓂᖓᓂ.

ᕿᑲᕈᑎ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᐱᔪᓐᓇᑐᒧᑦ ᐱᕙᓪᓕᖁᑎᓂᒃ ᑯᐯᒻᒥ ᕿᑐᕐᖓᓖᑦ ᓴᑑᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑎᖓᑕ ᐅᕝᕙᓘᓐᓃᑦ 

ᐱᓇᓱᒉᑦ ᓴᑑᑎᖏᓐᓂᒃ ᐸᕐᓇᕈᑎᐅᑉ ᐊᑖᒍᑦ ᐊᑕᐅᑦᓯᖂᖃᑕᐅᓚᖓᔪᖅ ᐅᓪᓗᓄᑦ ᐱᕙᓪᓕᖁᑏᑦ ᐊᑭᓕᕐᑕᐅᕕᖏᓐᓄᑦ ᑖᒃᑯᐊ 

ᐸᕐᓇᕈᑏᑦ ᓇᓪᓕᐊᑕ ᐊᑖᒍᑦ ᐊᒻᒪᓗ ᐱᒋᐊᕆᐊᖃᕐᓱᓂ ᑭᖑᓪᓕᐅᒍᓐᓀᓗᓂ ᐱᓇᓱᐊᕈᓯᕐᒧᑦ ᑭᖑᓪᓕᒧᑦ ᐱᕙᓪᓕᖁᑏᑦ 

ᐊᑭᓕᕐᑐᑕᐅᓂᖓᑕ ᐱᒋᐊᕐᓂᖓᓄᑦ.  

ᕿᑲᕈᑎ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᐱᔪᓐᓇᖏᑦᑐᒧᑦ ᐱᕙᓪᓕᖁᑎᓂᒃ ᑯᐯᒻᒥ ᕿᑐᕐᖓᓖᑦ ᓴᑑᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑎᖓᑕ ᐊᑖᒍᑦ 

ᐊᑐᕐᑕᐅᒋᐊᖃᓚᖓᔪᖅ ᑭᖑᓪᓕᐅᓗᓂ ᑎᓕᔨᒍᑎᒧᑦ ᐱᐊᕋᐅᑉ ᑎᒍᐊᕐᑖᖑᓂᖓᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ ᑕᒪᑐᒪ ᐊᑦᔨᖓᓄᑦ ᐱᑦᔪᑎᖃᕐᐸᑦ 

ᓄᓇᕐᔪᐊᑉ ᐊᓯᐊᓂᒃ ᑎᒍᐊᕐᓂᒥᒃ ᒪᓕᑦᓱᓂ ᑎᒍᐊᕐᓂᓴᐅᑉ ᐸᕐᓇᑕᐅᒪᒍᑎᖓᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ ᖃᖓᒃᑯᑦ ᐊᓯᐊᓂ ᐊᖏᕐᑕᐅᔪᒥ 

ᐃᓕᓐᓂᐊᓂᓕᕆᔨᒃᑯᑦ ᐊᖏᖃᑎᒋᑦᓱᒋᑦ.  

34. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᑎᒍᐊᕐᑐᖅ ᐁᑉᐸᒥ ᐱᐊᕋᖓᓂᒃ ᐱᔪᓐᓇᓂᐊᕐᑐᖅ ᕿᑲᕈᑎᒥᒃ ᖄᖏᐅᑎᖕᖏᑐᒥᒃ ᐅᓪᓗᓂᒃ ᑕᓪᓕᒪᓂᒃ

ᑖᒃᑯᓇᓂ ᓯᕗᓪᓕᐹᒃ ᒪᕐᕈᐃᓈᒃ ᐊᑭᓕᕐᑕᐅᑎᓪᓗᒋᒃ.

ᕿᑲᕈᑎᖓ ᑭᐱᑦᑕᕈᓐᓇᑐᖅ, ᑭᓯᐊᓂ ᐊᑐᕐᑕᐅᒍᓐᓇᖏᑦᑐᖅ ᑭᖑᓪᓕᐅᓗᓂ 15-ᓂᒃ ᐅᓪᓗᓂᒃ ᐱᒋᐊᕐᓗᒍ ᐁᑦᑑᑎᖃᕐᓂᖓᓂᒃ

ᑎᒍᐊᕈᑎᓂᒃ ᓯᑯᑦᓴᔭᓂᒃ.

§2. ᐱᕕᖃᕐᑎᑕᐅᒍᑎᒥᒃ ᐱᔪᓐᓇᓂᖅ  

35. ᑎᒍᐊᕐᓂᒧᑦ ᕿᑲᕈᑎᒥ ᐋᕐᕿᑕᐅᔪᒥ ᐃᓚᖓᓂ 33-ᒥ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᑎᑕᐅᓚᖓᔪᖅ ᐱᕕᖃᕐᑎᑕᐅᒍᑎᒥᒃ

ᐊᑭᒪᔪᑦᑎᓗᒍ ᑲᓱᖕᖏᒍᑎᒥᒃ ᐱᓇᓱᐊᕈᓯᑕᒫᑦ ᑮᓇᐅᑦᔭᓵᑐᐃᓐᓇᖏᓐᓄᑦ ᐊᒻᒪᓗ ᐱᕙᓪᓕᖁᑎᓄᑦ ᐱᖃᑦᑕᑕᖏᓐᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ

ᐱᒐᔭᕐᑕᖏᓐᓄᑦ, ᓄᐃᑦᓯᓯᒪᓕᕈᓂ ᑐᑦᓯᕋᐅᑎᒥᒃ ᐱᕙᓪᓕᖁᑎᓂᒃ ᑯᐯᒻᒥ ᕿᑐᕐᖓᓖᑦ ᓴᑑᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑎᖓᑕ ᐅᕝᕙᓘᓐᓃᑦ

ᐱᓇᓱᒉᑦ ᓴᑑᑎᖏᓐᓂᒃ ᐸᕐᓇᕈᑎᐅᑉ ᐊᑖᒍᑦ.

ᐅᖃᐅᓯᕐᑕᓖᑦ ᑐᖓᓕᐊᑦ, ᐱᖓᔪᐊᑦ ᐊᒻᒪᓗ ᓯᑕᒪᖓᑦ ᐃᓚᖓᓂ 17-ᒥ ᐅᕝᕙᓘᓐᓃᑦ ᐅᖃᐅᓯᕐᑕᓕᐊᐱᒃ ᐸ) ᐃᓚᖓᓂ 21-ᒥ, 

ᓇᓪᓕᐊᖑᑦᓴᓂᐊᕐᐸᑦ, ᐊᒻᒪᓗ ᐃᓚᖓ 20 ᐊᑐᓚᖓᔪᑦ ᐋᕐᕿᒋᐊᕈᑎᒋᒋᐊᓕᖏᑦ ᐊᑐᕐᓗᒋᑦ.  

36. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᔪᓐᓇᖏᑦᑐᖅ ᑎᒍᐊᕐᓂᒨᓕᖓᔪᓂᒃ ᐱᕙᓪᓕᖁᑎᓂᒃ ᑯᐯᒻᒥ ᕿᑐᕐᖓᓖᑦ ᓴᑑᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑎᖓᑕ

ᐊᑖᒍᑦ ᐅᕝᕙᓘᓐᓃᑦ ᕿᑐᕐᖓᓖᑦ ᐱᕙᓪᓕᖁᑎᖏᓐᓂᒃ ᐱᓇᓱᒉᑦ ᓴᑑᑎᖏᓐᓂᒃ ᐸᕐᓇᕈᑎᐅᑉ ᐊᑖᒍᑦ ᐊᒻᒪᓗ ᑎᒍᐊᕐᑐᖅ ᐱᐊᕋᕐᒥᒃ,

ᐊᓯᒋᔭᐅᔪᒥᒃ ᓇᒻᒥᓂᖅ ᐱᐊᕋᕐᒥᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐁᑉᐸᖓᑕ ᐱᐊᕋᖓᓄᑦ, ᐱᑎᑕᐅᓂᐊᕐᑐᑦ, ᑎᒍᐊᕐᓂᒧᑦ ᕿᑲᕐᓂᒥᓂ ᐋᕐᕿᑕᐅᔪᒥ

ᐃᓚᖓᓂ 33-ᒥ ᐱᕕᖃᕐᑎᑕᐅᒍᑎᒥᒃ ᐊᑭᒪᔪᑦᑐᒥᒃ ᐱᓇᓱᐊᕈᓯᑕᒫᑦ ᑮᓇᐅᑦᔭᓵᑐᐃᓐᓇᖏᓐᓂᒃ.

§3. ᑎᒍᐊᕐᓂᒧᑦ ᕿᑲᕈᑏᑦ ᐊᑯᓂᕆᓂᖏᑦ ᐊᒻᒪᓗ ᒪᓕᒐᖏᑦ  

37. ᕿᑲᕈᑎ ᐋᕐᕿᑕᐅᔪᖅ ᐃᓚᖓᓂ 33-ᒥ ᐊᖏᕐᑕᐅᓚᖓᔪᖅ ᑭᖑᓪᓕᐅᓗᓂ ᐊᓪᓚᓯᒪᔪᕐᑎᒍᑦ ᑐᑦᓯᕋᐅᑎᒧᑦ ᐋᑕᐅᓯᒪᔪᒧᑦ

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ ᐃᑭᓐᓂᐹᖓᓄᑦ ᐱᓇᓱᐊᕈᕐᓄᑦ ᐱᖓᓱᓄᑦ ᓯᕗᓪᓕᐅᓗᓂ. ᑐᑦᓯᕋᐅᑎ ᐅᖃᕐᓯᒪᒋᐊᓕᒃ ᐅᓪᓗᒥᒃ

ᓂᕆᐅᒍᑕᐅᔪᒥᒃ ᐃᓱᓕᕕᐅᓛᕐᑎᓗᒍ ᕿᑲᕈᑎᖓᓄᑦ.
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38. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᓇᓱᕝᕕᒧᑦ ᓄᐃᒋᐊᓕᒃ ᑎᒍᐊᕐᓂᒧᑦ ᕿᑲᕈᑎᖓ ᐋᕐᕿᑕᐅᔪᖅ ᐃᓚᖓᓂ 33-ᒥ ᐃᓱᓕᑐᐊᕐᐸᑦ, ᕿᑲᕈᑎ

ᐃᓚᒋᐊᕐᑕᐅᖏᑐᐊᕐᐸᑦ ᒪᓕᓪᓗᓂ ᐱᐅᓯᕐᒥᒃ ᐋᕐᕿᑕᐅᓯᒪᔪᒥᒃ ᐊᕕᑦᑐᓯᒪᐅᑎᒥ 5-ᒥ.

ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᒪᓕᖕᖏᑯᓂ ᓯᕗᓪᓕᐅᕋᑖᑉ ᐅᖃᐅᓯᕐᑕᖓᓂᒃ ᐃᓱᒪᒋᔭᐅᓯᓚᖓᔪᖅ ᕿᑲᕆᐊᖓᓂᒃ ᑮᓇᐅᑦᔭᓴᕋᓂ

ᐊᑯᓂᕆᓂᖓ ᖄᖏᐅᑎᓂᐊᕐᑎᓇᒍ ᐱᓇᓱᐊᕈᓯᕐᓂᒃ ᓯᑕᒪᓂᒃ. ᑖᒃᑯᐊ ᐅᓪᓗᐃᑦ ᐃᓱᐊᓂ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐅᑎᕐᓯᒪᖕᖏᑯᓂ

ᐱᓇᓱᕝᕕᒧᑦ ᐃᓱᒪᒋᔭᐅᓯᓚᖓᔪᖅ ᓄᕐᙯᓇᕐᓯᒪᓕᕆᐊᖓᓂᒃ.

39. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ, ᑎᒍᐊᕐᓂᒧᑦ ᕿᑲᕈᑎᖓ ᐋᕐᕿᑕᐅᔪᖅ ᐃᓚᖓᓂ 33-ᒥ ᐃᓱᓕᕋᑕᕐᑎᓇᒍ ᑎᑭᑎᑦᓯᔪᖅ

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ ᖃᐅᔨᑎᑦᓯᒍᑎᒥᒃ ᒪᓕᑦᑎᖃᕐᑎᓗᒍ ᐋᓐᓂᐊᓯᐅᕐᑎᐅᑉ ᐅᖃᕈᑎᖓᓂᒃ ᓇᓗᓀᕐᓯᔪᒥᒃ ᐱᐊᕋᐅᑉ ᖃᓄᐃᓐᓂᖓᑕ

ᑌᒣᒋᐊᖃᕐᑎᓯᓂᖓᓂᒃ, ᐱᔪᓐᓇᓚᖓᔪᖅ ᑎᒍᐊᕐᓂᒧᑦ ᕿᑲᕈᑎᒥᓂᒃ ᐃᓚᔨᓂᕐᒥᒃ ᐊᑯᓂᕆᓂᓂᕐᒥᒃ ᐅᖃᕐᑕᐅᔪᒥᒃ ᐋᓐᓂᐊᓯᐅᕐᑎᐅᑉ

ᐅᖃᕈᑎᖓᓂ.

ᐃᓚᒋᐊᕐᓯᒪᔪᒥᒃ ᕿᑲᕈᑎᒥᓂ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐃᓱᒪᒋᔭᐅᓚᖓᔪᖅ ᑮᓇᐅᑦᔭᓴᕋᓂ ᕿᑲᕆᐊᖓᓂᒃ ᐊᒻᒪᓗ ᐃᓚᖓ 45-ᒥ ᐊᑐᓚᖓᑦᓱᓂ. 

ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᑎᑕᐅᓂᐊᖕᖏᑐᖅ ᓇᐅᒥᒃ ᐱᕕᖃᕐᑎᑕᐅᒍᑎᒥᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐱᕙᓪᓕᖁᑎᒥᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᔨᒃᑯᓂᒃ.  

40. ᐅᖃᐅᓯᖏᑦ ᐊ), ᐸ) ᐊᒻᒪᓗ ᑲ)-ᒥ ᐃᓚᖓᓂ 23-ᒥ ᐊᑐᓚᖓᔪᑦ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᐱᑎᑕᐅᔪᒧᑦ ᐱᕙᓪᓕᖁᑎᓂᒃ ᐋᕐᕿᑕᐅᔪᓂᒃ

ᐃᓚᖓᓂ 35-ᒥ ᐅᕝᕙᓘᓐᓃᑦ 36-ᒥ ᐋᕐᕿᒋᐊᕈᑎᒋᒋᐊᓕᖏᑦ ᐊᑐᕐᓗᒋᑦ.

41. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᕙᓪᓕᑕᐅᓂᐊᕐᑐᖅ ᑎᒍᐊᕐᓂᒥᒃ ᐱᑦᔪᑎᖃᕐᓗᓂ ᕿᑲᕈᑎᒧᑦ ᑮᓇᐅᑦᔭᓴᕈᓐᓀᓗᓂ ᐊᑯᓂᐅᓂᕐᐹᖓᓄᑦ 10-ᓂᒃ

ᐱᓇᓱᐊᕈᓯᕐᓂᒃ ᐊᑯᓂᕆᓂᖃᕐᑎᓗᒍ ᐱᒋᐊᕐᓗᓂ ᐅᓪᓗᒥᒃ ᑎᒍᓯᕕᓪᓚᕆᖓᓂᒃ ᐱᐊᕋᕐᒥᒃ, ᑖᓐᓇ ᐁᑉᐸᖓᑕ ᐱᐊᕋᕆᖕᖏᑐᐊᕐᐸᐅᒃ.

ᐊᓪᓚᓯᒪᔪᕐᑎᒍᑦ ᖃᐅᔨᒪᑎᑦᓯᓗᓂ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥᒃ ᐱᕕᖃᕐᐸᑦ ᐱᓇᓱᐊᕈᓰᓐᓄᑦ ᒪᕐᕉᓄᑦ ᓯᕗᓂᖓᓂ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐊᐅᓪᓚᑐᖅ ᑯᐯᒃ 

ᓯᓚᑖᓄᑦ ᐱᐊᕋᕐᒥᒃ ᑎᒍᐊᕆᐊᕐᑐᓗᓂ, ᓇᒻᒥᓂᖅ ᐅᕝᕙᓘᓐᓃᑦ ᐁᑉᐸᖓᑕ ᐱᐊᕋᖓᓄᑦ ᐊᓯᒋᔭᐅᔪᒥᒃ, ᑎᒍᓯᓂᐊᕐᑐᖅ ᕿᑲᕈᑎᒥᒃ ᑮᓇᐅᑦᔭᓴᕈᓐᓀᓗᓂ 

ᐊᐅᓪᓚᓯᒪᓂᖓᑕ ᐊᑐᕆᐊᓕᖓᓂᒃ ᐊᑯᓂᕆᓂᖃᕐᑎᓗᒍ.  

ᑭᓯᐊᓂ, ᕿᑲᕈᑎ ᐃᓱᓕᓂᐊᕐᑐᖅ ᑭᖑᓪᓕᐅᒍᓐᓀᓗᓂ ᐱᓇᓱᐊᕈᓯᕐᒧᑦ ᒪᓕᑦᑎᒧᑦ ᐱᒋᐊᖕᖓᓂᕐᒧᑦ ᐱᕙᓪᓕᖁᑏᑦ ᐊᑭᓕᕐᑕᐅᓂᖓᑕ ᑯᐯᒻᒥ 

ᕿᑐᕐᖓᓖᑦ ᓴᑑᑎᓂᒃ ᐸᕐᓇᕈᑎᖓᑕ ᐅᕝᕙᓘᓐᓃᑦ ᐱᓇᓱᒉᑦ ᓴᑑᑎᖏᓐᓂᒃ ᐸᕐᓇᕈᑎᐅᑉ ᐊᑖᒍᑦ ᐊᒻᒪᓗ ᐃᓚᖓ 33-ᒥ ᐊᑐᕐᓂᐊᓱᓂ.  

ᕿᑲᕈᑎᐅᑉ ᐊᑐᕐᓂᖓᓂ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᔪᓐᓇᓂᐊᕐᑐᖅ ᐱᕙᓪᓕᖁᑎᓂᒃ ᐋᕐᕿᑕᐅᔪᓂᒃ ᐃᓚᖓᓂ 45-ᒥ. 

ᐊᕕᑦᑐᓯᒪᐅᑎ 5  

ᕿᑲᕈᑎ ᑮᓇᐅᑦᔭᓴᕋᓂ 

42. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐃᓚᔨᒍᒪᔪᖅ ᐊᓈᓇᖕᖑᓂᕐᒧᑦ ᕿᑲᕈᑎᒥᒃ ᐋᕐᕿᑕᐅᔪᒥᒃ ᐃᓚᖓᓂ 6, 7 ᐅᕝᕙᓘᓐᓃᑦ 9-ᒥ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ

ᐃᓚᔨᒍᒪᔪᖅ ᐊᑖᑕᖕᖑᓂᕐᒧᑦ ᕿᑲᕈᑎᒥᒃ ᐋᕐᕿᑕᐅᔪᒥᒃ ᐃᓚᖓᓂ 25-ᒥ ᐊᒻᒪᓗ ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐃᓚᔨᒍᒪᔪᖅ ᑎᒍᐊᕐᓂᒧᑦ ᕿᑲᕈᑎᒥᒃ

ᐋᕐᕿᑕᐅᔪᒥᒃ ᐃᓚᖓᓂ 33-ᒥ ᐱᔪᓐᓇᓂᐊᕐᑐᖅ:

ᐊ) ᕿᑲᕈᑎᒥᒃ ᑮᓇᐅᑦᔭᓴᕋᓂ ᐊᑯᓂᕆᓂᖓ ᖄᖏᐅᑎᓂᐊᕐᑎᓇᒍ ᐊᕐᕌᒎᓐᓂᒃ ᒪᕐᕉᓂᒃ, ᒪᓕᑦᓴᐅᑎᒋᓗᓂ ᐊᓈᓇᖕᖑᓂᕐᒧᑦ, ᐊᑖᑕᖕᖑᓂᕐᒧᑦ 

ᐅᕝᕙᓘᓐᓃᑦ ᑎᒍᐊᕐᓂᒧᑦ ᕿᑲᕈᑎᐅᑉ ᑭᖑᓂᖓᓂ. ᑭᓯᐊᓂ, ᐊᑖᑕᖕᖑᓂᕐᒧᑦ ᕿᑲᕈᑎ ᐱᑦᔪᑎᒋᓗᒍ, ᕿᑲᕈᑎᐅᑉ ᐊᑯᓂᕆᓂᖓ 

ᖄᖏᐅᑎᒋᐊᖃᖕᖏᑐᖅ ᐱᓇᓱᐊᕈᓰᑦ 125-ᖓᓂᒃ ᑭᖑᓂᕐᒥ ᐱᐊᕋᐅᑉ ᐃᓅᓕᕐᓂᖓᓄᑦ, ᐅᕝᕙᓘᓐᓃᑦ ᑎᒍᐊᕐᓂᒧᑦ ᕿᑲᕈᑎ ᐱᑦᔪᑎᒋᓗᒍ, 

ᕿᑲᕈᑎᐅᑉ ᐊᑯᓂᕆᓂᖓ ᖄᖏᐅᑎᒋᐊᖃᕋᓂ ᐱᓇᓱᐊᕈᓰᑦ 125-ᖓᓂᒃ ᑭᖑᓂᕐᒥ ᐱᐊᕋᐅᑉ ᐊᓂᕐᕋᒧᑦ ᑎᑭᐅᑦᔭᐅᓂᖓᓄᑦ; 

ᐅᕝᕙᓘᓐᓃᑦ   

ᐸ) ᕿᑲᕈᑎᒥᒃ ᑮᓇᐅᑦᔭᓴᕋᓂ ᐅᖓᑖᓅᖕᖏᑐᒥᒃ 52-ᓄᑦ ᑲᔪᓯᑦᓭᓇᕐᑐᓄᑦ ᐱᓇᓱᐊᕈᓯᕐᓄᑦ ᐱᒋᐊᕐᓗᒍ ᖃᖓᐅᓂᖓᑎᒍᑦ ᑐᑭᑖᕐᑕᐅᔪᒥᒃ 

ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ, ᑭᓯᐊᓂ ᐱᐊᕋᐅᑉ ᐃᓅᓕᕐᓂᖓᑕ ᐅᕝᕙᓘᓐᓃᑦ ᑎᒍᐊᕐᑕᐅᓂᖓᑕ ᑭᖑᓂᐊᒍᑦ ᐊᒻᒪᓗ ᐃᓱᖃᕐᑎᓗᒍ 

ᑭᖑᓪᓕᐹᖓᑎᒍᑦ 70-ᓂᒃ ᐱᓇᓱᐊᕈᓯᕐᓂᒃ ᐃᓅᓕᕐᓂᖓᑕ ᑭᖑᓂᐊᓂ ᐅᕝᕙᓘᓐᓃᑦ ᑎᒍᐊᕐᓂᖅ ᐱᑦᔪᑎᒋᓗᒍ, 70-ᓂᒃ ᐱᓇᓱᐊᕈᓯᕐᓂᒃ 

ᐱᐊᕋᐅᑉ ᐋᑕᐅᓂᖓᑕ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᑭᖑᓂᐊᓂ. ᑖᓐᓇ ᑭᖑᓪᓕᖅ ᕿᑲᕈᑎ ᐊᑐᕐᓂᐊᒥᔪᖅ ᐃᓚᒋᐊᕈᑎᒥᒃ ᕿᑲᕈᑎᑎᑐᑦ 

ᐃᓕᖓᓗᓂ ᑎᒍᐊᕐᓂᒧᑦ ᓇᒻᒥᓂᖅ ᐅᕝᕙᓘᓐᓃᑦ ᐁᑉᐸᖓᑕ ᐱᐊᕋᖓᓂᒃ ᐋᕐᕿᑕᐅᔪᒧᑦ ᐃᓚᖓᓂ 34-ᒥ.  

ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐊᑐᖕᖏᑐᖅ ᕿᑲᕈᑎᒥᒃ ᑮᓇᐅᑦᔭᓴᕈᓐᓀᓗᓂ ᐱᕕᖃᕐᓂᐊᑐᖅ, ᕿᑲᕈᑎᐅᑉ ᐃᓚᖓᓄᑦ ᐁᑉᐸᖓᑕ ᐊᑐᖕᖏᑕᖓᓄᑦ, 

ᓂᕈᐊᕐᓂᒥᒃ ᐱᕙᓪᓕᑕᐅᓚᖓᓗᓂ ᕿᑲᕈᑎᒧᑦ ᑮᓇᐅᑦᔭᓴᕈᓐᓀᓗᓂ.  
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43. ᕿᑲᕈᑎ ᑮᓇᐅᑦᔭᓴᕋᓂ ᐋᕐᕿᑕᐅᔪᖅ ᐃᓚᖓᓂ 42-ᒥ ᐊᖏᕐᑕᐅᓚᖓᔪᖅ ᓄᐃᑦᓯᒍᑕᐅᑐᐊᕐᐸᑦ ᐊᓪᓚᓯᒪᔪᒥᒃ ᑐᑦᓯᕋᐅᑎᒥᒃ

ᐃᓕᓐᓂᐊᓂᓕᕆᔨᒃᑯᓄᑦ ᓄᐃᑕᐅᑎᓪᓗᒍ ᐃᑭᓐᓂᐹᖓᓄᑦ ᐱᓇᓱᐊᕈᓰᑦ ᐱᖓᓱᑦ ᓯᕗᓂᖓᓂ, ᐊᒻᒪᓗ ᑖᓐᓇ ᐅᖃᕆᐊᖃᕐᓂᐊᓱᓂ ᐅᑎᕐᓂᓴᖓᑕ

ᐅᓪᓗᖓᓂᒃ.

44. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᓄᕐᖃᑎᑦᓯᒍᒪᔪᖅ ᕿᑲᕈᑎᒥᓂᒃ ᑮᓇᐅᑦᔭᓴᕋᓂ ᐅᓪᓘᑉ ᐅᑎᕐᕕᓴᖓᑕ ᓯᕗᓂᐊᒍᑦ ᓄᐃᑦᓯᒋᐊᓕᒃ ᐊᓪᓚᓯᒪᔪᒥᒃ

ᑐᑦᓯᕋᐅᑎᒥᒃ ᑕᒪᑐᒥᖓ ᐃᑭᓐᓂᐹᖓᓄᑦ 21-ᓂᒃ ᐅᓪᓗᓂᒃ ᓯᕗᓪᓕᐅᑎᓪᓗᒍ ᐅᑎᕐᕕᒋᒍᒪᔭᖓᓄᑦ ᐱᓇᓱᕝᕕᒥᓄᑦ. ᕿᑲᕈᑎ ᑮᓇᐅᑦᔭᓴᕋᓂ

ᖄᖏᐅᑎᔪᖅ 52-ᓂᒃ ᐱᓇᓱᐊᕈᓯᕐᓂᒃ ᐱᑦᔪᑎᒋᓗᒍ, ᖃᐅᔨᒪᑎᑦᓯᒋᐊᓕᒃ ᐃᑭᓐᓂᐹᖓᓄᑦ 30-ᓂᒃ ᐅᓪᓗᓂᒃ ᓯᕗᓂᖓᓂ.

45. ᑮᓇᐅᑦᔭᓴᕋᓂ ᕿᑲᕈᑎᒥᓂ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᓄᐊᑦᓯᓚᖓᔪᖅ ᐱᓕᓂᖕᖑᐸᓪᓕᐊᓂᕐᒥᒃ ᐱᑦᔪᑎᖃᕐᑎᓗᒍ ᓇᓗᓀᕐᓯᓂᕐᒥᒃ

ᑖᑦᓱᒪ ᑮᓇᐅᑦᔭᓵᖏᓐᓂᒃ, ᑎᑭᓪᓗᒍ ᓯᕗᓪᓕᐹᓄᑦ ᐱᓇᓱᐊᕈᓯᕐᓄᑦ 52-ᓄᑦ ᕿᑲᕈᑎᖓᓂ ᐊᒻᒪᓗ ᓄᕐᖃᓚᐅᕐᓯᒪᒐᓂ ᐱᓇᓱᑦᑎᐅᓂᖓ

ᑭᐱᔭᐅᓂᐊᕋᓂ. ᐃᓚᐅᖏᓐᓇᓚᖓᔪᖅ ᐊᑦᑐᐊᔪᒧᑦ ᐊᑐᕆᐊᓕᒻᒧᑦ ᐃᓗᓯᕐᓱᓂᐅᑉ ᓴᑑᑎᖏᓐᓂᒃ ᐸᕐᓇᕈᑎᑐᐃᓐᓇᒧᑦ ᐊᑭᓖᖃᑦᑕᓗᓂ

ᓇᒻᒥᓂᖅ ᐃᓕᔨᖃᑕᐅᒍᑎᒥᓂᒃ ᓯᕗᓪᓕᐹᓂ 52-ᓂ ᐱᓇᓱᐊᕈᓯᕐᓂ ᕿᑲᕈᑎᖓᓂ ᐊᒻᒪᓗ ᑲᑎᓕᒫᕈᑎᓂᒃ ᐃᓕᔨᒍᑎᓕᒫᓄᑦ

ᐱᓇᓱᐊᕈᓯᕐᓂ ᑭᖑᓪᓕᖏᓐᓂ.

ᓱᓕᒋᐊᓪᓚᒃ, ᐃᓚᐅᖏᓐᓇᕈᓐᓇᓚᖓᒻᒥᔪᖅ ᐊᓯᖏᓐᓄᑦ ᐊᑕᖏᕐᑐᑦ ᓴᑑᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑎᖏᓐᓄᑦ ᑎᒍᒥᐊᕐᑕᒥᓄᑦ ᕿᑲᕈᑎᐅᑉ 

ᓯᕗᓂᖓᓂ ᑕᒪᑐᒥᖓ ᑐᑦᓯᕋᕐᓗᓂ ᕿᑲᕈᑎᐅᑉ ᐱᒋᐊᖕᖓᓂᖓᓂ. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐊᑭᓖᑐᐊᕐᐸᑦ ᐃᓕᔨᒍᑎᒋᒋᐊᓕᒻᒥᓂᒃ 

ᑌᒃᑯᓄᖓ ᐸᕐᓇᕈᑎᓄᑦ, ᐱᓇᓱᕝᕕᒃ ᐊᑭᓖᓚᖓᒻᒥᔪᖅ ᐊᑭᓕᕆᐊᓕᒻᒥᓂᒃ, ᑌᒣᒋᐊᖃᕈᓂ, ᑎᑭᓪᓗᒍ 52-ᓄᑦ ᐱᓇᓱᐊᕈᓯᕐᓄᑦ. 

ᑭᖑᓂᖓᓂ ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐊᑭᓖᒋᐊᖃᓯᓚᖓᔪᖅ ᐃᓕᔨᒍᑏᑦ ᐃᓘᓐᓇᖏᓐᓂᒃ.  

46. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐊᑐᕈᓐᓇᑐᖅ ᑭᖑᕙᕆᐊᕐᓯᒪᔪᓂᒃ ᑮᓇᐅᑦᔭᓴᕐᓗᓂ ᕿᑲᕈᑎᒥᒃ ᐋᕐᕿᑕᐅᔪᒥᒃ ᐃᓚᖓᓂ 56-ᒥ

ᓯᕗᓪᓕᐅᓴᐅᑎᒋᑎᓪᓗᒍ ᕿᑲᕈᑎᖓᓄᑦ ᑮᓇᐅᑦᔭᓴᕋᓂ ᑭᐱᓯᒍᑕᐅᖕᖏᓚᐅᕐᐸᑦ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐊᓈᓇᖕᖑᓂᕐᒧᑦ,

ᐊᑖᑕᖕᖑᓂᕐᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑎᒍᐊᕐᓂᒧᑦ ᕿᑲᕈᑎᖓᓂᒃ, ᓇᓪᓕᐊᖑᑦᓴᓂᐊᕐᐸᑦ.

47. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐅᑎᓕᕈᓂ ᕿᑲᕈᑎᒥᓂᒃ ᑮᓇᐅᑦᔭᓴᕋᓂ, ᐅᑎᕐᑎᑕᐅᓂᐊᕐᑐᖅ ᐃᓂᒧᑦ ᑎᒍᒥᐊᕋᔭᕐᑕᕕᓂᖓᓄᑦ

ᐱᓇᓱᓐᓂᕈᓂ, ᒪᓕᓪᓗᓂ ᐱᓇᓱᒐᐅᑉ ᓂᑲᓇᕇᒃᑯᑎᖓᑕ ᐋᕐᕿᑕᐅᒪᒍᑎᖏᓐᓂᒃ, ᑌᒣᒋᐊᖃᕐᐸᑦ.

48. ᕿᑲᕈᑎ ᑮᓇᐅᑦᔭᓴᕋᓂ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓓᓐᓇᖓᓂᒃ ᕿᑲᕈᑎ ᑮᓇᐅᑦᔭᓴᕋᓂ ᐊᑯᓂᕆᓂᕐᐹᖓᓄᑦ ᐊᕐᕌᒍᒥᒃ ᐊᑕᐅᓯᕐᒥᒃ

ᐊᖏᕈᑕᐅᓂᐊᕐᑐᖅ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᐃᓄᒻᒪᕆᐅᖕᖏᑐᖅ ᕿᑐᕐᖓᖓ ᐊᑑᑎᑐᐊᕐᐸᑦ ᐃᓅᖃᑎᓂ ᕿᓄᐃᓐᓂᑯᑦ

ᐱᓀᓗᑕᕐᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ ᕿᑐᕐᖓᓕᒻᒧᑦ ᐱᐅᓯᕐᓘᑎᓕᒻᒥᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐋᓐᓂᐊᔪᒥᒃ ᐊᑌᓐᓇᓕᒫᒧᑦ ᖃᓂᒪᒧᑦ ᑲᒪᓂᖓᓂᒃ

ᐊᑐᖃᑦᑕᕆᐊᖃᕐᑎᓯᔪᒧᑦ.
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ᐊᓯᖏᑦ ᐊᑦᔨᐅᖏᑦᑐᑦ ᕿᑲᕈᑏᑦ ᐊᒻᒪᓗ ᓱᒃᑯᓚᕿᖁᔨᖕᖏᒧᑦ ᐊᓯᐊᓄᑦ ᑎᓕᔨᒍᑏᑦ 

49. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᔪᓐᓇᓂᐊᕐᑐᖅ ᐊᑦᔨᐅᖏᑦᑐᒥᒃ ᕿᑲᕈᑎᒥᒃ ᒪᑯᐊ ᐱᑦᔪᑕᐅᑎᓪᓗᒋᑦ:

(1) ᐱᔭᕆᐊᑦᑐᕈᑎ ᐱᐊᕋᑦᓴᖃᕐᓂᖓᓂ ᐅᕝᕙᓘᓐᓃᑦ ᐲᔨᐊᖃᕈᓇᕐᓯᓂᖅ ᐱᓇᓱᓐᓂᒥᒃ ᓄᕐᖃᐅᔭᐅᑎᑦᓯᒋᐊᖃᕐᐸᑦ

ᐊᑯᓂᕆᓂᖃᕐᑎᓗᒍ ᐋᕐᕿᑕᐅᔪᒥᒃ ᐋᓐᓂᐊᓯᐅᕐᑎᐅᑉ ᐅᖃᕈᑎᖓᓄᑦ. ᐊᑦᔨᐅᖏᑦᑐᒥᒃ ᕿᑲᕈᑎ ᐃᓚᒋᐊᕈᓐᓇᖏᑦᑐᖅ

ᖄᖏᐅᑎᓗᓂ ᐱᒋᐊᖕᖓᓂᕐᒥᒃ ᐱᓇᓱᐊᕈᓰᑦ ᓯᑕᒪᖓᓐᓄᑦ ᓯᕗᓪᓕᒧᑦ ᐅᓪᓗᒥᒃ ᓂᕆᐅᓐᓇᑐᒥᒃ ᐱᐊᕋᕐᑖᕕᐅᓛᕐᑎᓗᒍ;

(2) ᓄᐃᑦᓯᐸᑦ ᐋᓐᓂᐊᓯᐅᕐᑎᐅᑉ ᐅᖃᕈᑎᖓᓂᒃ ᓇᓗᓀᕐᓯᔪᒥᒃ ᐊᑯᓂᕆᓂᖓᓂᒃ, ᐃᒻᒥᓃᓐᓇᖅ ᐅᕝᕙᓘᓐᓃᑦ ᑫᒥᑕᐅᑦᓱᓂ

ᐱᐊᕋᑦᓴᐅᑉ ᐲᕐᓂᖓ ᓇᓪᓕᐅᑎᑦᓴᓂᐊᕐᐸᑦ ᓯᕗᓪᓕᐅᓗᓂ ᐱᓇᓱᐊᕈᓰᑦ 20-ᖓᓂᒃ ᐅᓪᓘᑉ ᓂᕆᐅᓐᓇᑑᑉ

ᐱᐊᕋᕐᑖᕕᐅᓛᕐᑎᓗᒍ ᓯᕗᓂᐊᒍᑦ;

(3) ᐋᓐᓂᐊᓯᐅᕐᑎᓄᑦ ᕿᒥᕐᕈᔭᐅᒍᑎᖏᑦ ᐊᑦᑐᐊᔪᑦ ᐱᐊᕋᑦᓴᖃᕐᓂᖓᓄᑦ ᑲᔪᓯᑎᑕᐅᔪᑦ ᐃᓗᓯᓕᕆᓂᕐᒥᒃ ᐱᔪᓐᓇᐅᑎᓕᒻᒧᑦ

ᐊᒻᒪᓗ ᓱᓕᑎᑕᐅᔪᑦ ᐋᓐᓂᐊᓯᐅᕐᑎᐅᑉ ᐅᖃᕈᑎᖓᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐊᓪᓚᓯᒪᔪᓄᑦ ᑐᓴᕐᑎᓯᒍᑎᓄᑦ ᐃᕐᓂᐅᑎᐅᑦᓯᔨᐅᑉ

ᐊᑎᓕᐅᕐᕕᒋᓯᒪᔭᖏᓐᓄᑦ.
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50. ᐱᑦᔪᑎᖃᕐᓗᓂ ᕿᒥᕐᕈᒍᑎᓂᒃ ᐅᖃᕐᑕᐅᔪᓂᒃ ᐅᖃᐅᓯᖓᓂ 3-ᒥ ᐃᓚᖓᓂ 49-ᒥ, ᐊᑦᔨᐅᖏᑦᑐᖅ ᕿᑲᕈᑎ ᐊᑭᓕᕐᑕᐅᓂᐊᕐᑐᖅ

ᐊᑯᓂᕆᓂᕐᐹᖓᓄᑦ ᓯᑕᒪᓂ ᐅᓪᓗᓂᒃ, ᑖᒃᑯᐊ ᐊᑐᕐᑕᐅᒍᓐᓇᑎᓪᓗᒋᑦ ᐅᓪᓗᐃᑦ ᕿᑎᕐᖃᐅᓈᕐᑎᑎᓪᓗᒋᑦ.

51. ᐊᑦᔨᐅᖏᑦᑐᑦ ᕿᑲᕈᑏᑦ ᐃᓗᐊᓂ ᐊᖏᕐᑕᐅᔪᓂ ᑖᑦᓱᒪ ᐊᕕᑦᑐᓯᒪᐅᑎᐅᑉ ᐊᑖᒍᑦ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐊᑐᕈᓐᓇᓂᐊᕐᑐᖅ

ᐱᕙᓪᓕᖁᑎᓂᒃ ᐋᕐᕿᑕᐅᔪᓂᒃ ᐃᓚᖏᓐᓂ 56-ᒥ ᐊᒻᒪᓗ 59-ᒥ.

ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᖃᓗᔭᐅᔪᖅ ᐃᓚᖓᓂ 49-ᒥ ᓂᕈᐊᕈᓐᓇᒥᔪᖅ ᑮᓇᐅᑦᔭᓵᑦ ᓴᑑᑎᖏᑦᑕ ᐱᕙᓪᓕᖁᑎᖏᓐᓂᒃ. ᑌᒣᒐᓗᐊᕐᑎᓗᒍ, 

ᐱᑦᔪᑎᖃᕐᓗᓂ ᐅᖃᐅᓯᖓᓂᒃ 3-ᒥᒃ ᐃᓚᖓᓂ 49-ᒥ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᓯᕗᓪᓕᒥᒃ ᓄᖒᑦᓯᓯᒪᒋᐊᓕᒃ ᐅᓪᓗᓂᒃ ᓯᑕᒪᓂᒃ 

ᐃᓚᖓᓂ 50-ᒥ ᐋᕐᕿᑕᐅᔪᓂᒃ.   

52. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᕙᓪᓕᑕᐅᒍᑎᖃᕐᓂᐊᑐᖅ ᓱᒃᑯᓚᕿᖁᓇᒍ ᐊᓯᐊᓄᑦ ᑎᓕᔭᐅᒍᑎᒥᒃ ᐱᖁᔭᐅᑉ ᐱᑦᔪᑎᓕᐅᑉ ᐱᓇᓱᕝᕕᒥ

ᐃᓗᓯᕐᓱᓂᕐᒥᒃ ᐊᒻᒪᓗ ᐊᑦᑕᓇᖕᖏᓂᕐᒥᒃ (R.S.Q., c. S-2.1) ᐊᑖᒍᑦ ᑕᒪᑐᒥᖓ ᐱᐅᓯᖅ ᒪᓕᓪᓗᒍ ᐱᔪᑦᓴᔭᐅᒍᓂ.
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ᓄᕐᖃᖓᑫᓐᓇᓂᖏᑦ, ᐊᕕᑦᑐᓂᖏᑦ ᐊᒻᒪᓗ ᐊᓯᖏᑦ ᒪᓕᒉᑦ ᐃᓂᓪᓚᕈᑏᓪᓗ ᕿᑲᕈᑎᓄᑦ 

53. ᐱᐊᕋᖅ ᐋᓐᓂᐊᕕᒻᒨᑕᐅᑉᐸᑦ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᓂᕐᖃᑎᑦᓯᑫᓐᓇᕈᓐᓇᑐᖅ ᐊᑖᑕᖕᖑᓂᕐᒧᑦ ᕿᑲᕈᑎᒥᒃ ᐋᕐᕿᑕᐅᔪᒥᒃ

ᐃᓚᖓᓂ 25-ᒥ ᐅᕝᕙᓘᓐᓃᑦ ᑎᒍᐊᕐᓂᒧᑦ ᕿᑲᕈᑎᒥᒃ ᐋᕐᕿᑕᐅᔪᒥᒃ ᐃᓚᖓᓂ 33-ᒥ, ᐊᖏᖃᑎᖃᑐᐊᕈᓂ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥᒃ,

ᐅᑎᕐᓗᓂᓗ ᐱᓇᓱᓐᓂᒧᑦ ᐅᓪᓗᓂ ᐱᐊᕋᖓᑕ ᐋᓐᓂᐊᕕᒻᒦᕕᖏᓐᓂ.

54. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᑐᑦᓯᕋᑐᐊᕐᐸᑦ, ᐊᑖᑕᖕᖑᓂᕐᒧᑦ ᕿᑲᕈᑎ ᐋᕐᕿᑕᐅᔪᖅ ᐃᓚᖓᓂ 25-ᒥ, ᑎᒍᐊᕐᓂᒧᑦ ᕿᑲᕈᑎ

ᐋᕐᕿᑕᐅᔪᖅ ᐃᓚᖓᓂ 33-ᒥ ᐅᕝᕙᓘᓐᓃᑦ ᕿᑲᕈᑎ ᑮᓇᐅᑦᔭᓴᕋᓂ ᐋᕐᕿᑕᐅᔪᖅ ᐃᓚᖓᓂ 42-ᒥ ᐊᕕᑦᑐᕈᓐᓇᓚᖓᔪᑦ

ᐱᓇᓱᐊᕈᓯᐅᓈᕐᑎᑐᓄᑦ ᐱᓇᓱᐊᕈᓰᑦ 52 ᓯᕗᓪᓕᐹᑦ ᓄᖑᓚᐅᖕᖏᓂᖏᓐᓂ.

ᕿᑲᕈᑎ ᐊᕕᑦᑐᕈᓐᓇᓚᖓᔪᖅ ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐱᐊᕋᖓ ᐋᓐᓂᐊᕕᒻᒨᑕᐅᑉᐸᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐱᑦᔪᑎᖃᕐᑎᓗᒍ 

ᖃᓄᐃᓕᖓᓂᕐᒥᒃ ᖃᓗᔭᐅᔪᒥᒃ ᐃᓚᖏᓐᓄᑦ 79.1-ᒥ ᐊᒻᒪᓗ 79.8-ᒥᒃ 19.12-ᒧᑦ ᐱᖁᔭᒥ ᐱᑦᔪᑎᓕᒻᒥ ᐱᓇᓱᓐᓂᐅᑉ 

ᐱᐅᓯᕆᒋᐊᓕᖏᓐᓂᒃ (R.S.Q., c. N-1.1).  

ᐅᓄᕐᓂᐹᑦ ᐱᓇᓱᐊᕈᓰᑦ ᕿᑲᕈᑎᐅᑉ ᓄᕐᖃᖓᑫᓐᓇᕈᑎᖏᑦ ᒪᓕᓐᓂᐊᑐᑦ ᐱᓇᓱᐊᕈᓰᑦ ᖃᑦᓯᐅᓂᖓᓂᒃ ᐱᐊᕋᐅᑉ 

ᐋᓐᓂᐊᕕᒻᒦᑎᑕᐅᓂᖓᑎᒍᑦ. ᐊᓯᓕᒫᖏᑦ ᐊᕕᑦᑐᐃᒍᑕᐅᒍᓐᓇᑐᑦ ᕿᑲᕈᑎᒥᒃ ᐱᑦᔪᑎᒋᓗᒋᑦ, ᐅᓄᕐᓂᐹᑦ ᐱᓇᓱᐊᕈᓰᑦ ᕿᑲᕈᑎᐅᑉ 

ᓄᕐᖃᖓᑫᓐᓇᕈᑎᖏᑦ ᐋᕐᕿᑕᐅᓯᒪᔪᑦ ᐱᖁᔭᒥ ᐱᑦᔪᑎᓕᒻᒥ ᐱᓇᓱᓐᓂᐅᑉ ᐱᐅᓯᕆᒋᐊᓕᖏᓐᓂᒃ ᑌᒣᓕᖓᔪᓄᑦ.  

ᕿᑲᕈᑎ ᓄᕐᖃᖓᑫᓐᓇᓂᖓᓂ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐃᓱᒪᒋᔭᐅᔪᖅ ᕿᑲᕆᐊᖓᓂᒃ ᑮᓇᐅᑦᔭᓴᕋᓂ ᐊᒻᒪᓗ ᐱᑎᑕᐅᓂᐊᕋᓂ ᓇᐅᒥᒃ 

ᐱᕕᖃᕐᑎᑕᐅᒍᑎᒥᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐱᕙᓪᓕᖁᑎᒥᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᔨᒃᑯᓄᑦ. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᖃᓗᔭᐅᒪᓚᖓᔪᖅ ᐃᓚᖓᓄᑦ 

45-ᒧᑦ ᕿᑲᕈᑎᖓ ᓄᕐᖃᖓᑫᓐᓇᓂᖓᓂ.

55. ᐊᑖᑕᖕᖑᓂᕐᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑎᒍᐊᕐᓂᒧᑦ ᕿᑲᕈᑎ ᓄᕐᖃᖓᑫᓐᓇᑎᑕᐅᔪᖅ ᐅᕝᕙᓘᓐᓃᑦ ᐊᕕᑦᑐᑕᐅᓯᒪᔪᖅ ᐃᓚᖓᑕ 53-ᒥ

ᐅᕝᕙᓘᓐᓃᑦ 54-ᒥ ᐊᑖᒍᑦ ᐱᒋᐊᓕᕐᒥᐸᑦ, ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐊᑭᓖᓂᐊᕐᑐᖅ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᐱᕕᖃᕐᑎᑕᐅᒍᑎᒥᒃ

ᐱᔪᓐᓇᕋᔭᕐᑕᕕᓂᖓᓂᒃ ᓄᕐᖃᖓᑎᑦᓯᓂᖕᖏᑐᐊᕈᓂ ᐅᕝᕙᓘᓐᓃᑦ ᐊᕕᑦᑐᑎᑦᓯᓂᖕᖏᑐᐊᕈᓂ ᕿᑲᕈᑎᒥᒃ. ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ

ᐊᑭᓖᓚᖓᔪᖅ ᐱᕕᖃᕐᑎᓯᒍᑎᒥᒃ ᐱᓇᓱᐊᕈᓰᑦ ᐅᓄᕐᓂᖏᓐᓄᑦ ᐊᒥᐊᒃᑰᖏᓐᓇᑐᓄᑦ ᐃᓚᖓᑕ 25-ᒥ ᐅᕝᕙᓘᓐᓃᑦ 33-ᒥ ᐊᑖᒍᑦ,

ᓇᓪᓕᐊᖑᓂᕐᓴᖅ ᒪᓕᓪᓗᒍ, ᒪᓕᒐᖃᕐᓗᓂ ᐃᓚᖓᓂᒃ 2-ᒥᒃ.

56. ᐊᓈᓇᖕᖑᓂᕐᒧᑦ ᕿᑲᕈᑎᒥ ᐊᒻᒪᓗ ᐃᓚᒋᐊᕈᑎᓂ ᐋᕐᕿᑕᐅᔪᓂ ᐃᓚᖓᓂ 14-ᒥ, ᐊᑖᑕᖕᖑᓂᕐᒧᑦ ᕿᑲᕈᑎᒥ ᐋᕐᕿᑕᐅᔪᒥ

ᐃᓚᖏᓐᓂ 24-ᒥ ᐊᒻᒪᓗ 25-ᒥ ᐊᒻᒪᓗ ᑎᒍᐊᕐᓂᒧᑦ ᕿᑲᕈᑎᒥ ᐋᕐᕿᑕᐅᔪᒥ ᐃᓚᖏᓐᓂ 32, 33 ᐊᒻᒪᓗ 34-ᒥ, ᐳᕐᑐᓂᕐᓴᖅ

ᑲᔪᓯᑎᑦᓯᔨ ᐱᖃᑦᑕᓂᐊᕐᑐᖅ, ᐱᐅᓯᖅ ᒪᓕᓪᓗᒍ ᐱᔪᑦᓴᔭᐅᒍᓂ, ᐅᑯᓂᖓ ᐱᕙᓪᓕᖁᑎᓂᒃ:

(1) ᓴᑑᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑎᓂᒃ ᐃᓚᖃᕐᑎᓇᒋᑦ ᑮᓇᐅᑦᔭᓵᑦ ᓴᑑᑎᖏᑦᑕ ᐱᕙᓪᓕᖁᑎᖏᓐᓂᒃ. ᑭᓯᐊᓂ, ᐊᓈᓇᖕᖑᓂᕐᒧᑦ ᕿᑲᕈᑎ

ᐱᑦᔪᑎᒋᓗᒍ, ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐊᑭᓖᓚᖓᔪᖅ ᐃᓕᔨᒍᑎᓕᒫᓂᒃ ᐊᑐᕆᐊᓕᓐᓄᑦ ᐸᕐᓇᕈᑎᑐᐃᓐᓇᓄᑦ ᐊᒻᒪᓗ

ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐊᑦᑐᑕᐅᓂᐊᕋᓂ ᐊᑭᓖᒋᐊᖃᕐᓂᒧᑦ ᐃᓕᔨᒍᑎᓂᒃ ᓴᑑᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑎᒥᓄᑦ ᒪᓕᓪᓗᓂ
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ᐋᕐᕿᑕᐅᒪᓂᖓᓂᒃ ᐋᕐᕿᓯᒪᒍᑎᓂ ᐊᖓᔪᕐᖄᒧᑦ ᒪᓕᒐᕐᒧᑦ; 

(2) ᓄᐊᑦᓯᓂᖅ ᐃᓱᒣᓐᓇᕿᕕᑦᓴᓂᒃ;

(3) ᓄᐊᑦᓯᓂᖅ ᐱᓕᓂᖕᖑᐸᓪᓕᐊᓂᕐᒥᒃ ᐊᒻᒪᓗ ᓄᕐᖃᓚᐅᕐᓯᒪᒐᓂ ᐱᓇᓱᓐᓂᒥᒃ ᐱᓇᓱᒐᐅᑉ ᓂᑲᓇᕐᓯᒌᒃᑯᑎᖃᕐᓂᖓ

ᐱᑦᔪᑎᒋᓗᒍ.

ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐅᖓᕐᕙᕆᐊᕐᑎᓯᒍᓐᓇᑐᖅ ᐊᕐᕌᒍᑕᒫᑦ ᐃᓱᒣᓐᓇᕿᕕᒻᒥᓂᒃ ᑐᕐᖁᓚᖓᑐᐊᕐᐸᑦ ᐊᓈᓇᖕᖑᓂᕐᒧᑦ, 

ᐊᑖᑕᖕᖑᓂᕐᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑎᒍᐊᕐᓂᒧᑦ ᕿᑲᕈᑎᖓᓄᑦ ᐊᒻᒪᓗ ᖃᐅᔨᑎᑦᓯᒍᓂ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥᒃ ᓇᐅᒧᑦ ᐅᓪᓗᒧᑦ 

ᑭᖑᕙᕆᐊᕐᑎᓯᒻᒪᖔᕐᒥ ᑭᖑᓪᓕᐅᑎᓐᓇᒍ ᐱᓇᓱᐊᕈᓰᓐᓄᑦ ᒪᕐᕉᓄᑦ ᐅᖃᕐᑕᐅᕋᑖᑉ ᕿᑲᕈᑎᐅᑉ ᐃᓱᓕᕕᑦᓴᖓᑕ ᓯᕗᓂᖓᓂ.  

57. ᐊᓈᓇᖕᖑᓂᕐᒧᑦ ᕿᑲᕈᑎᒥ ᐊᒻᒪᓗ ᐃᓚᒋᐊᕈᑎᓂ ᐋᕐᕿᑕᐅᔪᓂ ᐃᓚᖓᓂ 14-ᒥ, ᐊᑖᑕᖕᖑᓂᕐᒧᑦ ᕿᑲᕈᑎᒥ ᐋᕐᕿᑕᐅᔪᒥ

ᐃᓚᖓᓂ 25-ᒥ ᐅᕝᕙᓘᓐᓃᑦ ᑎᒍᐊᕐᓂᒧᑦ ᕿᑲᕈᑎᒥ ᐋᕐᕿᑕᐅᔪᒥ ᐃᓚᖓᓂ 33-ᒥ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᑎᑕᐅᓚᖓᔪᖅ

ᐊᑭᑦᑐᕆᐊᕈᑎᒥᒃ ᓄᓇᕐᖃᑎᒌᖕᖏᑐᑦ ᐊᑦᔨᒌᖕᖏᒍᑎᖏᓐᓄᑦ, ᐱᐅᓯᖅ ᒪᓕᓪᓗᒍ ᐱᔪᑦᓴᔭᐅᒍᓂ ᑕᒪᑐᒥᖓ.

58. ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐊᒻᒪᓗ ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐊᖏᖃᑎᒌᓐᓂᐅᑐᑦ, ᕿᑲᕈᑎ ᐱᒋᐊᓚᐅᕐᑎᓇᒍ, ᐊᑯᓂᕆᓂᐅᓚᖓᔪᒥᒃ

ᐊᒻᒪᓗ ᐃᓂᓪᓚᖓᐅᑎᓂᒃ ᐊᓈᓇᖕᖑᓂᕐᒧᑦ ᕿᑲᕈᑎᒧᑦ, ᐊᑖᑕᖕᖑᓂᕐᒧᑦ ᕿᑲᕈᑎᒧᑦ, ᑎᒍᐊᕐᓂᒧᑦ ᕿᑲᕈᑎᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ

ᑮᓇᐅᑦᔭᓴᕋᓂ ᕿᑲᕈᑎᒧᑦ.

59. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐅᑎᓕᕈᓂ ᐊᓈᓇᖕᖑᓂᕐᒧᑦ ᕿᑲᕈᑎᒥᒃ ᐊᒻᒪᓗ ᐃᓚᒋᐊᕈᑎᓂᒃ ᐋᕐᕿᑕᐅᔪᓂᒃ ᐃᓚᖓᓂ 14-ᒥ,

ᐊᑖᑕᖕᖑᓂᕐᒧᓘᓐᓃᑦ ᕿᑲᕈᑎᒥᒃ ᐅᕝᕙᓘᓐᓃᑦ ᑎᒍᐊᕐᓂᒧᑦ ᕿᑲᕈᑎᒥᒃ, ᐅᑎᕐᑎᑕᐅᓚᖓᔪᖅ ᐃᓂᒧᑦ ᐱᒋᒐᔭᕐᑕᖓᓄᑦ ᐱᓇᓱᓐᓂᕈᓂ

ᐊᑐᕐᑎᓯᒍᑎᒋᓗᒍ ᐱᓇᓱᒐᐅᑉ ᓂᑲᓇᕐᓯᒌᒃᑯᑎᖏᓐᓂᒃ ᐋᕐᕿᓯᒪᑎᑦᓯᒍᑎᓄᑦ, ᑌᒣᒋᐊᖃᕐᐸᑦ.
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ᓈᓭᒍᑎ 6 / ᓄᕐᖃᖓᓗᓂ ᕿᑲᕈᑎᑦᓴᒥᒃ ᐸᕐᓇᕈᑎ ᐅᖓᕐᕙᕆᐊᕐᓯᒪᔪᓂᒃ ᑮᓇᐅᑦᔭᓴᕐᓗᓂ 

1. ᐊᖏᕐᓂᖅ ᓄᕐᖃᖓᓗᓂ ᕿᑲᕈᑎᒥᒃ ᐅᖓᕐᕙᕆᐊᕐᓯᒪᔪᓂᒃ ᑮᓇᐅᑦᔭᓴᕐᓗᓂ ᐃᓱᒪᒥᐅᑎᓪᓚᕆᐅᕗᖅ ᐊᓯᐊᓅᖕᖏᑐᖅ

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ ᑭᓯᐊᓂ; ᑌᒣᒐᓗᐊᕐᑎᓗᒍ, ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᑐᑦᓯᕋᐅᑎᒥᒃ ᐊᖏᖕᖏᑑᑦᓴᓂᐊᕐᐸᑦ ᐃᓚᐅᒍᒪᔪᒧᑦ ᑕᒪᑐᒪ

ᐸᕐᓇᕈᑎᖓᓄᑦ, ᓄᐃᑦᓯᓂᐊᕐᑐᖅ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᑕᒪᑐᒥᖓ ᑐᑦᓯᕋᕐᑐᒧᑦ ᐱᑦᔪᑎᓂᒃ ᐊᖏᖕᖏᓂᕐᒥᓄᑦ.

2. ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᒪᑭᑕᑦᓯᖏᓐᓇᓚᖓᔪᖅ ᐃᓕᔨᒍᑎᒥᓂᒃ ᑯᐯᒻᒥ ᐃᓄᑐᖃᕈᕐᓂᓴᒧᑦ ᐸᕐᓇᕈᑎᒧᑦ, ᑯᐯᒻᒥ ᐃᓗᓯᕐᒧᑦ ᓴᑑᑎᑦᓴᓂᒃ

ᐸᕐᓇᕈᑎᒧᑦ, ᐊᑕᖏᕐᓯᒪᔪᑦ ᓴᑑᑎᑦᓴᓂᒃ ᐸᕐᓇᕈᑎᖓᓄᑦ ᐊᒻᒪᓗ ᐱᓇᓱᕝᕕᒥ ᐃᓗᓯᕐᓱᓂᕐᒥᒃ ᐊᒻᒪᓗ ᐊᑦᑕᓇᖕᖏᓂᕐᒥᒃ ᐸᕐᓇᕈᑎᒧᑦ

ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᓄᕐᖃᖓᑦᓱᓂ ᕿᑲᕐᓂᓕᒫᖓᓂ.

ᐱᓇᓱᒐᐅᑉ ᓴᑑᑎᖏᓐᓄᑦ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᐃᓕᔨᒍᑎᖏᑦ ᑌᒃᑯᐊᓗ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐃᓕᔨᒍᑎᖏᑦ 

ᐊᑐᕐᓂᐊᖏᑦᑐᑦ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᓄᕐᖃᖓᑦᓱᓂ ᕿᑲᕐᓂᓕᒫᖓᓂ.  

3. ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᓄᕐᖃᖓᑦᓱᓂ ᕿᑲᕐᑑᑉ ᐃᓇᖏᕐᑕᐅᓂᖓ ᐊᑐᕐᑕᐅᖁᓇᕐᑐᖅ ᑭᓯᐊᓂ ᑌᒣᓪᓗᓂ

ᑭᓯᐊᓂᐅᑦᔭᖏᒻᒥᔪᖅ; ᑌᒣᒐᓗᐊᕐᑎᓗᒍ, ᐃᓇᖏᕐᑎᖓ, ᑕᒪᓐᓇ ᒥᑦᓯᖃᕐᐸᑦ, ᐊᑕᖏᓐᓇᓂᐊᖕᖏᑐᖅ.

4. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᓇᓱᕝᕕᒧᑦ ᐅᑎᕆᐊᓕᒃ, ᓄᕐᖃᖓᑦᓱᓂ ᕿᑲᕐᓂᖓᑕ ᐃᓱᐊᓂ, ᐊᑯᓂᓂᖃᕐᓗᓂ ᐊᑭᒪᔪᑦᑐᒥᒃ

ᕿᑲᕈᑎᕕᓂᖓᑕ ᐊᑯᓂᕆᓂᖓᓂᒃ. ᐱᓇᓱᓐᓂᒧᑦ ᐅᑎᕐᓂᖓ ᑲᔪᓯᓂᐊᕐᑐᖅ ᐱᓇᓱᒍᑎᖓᑕ ᐊᖏᖃᑎᒌᒍᑎᐅᑉ ᐊᑐᕐᓂᖓᓂ

ᐅᕝᕙᓘᓐᓃᑦ ᐃᓱᓕᓂᖓᑕ ᑭᖑᓂᐊᒍᑦ.

5. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᖃᓗᔭᐅᒪᔪᖅ ᑮᓇᐅᑦᔭᓵᑦ ᓴᑑᑎᖏᓐᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ ᕿᑲᕈᑎᓕᒃ ᑮᓇᐅᑦᔭᓴᕋᓂ ᐊᑐᕈᓐᓇᓚᖓᔪᖅ

ᑖᒃᑯᓂᖓ ᐋᕐᕿᓯᒪᐅᑎᓂᒃ ᐱᓇᓱᕝᕕᒥᓄᑦ ᐅᑎᕐᕕᖓᑕ ᐅᓪᓗᖓᓂ ᑭᓯᐊᓂ.

6. ᐋᕐᕿᑕᐅᓯᒪᔪᑦ ᐃᓄᑐᖃᕈᕐᓂᒧᑦ ᐸᕐᓇᕈᑎᓂ ᐱᑦᔪᑎᓖᑦ ᓄᕐᖃᖓᑦᓱᓂ ᕿᑲᕐᓂᒥᒃ ᐅᖓᕐᕙᕆᐊᕐᓯᒪᔪᓂᒃ ᑮᓇᐅᑦᔭᓴᕐᓱᓂ ᐃᓚᐅᕗᑦ

ᐱᖁᔭᒥ ᐱᑦᔪᑎᓕᒻᒥ ᑲᕙᒪᒃᑯᓄᑦ ᐊᒻᒪᓗ ᐃᓄᓕᒫᓄᑦ ᐱᓇᓱᑦᑏᑦ ᐃᓄᑐᖃᕈᓛᕐᓂᒧᑦ ᐸᕐᓇᕈᑎᖓᓂᒃ (R.S.Q., c. R-10) ᐊᒻᒪᓗ

ᐱᖁᔮᐱᒻᒥ ᐱᑦᔪᑎᓕᒻᒥ ᐃᓚᖏᓐᓂᒃ ᒫᓐᓇᓯᐅᑎᓂᒃ ᐋᕐᕿᓯᒪᐅᑎᓂᒃ ᐋᕐᕿᑕᐅᓯᒪᔪᓂᒃ ᐅᖄᒍᑎᒧᑦ IV-ᒥ ᑲᕙᒪᒃᑯᑦ ᐊᒻᒪᓗ ᐃᓄᓕᒫᓄᑦ

ᐱᓇᓱᑦᑏᑦ ᐃᓄᑐᖃᕈᓛᕐᓂᒧᑦ ᐸᕐᓇᕈᑎᖓᓂ (c. R-10, r. 1.2).

ᐊᕕᑦᑐᓯᒪᐅᑎ 1  

ᐱᓇᓱᑦᑎᐅᒍᑎᐅᑉ ᐊᖏᖃᑎᒌᓐᓂᖓᑕ ᐊᑯᓂᕆᓂᖓ 

7. ᐋᕐᕿᑕᐅᔪᑦ ᑕᒡᒐᓂ ᓈᓭᒪᒍᑎᒥ ᐊᑐᕈᓐᓇᓚᖓᔪᑦ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᐊᑯᓂᕆᓂᖃᕐᓗᑎᒃ ᒪᕐᕉᓂᒃ, ᐱᖓᓱᓂᒃ, ᓯᑕᒪᓂᒃ

ᐅᕝᕙᓘᓐᓃᑦ ᑕᓪᓕᒪᓂᒃ ᐊᕐᕌᒍᓂᒃ; ᑖᒃᑯᐊ ᐅᓪᓗᐃᑦ ᑕᒡᒐᓂ ᑌᔭᐅᓚᖓᔪᑦ ᐃᒫᒃ “ᐱᓇᓱᑦᑎᐅᒍᑎᖓ”.

ᐊᕕᑦᑐᓯᒪᐅᑎ 2  

ᓄᕐᖃᖓᓗᓂ ᕿᑲᕈᑎᐅᑉ ᐊᑯᓂᕆᓂᖓ, ᑮᓇᐅᑦᔭᓵᑦ ᐳᓴᓐᑎᖏᑦ ᐊᒻᒪᓗ ᐱᓇᓱᐊᑦᓭᑦ 

8. ᓄᕐᖃᖓᓗᓂ ᕿᑲᕈᑎᐅᑉ ᐊᑯᓂᕆᓂᖓ ᐊᒻᒪᓗ ᑮᓇᐅᑦᔭᓵᑦ ᐊᑐᕈᓐᓇᑐᑦ ᐳᓴᓐᑎᖏᑦ ᑐᖕᖓᕕᖃᕐᓱᓂ ᐱᓇᓱᑦᑎᐅᒍᑎᐅᑉ

ᐊᑯᓂᕆᓂᖓᓂᒃ ᑕᑯᑦᓴᐅᕗᑦ ᐅᕙᓂ ᐃᓯᕕᑦᓯᒍᑎᒥ:

ᕿᑲᕐᓂᐅᑉ ᐊᑯᓂᕆᓂᖓ 
ᑮᓇᐅᑦᔭᓵᑦ ᐳᓴᓐᑎᖏᑦ ᑐᖕᖓᕕᖃᕐᓱᓂ ᐱᓇᓱᑦᑎᐅᒍᑎᐅᑉ ᐊᑯᓂᕆᓂᖓᓂᒃ 

2 ᐊᕐᕌᒎᒃ 3 ᐊᕐᕌᒍᐃᑦ 4 ᐊᕐᕌᒍᐃᑦ 5 ᐊᕐᕌᒍᐃᑦ 

6 ᑕᕐᖀᑦ 75.00 83.33 87.50 90.00 

7 ᑕᕐᖀᑦ 70.83 80.56 85.42 88.33 

8 ᑕᕐᖀᑦ 66.67 77.78 83.33 86.67 

9 ᑕᕐᖀᑦ ᒥᑦᓯᖃᖕᖏᑐᖅ 75.00 81.25 85.00 

10 ᑕᕐᖀᑦ ᒥᑦᓯᖃᖕᖏᑐᖅ 72.22 79.17 83.33 

11 ᑕᕐᖀᑦ ᒥᑦᓯᖃᖕᖏᑐᖅ 69.44 77.08 81.67 
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12 ᑕᕐᖀᑦ ᒥᑦᓯᖃᖕᖏᑐᖅ 66.67 75.00 80.00 

9. ᓇᐅᑐᐃᓐᓇᖅ ᐋᕐᕿᓯᒪᐅᑎ ᒧᒥᐊᓂᒃ ᐋᕐᕿᑎᑦᓯᔪᖅ ᑌᒣᒐᓗᐊᕐᑎᓗᒍ, ᑭᖑᓂᐅᓗᓂ ᐱᕙᓪᓕᖁᑎᓄᑦ ᐊᒻᒪᓗ ᐃᓂᓪᓚᕈᑎᓄᑦ

ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐊᑐᓯᑐᐃᓐᓇᕆᐊᓕᖏᓐᓄᑦ ᐱᓇᓱᑦᑎᐅᒍᑎᖓᑕ ᐃᓗᐊᓂ, ᕿᑲᕈᑎᐅᑉ ᐊᑯᓂᕆᓂᖓ ᐃᑭᓐᓂᐹᖓᓄᑦ

ᐱᖓᓲᔪᕐᑐᓂᒃ ᑕᕐᕿᓂᒃ ᓈᔨᒋᐊᓕᒃ ᐊᒻᒪᓗ ᕿᑲᕐᓂᖓ ᑭᐱᔭᐅᒍᓐᓇᕋᓂ ᓱᓇᓕᒫᒧᑦ ᐱᑦᔪᑎᒧᑦ, ᖃᓄᖅ ᐊᑯᓂᕆᓂᐊᕋᓗᐊᕐᐸᑦ.

10. ᓇᐅᑐᐃᓐᓇᖅ ᐋᕐᕿᓯᒪᐅᑎ ᒧᒥᐊᓂᒃ ᐋᕐᕿᑎᑦᓯᔪᖅ ᑌᒣᒐᓗᐊᕐᑎᓗᒍ, ᑭᖑᓂᐅᓗᓂ ᐱᕙᓪᓕᖁᑎᓄᑦ ᐊᒻᒪᓗ ᐃᓂᓪᓚᕈᑎᓄᑦ

ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐊᑐᓯᑐᐃᓐᓇᕆᐊᓕᖏᓐᓄᑦ ᐱᓇᓱᑦᑎᐅᒍᑎᖓᑕ ᐃᓗᐊᓂ, ᓄᕐᖃᖓᓗᓂ ᕿᑲᕈᑎ ᐱᒋᐊᕆᐊᓕᒃ

ᑭᖑᓪᓕᐅᒍᓐᓀᓗᓂ ᐃᓱᓕᕕᒻᒧᑦ ᐊᑯᓂᐅᓂᕐᐹᖓᓄᑦ ᐊᕐᕌᒍᓄᑦ ᐱᖓᓲᔪᕐᑐᓄᑦ ᑭᖑᓪᓕᓄᑦ ᐅᓪᓗᒥᒃ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᔨᐅᑉ

ᑮᓇᐅᑦᔭᓵᖏᑦᑕ ᐅᖓᕐᕙᑎᑕᐅᖃᑦᑕᓯᕕᖓᓂᒃ.

11. ᓄᕐᖃᖓᓗᓂ ᕿᑲᕈᑎᐅᑉ ᐊᑐᕐᑕᐅᓂᖓᓂᓕᒫ ᖃᓗᖕᖏᑕᑐᐊᕆᓗᒍ, ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐱᓇᓱᐊᑦᓴᖏᑦ

ᐱᓇᓱᑦᑎᐅᒍᑎᖓᑕ ᐊᑐᕐᓂᓕᒫᖓᓂ ᐋᕐᕿᒋᐊᕐᑕᐅᓂᐊᖕᖏᑐᑦ.

12. ᐅᑎᑐᐊᕈᓂ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐅᑎᕐᑎᑕᐅᓚᖓᔪᖅ ᐃᓂᒥᓄᑦ.

ᐊᕕᑦᑐᓯᒪᐅᑎ 3  

ᐱᔪᓐᓇᓃᑦ ᐊᒻᒪᓗ ᐱᕙᓪᓕᖁᑏᑦ 

13. ᒪᓕᓪᓗᓂ ᐋᕐᕿᑕᐅᔪᓂᒃ ᑕᒡᒐᓂ ᓈᓭᒪᒍᑎᒥ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᔪᓐᓇᓂᐊᕐᑐᖅ, ᐱᓇᓱᑦᑎᐅᒍᑎᖓᑕ ᐊᑐᕐᓂᓕᒫᖓᓂ,

ᐋᕐᕿᑕᐅᔪᓂᒃ ᑕᒡᒐᓂ ᒪᓕᒐᕐᒥ, ᐋᕐᕿᑕᐅᓯᒪᔪᑦ ᒪᓕᑦᑎᓗᐊᖑᓚᐅᕐᐸᑕ ᖃᓄᐃᑦᑐᒥᒃ ᕿᑲᕈᑎᖃᕐᓂᖓᓄᑦ.

14. ᓄᕐᖃᖓᓗᓂ ᕿᑲᕈᑎᒥᓂ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᑎᑕᐅᒍᓐᓇᖏᑦᑐᖅ ᓇᐅᒥᒃ ᐊᑭᑦᑐᕆᐊᕈᑎᒥᒃ ᐅᕝᕙᓘᓐᓃᑦ

ᐃᑲᔪᕐᓯᒋᐊᕈᑎᒥᒃ ᐋᕐᕿᑕᐅᔪᒥᒃ ᑖᑦᓱᒧᖓ ᒪᓕᒐᕐᒧᑦ. ᐱᓇᓱᑦᑎᐅᒍᑎᖓᑕ ᐊᕐᕌᒍᖏᓐᓂ ᐊᓯᖏᓐᓂ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ

ᐱᔪᓐᓇᓂᐊᕐᑐᖅ ᐃᓘᓐᓀᓂᒃ ᐊᑭᑦᑐᕆᐊᕈᑎᓂᒃ ᐊᒻᒪᓗ ᐃᑲᔪᕐᓯᒋᐊᕈᑎᓂᒃ, ᐊᑐᕐᑐᓴᔭᐅᓂᖏᑦ ᒪᓕᓪᓗᒋᑦ.

15. ᑖᑦᓱᒪ ᓈᓭᒪᒍᑎᐅᑉ ᐱᑦᔪᑎᖏᑦ ᐃᓱᒪᒋᓗᒋᑦ, ᑮᓇᐅᑦᔭᓵᑦ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᐃᓚᖃᓚᖓᔪᑦ ᑮᓇᐅᑦᔭᓵᖏᓐᓂᒃ ᐊᒻᒪᓗ

ᒥᑦᓯᖃᕐᓂᖓᑎᒍᑦ, ᐃᓗᐃᒃᑲᒥᒃ ᑮᓇᐅᔭᒥᒃ ᐊᑦᑐᐊᔪᒥᒃ ᑮᓇᐅᑦᔭᓵᓂᒃ ᕿᒥᕐᕈᓂᐅᑉ ᐅᕝᕙᓘᓐᓃᑦ ᑮᓇᐅᑦᔭᓵᓂᒃ ᐋᕐᕿᒋᐊᕐᑎᓯᓂᐅᑉ

ᐱᕐᕈᓯᖓᓄᑦ.

16. ᑖᓐᓇ ᐸᕐᓇᕈᑎ ᓴᓇᒪᑦᔭᖏᑦᑐᖅ ᐃᓄᒻᒪᕆᐅᓕᒧᑦ ᐱᓇᓱᒍᓐᓀᑐᒥᒃ ᑮᓇᐅᑦᔭᓴᕐᑎᓯᒍᑎᑦᓴᐅᓱᓂ ᐅᕝᕙᓘᓐᓃᑦ

ᐅᖓᕐᕙᑎᑦᓯᒍᑎᑦᓴᐅᓱᓂ ᐊᑭᓕᕐᑐᐃᒋᐊᖃᕐᓂᒥᒃ ᑮᓇᐅᑦᔭᓴᕐᓂᑯᑦ ᑖᒃᓰᔭᕈᑎᓂᒃ. ᓱᓕᒋᐊᓪᓚᒃ, ᓄᕐᖃᖓᓗᓂ ᕿᑲᕐᓂᖓᓂ, ᐳᕐᑐᓂᕐᓴᖅ

ᑲᔪᓯᑎᑦᓯᔨ ᐱᑎᑕᐅᒋᐊᖃᖕᖏᒥᔪᖅ ᐊᓯᖏᓐᓂᒃ ᑮᓇᐅᔭᕐᑖᕈᑎᓂᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥᒃ ᐅᕝᕙᓘᓐᓃᑦ ᓇᐅᓕᒫᒥᒃ ᐃᓄᒻᒥᒃ

ᐅᕝᕙᓘᓐᓃᑦ ᐱᖃᑎᒌᒍᑎᒥᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ ᐊᑦᑐᐊᔭᐅᔪᒥᒃ ᒪᓕᓪᓗᓂ ᑖᒃᓯᓄᑦ ᐱᖁᔦᑦ ᓂᐳᕐᑎᒋᐊᓕᖁᑎᖏᓐᓂᒃ,

ᖃᓗᖕᖏᑲᓗᐊᕐᓗᒋᑦ ᑮᓇᐅᔦᑦ ᐊᑦᔨᐅᔪᑦ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᑮᓇᐅᑦᔭᓵᖏᑕ ᐳᓴᓐᑎᖓᓄᑦ ᐱᓇᓱᑦᑎᐅᒍᑎᖓᑕ

ᐊᑐᕐᓂᓕᒫᖓᓂ.

17. ᓴᑑᑎᑦᓴᓅᓕᖓᔪᑦ ᐱᑦᔪᑎᖏᑦ ᐃᓱᒪᒋᓗᒋᑦ, ᓴᑑᑎᑦᓴᓕᐅᕐᑐᓗᐊᑦ ᑮᓇᐅᑦᔭᓵᑦ ᐱᓇᓱᑦᑎᐅᒍᑎᐅᑉ ᐊᑐᕐᓂᖓᓂ ᑌᒃᑯᐊᖑᕗᑦ

ᑮᓇᐅᑦᔭᓵᑦ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐱᒐᔭᕐᑕᖏᑦ ᐊᑐᕐᓂᖏᑐᐊᕈᓂ ᓄᕐᖃᖓᓗᓂ ᕿᑲᕈᑎᒥᒃ ᐅᖓᕐᕙᕆᐊᕐᓯᒪᔪᓂᒃ

ᑮᓇᐅᑦᔭᓴᕐᓗᓂ ᐊᒻᒪᓗ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐊᑭᑦᑐᕆᐊᕈᑎᖓ ᓇᓗᓀᕐᑕᐅᓂᐊᕐᓱᓂ ᑐᖕᖓᕕᖃᕐᑎᓗᒍ ᑖᒃᑯᓂᖓ

ᑮᓇᐅᑦᔭᓵᓂᒃ.

18. ᐱᑦᔪᑎᖃᕐᓗᓂ ᓈᓭᓂᕐᒥᒃ ᐃᓱᒣᓐᓇᕿᐅᑎᑦᓴᓂᒃ ᐃᓕᑕᕐᓯᒪᔭᐅᔪᓂᒃ, ᐊᑐᓂ ᐊᕐᕌᒍᐃᑦ ᐱᓇᓱᑦᑎᐅᒍᑎᐅᑉ ᐃᓗᐊᓂ

ᑕᖏᖃᕐᑎᓯᓚᖓᔪᑦ ᐊᑕᐅᓯᕐᒥᒃ ᐊᕐᕌᒍᒥᒃ ᓄᕐᖃᓚᐅᕐᓯᒪᒐᓂ ᐱᓇᓱᑦᑎᐅᒍᑎᒥᒃ.

19. ᐃᓱᒣᓐᓇᕿᕕᑦᓭᑦ ᐊᑐᕐᓯᒪᓂᕋᕐᑕᐅᔪᑦᑦ ᓄᕐᖃᖓᑦᓱᓂ ᕿᑲᕈᑎᐅᑉ ᐃᓗᐊᓂ ᖃᑦᓯᐅᓂᖏᑦ ᒪᓕᑦᑐᓚᖓᔪᑦ ᕿᑲᕈᑎᐅᑉ

ᐊᑕᓂᖓᓂᒃ.
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20. ᐊᑐᓂ ᐊᕐᕌᒍᐃᑦ ᐱᓇᓱᑦᑎᐅᒍᑎᒧᑦ ᖃᓗᔭᐅᒪᔪᑦ ᑕᖏᖃᕐᑎᓯᓚᖓᔪᑦ ᐊᑕᐅᓯᕐᒥᒃ ᐊᕐᕌᒍᒥᒃ ᐱᓇᓱᑦᑎᐅᓂᕐᒥᒃ ᐱᑦᔪᑎᖃᕐᓗᓂ

ᐃᓄᑐᖃᕈᕐᓂᓴᒧᑦ ᐸᕐᓇᕈᑎᓂᒃ.

ᐊᕕᑦᑐᓯᒪᐅᑎ 4  

ᐱᒡᒐᓗᓪᓚᕆᓐᓂᖅ 

21. ᐱᒡᒐᓗᓕᕈᑎᒥᒃ ᓄᐃᔪᖃᕐᐸᑦ ᐱᓇᓱᑦᑎᐅᒍᑎ ᐊᑐᖏᓐᓇᑎᓪᓗᒍ, ᒪᑯᐊ ᐋᕐᕿᓯᒪᒍᑏᑦ ᐊᑐᓚᖓᔪᑦ:

(1) ᐱᒡᒐᓗᓪᓚᕆᓯᓂᖅ ᓇᓪᓕᐅᑎᑉᐸᑦ ᓄᕐᖃᖓᓗᓂ ᕿᑲᕐᓂᖓᓂ:

ᐱᒡᒐᓗᓪᓚᕆᓐᓂᖅ ᐃᓱᒪᒋᔭᐅᓚᖓᔪᖅ ᐱᒋᐊᕐᓯᒪᑎᓪᓗᒍ ᐅᓪᓗᒥ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐱᓇᓱᕝᕕᒧᑦ ᐅᑎᕐᕕᖓᓂ

ᐊᒻᒪᓗ ᓄᕐᖃᖓᓗᓂ ᕿᑲᕈᑎᐅᑉ ᐃᓗᐊᓂᐅᖕᖏᑐᖅ.

ᓄᕐᖃᖓᓗᓂ ᕿᑲᕈᑎᐅᑉ ᐃᓗᐊᓂ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᑎᑕᐅᓚᖓᔪᖅ ᑮᓇᐅᑦᔭᓵᓂᒃ ᓇᓗᓀᕐᓯᒪᔪᓂᒃ ᐃᓚᖓᓂ 8-

ᒥ ᑕᒡᒐᓂ ᓈᓭᒪᒍᑎᒥ. ᐱᒋᐊᕐᓗᒍ ᐱᓇᓱᕝᕕᒧᑦ ᐅᑎᕐᕕᖓᓂᒃ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ, ᐱᒡᒐᓘᑎᖃᖏᓐᓇᕈᓂ,

ᐱᑎᑕᐅᓚᖓᔪᖅ ᑮᓇᐅᑦᔭᓵᑦ ᓴᑑᑎᖏᑦᑕ ᐱᕙᓪᓕᖁᑎᖏᓐᓂᒃ ᑐᖕᖓᑎᓪᓗᒋᑦ ᐳᓴᓐᑎᒧᑦ ᐋᕐᕿᑕᐅᔪᒧᑦ ᐃᓚᖓᓂ 8-ᒥ

ᐱᓇᓱᑦᑎᐅᒍᑎᖓᑕ ᐃᓱᐊᓄᑦ ᑎᑭᓪᓗᒍ.

(2) ᐱᒡᒐᓗᓪᓚᕆᒍᑎ ᓇᓪᓕᐅᑎᑉᐸᑦ ᓄᕐᖃᖓᓗᓂ ᕿᑲᕈᑎ ᐊᑐᕇᕐᓯᒪᓕᕐᑎᓗᒍ:

ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐃᓚᐅᖏᓐᓇᓚᖓᔪᖅ ᐱᓇᓱᑦᑎᐅᒍᑎᒥᓄᑦ ᐊᒻᒪᓗ ᐱᑎᑕᐅᓚᖓᑦᓱᓂ, ᐱᓇᓱᑦᑎᐅᒍᑎᖓᑕ

ᐃᓱᐊᓄᑦ, ᑮᓇᐅᑦᔭᓵᑦ ᓴᑑᑎᖏᑦᑕ ᐱᕙᓪᓕᖁᑎᖓᓂᒃ ᑐᖕᖓᕕᖃᕐᑎᓗᒍ ᐳᓴᓐᑎᒥᒃ ᐋᕐᕿᑕᐅᔪᒥᒃ ᐃᓚᖓᓂ 8-ᒥ.

(3) ᐱᒡᒐᓗᓪᓚᕆᒍᑎ ᓇᓪᓕᐅᑎᑉᐸᑦ ᓄᕐᖃᖓᓗᓂ ᕿᑲᕈᑎ ᐊᑐᕐᑕᐅᓚᐅᕐᑎᓇᒍ ᐊᒻᒪᓗ ᐃᓱᓕᑉᐸᑦ ᓄᕐᖃᖓᓗᓂ ᕿᑲᕈᑎᐅᑉ

ᓯᕗᓂᐊᒍᑦ:

ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐃᓚᐅᖏᓐᓇᓚᖓᔪᖅ ᐱᓇᓱᑦᑎᐅᒍᑎᒥᓄᑦ ᐊᒻᒪᓗ ᐱᑎᑕᐅᓚᖓᑦᓱᓂ ᑮᓇᐅᑦᔭᓵᑦ ᓴᑑᑎᖏᑦᑕ

ᐱᕙᓪᓕᖁᑎᖏᓐᓂᒃ ᑐᖕᖓᕕᓕᓐᓂᒃ ᐳᓴᓐᑎᒥᒃ ᐋᕐᕿᑕᐅᔪᒥᒃ ᐃᓚᖓᓂ 8-ᒥ.

(4) ᐱᒡᒐᓗᓪᓚᕆᒍᑎ ᓇᓪᓕᐅᑎᑉᐸᑦ ᓄᕐᖃᖓᓗᓂ ᕿᑲᕈᑎ ᐊᑐᕐᑕᐅᓚᐅᕐᑎᓇᒍ ᐊᒻᒪᓗ ᑌᒣᖏᓐᓇᐸᑦ ᑎᑭᓪᓗᒍ ᐅᓪᓗᒧᑦ

ᑐᕌᕐᑕᐅᔪᒧᑦ ᐱᒋᐊᕐᕕᓴᐅᑎᓪᓗᒍ ᕿᑲᕈᑎᒧᑦ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᓂᕈᐊᕈᓐᓇᓚᖓᔪᖅ ᐊᑕᐅᓯᕐᒥᒃ ᒪᑯᐊ

ᓇᓪᓕᑳᕈᑎᑦᓭᑦ ᐃᓚᖓᓐᓂᒃ:

ᐊ) ᐃᓚᐅᖏᓐᓇᓂᖅ ᐱᓇᓱᑦᑎᐅᒍᑎᒧᑦ ᐊᒻᒪᓗ ᑭᖑᕙᕆᐊᕐᑎᓯᓂᖅ ᓄᕐᖃᖓᓗᓂ ᕿᑲᕈᑎᒥᒃ ᓇᓪᓕᐊᓄᑐᐃᓐᓇᖅ 

ᐅᓪᓗᒧᑦ ᐅᑎᕐᕕᓴᖓᓄᑦ ᐱᓇᓱᕝᕕᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑭᖑᓪᓕᒧᑦ ᐃᓕᓐᓂᐊᓇᐅᑉ ᐊᕐᕌᒍᖓᓄᑦ ᒪᓕᓪᓗᓂ 

ᐊᖏᖃᑎᒌᒍᑎᒥᒃ ᐋᕐᕿᑕᐅᔪᒥᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᐊᒻᒪᓗ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐊᑯᓐᓂᖓᓂ;   

ᐸ) ᐃᓱᓕᑎᑦᓯᓂᖅ ᐱᓇᓱᑦᑎᐅᒍᑎᒥᒃ. ᑕᒪᓐᓇᐅᐸᑦ, ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐅᑎᕐᑎᓯᓚᖓᔪᖅ ᐳᕐᑐᓂᕐᓴᒧᑦ 

ᑲᔪᓯᑎᑦᓯᔨᒧᑦ, ᕿᑐᕐᖏᐅᕈᑎᖃᕐᑎᓇᒋᑦ, ᐅᖓᕐᕙᕆᐊᕐᓯᒪᔪᑦ ᑮᓇᐅᑦᔭᓵᖏᑦᑕ ᑲᑎᓕᒫᕐᓂᖓᓂᒃ ᑲᒪᒋᔭᐅᓂᖓᑕ 

ᐊᕐᕌᒍᖓᓂ ᓯᕗᓪᓕᐹᒥ ᐱᓇᓱᑦᑎᓯᒍᑎᐅᑉ ᐃᓱᓕᓂᖓᑕ ᑭᖑᓂᐊᒍᑦ.  

(5) ᐱᒡᒐᓗᓕᕈᑕᐅᓯᒪᔪᖅ ᐊᕐᕌᒎᒃ ᒪᕐᕉᒃ ᐅᖓᑖᓅᕐᐸᑦ, ᐱᓇᓱᑦᑎᓯᒍᑎ ᐊᑐᕈᓐᓀᓂᐊᕐᑐᖅ ᐊᒻᒪᓗ:

ᐊ)  ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐊᑐᕇᕐᓯᒪᑉᐸᑦ ᓄᕐᖃᖓᓗᓂ ᕿᑲᕈᑎᒥᓂᒃ, ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᑮᓇᐅᔭᓂᒃ 

ᑐᑦᓯᕋᕐᓂᐊᕋᓂ ᐱᑦᔪᑎᖃᕐᑎᓗᒍ ᑮᓇᐅᑦᔭᓵᓂᒃ ᐊᑭᓕᕐᓯᒪᔪᓂᒃ; 

ᐸ)  ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐊᑐᕋᑕᖕᖏᐸᑦ ᓄᕐᖃᖓᓗᓂ ᕿᑲᕈᑎᒥᓂᒃ, ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ 

ᐅᑎᕐᑎᓯᕕᐅᓂᐊᕐᓱᓂ, ᕿᑐᕐᖏᐅᕈᑎᖃᕐᑎᓇᒋᑦ, ᑲᑎᓕᒫᕐᓗᒋᑦ ᑮᓇᐅᑦᔭᓵᓂᒃ ᐅᖓᕐᕙᕆᐊᕐᓯᒪᔪᓂᒃ 

ᑲᖕᖑᓇᕿᐅᑕᐅᓂᖓᑕ ᐊᕐᕌᒍᖓᓂ ᓯᕗᓪᓕᐹᒥ ᐱᓇᓱᑦᑎᓯᒍᑎᐅᑉ ᐃᓱᓕᓂᖓᑕ ᑭᖑᓂᐊᒍᑦ. 
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ᓄᕐᙯᓇᕐᓂᖅ, ᐃᓄᒻᒪᕆᐅᓕᒧᑦ ᐱᓇᓱᒍᓐᓀᓂᖅ ᐅᕝᕙᓘᓐᓃᑦ ᐊᒧᓂᖅ 

22. ᓄᕐᙯᓇᕐᑐᖃᕐᐸᑦ, ᐃᓄᒻᒪᕆᐅᓕᒧᑦ ᐱᓇᓱᒍᓐᓀᑐᖃᕐᐸᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐊᒧᔪᖃᕐᐸᑦ ᐸᕐᓇᕈᑎᒥᒃ ᐱᓇᓱᑦᑎᐅᒍᑎ

ᐊᑐᖏᓐᓇᑎᓪᓗᒍ, ᐱᓇᓱᑦᑎᐅᒍᑎ ᐃᓱᓕᓚᖓᔪᖅ ᐅᓪᓗᒥ ᑕᒪᑐᒪ ᐊᑑᑎᔭᖓᑕ ᐱᒋᐊᕐᕕᖓᓂ ᐊᒻᒪᓗ ᒪᑯᐊ ᐃᓂᓪᓚᕈᑏᑦ

ᐊᑐᓯᓂᐊᕐᓱᑎᒃ:

(1) ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐊᑐᕐᓯᒪᒍᓂ ᓄᕐᖃᖓᓗᓂ ᕿᑲᕈᑎᒥᒃ, ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ ᐅᑎᕐᑎᓯᓂᐊᕐᑐᖅ,

ᕿᑐᕐᖏᐅᕈᑎᖃᕐᑎᓇᒋᑦ, ᑲᓱᖕᖏᒍᑎᒥᒃ ᐊᑯᓐᓂᖓᓂ ᑮᓇᐅᑦᔭᓵᓄᑦ ᐱᔭᖏᓐᓄᑦ ᓄᕐᖃᖓᑦᓱᓂ ᕿᑲᕐᓂᒥᓂ ᐊᒻᒪᓗ

ᑲᑎᓕᒫᕐᓱᒋᑦ ᐅᖓᕐᕙᕆᐊᕐᓯᒪᔪᓄᑦ ᑮᓇᐅᑦᔭᓵᑦᓴᓄᑦ. ᑕᒪᓐᓇᐅᑎᓪᓗᒍ, ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐊᒻᒪᓗ ᐳᕐᑐᓂᕐᓴᖅ

ᑲᔪᓯᑎᑦᓯᔨ ᐊᖏᖃᑎᒌᒍᓐᓇᓂᐊᕐᑐᑦ ᒪᓕᒐᕐᓂᒃ ᐊᒻᒪᓗ ᐃᓂᓪᓚᕈᑎᓂᒃ ᐅᑎᕐᑎᓯᓂᖓᓄᑦ.

(2) ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐊᑐᕐᓯᒪᖕᖏᐸᑦ ᓄᕐᖃᖓᓗᓂ ᕿᑲᕈᑎᒥᒃ, ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ ᐅᑎᕐᑎᓯᕕᐅᓂᐊᕐᑐᖅ,

ᕿᑐᕐᖏᐅᕈᑎᖃᕐᑎᓇᒋᑦ, ᑲᑎᓕᒫᕐᑐᓂᒃ ᐅᖓᕐᕙᕆᐊᕐᓯᒪᔪᓂᒃ ᑮᓇᐅᑦᔭᓵᑦᓴᓂᒃ ᐊᕐᕌᒍᒥ ᓯᕗᓪᓕᐹᒥ

ᑲᖕᖑᓇᕿᐅᑕᐅᒍᑎᖓᓂ ᐱᓇᓱᑦᑎᐅᒍᑎᐅᑉ ᐃᓱᓕᓂᖓᑕ ᑭᖑᓂᐊᒍᑦ.

(3) ᓄᕐᖃᖓᑦᓱᓂ ᕿᑲᕈᑎ ᐊᑐᕐᑕᐅᖏᓐᓇᐸᑦ, ᐅᓄᕐᓂᖏᑦ ᐊᑭᓕᕐᑕᐅᒋᐊᓖᑦ ᐊᑦᑐᐊᒍᑎᔪᑦ ᓇᓪᓕᐊᓄᑐᐃᓐᓇᖅ ᐃᒫᒃ

ᓈᓴᕐᑕᐅᖃᑦᑕᓚᖓᔪᑦ:

ᐅᓄᕐᓂᖏᑦ ᐱᔭᐅᔪᑦ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᕿᑲᕐᓂᖓᓂ ᐲᕐᓯᕕᒋᓗᒋᑦ ᑲᑎᓕᒫᕈᑎᒥᒃ ᐅᖓᕐᕙᕆᐊᕐᓯᒪᔪᓄᑦ ᑮᓇᐅᑦᔭᓵᓄᑦ; 

ᑖᑦᓱᒪ ᖃᑦᓯᐅᓂᖓ ᐊᑭᓕᒻᒣᑑᑉᐸᑦ, ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐅᑎᕐᑎᓯᓚᖓᔪᖅ ᐊᒥᐊᒃᑯᖓᓂᒃ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ, ᐱᒋᐊᕐᓗᒍ 

ᐊᕐᕌᒍᒥ ᓯᕗᓪᓕᐹᒥ ᑲᖕᖑᓇᕿᐅᑕᐅᒍᑎᖓᓂ ᐱᓇᓱᑦᑎᐅᒍᑎᐅᑉ ᐃᓱᓕᓂᖓᑕ ᑭᖑᓂᐊᒍᑦ; ᖃᑦᓯᐅᓂᖓ ᖄᖏᐅᑎᑐᐊᕐᐸᑦ, 

ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᖃᑦᓯᐅᓂᖓᓂᒃ ᐅᑎᕐᑎᓯᓚᖓᔪᖅ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ. ᑕᒪᓐᓇᐅᐸᑦ, ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐊᒻᒪᓗ 

ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐊᖏᖃᑎᒌᒍᓐᓇᓂᐊᕐᑐᑦ ᒪᓕᒐᕐᓂᒃ ᐊᒻᒪᓗ ᐃᓂᓪᓚᕈᑎᓂᒃ ᐅᑎᕐᑎᑕᐅᓂᖓᓄᑦ.  

ᑖᓐᓇ ᐅᖃᐅᓯᕐᑕᖓ ᐊᑐᕐᓂᐊᖏᑦᑐᖅ ᐊᒧᒍᑎᒧᑦ ᐸᕐᓇᕈᑎᒥᒃ, ᑕᒪᓐᓇ ᐱᕕᖃᖕᖏᒪᑦ ᓄᕐᖃᖓᓗᓂ ᕿᑲᕈᑎ ᐊᑐᕐᑕᐅᓂᖓᓂ. 

ᐋᕐᕿᑕᐅᔪᑦ ᑕᒡᒐᓂ ᐃᓚᖓᓂ ᑌᒣᒐᓗᐊᕐᑎᓗᒋᑦ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ, ᓄᕐᙯᓇᓚᐅᕐᓱᓂ, ᐱᓇᓱᑦᑎᑖᖑᒍᓂ ᐳᕐᑐᓂᕐᓴᐅᓗᓂ 

ᑲᔪᓯᑎᑦᓯᔨᐅᓗᓂ ᐊᓯᐊᓂ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥ ᐃᓚᐅᖏᓐᓇᓂᐊᕐᑐᖅ ᐱᓇᓱᑦᑎᐅᒍᑎᒧᑦ, ᑕᒪᑐᒥᖓ ᑐᑦᓯᕋᓚᐅᕈᓂ ᐊᒻᒪᓗ 

ᑐᑦᓯᕋᐅᑎᖓ ᐊᖏᕐᑕᐅᓚᐅᕐᐸᑦ ᐃᓕᓐᓂᐊᓂᓕᕆᔨᓄᑦ ᑖᑦᓱᒥᖓ ᐱᓇᓱᑦᑎᑖᕐᑐᓄᑦ.  

ᐊᕕᑦᑐᓯᒪᐅᑎ 6 

ᑐᖁᓂᖅ  

23. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᑐᖁᑦᓴᓂᐊᕐᐸᑦ ᐸᕐᓇᕈᑎ ᐊᑐᖏᓐᓇᑎᓪᓗᒍ, ᐸᕐᓇᕈᑎ ᐃᓱᓕᓂᐊᕐᑐᖅ ᐅᓪᓗᒥ ᑐᖁᕕᖓᓂ, ᐊᒻᒪᓗ

ᐋᕐᕿᑕᐅᓯᒪᔪᑦ ᐃᓚᖓᓂ 22-ᒥ ᑕᒡᒐᓂ ᓈᓭᒪᒍᑎᒥ ᐊᑐᓯᓂᐊᕐᓱᑎᒃ. ᑭᓯᐊᓂ, ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᑮᓇᐅᔭᓂᒃ ᑐᑦᓯᕋᕐᓂᐊᖏᑦᑐᖅ

ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐅᑎᕐᑎᓯᒋᐊᖃᕐᑎᑕᐅᑉᐸᑦ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ ᑭᖑᓂᕐᒥ ᐊᑐᕐᑎᓯᓂᕐᒧᑦ ᐅᖃᐅᓯᕐᑕᓕᖓᓂᒃ 1-ᒥᒃ

ᐅᕝᕙᓘᓐᓃᑦ 3-ᒥᒃ ᑌᔭᐅᔪᒥ ᐃᓚᖓᓂ.

ᐊᕕᑦᑐᓯᒪᐅᑎ 7  

ᕿᑲᕈᑎ ᑮᓇᐅᑦᔭᓴᕋᓂ 

24. ᐱᓇᓱᑦᑎᐅᒍᑎᐅᑉ ᐊᑐᕐᓂᓕᒫᖓᓂ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐱᔪᓐᓇᓂᐊᕐᑐᖅ ᐊᑕᐅᓯᕐᒥᒃ ᐊᒥᓲᓂᕐᓴᓂᓪᓘᓃᑦ ᕿᑲᕈᑎᓂᒃ

ᑮᓇᐅᑦᔭᓴᕈᓐᓀᓗᓂ ᒪᓕᓪᓗᓂ ᒪᓕᒐᕐᒥᒃ ᐊᑐᕐᑐᒥᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥ; ᑕᒪᓐᓇᐅᐸᑦ, ᐱᓇᓱᑦᑎᐅᒍᑎᖓᑕ ᐊᑯᓂᕆᓂᖓ

ᑌᒫᓪᓗᐊᓭᓐᓇᖅ ᐅᐃᒍᔭᐅᖃᑦᑕᓂᐊᕐᑐᖅ.

ᑲᑎᓕᒫᕐᓗᒍ ᐊᑯᓂᕆᓂᖅ ᐊᑕᐅᓯᕐᒧᑦ ᐊᒥᓲᓂᕐᓴᓄᓪᓘᓃᑦ ᕿᑲᕈᑎᓄᑦ ᑮᓇᐅᑦᔭᓴᕋᓂ ᖄᖏᐅᑎᒍᓐᓇᖏᑦᑐᖅ 12-ᓂᒃ ᑕᕐᕿᓂᒃ. 

ᑲᑎᓕᒫᕐᓗᒍ ᐊᑯᓂᕆᓂᖅ ᐊᑕᐅᓯᕐᒧᑦ ᐊᒥᓲᓂᕐᓴᓄᓪᓘᓃᑦ ᕿᑲᕈᑎᓄᑦ ᑮᓇᐅᑦᔭᓴᕋᓂ ᖄᖏᐅᑎᑉᐸᑦ 12-ᓂᒃ ᑕᕐᕿᓂᒃ, ᐱᓇᓱᑦᑎᐅᒍᑎ 

ᐃᓱᓕᓂᐊᕐᑐᖅ ᐅᓪᓗᒥ ᒪᓕᑦᑐᒥ ᑌᑦᓱᒥᖓ ᐱᕕᖃᕐᑎᑕᐅᓂᖓᑕ ᐃᓱᓕᕕᖓᓂᒃ ᐊᒻᒪᓗ ᐋᕐᕿᑕᐅᔪᑦ ᐃᓚᖓᓂ 22-ᒥ 

ᐊᑐᓯᓂᐊᕐᓱᑎᒃ.   
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ᐊᕕᑦᑐᓯᒪᐅᑎ 8  

ᐊᓈᓇᖕᖑᓂᕐᒧᑦ ᕿᑲᕈᑎ ᐊᒻᒪᓗ ᑎᒍᐊᕐᓂᒧᑦ ᕿᑲᕈᑎ 

25. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐊᑐᓯᑉᐸᑦ ᐊᓈᓇᖕᖑᓂᕐᒧᑦ, ᐊᑖᑕᖕᖑᓂᕐᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑎᒍᐊᕐᓂᒧᑦ ᕿᑲᕈᑎᒥᒃ ᐱᓇᓱᑦᑎᐅᒍᑎ

ᐊᑐᖏᓐᓇᑎᓪᓗᒍ, ᓄᕐᖃᖓᓗᓂ ᕿᑲᕈᑎᖓ ᑭᐱᔭᐅᓂᐊᕐᑐᖅ ᕿᑲᕐᓂᖓᑕ ᐊᑐᕐᓂᓕᓕᒫᖓᓄᑦ ᐊᒻᒪᓗ ᐱᓇᓱᑦᑎᐅᒍᑎ

ᑌᒫᓪᓗᐊᓭᓐᓇᖅ ᐅᐃᒍᔭᐅᓂᐊᕐᓱᓂ.

ᐊᓈᓇᖕᖑᓂᕐᒧᑦ, ᐊᑖᑕᖕᖑᓂᕐᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑎᒍᐊᕐᓂᒧᑦ ᕿᑲᕈᑎ ᐊᑐᕐᑕᐅᐸᑦ ᓄᕐᖃᖓᓗᓂ ᕿᑲᕈᑎᐅᑉ ᓯᕗᓂᖓᓂ, 

ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐃᓱᓕᑎᑦᓯᒍᓐᓇᑐᖅ ᐱᓇᓱᑦᑎᐅᒍᑎᒥᒃ ᐊᒻᒪᓗ ᐅᖃᐅᓯᖓ 2-ᒥ ᐃᓚᖓᓂ 22-ᒥ ᑖᒃᑯᐊ ᓈᓭᒪᒍᑏᑦ ᐃᓗᐊᓂ 

ᐊᑐᕐᓂᐊᓱᓂ. 

ᐊᕕᑦᑐᓯᒪᐅᑎ 9 - ᐊᑐᐃᓐᓇᐅᒪᓂᕐᒧᑦ ᐃᓕᔭᐅᓂᖅ 

26. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐊᑐᐃᓐᓇᐅᒪᓂᕐᒧᑦ ᐃᓕᔭᐅᑉᐸᑦ ᐱᓇᓱᑦᑎᐅᒍᑎᖓ ᐊᑐᖏᓐᓇᑎᓪᓗᒍ, ᐸᕐᓇᕈᑎᒧᑦ 

ᐃᓚᐅᖏᓐᓇᓚᖓᔪᖅ. 

ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᓄᑦᑎᑕᐅᑦᓴᓂᐊᕐᐸᑦ ᐊᓯᐊᓄᑦ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ, ᐱᓇᓱᑦᑎᐅᒍᑎᖓ ᓅᑕᐅᓂᐊᕐᑐᖅ ᑌᑯᖓ 

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ, ᑖᓐᓇ ᑭᖑᓪᓕᖅ ᕿᐱᓗᖕᖏᑐᐊᕐᐸᑦ, ᑕᒪᐅᓐᓇᐅᐸᓪᓗ ᐃᓚᖓ 22-ᒥ ᐊᑐᕐᓂᐊᓱᓂ. 

ᑭᓯᐊᓂ, ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᑮᓇᐅᔭᓂᒃ ᑐᑦᓯᕋᐅᑎᖃᕐᓂᐊᖏᑦᑐᖅ ᐳᕐᑐᓂᕐᓴᓄᑦ ᑲᔪᓯᑎᑦᓯᔨᓄᑦ ᐃᓚᒋᔭᐅᔪᖅ 

ᐅᑎᕐᑎᓯᒋᐊᖃᕐᑎᑕᐅᕐᐸᑦ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ ᐅᖃᐅᓯᕐᑕᓕᐊᐱᐅᑉ 1 ᐅᕝᕙᓘᓐᓃᑦ 2 ᐊᑖᒍᑦ ᑌᑲᓂ ᐃᓚᖓᓂ. 

ᐊᕕᑦᑐᓯᒪᐅᑎ 10 

ᐊᕕᑕᐅᓂᖅ  

26. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐊᕕᑕᐅᑉᐸᑦ, ᐱᓇᓱᑦᑎᐅᒍᑎᖓ ᐊᑐᕈᓐᓀᓂᐊᕐᑐᖅ. ᐃᓂᓪᓚᕈᑏᑦ ᐋᕐᕿᑕᐅᔪᑦ ᐃᓚᖓᓂ 22-ᒥ ᑌᑲᓂ

ᐊᑐᕐᓯᓂᐊᕐᑐᑦ.
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ᓈᓭᒪᒍᑎ 7 / ᓱᒃᑫᑐᒥᒃ ᐱᓇᓱᒍᓐᓀᐸᓪᓕᐊᓂᐅᑉ ᓯᕗᓪᓕᖓ 

1. ᓱᒃᑫᑐᒥᒃ ᐱᓇᓱᒍᓐᓀᐸᓪᓕᐊᓂᐅᑉ ᓯᕗᓪᓕᖓᑕ ᐱᕐᕈᓯᖓ ᐊᑐᕐᑕᐅᒍᓐᓇᑐᖅ ᓇᐅᑐᐃᓐᓇᒧᑦ ᐳᕐᑐᓂᕐᓴᒧᑦ

ᑲᔪᓯᑎᑦᓯᔨᒧᑦ, ᐅᓪᓗᓂ ᓯᕗᓪᓕᓂ ᐃᓄᒻᒪᕆᐅᓕᕐᓗᓂ ᐱᓇᓱᒍᓐᓀᕕᖓᓄᑦ, ᐱᓇᓱᓐᓂᑯᑦ ᐱᓇᓱᐊᕈᓯᕐᒥᓂᒃ

ᐃᑭᓪᓕᑎᕆᒍᒪᔪᒧᑦ ᐊᑐᕐᓗᓂ ᖃᓂᒪᒧᑦ-ᕿᑲᕈᑏᑦ ᐅᓪᓗᖏᓐᓂᒃ ᐃᓕᑕᕆᔭᐅᒍᑎᒥᓂᒃ ᒪᓕᓪᓗᒍ ᐊᕕᑦᑐᓯᒪᐅᑎ III ᓵᑉᑕ

4-ᒥ ᑕᒡᒐᓂ ᐱᖁᔮᐱᒻᒥ.

ᑕᒪᓐᓇᐅᑐᐊᕐᐸᑦ, ᐱᓇᓱᐊᕈᓯᖅ ᐱᓇᓱᑦᑕᐅᓚᕆᑦᑐᖅ ᐃᓄᕐᓴᓂᐊᖕᖏᑐᖅ 40%-ᒥᒃ ᐱᐅᓯᑐᐃᓐᓇᑯᑦ ᐱᓇᓱᐊᕈᓯᕐᒧᑦ 

ᐱᓇᓱᑦᑕᐅᔪᒧᑦ ᐃᓗᐃᑦᑐᒥᒃ ᐱᓇᓱᑦᑐᒧᑦ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ.  

2. ᓱᒃᑫᑐᒥᒃ ᐱᓇᓱᒍᓐᓀᐸᓪᓕᐊᓂᐅᑉ ᓯᕗᓪᓕᖓᑕ ᐊᖏᕐᑕᐅᓂᖓ ᒪᓕᒐᖃᕐᓂᐊᑐᖅ ᓯᕗᓂᖓᓂ ᐊᓪᓚᓯᒪᔪᕐᑎᒍᑦ

ᐊᖏᖃᑎᒌᒍᑎᒥᒃ ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᐊᑯᓐᓂᖓᑎᒍᑦ ᐋᕐᕿᓯᒪᔪᒥᒃ, ᑖᓐᓇᓗ

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᐱᒋᐊᓕᖏᓐᓂᒃ ᐃᓱᒪᒍᑕᐅᓂᐊᕐᓱᓂ. ᑌᒣᑦᑐᖅ ᐊᖏᖃᑎᒌᓐᓂᖅ ᐅᖃᕐᓯᒪᒋᐊᓕᒃ ᒪᓕᒐᕐᓂᒃ

ᐃᓂᓪᓚᕈᑎᓂᓪᓗ ᓱᒃᑫᑐᒥᒃ ᐱᓇᓱᒍᓐᓀᐸᓪᓕᐊᓗᓂ ᕿᑲᕈᑎᒧᑦ ᓯᕗᓪᓕᒧᑦ, ᐆᑦᑑᑎᒋᓗᒋᑦ ᐊᑯᓂᕆᓂᖓᓂᒃ,

ᖃᓄᓪᓗᐊᑎᒋᒃ ᐊᑐᕐᓂᖓᓂᒃ ᐊᒻᒪᓗ ᖃᖓ ᐱᓇᓱᖃᑦᑕᓚᖓᓂᖓᓂᒃ.

3. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᓱᒃᑫᑐᒥᒃ ᐱᓇᓱᒍᓐᓀᐸᓪᓕᐊᓗᓂ ᕿᑲᕈᑎᒥᒃ ᓯᕗᓪᓕᒥᒃ ᐊᑐᕈᓐᓇᓚᖓᔪᖅ ᐊᑯᓂᕆᖕᖏᑐᒧᑦ

ᑮᓇᐅᑦᔭᓵᑦ ᓴᑑᑎᑦᓴᖏᓐᓂᒃ ᐸᕐᓇᕈᑎᒥᒃ ᑐᖕᖓᑎᓪᓗᒍ ᖃᓄᓪᓗᐊᑎᒋᒃ ᐱᓇᓱᓐᓂᖓᓄᑦ ᑕᒪᑐᒪ ᐋᕐᕿᑕᐅᓂᖓ

ᐊᖏᖃᑎᒌᓐᓂᐅᑉ ᐃᓗᐊᓂ ᒪᓕᓪᓗᒍ.

ᑭᓯᐊᓂ, ᓱᒃᑫᑐᒥᒃ ᐱᓇᓱᒍᓐᓀᐸᓪᓕᐊᓗᓂ ᕿᑲᕈᑎ ᓯᕗᓪᓕᖅ ᐃᕐᐸᓚᖓᑐᐊᕐᐸᑦ 104 ᐱᓇᓱᐊᕈᓰᑦ ᐅᖓᑖᓄᑦ 

ᐊᑯᓂᕆᔪᒧᑦ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᐃᓚᐅᖏᓐᓇᓚᖓᔪᖅ ᐊᑐᕆᐊᓕᒻᒧᑦ ᐊᑯᓂᐅᔪᒧᑦ-ᑮᓇᐅᑦᔭᓵᑦ ᓴᑑᑎᑦᓴᖏᓐᓂᒃ 

ᐸᕐᓇᕈᑎᒧᑦ, ᒪᓕᒐᖃᕐᓗᓂ ᐋᕐᕿᑕᐅᓯᒪᔪᓂᒃ ᐊᖓᔪᕐᖄᒥ ᒪᓕᒐᕐᒥ.  
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ᓈᓭᒪᒍᑎ 8 / ᐊᓪᓚᕕᓕᕆᕖᑦ ᓄᓇᖏᑦ 

ᐊᓪᓚᕕᓕᕆᕕᒃ ᓄᓇ ᐹᔅ-ᓭᓐᑦ-ᓗᐊᕌ (01) 

ᐊᓪᓚᕕᓕᕆᕕᒃ ᓄᓇ ᓵᑭᓃ- ᓛᒃ ᓭᓐᑦ-ᔮ (02) 

ᐊᓪᓚᕕᓕᕆᕕᒃ ᓄᓇ ᑯᐯᒃ (03) 

ᐊᓪᓚᕕᓕᕆᕕᒃ ᓄᓇ ᒧᕆᓰ (04) 

ᐊᓪᓚᕕᓕᕆᕕᒃ ᓄᓇ ᐃᔅᑐᕇ (05) 

ᐊᓪᓚᕕᓕᕆᕕᒃ ᓄᓇ ᒧᕆᐋᓪ (06) 

ᐊᓪᓚᕕᓕᕆᕕᒃ ᓄᓇ ᐊᐅᑕᒍᐊ (07) 

ᐊᓪᓚᕕᓕᕆᕕᒃ ᓄᓇ ᐊᐱᑎᐱ-ᑎᒥᔅᑲᒥᖕ (08) 

ᐊᓪᓚᕕᓕᕆᕕᒃ ᓄᓇ ᑰᑦ-ᓄᐊᑦ (09) 

ᐊᓪᓚᕕᓕᕆᕕᒃ ᓄᓇ ᓄᐊᑦ-ᑐ-ᑯᐯᒃ (10) 

ᐊᓪᓚᕕᓕᕆᕕᒃ ᓄᓇ ᑳᔅᐲᓰ-ᐃᓪ-ᑎ-ᓚ-ᒫᑎᓕᓐ (11)  

ᐊᓪᓚᕕᓕᕆᕕᒃ ᓄᓇ ᓲᑎᐊ-ᐋᐸᓛᔅ (12) 

ᐊᓪᓚᕕᓕᕆᕕᒃ ᓄᓇ ᓚᕚᓪ (13) 

ᐊᓪᓚᕕᓕᕆᕕᒃ ᓄᓇ ᓚᓅᑎᐊ (14) 

ᐊᓪᓚᕕᓕᕆᕕᒃ ᓄᓇ ᓗᐊᕆᓐᑏᑦ (15) 

ᐊᓪᓚᕕᓕᕆᕕᒃ ᓄᓇ ᒪᓐᑎᕃᔾᔩ (16) 

ᐊᓪᓚᕕᓕᕆᕕᒃ ᓄᓇ ᓵᓐᑦᕋ ᑐ ᑯᐯᒃ (ᐳᐊ ᕗᕌᖕᒃ) (17)  

ᑖᑦᓱᒥᖓ ᓈᓭᒪᒍᑎᒥᒃ ᐊᑐᕐᑎᓯᓂᖅ ᐱᑦᔪᑎᒋᓗᒍ, ᒪᑯᐊ ᐃᓱᒪᒋᔭᐅᔪᑦ ᐃᓚᐅᒋᐊᖏᓐᓂᒃ ᑕᒡᒍᖓᑦᓭᓇᖅ ᐊᓪᓚᕕᓕᕆᕕᒻᒧᑦ 

ᓄᓇᒧᑦ: 

1. ᐊᓪᓚᕕᓕᕆᕕᒃ ᓄᓇ 01 ᐊᒻᒪᓗ 11

2. ᐊᓪᓚᕕᓕᕆᕕᒃ ᓄᓇ 03 ᐊᒻᒪᓗ 12

3. ᐊᓪᓚᕕᓕᕆᕕᒃ ᓄᓇ 04 ᐊᒻᒪᓗ 17

4. ᐊᓪᓚᕕᓕᕆᕕᒃ ᓄᓇ 08 ᐊᒻᒪᓗ 10

5. ᐊᓪᓚᕕᓕᕆᕕᒃ ᓄᓇ 13, 14 ᐊᒻᒪᓗ 15
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ᐃᓱᐊᖁᑎᑦᓭᑦ ᐊᒻᒪᓗ ᐊᑐᐊᕋᑦᓭᑦ 

ᑖᓐᓇ ᐊᓪᓚᓯᒪᔪᖅ ᐅᖄᕗᖅ ᐱᔪᓐᓇᓂᕐᓂᒃ ᐊᒻᒪᓗ ᐱᕙᓪᓕᖁᑎᓂᒃ ᐳᕐᑐᓂᕐᓴᓄᑦ ᑲᔪᓯᑎᑦᓯᔨᓄᑦ ᐃᓚᒋᔭᐅᔪᓂᒃ 

ᐊᓪᓚᕕᓕᕆᐅᑏᑦ ᒪᓕᒐᖏᓐᓄᑦ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥ ᐅᕝᕙᓘᓐᓃᑦ ᐊᑕᖏᕐᓯᒪᔪᓄᑦ ᐊᖏᖃᑎᒌᒍᑎᓂ ᐱᑦᔪᑎᓕᓐᓂ 

ᐱᔪᓐᓇᐅᑎᓕᓐᓂᒃ ᐱᓇᓱᑦᑎᐅᖃᑎᒌᓂᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᔨᒃᑯᓂ.  

ᑖᓐᓇ ᐊᓪᓚᓯᒪᔪᖅ ᓄᐃᑕᐅᕗᖅ ᖃᐅᔨᒪᔭᑦᓴᑐᐃᓐᓇᐅᑎᓪᓗᒍ ᐊᒻᒪᓗ ᑌᒣᒻᒪᑦ ᐃᓚᐅᖕᖏᓚᖅ ᐱᖁᔮᐱᒻᒧᑦ ᐱᑦᔪᑎᓕᒻᒧᑦ 

ᐃᓚᖏᓐᓂᒃ ᐃᓂᓪᓚᕈᑎᓂᒃ ᐱᓇᓱᑦᑎᓯᓂᕐᒧᑦ ᐳᕐᑐᓂᕐᓴᓂᒃ ᑲᔪᓯᑎᑦᓯᔨᓂᒃ ᑲᑎᕕᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥ.  

ᐃᓗᓕᖏᑦ 

ᐊ ᓄᓇᓕᓕᒫᑦ ᐊᑦᔨᒌᖕᖏᒍᑎᖏᑦ 

ᐸ ᑲᒪᔨᒻᒪᕇᑦ ᐱᓇᓱᑦᑏᑦ ᐃᓚᐅᔪᐃᑦ ᔦᒻᔅ ᐯᒥ ᐊᒻᒪᓗ ᑯᐯᒃ ᑕᕐᕋᖓᓂ ᐊᖏᖃᑎᒌᓐᓂᒧᑦ ᐊᒻᒪᓗ 

ᑎᓕᔭᐅᒪᕕᓖᑦ ᓄᓇᕕᐅᑉ ᓯᓚᑖᓂ  

ᑕ ᐱᖁᔭᕐᑎᒍᑦ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥ ᐃᓱᒣᓐᓇᕿᓐᓀᑦ ᐅᓪᓗᖏᑦ 

ᑲ ᕿᑲᕈᑏᑦ ᐱᓇᓱᕝᕕᒥᒃ ᐊᓯᒋᔭᐅᔪᑦ ᓄᐃᒍᑎᓕᓐᓄᑦ ᕿᑐᕐᖓᖃᕐᓂᑯᑦ ᐱᔪᓐᓇᓂᕐᓂᒃ 

ᒐ ᐊᑦᔨᐅᖏᑦᑐᐃᑦ ᕿᑲᕈᑏᑦ 
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ᐊ - ᓄᓇᓕᓕᒫᑦ ᐊᑦᔨᒌᖕᖏᒍᑎᖏᑦ 

ᑖᒃᑯᐊ ᐊᓪᓚᖏᑦ ᑎᒍᔪᑦ ᐊᑕᖏᕐᑐᑦ ᐊᖏᖃᑎᒌᓐᓂᖓᓂᒃ ᐊᑐᕐᑐᒥᒃ ᐱᔪᓐᓇᐅᑎᓕᓐᓄᑦ ᑲᑎᕕᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥ. 

ᑕᒡᒐᓂ ᐊᓪᓚᓯᒪᔪᒥ, ᑌᓯᔪᖃᕐᐸᑦ ᐃᒣᑦᑐᒥᒃ “ᐱᔪᓐᓇᐅᑎᓕᒃ”, ᑖᓐᓇ ᑕᐅᕐᓯᖃᑦᑕᓚᖓᔪᖅ ᒪᑐᒧᖓ “ᐳᕐᑐᓂᕐᓴᖅ 

ᑲᔪᓯᑎᑦᓯᔨ”.  

ᐋᕐᕿᑕᐅᔪᑦ ᑕᒡᒐᓂ ᓈᓭᒪᒍᑎᒥ ᑌᒃᑯᐊᖑᕗᑦ ᐋᕐᕿᓲᑎᒍᑕᐅᓯᒪᔪᑦ ᐊᖏᕈᑕᐅᑦᓱᑎᓪᓗ ᐊᑐᕐᓂᐊᑎᓪᓗᒋᑦ 

ᐱᔪᓐᓇᐅᑎᓕᓐᓄᑦ ᐱᓇᓱᑦᑎᓄᑦ ᐃᓕᓐᓂᐊᓂᓕᕆᔨᒃᑯᓂ ᐊᒻᒪᓗ ᐋᕐᕿᒋᐊᕐᑕᐅᒍᓐᓇᐳᑦ ᐊᑐᓂ ᐊᖏᖃᑎᒌᒍᑎᓕᐅᕐᓂᐅᑉ 

ᐱᔭᕇᕐᑕᐅᓂᖓᓂ ᑕᒫᑦ.  

10-1.00 ᐅᓕᕐᓀᓯᒍᑏᑦ 

10-1.01

ᑖᓐᓇ ᓵᑉᑕ ᐱᑦᔪᑎᒋᓗᒍ, ᒪᑯᐊ ᐅᖃᕐᓃᑦ ᑐᑭᖏᑦ ᐃᒣᓕᖓᔪᑦ:

ᐊ) ᐆᒪᑕᐅᔪᖅ: 

ᐁᑉᐸᕆᔭᐅᔪᖅ ᐊᒻᒪᓗ ᐆᒪᑕᐅᒋᐊᓕᒃ ᕿᑐᕐᖓᕆᔭᐅᔪᖅ
2
 ᐊᒻᒪᓗ ᓇᐅᑐᐃᓐᓇᖅ ᐊᓯᐊ ᐆᒪᑕᐅᔪᖅ ᑕᒪᑐᒪ

ᐅᓕᕐᓀᑕᐅᒪᓂᖓ ᒪᓕᓪᓗᒍ ᑖᒃᓰᔭᕐᓂᒧᑦ ᐱᖁᔭᒥ (R.S.Q., c. I-3), ᑖᓐᓇ ᐃᓅᒃ ᐊᓂᕐᕋᒥᐅᑕᕆᔭᐅᓚᐅᕐᐸᑦ 

ᐱᔪᓐᓇᐅᑎᓕᒻᒧᑦ. ᑌᒣᒐᓗᐊᕐᑎᓗᒍ, ᑖᓐᓇ ᓵᑉᑕ ᐱᑦᔪᑎᒋᓗᒍ, ᑮᓇᐅᑦᔭᕈᑏᑦ ᓴᓇᔭᐅᔪᑦ ᐱᓇᓱᒐᕐᒧᑦ ᐱᔪᓐᓇᐅᑎᓕᐅᑉ 

ᐁᑉᐸᖓᑕ ᑎᒍᒥᐊᕐᑕᖓᓄᑦ ᓄᖑᑎᑦᓯᓂᐊᖕᖏᑐᑦ ᑖᑦᓱᒪ ᐃᓕᑕᕆᔭᐅᓂᖓᓂᒃ ᐆᒪᑕᐅᒋᐊᓕᑎᑐᑦ. ᓱᓪᓕᑎᐅᓂᖓ 

ᐱᐊᕋᐅᑉ ᐳᕐᑐᓂᕐᓴᓂᒃ ᐃᓕᓐᓂᐊᕕᒻᒥ ᐃᓕᓐᓂᐊᕆᐊᓲᖑᓂᖓᑕ ᐅᖃᕐᑕᐅᓯᒪᔪᒥ ᐃᓄᓕᒫᓄᑦ ᐊᑐᕈᓐᓇᕆᐊᖓᓂᒃ ᓄᓇᒥ 

ᐊᓯᒋᔭᐅᔪᒥ ᐱᔪᓐᓇᐅᑎᓕᐅᑉ ᐊᓂᕐᕋᖓᑕ ᓄᓇᖓᓄᑦ ᓄᖑᑎᕆᓂᐊᖕᖏᑐᖅ ᐃᓕᑕᕆᔭᐅᓂᖓᓂᒃ ᐆᒪᑕᐅᒋᐊᓕᑎᑐᑦ 

ᐃᓄᓕᒫᓄᑦ ᐳᕐᑐᓂᕐᓴᓂᒃ ᐃᓕᓐᓂᐊᕕᒻᒥᒃ ᐱᑕᖃᖕᖏᐸᑦ ᐱᔪᓐᓇᐅᑎᓕᐅᑉ ᓄᓇᖓᓂ. 

ᓱᓕᒋᐊᓪᓚᒃ, ᓱᓪᓕᑎᐅᓂᖓ ᐱᐊᕋᐅᑉ ᐁᓲᖑᓂᖓᑕ ᐃᓕᓐᓂᐊᕆᐅᕐᓴᕕᒻᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ ᓯᕗᓪᓕᐹᑦᓴᔭᓂᒃ ᐃᓕᓐᓂᐊᕕᒻᒧᑦ 

ᐃᓕᑕᕆᔭᐅᔪᒧᑦ ᐃᓄᓕᒫᓄᑦ ᐊᑐᕈᓐᓇᕆᐊᖓᓂᒃ, ᓄᓇᒥ ᐊᓯᒋᔭᐅᔪᒥ ᐱᔪᓐᓇᐅᑎᓕᐅᑉ ᐊᓂᕐᕋᖓᑕ ᓄᓇᖓᓄᑦ 

ᐲᕐᑎᓯᓂᐊᖕᖏᑐᖅ ᐃᓕᑕᕆᔭᐅᓂᖓᓂᒃ ᐆᒪᑕᐅᒋᐊᓕᑎᑐᑦ ᐃᓄᓕᒫᓄᑦ ᐃᓕᓐᓂᐊᕕᐅᒋᐊᖓ ᐃᓕᑕᕆᔭᐅᔪᒥᒃ, 

ᐃᓕᓐᓂᐊᕆᐅᕐᓴᕕᐅᒐᓗᐊᕐᐸᑦ ᐳᒃᑭᓂᕐᓴᓂᓪᓗ ᐃᓕᓐᓂᐊᕕᐅᒐᓗᐊᕐᐸᑦ, ᓇᓪᓕᐊᖑᓂᖓ ᒪᓕᓪᓗᒍ, ᐊᑐᕋᑦᓴᖃᖕᖏᐸᑦ 

ᐱᐊᕋᐅᑉ ᐃᓕᓐᓂᐊᑎᑕᐅᓂᖓᑕ ᐅᖃᐅᓯᖓ ᐊᑐᕐᓗᒍ (ᐅᐃᒍᐃᑎᑐᑦ ᖃᓪᓗᓈᑎᑐᓪᓘᓃᑦ) ᓄᓇᒥ ᐱᔪᓐᓇᐅᑎᓕᐅᑉ 

ᐃᓅᕕᖓᓂ. 

ᕿᑐᕐᖓᕆᔭᐅᔪᖅ ᐊᕙᑎᓪᓗ-ᑕᓪᓕᒪᓪᓗᓂᒃ (25) ᐅᑭᐅᓕᒃ ᐊᑖᓄᓪᓘᓃᑦ ᐃᓱᒪᒋᔭᐅᓚᖓᔪᖅ ᐃᓕᑕᕐᓇᕆᐊᖓᓂᒃ 

ᐆᒪᒋᐊᓕᑎᑐᑦ, ᐅᑯᓂᖓ ᐱᖓᓱᓂᒃ (3) ᒪᓕᒐᕐᓂᒃ ᓂᐳᕐᑎᓯᓚᐅᕈᓂ: 

1) ᕿᑐᕐᖓᕆᔭᐅᔪᖅ ᐊᑌᓐᓇᑐᒥᒃ ᐃᓕᓐᓂᐊᑎᐅᑉᐸᑦ ᐳᕐᑐᓂᕐᓭᑦ ᑐᖔᒍᑦ ᐃᓕᓐᓂᐊᕕᓕᐊᕐᑕᓱᓂ ᐅᖃᕐᑕᐅᓯᒪᔪᒥ

ᐃᓄᓕᒫᓄᑦ ᐊᑐᕈᓐᓇᕆᐊᖓᓂᒃ ᓄᓇᒥ ᐊᓯᒋᔭᐅᔪᒥ ᐱᔪᓐᓇᑎᓕᐅᑉ ᐊᓂᕐᕋᖓᓄᑦ ᓄᓇᓂ I, II ᐊᒻᒪᓗ III;

2) ᕿᑐᕐᖓᕆᔭᐅᔪᖅ ᑎᒍᒥᐊᕐᓯᒪᑉᐸᑦ ᐆᒪᑕᐅᒋᐊᓕᐅᑉ ᐃᓕᑕᕆᔭᐅᓂᖓᓂᒃ ᖁᓕᓪᓗ ᒪᕐᕈᓗᓂ (12) ᑕᕐᕿᓂ ᓯᕗᓪᓕᓂ

ᐳᕐᑐᓂᕐᓭᑦ ᑐᖔᒍᑦ ᐃᓕᓐᓂᐊᓯᓂᖓᓄᑦ;

2
ᐆᒪᑕᐅᒋᐊᓕᒃ ᕿᑐᕐᖓᕆᔭᐅᔪᖅ: ᕿᑐᕐᖓᕆᔭᐅᔪᖅ ᐱᔪᓐᓇᐅᑎᓕᒻᒧᑦ, ᐁᑉᐸᖓᓄᓪᓘᓃᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑕᒪᖏᓐᓄᑦ, ᐅᕝᕙᓘᓐᓃᑦ ᐱᐊᕋᖅ ᐊᓂᕐᕋᒥᐅᑕᐅᔪᖅ 

ᐱᔪᓐᓇᐅᑎᓕᒻᒧᑦ ᑎᒍᐊᕐᓂᒥᒃ ᐱᒋᐊᕈᑕᐅᓯᒪᑦᓱᓂ, ᑲᑎᑎᑕᐅᓯᒪᖏᑐᖅ ᐅᕝᕙᓘᓐᓃᑦ ᐁᑉᐸᑖᕐᓯᒪᖕᖏᑐᖅ ᐃᓄᑐᐃᓐᓀᑦ ᑲᑎᑎᑦᓯᓂᖓᓄᑦ ᐊᒻᒪᓗ ᐃᓅᔪᖅ 

ᐊᓂᕐᕋᖃᕐᓱᓂᓗ ᑳᓇᑕᒥ, ᑕᑎᖃᕐᓱᓂ ᐱᔪᓐᓇᐅᑎᓕᒻᒥᒃ ᑮᓇᐅᔭᑎᒍᑦ ᐆᒪᑕᐅᓂᕐᒥᓄᑦ ᐊᒻᒪᓗ ᑎᑭᐅᑎᕋᑕᖕᖏᑐᖅ ᖁᓕᓪᓗ ᓯᑕᒪᐅᔪᕐᑐᓗᓂᒃ (18) ᐅᑭᐅᖃᕐᓂᒥᒃ; 

ᐊᑐᓂ ᕿᑐᕐᖓᕆᔭᐅᔪᖅ ᐊᕙᑎᓪᓗ ᑕᓪᓕᒪᓪᓗᓂᒃ ᐅᑭᐅᕐᑖᕋᑕᖕᖏᑐᖅ ᐊᓪᓚᑕᐅᒪᑦᓯᐊᓱᓂ ᐃᓕᓐᓂᐊᑎᐅᒋᐊᖓᓂᒃ ᑎᒥᐅᑦᓱᓂ ᐃᓕᓐᓂᐊᕕᒻᒥ ᐃᓗᐃᑦᑐᒥᒃ 

ᐊᑌᓐᓇᕕᒋᑦᓱᒍ ᐅᕝᕙᓘᓐᓃᑦ ᕿᑐᕐᖓᕆᔭᐅᔪᖅ ᖃᑦᓯᑐᐃᓐᓇᓂᒃ ᐅᑭᐅᓕᒃ ᐱᒡᒐᓗᓪᓚᕆᓕᕐᓯᒪᔪᖅ ᑎᑭᐅᑎᓚᐅᕋᓂ ᖁᓕᓪᓗ ᓯᑕᒪᐅᔪᕐᑐᓗᓂᒃ (18) ᐅᑭᐅᕐᑖᓂᕐᒧᑦ 

ᐊᓪᓚᑕᐅᓯᒪᑦᓱᓂ ᐃᓕᓐᓂᐊᓲᖑᓐᓂᕈᓂ ᐃᓕᑕᕆᔭᐅᔪᒥ ᐃᓕᓐᓂᐊᕕᐅᑦᓱᓂ ᑎᒥᒥ ᐊᑌᓐᓇᕕᒋᑦᓱᒍ ᐊᒻᒪᓗ ᑌᒪᖕᖓᓂᒃ ᐱᒡᒐᓗᖏᓐᓇᑐᐃᓐᓇᓕᕐᑐᖅ.    
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3) ᐱᔪᓐᓇᐅᑎᓕᒃ ᓄᐃᑦᓯᓯᒪᑉᐸᑦ ᓴᐳᑦᔨᒍᑎᓂᒃ ᐊᓪᓚᓯᒪᔪᓂᒃ ᐅᖃᕐᑐᓂᒃ ᓱᓪᓕᑎᒥᒃ ᕿᑐᕐᖓᖓᑕ ᐃᓗᐃᑦᑐᒥᒃ

ᐃᓕᓐᓂᐊᑎᐅᓂᖓᓂᒃ ᐳᕐᑐᓂᕐᓴᒥ ᐃᓕᓐᓂᐊᕕᒻᒥ ᐆᑦᑑᑎᒋᓗᒍ ᓱᕐᖁᐃᕈᑎᒥᒃ ᐊᓪᓚᑕᐅᒪᓂᖓᓄᑦ ᐃᓕᓐᓂᐊᓂᐅᑉ

ᐱᒋᐊᖕᖓᓂᖓᓂ ᐊᒻᒪᓗ ᓱᕐᖁᐃᕈᑎᒥᒃ ᐁᓯᒪᖃᑦᑕᓂᖓᓄᑦ ᐃᓕᓐᓂᐊᓂᐅᑉ ᐃᓱᐊᓂ;

ᑖᓐᓇ ᒪᓕᒐᖅ ᐱᕕᖃᕐᑎᓯᔪᖅ ᐱᓇᓱᑦᑎᐅᑉ ᒪᑭᑕᑦᓯᖏᓐᓇᓂᖓᓂᒃ ᖃᓄᐃᓪᓗᐊᑐᓂᒃ ᐃᓕᐅᕐᙯᓂᕐᒥᓂᒃ ᐆᒪᒋᐊᓕᖃᕐᓱᓂ 

ᑕᒪᑐᒪ ᐋᕐᕿᑕᐅᓂᖓ ᒪᓕᓪᓗᒍ ᒪᓕᒐᕐᒥ 10-2.01-ᒥ ᐊᒻᒪᓗ ᕿᑐᕐᖓᖓᑕ ᐱᕙᓪᓕᑕᐅᓂᖓᓂᒃ ᐋᕐᕿᑕᐅᓯᒪᔪᓄᑦ 

ᒪᓕᒐᕐᒥ 10-4.00-ᒥ ᑐᑭᓯᒪᒍᑕᐅᑎᓪᓗᒍ ᐅᓯᔨᓅᓕᖓᔪᑦ ᐊᑭᖏᑦ, ᐱᕕᖃᕐᑎᑕᐅᔪᑦ ᑕᒡᒍᖓ ᕿᑐᕐᖓᒧᑦ ᐆᒪᑕᐅᔪᒧᑦ ᐊᒻᒪᓗ 

ᓄᐃᓚᕿᑎᑕᐅᔪᑦ ᐊᓯᖏᓐᓂᒃ ᐱᓂᐊᕐᓂᖃᕈᑎᓂᒃ, ᖃᐅᕐᑕᐅᖃᑦᑕᓚᖓᒋᐊᖏᓐᓂᒃ ᐱᕙᓪᓕᖁᑎᓂᒃ ᐊᑦᑐᐊᔪᓂᒃ 

ᐊᓂᔮᕐᑎᓯᒍᑎᓄᑦ ᑖᑦᓱᒥᖓ ᐆᒪᑕᐅᒋᐊᓕᒻᒥᒃ ᕿᑐᕐᖓᒥᒃ.  

ᓱᓕᒋᐊᓪᓚᒃ, ᕿᑐᕐᖓᕆᔭᐅᔪᖅ ᐅᑭᐅᓕᒃ ᐊᕙᑎᓪᓗ-ᑕᓪᓕᒪᓪᓗᓂᒃ ᐃᑭᓐᓂᓴᓂᓪᓘᓃᑦ ᐃᓱᒪᒋᔭᐅᒍᓐᓀᓯᒪᔪᖅ 

ᐆᒪᑕᐅᒋᐊᖃᕆᐊᖓᓂᒃ ᑖᓐᓇ ᒪᓕᒐᖅ ᐱᑦᔪᑎᒋᑦᓱᒍ ᐊᒻᒪᓗ ᐁᖃᑦᑕᑐᖅ, ᐃᓗᐃᑦᑐᓂᒃ ᐅᓪᓗᖃᕐᓱᓂ, ᐳᕐᑐᓂᕐᓭᑦ ᑐᖔᒍᑦ 

ᐃᓕᓐᓂᐊᕕᒻᒧᑦ ᐃᓕᑕᕆᔭᐅᔪᒧᑦ ᐃᓄᓕᒫᓄᑦ ᐊᑐᕈᓐᓇᕆᐊᖓ ᐃᓕᑕᕆᔭᐅᓯᒋᐊᓪᓚᕈᓐᓇᑐᖅ ᐆᒪᑕᐅᒋᐊᖃᕐᓂᖓᑎᒍᑦ 

ᓂᐳᕐᑎᓯᑐᐊᕈᓂ ᐋᕐᕿᑕᐅᔪᓂᒃ 1)-ᒥ ᐊᒻᒪᓗ 3)-ᒥ ᖁᓛᓂ ᑕᒡᒐᓂ. 

ᐸ) ᓄᓇ ᐊᐅᓪᓚᕕᒃ 

ᐊᓂᕐᕋᖃᕐᕕᐅᓯᒪᔪᖅ ᑖᑦᓱᒪ ᐅᖃᐅᓯᐅᑉ ᐱᖁᔭᓂ ᑐᑭᖓ ᒪᓕᓪᓗᒍ ᐱᓇᓱᑦᑎᑖᖑᒍᑖᓂ ᑖᓐᓇ ᐊᓂᕐᕋᖓ ᑕᒻᒫᓯᒪᓚᐅᕐᐸᑦ 

ᑯᐯᒃ ᐃᓗᐊᓂ ᓄᓇᓖᑦ ᓇᓪᓕᐊᓂ. ᐊᐅᓪᓚᕕᐅᓯᒪᔪᖅ ᓄᓇ ᐋᕐᕿᒋᐊᕐᑕᐅᒍᓐᓇᑐᖅ ᐊᖏᖃᑎᒌᒍᑎᒧᑦ ᐊᑯᓐᓂᒥ 

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐱᔪᓐᓇᐅᑎᓕᒻᒧᑦ, ᒪᓕᒐᖃᕐᑎᓗᒍ ᑖᑦᓱᒪ ᑕᒻᒫᓯᒪᓚᖓᓂᖓᓂᒃ ᑯᐯᒻᒥ ᓄᓇᓖᑦ ᓇᓪᓕᐊᓂ.  

ᓱᓪᓕᑎᐅᓂᖓ ᐱᔪᓐᓇᑎᓕᐅᑉ ᖃᓗᔭᐅᒪᓕᕇᕐᑑᑉ ᑖᑦᓱᒧᖓ ᓵᑉᑕᒧᑦ ᐊᓯᑦᔨᑎᑦᓯᓂᖓᑕ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥᓂᒃ 

ᐋᕐᕿᒋᐊᕐᑎᓯᓂᐊᖕᖏᑐᖅ ᓄᓇᒥᒃ ᐊᐅᓪᓚᕕᖓᓂᒃ.  

c) ᓄᓇᖃᑎᒌᑦ

ᓄᓇᖃᑎᒌᑦ I

ᓄᓇᓖᑦ ᑰᔾᔪᐊᖅ, ᑰᔾᔪᐊᕌᐱᒃ ᐊᒻᒪᓗ ᒣᓚᓯ

ᓄᓇᖃᑎᒌᑦ II

ᓄᓇᓖᑦ ᐃᓄᒃᔪᐊᒃ, ᐳᕕᕐᓂᑐᖅ ᐊᒻᒪᓗ ᐅᒥᐅᔭᖅ

ᓄᓇᖃᑎᒌᑦ III

ᓄᓇᓖᑦ ᑕᓯᐅᔭᖅ, ᐃᕗᔨᕕᒃ, ᑲᖏᕐᓱᐊᓗᒃᔪᐊᖅ, ᐊᐅᐸᓗᒃ, ᖁᐊᕐᑕᖅ, ᐊᑯᓕᕕᒃ, ᑲᖏᕐᓱᔪᐊᖅ, ᑲᖏᕐᓱᒃ ᐊᒻᒪᓗ ᓴᓪᓗᐃᑦ

10-2.00 ᐊᑭᑦᑐᕆᐊᕈᑏᑦ 

10-2.01

ᐱᔪᓐᓇᐅᑎᓕᒃ ᐱᓇᓱᑦᑐᖅ ᓄᓇᖃᑎᒌᑦ ᓇᓪᓕᐊᓂ ᐅᖃᕐᑕᐅᔪᒥ ᒪᓕᒐᕐᒥ 10-1.01-ᒥ ᐱᑎᑕᐅᓚᖓᔪᖅ ᐊᕐᕌᒍᑕᒫᑦ ᓄᓇᓕᑑᓂᕐᒧᑦ

ᐊᒻᒪᓗ ᐅᖓᓯᑦᑐᒥᐅᖑᓂᕐᒧᑦ ᐊᑭᑦᑐᕆᐊᕈᑎᒥᒃ ᑖᓐᓇ ᐱᓕᐅᒥᖃᑦᑕᑎᓪᓗᒍ ᒪᕐᕉᒃ ᐳᓴᓐᑎᒧᑦ (2%) ᐁᕆᓕ 1-ᒥ ᐊᑐᓂ ᐊᕐᕌᒍᓂ

2006, 2007, 2008, ᐊᒻᒪᓗ 2009-ᒥ, ᑭᖑᓂᐅᓗᓂ ᐊᑐᕐᑎᓯᓂᕐᒧᑦ ᐅᐃᒍᖓᓂᒃ I-ᒥᒃ ᐱᖁᔭᒥ ᐱᑦᔪᑎᓕᒻᒥ ᐃᓂᓪᓚᕈᑎᓂᒃ 

ᐱᓇᓱᒐᖃᕐᓂᒧᑦ ᐃᓄᓕᒫᓅᓕᖓᔪᑦ ᑐᑭᐊᒍᑦ (S.Q., 2005, c. 43), ᐅᕙᓂ ᐊᓪᓕᒥ ᓇᓗᓀᕐᑕᐅᓂᖏᑦ ᒪᓕᓪᓗᒋᑦ:

ᐊᑭᖏᑦ 

ᑎᑭᑦᓱᒍ 

2006-03-

31-ᒧᑦ

ᐊᑭᖏᑦ 

2006-04-

01-ᒥᒃ

2007-03-

31-ᒧᑦ

ᐊᑭᖏᑦ 

2007-04-

01-ᒥᒃ 2008-

03-31-ᒧᑦ

ᐊᑭᖏᑦ 

2008-04-

01-ᒥᒃ

2009-03-

31-ᒧᑦ

ᐊᑭᖏᑦ 

ᐱᒋᐊᕐᓱᒍ 

2009-04-

01-ᒥᒃ
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ᓄᓇᖃᑎᒌᑦ ᐊᕐᕌᒍᑕᒫᑦ ᐊᕐᕌᒍᑕᒫᑦ ᐊᕐᕌᒍᑕᒫᑦ ᐊᕐᕌᒍᑕᒫᑦ ᐊᕐᕌᒍᑕᒫᑦ 

ᐆᒪᒋᐊᓕᒻᒥ(ᓐᓂ)ᒃ 

ᐱᑕᖃᕐᐸᑦ 

ᓄᓇᖃᑎᒌᑦ I 

ᓄᓇᖃᑎᒌᑦ II 

ᓄᓇᖃᑎᒌᑦ III 

$10 834 

$14 089 

$16 621 

$11 051 

$14 371 

$16 953 

$11 272 

$14 658 

$17 292 

$11 497 

$14 951 

$17 638 

$11 727 

$15 250 

$17 991 

ᐆᒪᒋᐊᓕᓐᓂᒃ 

ᐱᑕᖃᖕᖏᑐᖅ 

ᓄᓇᖃᑎᒌᑦ I 

ᓄᓇᖃᑎᒌᑦ II 

ᓄᓇᖃᑎᒌᑦ III 

$6 773 

$7 993 

$9 428 

$6 908 

$8 153 

$9 617 

$7 046 

$8 316 

$9 809 

$7 187 

$8 482 

$10 005 

$7 331 

$8 652 

$10 205 

10-2.02

ᐱᑦᔪᑎᒋᓗᒍ ᐱᔪᓐᓇᐅᑎᓕᒃ ᐱᐅᓯᒃᑯᑦ ᐱᓇᓱᑦᓱᓂ ᐱᓇᓱᐊᕈᓯᓕᒃ ᑫᕙᓪᓚᒍᓯᓕᒻᒥᒃ ᐃᑭᓐᓂᓴᓂᒃ ᐋᕐᕿᑕᐅᔪᓄᑦ ᒪᓕᒐᕐᒥ 8-1.00-ᒥ, ᓄᓇᓕᑑᓂᕐᒧᑦ

ᐊᒻᒪᓗ ᐅᖓᓯᑦᑐᒥᐅᖑᓂᕐᒧᑦ ᐊᑭᑦᑐᕆᐊᕈᑎᐅᑉ ᐅᓄᕐᓂᖓ ᐋᕐᕿᒋᐊᕐᑕᐅᓂᐊᕐᑐᖅ ᒪᓕᓪᓗᓂ ᖃᓄᑎᒋᒃ ᑫᕙᓪᓚᒍᓯᓕᐅᕐᓂᖓᓂᒃ ᐆᑦᑐᕋᕐᓗᒋᑦ

ᐱᐅᓯᒃᑯᑦ ᐱᓇᓱᓐᓇᐅᑉ ᐱᓇᓱᐊᕈᓯᖓᓄᑦ ᐋᕐᕿᑕᐅᔪᒧᑦ ᒪᓕᒐᕐᒥ 8-1.00-ᒥ.

10-2.03

ᖃᑦᓯᓂᒃ ᓄᓇᓕᑑᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐅᖓᓯᑦᑐᒥᐅᖑᓂᕐᒧᑦ ᐊᑭᑦᑐᕆᐊᕈᑎᓂᒃ ᐱᔪᑦᓴᐅᓂᖓ ᐋᕐᕿᒋᐊᕐᑕᐅᓂᐊᕐᑐᖅ ᒪᓕᓪᓗᓂ ᖃᓄᑎᒋᒃ

ᐊᑯᓂᕆᓂᖓᓂᒃ ᐱᔪᓐᓇᐅᑎᓕᐅᑉ ᑎᓕᔭᐅᒪᓂᖓᑕ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᓄᓇᖓᓄᑦ ᓄᓇᖃᑎᒌᑦ ᐃᓚᖓᓐᓂ ᐅᕐᖃᐅᑕᔪᒥ ᒪᓕᒐᕐᒥ 10-1.01-ᒥ.

10-2.04

ᐱᔪᓐᓇᐅᑎᓕᒃ ᐊᓈᓇᖕᖑᓂᕐᒧᑦ ᕿᑲᕐᑐᖅ ᐅᕝᕙᓘᓐᓃᑦ ᐱᔪᓐᓇᐅᑎᓕᒃ ᕿᑲᕐᑐᖅ ᑎᒍᐊᕐᓂᒨᓕᖓᑎᓪᓗᒍ ᓄᓇᖁᑎᒦᖏᓐᓇᑐᐊᕈᓂ ᕿᑲᕐᓂᓕᒫᒥᓂ

ᐱᕙᓪᓕᑕᐅᓚᖓᔪᖅ ᑖᑦᓱᒪ ᒪᓕᒐᐅᑉ ᐋᕐᕿᑕᖏᓐᓄᑦ.

10-2.05

ᐁᑉᐸᕇᒃ ᑕᒪᕐᒥᒃ ᐱᓇᓱᑦᑎᐅᐸᑎᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐊᑐᓂ ᐱᓇᓱᑉᐸᑎᒃ ᐊᑦᔨᒌᖕᖏᑐᓄᑦ ᐱᓇᓱᕝᕕᓄᑦ ᐃᓄᓕᒫᓅᓕᖓᔪᑦ

ᐃᓄᓕᒫᑲᓴᓐᓅᓕᖓᔪᓪᓗ ᑐᑭᐊᒍᑦ, ᐊᑕᐅᓯᑐᐊᖅ (1) ᑖᒃᑯᓈᓂ ᒪᕐᕉᓂ (2) ᐱᑎᑕᐅᒍᓐᓇᓚᖓᔪᖅ ᐊᑭᑦᑐᕆᐊᕈᑎᒥᒃ ᐊᑐᕈᒫᕐᓂᐊᑐᒥᒃ

ᐱᔪᓐᓇᐅᑎᓕᒻᒧᑦ ᐆᒪᒋᐊᓕᒻᒥ(ᓐᓂ)ᒃ ᐱᑕᓕᒻᒧᑦ, ᐊᑕᐅᓯᕐᒥᒃ ᐊᒥᓲᓂᕐᓴᓂᓪᓘᓃᑦ ᐆᒪᒋᐊᓕᓐᓂᒃ ᐱᑕᖃᑐᐊᕐᐸᑦ ᐊᓯᒋᔭᐅᔪᓂᒃ ᐁᑉᐸᒥᓄᑦ.

ᐆᒪᒋᐊᓕᓐᓂᒃ ᐱᑕᖃᖕᖏᐸᑎᒃ ᐊᓯᒋᔭᐅᔪᒥᒃ ᐁᑉᐸᒥᓄᑦ, ᐊᑐᓂ ᐱᔪᓐᓇᓂᐊᕐᑑᒃ ᐊᑭᑦᑐᕆᐊᕈᑎᒥᒃ ᐊᑐᕐᑐᓴᒥᒃ ᑌᒃᑯᓄᖓ ᐆᒪᒋᐊᓕᖃᖕᖏᑐᓄᑦ,

ᐅᓕᕐᓀᓯᒍᑎ ᐅᖃᐅᓯᕐᒥᒃ “ᐆᒪᑕᐅᒋᐊᓕᒃ” ᑌᒣᒐᓗᐊᕐᑎᓗᒍ ᒪᓕᒐᕐᒥ 10-1.01-ᒥ.

10-2.06

ᒪᓕᒐᖃᕐᑎᓗᒍ ᒪᓕᒐᕐᒥᒃ 10-2.03-ᒥ, ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᓄᕐᖃᓂᐊᕐᑐᖅ ᐊᑭᓕᕐᑐᐃᓂᕐᒥᒃ ᓄᓇᓕᑑᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐅᖓᓯᑦᑐᒥᐅᖑᓂᕐᒧᑦ

ᐊᑭᑦᑐᕆᐊᕈᑎᒥᒃ ᐋᕐᕿᑕᐅᔪᒥᒃ ᑖᑦᓱᒪ ᒪᓕᒐᐅᑉ ᐊᑖᒍᑦ ᐱᔪᓐᓇᐅᑎᓕᒃ ᐊᒻᒪᓗ ᐆᒪᒋᐊᓕᖁᑎᖏᑦ ᐃᓛᓂᒃ ᐊᐅᓪᓚᑐᐊᕐᐸᑕ ᓄᓇᖁᑎᒥᒃ

ᐊᑭᓕᕐᑐᑕᐅᔫᑉ ᕿᑲᕈᑎᐅᑉ ᐃᓗᐊᓂ ᐅᓪᓗᐃᑦ ᐊᕙᑎᓪᓗ ᖁᓕᓪᓗᐃᑦ (30) ᐅᖓᑖᓅᕐᓗᑎᒃ, ᑕᒪᓐᓇ ᐊᑦᑐᐊᖏᑐᐊᕐᐸᑦ ᐊᕐᕌᒍᑕᒫᑦ

ᐃᓱᒣᓐᓇᕿᓂᕐᒧᑦ, ᐱᓇᓱᓐᓇᐅᖏᑦᑐᓄᑦ ᐅᓪᓗᓄᑦ ᐊᑭᓕᕐᑕᐅᒍᑎᓄᑦ, ᖃᓂᒪᒧᑦ ᕿᑲᕈᑎᓄᑦ, ᐊᓈᓇᖕᖑᓂᕐᒧᑦ ᕿᑲᕈᑎᓄᑦ, ᑎᒍᐊᓚᖓᓗᓂ

ᕿᑲᕈᑎᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐱᓇᓱᕝᕕᒦᖕᖏᒍᑎᓄᑦ ᐱᑦᔪᑎᓕᓐᓄᑦ ᐱᓇᓱᑦᓱᓂ ᐋᓐᓂᕈᑎᕕᓂᕐᒥᒃ.

10-3.00 ᐱᕙᓪᓕᖁᑏᑦ ᐊᓯᖏᑦ 

10-3.01

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᑎᒍᓯᓚᖓᔪᖅ ᒪᑯᓂᖓ ᑮᓇᐅᔭᕐᑑᑎᓂᒃ ᐊᑐᓂᓕᒫᖅ ᐱᔪᓐᓇᐅᑎᓕᓐᓄᑦ ᐱᓇᓱᑦᑎᑖᒥᓄᑦ ᑯᐯᒻᒥ ᐅᖓᓯᓐᓂᓴᒥᒃ ᐊᕙᑎᑦ ᒪᕐᕉᒃ

ᖁᓕᓪᓗᓂᒃ (50) ᑭᓛᒥᑕᓂᒃ ᓄᓇᓕᒻᒧᑦ ᐱᓇᓱᒐᕐᒥᓂᒃ ᐊᑐᕐᕕᒋᒋᐊᓕᖓᓄᑦ, ᑕᒻᒫᓯᒪᓚᐅᕐᐸᑦ ᓄᓇᖃᑎᒌᑦ ᓇᓪᓕᐊᓂ ᐅᖃᕐᑕᐅᔪᒥ ᒪᓕᒐᕐᒥ 10-

1.01-ᒥ:

ᐊ) ᐅᓯᔨᖃᕐᓂᒧᑦ ᑮᓇᐅᔭᕐᑑᑏᑦ ᐃᓕᖓᔪᑦ ᓅᑕᐅᔪᒧᑦ ᐱᔪᓐᓇᐅᑎᓕᒻᒧᑦ ᐊᒻᒪᓗ ᑖᑦᓱᒪ ᐆᒪᒋᐊᓕᖏᓐᓄᑦ; 
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ᐸ) ᐅᓯᔨᖃᕐᓂᒧᑦ ᑮᓇᐅᔭᕐᑑᑏᑦ ᐃᓕᖓᔪᑦ ᓇᒻᒥᓂᖅ ᐱᐅᓕᓐᓂᐊᒐᖏᓐᓄᑦ ᐊᒻᒪᓗ ᑖᑦᓱᒪ ᐆᒪᒋᐊᓕᖏᑦᑕ ᐱᖏᓐᓄᑦ ᐊᖐᒡᒋᕕᖃᕐᑎᓗᒋᑦ: 

- 228 ᑭᓗᑐᑯᕌᒻᓄᑦ
3
 ᐊᑐᓂ ᐃᓄᒻᒪᕆᒻᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐊᑐᓂ ᕿᑐᕐᖓᒧᑦ ᖁᓕᓪᓗ ᒪᕐᕈᓗᓂᒃ (12) ᐅᖓᑖᓄᓪᓗ ᐅᑭᐅᓕᒻᒧᑦ;

- 137 ᑭᓗᑐᑯᕌᒻᓄᑦ ᐊᑐᓂ ᕿᑐᕐᖓᒧᑦ ᖁᓕᓪᓗ ᒪᕐᕈᓗᓂᒃ (12) ᐅᑭᐅᖃᕋᑕᖕᖏᑐᒧᑦ;

ᑕ) ᑮᓇᐅᔭᕐᑐᕈᑎᓂᒃ ᐅᓯᓂᕐᒧᑦ ᐃᓪᓗᒥᐅᑕᖏᓐᓂᒃ (ᐃᓚᒌᑦ ᐅᕝᕕᐅᔭᒐᓚᖏᑦ ᐃᓚᐅᑎᓪᓗᒋᑦ), ᑌᒣᒋᐊᖃᕐᐸᑦ, ᐊᓯᒋᔭᐅᑉᐸᑕ 

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᓄᐃᑕᖏᓐᓄᑦ;  

ᑲ) ᑮᓇᐅᔭᕐᑐᕈᑏᑦ ᓴᓂᕐᕓᕕᖃᕐᓂᒧᑦ ᐃᓪᓗᖓᑕ ᐱᐅᓕᓐᓂᐊᒐᖏᓐᓂᒃ, ᑌᒣᒋᐊᖃᕐᐸᑦ; 

ᒐ) ᑮᓇᐅᔭᕐᑑᑏᑦ ᐅᓯᓂᕐᒧᑦ, ᐅᒥᐊᒃᑯᑦ, ᓇᒧᑐᐃᓐᓈᕈᑎᒥᒃ ᐃᖏᕐᕋᔫᒥᒃ, ᓯᑭᑑᒥᒃ ᐅᕝᕙᓘᓐᓃᑦ ᒨᑐᓭᑯᒥᒃ, ᑌᒣᑦᑐᖃᕐᐸᑦ. 

10-3.02

ᐱᔪᓐᓇᐅᑎᓕᒃ ᐱᔪᓐᓇᓱᓂ ᐋᕐᕿᑕᐅᔪᓂᒃ ᐅᖃᐅᓯᕐᓂ ᐸ), ᑕ), ᐊᒻᒪᓗ ᒐ)-ᒥ ᒪᓕᒐᕐᒥ 10-3.01-ᒥ ᑐᑭᑖᕐᐸᑦ ᐊᑐᑦᓴᐅᑎᒋᓂᐊᕋᓂ ᑖᒃᑯᐊ

ᐃᓚᖏᓐᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓘᓐᓇᖏᓐᓂᒃ, ᐱᔪᓐᓇᓂᖏᓐᓇᓚᖓᔪᖅ ᑕᒪᒃᑯᓂᖓ ᐋᕐᕿᑕᐅᓯᒪᔪᓂᒃ ᐊᕐᕌᒍᒥ ᑭᖑᓪᓕᒥ ᐅᓪᓗᒧᑦ ᑎᓕᔭᐅᒪᓂᖓᑕ

ᐱᒋᐊᕐᕕᕕᓂᖓᓄᑦ.

10-3.03

ᐁ) ᑮᓇᐅᔭᕐᑑᑏᑦ ᐊᑭᓕᕐᑕᐅᒍᓐᓇᓚᖓᔪᑦ ᐱᔪᓐᓇᐅᑎᓕᒃ ᐅᑎᕐᑎᓯᕕᐅᖕᖏᑐᐊᕐᐸᑦ ᑭᓯᐊᓂ ᑖᒃᑯᓂᖓ ᑮᓇᐅᔭᕐᑑᑎᓂᒃ ᐊᓯᐊᓄᑦ 

ᐱᑦᔪᔨᒍᑕᐅᒻᒥᔪᒧᑦ, ᐆᑦᑑᑎᒋᓗᒍ ᑲᕙᒪᑐᖃᒃᑯᑦ ᐊᐅᓪᓚᕈᓐᓇᓂᒃᑯᑦ ᐃᑲᔪᕐᓯᒍᑎᖓ ᐱᓇᓱᒐᕐᒥᒃ ᕿᓂᕐᓂᒧᑦ ᐃᓕᖓᔪᖅ, ᐅᕝᕙᓘᓐᓃᑦ 

ᐁᑉᐸᖓ ᐱᑎᑕᐅᓯᒪᖕᖏᑐᐊᕐᐸᑦ ᑭᓯᐊᓂ ᐊᑦᔨᖓᓂᒃ ᐱᕙᓪᓕᖁᑎᒥᒃ ᐱᓇᓱᕝᕕᒥᓂᒃ ᐊᓯᐊᓂᓪᓘᓃᑦ ᐱᕕᑦᓴᐅᒥᔪᒥᒃ ᐊᒻᒪᓗ ᒪᑯᓄᖓ 

ᑭᓯᐊᓂᐅᒻᒥᔪᖅ: 

ᐊ) ᐱᔪᓐᓇᐅᑎᓕᐅᑉ ᓯᕗᓪᓕᐹᒥᒃ ᑎᓕᔭᐅᒍᑖᓂ: ᐊᐅᓪᓚᕕᖓᑕ ᓄᓇᖓᓂᒃ ᑎᓕᔭᐅᕕᖓᑕ ᓄᓇᖓᓄᑦ; 

ᐸ) ᐱᓇᓱᑦᑎᐅᒍᑎᖓᑕ ᓄᕐᖃᑎᑕᐅᕕᖓᓂ ᐅᕝᕙᓘᓐᓃᒃ ᓄᑕᐅᓯᓕᑎᕐᑕᐅᖏᒍᑖᓂ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ: ᑎᓕᔭᐅᒪᕕᖓᑕ 

ᓄᓇᖓᓂᒃ ᐊᐅᓪᓚᕕᖓᑕ ᓄᓇᖓᓄᑦ;  

ᑕ) ᐱᓇᓱᑦᑎᑖᖑᒋᐊᓪᓚᕈᑖᓂ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ ᐱᔪᓐᓇᐅᑎᓕᒃ ᐱᓇᓱᑦᑎᑖᖑᒋᐊᓪᓚᓂᖕᖏᑐᖅ ᐱᓇᓱᑦᑏᑦ ᐊᒥᓲᓗᐊᕐᓂᖓᑦ 

ᐱᑦᔪᑕᐅᑎᓪᓗᒍ: ᐊᐅᓪᓚᕕᖓᑕ ᓄᓇᖓᓂᒃ ᑎᓕᔭᐅᕕᖓᑕ ᓄᓇᖓᓄᑦ;  

ᑲ) ᑭᖑᓪᓕᒥᒃ ᑎᓕᔭᐅᒍᑖᓂ ᐅᕝᕙᓘᓐᓃᑦ ᓅᑕᐅᒍᑖᓂ ᑕᒪᓐᓇ ᑐᑦᓯᕌᖑᑎᓪᓗᒍ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᐱᔪᓐᓇᐅᑎᓕᒻᒧᑦ: ᑎᓕᔭᐅᒪᕕᐅᑉ ᓄᓇᖓᑕ ᓯᕗᓪᓕᖓᓂᒃ ᑎᓕᔭᐅᒪᕕᐅᑉ ᐊᓯᐊᓄᑦ; 

ᒐ) ᐱᔪᓐᓇᐅᑎᓕᐅᑉ ᐱᓇᓱᑦᑎᐅᒍᑎᒥᒃ ᓯᖁᒥᑦᓯᒍᑖᓂ, ᓄᕐᙯᓇᕈᑖᓂ ᐅᕝᕙᓘᓐᓃᑦ ᑐᖁᒍᑖᓂ: ᑎᓕᔭᐅᕕᖓᑕ ᓄᓇᖓᓂᒃ 

ᐊᐅᓪᓚᕕᖓᑕ ᓄᓇᖓᓄᑦ. ᑖᒃᑯᐊ ᑮᓇᐅᔭᕐᑑᑏᑦ ᐅᑎᕐᑎᑕᐅᓂᐊᖕᖏᑐᖅ ᐱᓇᓱᑦᑎᐅᒍᑎᒥᒃ ᓯᖁᒥᑦᓯᒍᑎ ᓇᓪᓕᐅᑎᑉᐸᑦ 

ᐅᓪᓗᐃᑦ ᐊᕙᑎᓪᓗ ᖁᓕᓪᓗ (30) ᓈᓚᐅᕐᑎᓇᒋᑦ ᐱᒋᐊᕐᓗᒍ ᐱᔪᓐᓇᐅᑎᓕᐅᑉ ᑎᓕᔭᐅᓂᖓᓂᒃ ᓄᓇᖃᑎᒌᑦ ᓇᓪᓕᐊᓄᑦ 

ᐅᖃᕐᑕᐅᔪᒧᑦ ᒪᓕᒐᕐᒥ 10-1.01-ᒥ; 

ᒪ) ᐱᔪᓐᓇᐅᑎᓕᐅᑉ ᑐᖁᒍᑖᓂ: ᑎᓕᔭᐅᕕᖓᑕ ᓄᓇᖓᓂᒃ ᐊᐅᓪᓚᕕᖓᑕ ᓄᓇᖓᓄᑦ; 

ᓇ) ᐱᔪᓐᓇᐅᑎᓕᐅᑉ ᑎᒍᓯᒍᑖᓂ ᐱᓇᓱᕝᕕᒥ ᕿᑲᕈᑎᒥᒃ ᐃᓕᓐᓂᐊᓂᕐᒥᒃ ᐱᑦᔪᑎᖃᕐᑎᓗᒍ: ᑎᓕᔭᐅᒪᕕᖓᑕ ᓄᓇᖓᓂᒃ ᓄᓇᒧᑦ 

ᐃᓕᓐᓂᐊᕕᒋᓚᖓᔭᖓᓄᑦ ᑯᐯᒃ ᐃᓗᐊᓂ. ᑕᒪᓐᓇᐅᑐᐊᕐᐸᑦ, ᑮᓇᐅᔭᕐᑑᑏᑦ ᐅᖃᕐᑕᐅᔪᑦ ᒪᓕᒐᕐᒥ 10-3.01-ᒥ 

ᐊᑭᓕᕈᓐᓇᓂᐊᕐᒥᔪᑦ ᐱᔪᓐᓇᐅᑎᓕᒻᒧᑦ ᐊᐅᓪᓚᕕᖓᑕ ᓄᓇᖓ ᐊᕙᑎᑦ ᒪᕐᕉᒃ ᖁᓕᓪᓗᓂᒃ (50) ᑭᓛᒥᑕᓂᒃ ᒥᑦᓯᑎᓐᓄᓘᓐᓃᑦ 

ᐅᖓᓯᓐᓂᖃᕐᐸᑦ ᓄᓇᓕᒻᒥᒃ ᐱᓇᓱᕝᕕᒋᓲᖓᓂᒃ; 

ᓴ) ᐊᑐᕐᑕᐅᒍᑖᓂ ᒪᓕᒐᖅ 5-6.20-ᒥ: ᑎᓕᔭᐅᒪᕕᖓᑕ ᓄᓇᖓᓂᒃ ᓄᑦᑎᑕᐅᕕᖓᑕ ᓄᓇᖓᓄᑦ; 

ᓚ) ᐱᔪᓐᓇᐅᑎᓕᐅᑉ ᐅᑎᖁᔭᐅᒍᑖᓂ ᓄᑦᑎᑕᐅᓯᒪᑦᓱᓂ ᒪᓕᒐᐅᑉ 5-6.20-ᒥ ᐊᑖᒍᑦ: ᓄᑦᑎᑕᐅᕕᖓᑕ ᓄᓇᖓᓂᒃ ᑎᓕᔭᐅᕕᖓᑕ 

ᓄᓇᖓᓄᑦ.  

3
ᐅᖁᒣᓐᓂᖏᑦ 228 ᑭᓗᑯᕌᒻ ᐊᖏᓕᒋᐊᕐᓂᐊᑐᑦ 45 ᑭᓗᑯᕌᒻᓄᑦ ᐊᑐᓂ ᐊᕐᕌᒍᒧᑦ ᐱᓇᓱᑦᑕᐅᔪᒧᑦ ᓄᓇᖁᑎᒥ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ ᐱᓇᓱᑦᑎᐅᓱᓂ. ᑖᓐᓇ 

ᐋᕐᕿᑕᐅᔪᖅ ᐊᑐᕐᓂᐊᑎᓪᓗᒍ ᐱᔪᓐᓇᐅᑎᓕᒻᒧᑦ ᑭᓯᐊᓂ.  
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ᐯ) ᑕᒪᒃᑯᐊ ᑮᓇᐅᔭᕐᑑᑏᑦ ᐊᑭᓕᕐᑕᐅᓚᖓᔪᑦ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ ᐊᑐᕐᓯᒪᔪᑦ ᓯᑯᑦᓴᔭᖏᓐᓂᒃ ᓄᐃᑦᓯᒍᑕᐅᑐᐊᕈᑎᒃ. 

ᑌᒪᖕᖓᓕᒫᖅ, ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᐊᑭᓕᕐᑕᖏᑦᑕ ᐅᕝᕙᓘᓐᓃᑦ ᐅᑎᕐᑎᑕᖏᑦᑕ ᐅᓄᕐᓂᖏᑦ ᐃᓱᖃᕐᓂᐊᑐᑦ 

ᑮᓇᐅᔭᕐᑐᓇᖕᖏᓂᕐᐹᓂᒃ ᐊᑭᓂᒃ ᒪᓂᒻᒥᔪᓂᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ ᐊᐅᓪᓚᑐᖃᕈᑖᓂ ᐅᕝᕙᓘᓐᓃᑦ ᐅᓯᔪᖃᕈᑖᓂ ᓇᒻᒥᓂᕆᔭᐅᔪᓂᒃ 

ᐱᐅᓕᓐᓂᐊᒐᕐᓂᒃ. 

ᑌ) ᐱᔪᓐᓇᐅᑎᓕᒃ ᐱᓇᓱᑦᑎᑖᖑᑉᐸᑦ ᑯᐯᒃ ᓯᓚᑖᓂᒃ, ᑲᑎᓕᒫᕐᓗᒋᑦ ᐅᓄᕐᓂᖏᑦ ᐅᑎᕐᑐᓴᔦᑦ ᑮᓇᐅᔭᕐᑑᑏᑦ ᖄᖏᐅᑎᒍᓐᓇᖏᑦᑐᑦ ᐃᑭᓐᓂᓴᒥᒃ 

ᐅᑯᐊ ᐅᓄᕐᓂᖏᓐᓄᑦ: ᐊᑭᓪᓚᕆᖓᓄᑦ ᓄᓇᖓᓂᒃ ᐱᒋᐊᕐᓱᒍ ᐱᓇᓱᑦᑎᑖᖑᒍᑖᓂ ᐅᕝᕙᓘᓐᓃᑦ ᐅᓯᔨᖃᕐᓂᐅᑉ ᑮᓇᐅᔭᕐᑐᓂᖓᓄᑦ 

ᐊᑯᓐᓂᒥ ᒪᓐᑐᔨᐊᓪᒧᑦ ᐊᒻᒪᓗ ᑎᓕᔭᐅᕕᖓᑕ ᓄᓇᖓᓄᑦ. 

ᑫ) ᐱᑦᔪᑎᖃᕐᑎᓗᒍ ᐊᑐᕐᓂᒥᒃ ᒪᓕᒐᕐᒥᒃ 10-3.01-ᒥ ᐊᒻᒪᓗ ᒪᓕᒐᕐᒥᒃ 10-4.00-ᒥ, ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᓯᕗᓂᖓᓂ ᐊᑭᓖᒌᕐᓂᐊᕐᑐᖅ 

ᐅᓯᔨᒧᑦ ᐅᓯᒍᑎᓄᑦ ᑮᓇᐅᔭᕐᑑᑎᓂᒃ ᐊᑐᕆᐊᓕᓐᓂᒃ ᓅᑕᐅᔪᒧᑦ ᐱᔪᓐᓇᐅᑎᓕᒻᒧᑦ ᐊᒻᒪᓗ ᐆᒪᒋᐊᓕᖏᓐᓄᑦ ᐊᒻᒪᓗ ᐅᓯᓂᕐᒧᑦ 

ᑮᓇᐅᔭᕐᑑᑎᓂᒃ ᓂᕈᒥᐊᒐᖏᓐᓄᑦ ᓇᑦᓴᑕᐅᒍᓐᓇᑐᑦ ᐅᖓᑖᓅᕈᑎᖏᑦ ᐃᓚᐅᖕᖏᑲᓗᐊᕐᑎᓗᒋᑦ.  

ᒉ) ᐱᑦᔪᑎᖃᕐᑎᓗᒍ ᐊᑐᕐᑎᓯᓂᕐᒥᒃ ᐅᖃᐅᓯᕐᑕᓕᐊᐱᒻᒥᒃ ᓇ) ᐅᖃᐅᓯᕐᑕᓕᒻᒥ ᐁ), ᑮᓇᐅᔭᕐᑑᑏᑦ ᐊᑭᓕᕐᓂᐊᒥᔪᑦ ᐱᔪᓐᓇᐅᑎᓕᒻᒧᑦ 

ᖃᓗᔭᐅᖕᖏᑐᒧᑦ ᐅᖃᕐᑕᐅᒋᐊᖕᖓᑎᓄᑦ ᒪᓕᒐᕐᒥ 10-3.01-ᒥ.  

ᒣ) ᒪᓕᒐᖅ 10-4.00 ᐊᑐᕐᓂᐊᒥᔪᖅ ᐱᔪᓐᓇᐅᑎᓕᒻᒧᑦ ᑎᓕᔭᐅᔪᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ ᓅᑕᐅᔪᒧᑦ ᓄᓇᓕᒻᒧᑦ ᑕᒻᒫᓯᒪᔪᒧᑦ ᐅᖓᓯᓐᓂᓴᒥ 50 

ᑭᓛᒥᑕᓂᒃ ᓄᓇᓕᒻᒧᑦ ᐱᓇᓱᑦᑎᑖᖑᕕᖓᓄᑦ.  

10-3.04

ᐱᑦᔪᑎᖃᕐᑎᓗᒍ ᐅᖃᐅᓯᕐᑕᓕᐊᐱᒻᒥᒃ ᑲ) ᒪᓕᒐᕐᒥ 10-3.01-ᒥ, ᐊᑦᑐᐊᖃᑎᒌᑦ ᐊᖏᕐᐳᑦ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐊᑭᓖᓂᐊᕐᑎᓗᒍ ᑮᓇᐅᔭᕐᑐᕈᑎᓂᒃ

ᓴᓂᕐᕙᑎᑦᓯᓂᕐᒧᑦ ᐱᔪᓐᓇᐅᑎᓕᐅᑉ ᐃᓪᓗᒥᓂ ᐱᐅᓕᓐᓂᐊᒐᖏᓐᓂᒃ ᒪᓕᓪᓗᓂ ᐅᑯᓂᖓ ᒪᓕᒐᕐᓂᒃ ᐊᒻᒪᓗ ᐃᓂᓪᓚᕈᑎᓂᒃ:

ᐊ) ᐊᑦᔨᒋᖕᖏᑕᖓᓂᒃ ᐊᖏᖃᑎᒌᒍᑎᒥᒃ ᐋᕐᕿᑎᑦᓯᖏᑐᐊᕐᐸᑕ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᐊᒻᒪᓗ ᐱᔪᓐᓇᐅᑎᓕᐅᑉ ᐊᑯᓐᓂᖓᓂ, ᐱᔪᓐᓇᐅᑎᓕᒃ 

ᓄᐃᑦᓯᒋᐊᓕᒃ ᐃᑭᓐᓂᐹᖓᓄᑦ ᐱᖓᓱᓂᒃ (3) ᐊᓪᓚᓯᒪᔪᓂᒃ ᐃᒻᒪᖃᐅᑦᓵᕈᑎᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐅᖃᕈᑎᓂᒃ ᐊᑭᒋᔭᐅᒐᔭᕐᑐᓂᒃ ᐱᓯᒪᑎᓪᓗᒋᑦ 

ᐃᓕᑕᕐᓇᑐᓂᒃ ᐱᐅᔪᔭᓂᒃ ᐱᐅᓕᓐᓂᐊᒐᕐᓂᒃ ᓴᓂᕐᕚᑎᕆᕕᐅᑦᓱᑎᒃ ᑎᒥᐅᔪᓂᒃ; 

ᐸ) ᐱᔪᓐᓇᐅᑎᓕᒃ ᐱᐅᓕᓐᓂᐊᒐᕐᒥᓂᒃ ᓴᓂᕐᕙᑎᑦᓯᓂᐊᕐᑐᖅ ᑎᒥᒥ ᓄᐃᑦᓯᔪᕕᓂᕐᒥ ᐊᑭᑭᓐᓂᐹᒥᒃ ᐊᑭᑦᓴᒥᓂᒃ (ᐅᕝᕙᓘᓐᓃᑦ ᐅᖃᕈᑎᒥᒃ); 

ᑕ) ᑮᓇᐅᔭᕐᑑᑏᑦ ᐊᑭᓕᕐᑕᐅᓂᐊᕐᑐᑦ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ ᖃᒻᒥᐅᓂᕐᐹᖓᒍᑦ ᐅᓪᓗᒥ ᐱᔪᓐᓇᐅᑎᓕᐅᑉ ᑎᓕᔭᐅᒪᒍᑎᒥᓂᒃ ᐱᒋᐊᕐᕕᖓᓂ 

ᓄᓇᖃᑎᒌᑦ ᓇᓪᓕᐊᓂ ᐅᖃᕐᑕᐅᔪᒥ ᒪᓕᒐᕐᒥ 10-1.01-ᒥ ᐊᒻᒪᓗ ᑭᖑᓯᕐᓂᐹᖓᑎᒍᑦ ᐅᓪᓗᒥ ᐱᔪᓐᓇᐅᑎᓕᐅᑉ ᑌᒃᑯᓄᖓ ᓄᓇᖃᑎᒌᓄᑦ 

ᑎᓕᔭᐅᒪᒍᓐᓀᕕᖓᓂ;  

ᑲ) ᐊᑦᔨᒋᖕᖏᑕᖓᓂᒃ ᐊᖏᖃᑎᒌᒍᑎᒥᒃ ᐋᕐᕿᑎᑦᓯᖏᑐᐊᕐᐸᑕ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᐊᒻᒪᓗ ᐱᔪᓐᓇᐅᑎᓕᐅᑉ ᐊᑯᓐᓂᖓᓂ, 

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᑎᒍᓯᓂᐊᖕᖏᑐᖅ ᑮᓇᐅᔭᕐᑑᑎᓂᒃ ᓴᓂᕐᕙᓯᒪᑎᑦᓯᓂᕐᒧᑦ ᐱᐅᓕᓐᓂᐊᒐᕐᓂᒃ ᓇᔪᕐᑎᒋᔭᐅᓚᖓᑎᓪᓗᒋᑦ 

ᖃᑕᖕᖑᑎᒋᔭᐅᔪᓄᑦ ᐅᕝᕙᓗᓐᓃᑦ ᐃᓚᓐᓈᕆᔭᐅᔪᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓄᓐᓄᑦ ᐱᐅᓕᓐᓂᐊᒐᕐᓂᒃ ᓴᓂᕐᕚᑎᕆᕕᒻᒥᒃ ᑎᒥᖁᑎᖃᖕᖏᑐᓄᑦ 

ᐱᓇᓱᐊᖏᓐᓇᓲᕆᑦᓱᒍ; 

ᒐ) ᓴᑑᑎᖃᕐᑎᓯᒍᑏᑦ ᐊᑭᖏᑦ ᐃᓕᖓᔪᑦ ᓴᓂᕐᕙᓯᒪᑎᑦᓯᓂᕐᒧᑦ ᐱᐅᓕᓐᓂᐊᒐᕐᓂᒃ ᐊᑭᓕᕐᑕᐅᓚᖓᔪᑦ ᐱᔪᓐᓇᐅᑎᓕᒻᒧᑦ. 

10-3.05

ᐁᑉᐸᕇᒃ ᑕᒪᕐᒥᒃ ᐱᓇᓱᑦᑎᐅᐸᑎᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ, ᐊᑕᐅᓯᑐᐊᖅ (1) ᑖᒃᑯᓈᓂ ᒪᕐᕉᓂ (2) ᐊᑐᕈᓐᓇᓚᖓᔪᖅ ᐱᕙᓪᓕᖁᑎᓂᒃ

ᐊᖏᕐᑕᐅᔪᓂᒃ ᑕᒡᒐᓂ ᒪᓕᒐᕐᒥ. ᐁᑉᐸᕇᒃ ᓇᓪᓕᐊᒃ ᐊᑦᔨᐸᓱᖏᓐᓂᒃ ᐱᕙᓪᓕᖁᑎᓂᒃ ᐱᑎᑕᐅᓯᒪᑐᐊᕐᐸᑦ ᐊᓯᐊᓂᒃ ᐱᓇᓱᕝᕕᒥᒃ ᐅᕝᕙᓘᓐᓃᑦ

ᐊᓯᐊᓂᒃ ᑮᓇᐅᔭᕐᑖᕕᒻᒥᒃ, ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐅᑎᕐᑎᓯᑎᑕᐅᓂᐊᖕᖏᑐᖅ ᑮᓇᐅᔭᕐᑑᑎᕕᓂᕐᓂᒃ ᓇᐅᓂᒃ.

10-4.00 ᐊᓂᔮᕈᑏᑦ 

10-4.01

ᓱᓪᓕᑎᐅᓂᖓ ᐁᑉᐸᕆᔭᐅᔫᑉ ᐱᓇᓱᑦᑎᐅᓂᖓᑕ ᐱᓇᓱᕝᕕᒧᑦ ᐃᓄᓕᒫᓅᓕᖓᔪᑦ ᐃᓄᓕᒫᑲᓴᓐᓅᓕᖓᔪᓪᓗ ᑐᑭᐊᒍᑦ ᐱᑎᑦᓯᒋᐊᖃᖕᖏᑐᖅ

ᐱᔪᓐᓇᑎᓕᒻᒥᒃ ᐊᒥᓱᐃᓂᒃ ᐊᑭᓕᕐᑕᐅᓗᓂ ᐊᓂᔮᕈᑎᑦᓴᓂᒃ ᐊᒥᓲᓂᕐᓴᐅᐸᑕ ᐋᕐᕿᑕᐅᔪᓄᑦ ᐊᖏᖃᑎᒌᒍᑎᒥ.
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10-4.02

ᐁ) ᒪᓕᑦᑎᓗᒍ ᐊᑯᓂᕆᓂᖓᓂᒃ ᑎᓕᔭᐅᒪᓂᖓᑕ ᓄᓇᖃᑎᒌᑦ ᓇᓪᓕᐊᓄᑦ ᐅᖃᕐᑕᐅᔪᒧᑦ ᒪᓕᒐᕐᒥ 10-1.01-ᒥ, ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ 

ᑎᒍᓯᓚᖓᔪᖅ ᐱᑦᔪᑎᖃᕐᓗᓂ ᐱᔪᓐᓇᐅᑎᓕᒻᒥᒃ ᐱᓇᓱᑦᑎᑖᖑᓯᒪᔪᒥᒃ 50 ᑭᓛᒥᑕᓂᒃ ᐅᖓᓯᓐᓂᓴᒥᒃ ᓄᓇᓕᒻᒧᑦ ᐱᓇᓱᐊᒐᕐᒥᓂᒃ 

ᑲᔪᓯᑎᑦᓯᕕᒐᓄᑦ ᑮᓇᐅᔭᕐᑑᑎᖏᓐᓂᒃ ᒪᓕᖕᖏᕕᖃᖕᖏᑐᓂᒃ ᐅᓄᕐᓂᐹᖓᓄᑦ ᐱᖓᓱᐃᓂᒃ (3) ᐊᓂᔮᕈᑎᓂᒃ ᐊᕐᕌᒍᑕᒫᑦ ᐱᔪᓐᓇᐅᑎᓕᒻᒧᑦ 

ᐊᒻᒪᓗ ᐆᒪᒋᐊᓕᖏᓐᓄᑦ ᑎᑭᓪᓗᒍ ᐊᐅᓪᓚᕕᖓᑕ ᓄᓇᖓᓄᑦ, ᑖᓐᓇ ᐊᖏᖃᑎᖃᖕᖏᑐᐊᕐᐸᑦ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥᒃ ᐊᓯᐊᓂᒃ 

ᐋᕐᕿᓯᒪᓚᖓᑎᓪᓗᒍ.  

ᐯ) ᑮᓇᐅᔭᕐᑑᑏᑦ ᐊᑭᓕᕐᑕᐅᔪᑦ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ ᑖᑦᓱᒪ ᒪᓕᒐᐅᑉ ᐊᑖᒍᑦ ᖃᓗᓯᓚᖓᔪᑦ ᐅᑎᒧᑦ ᐊᐅᓚᒍᑎᓂᒃ ᐱᒋᐊᕐᓗᒍ 

ᑎᓕᔭᐅᕕᖓᑕ ᓄᓇᖓᓂᒃ ᑎᑭᓪᓗᒍ ᐊᐅᓪᓚᕕᖓᑕ ᓄᓇᖓᓄᑦ.  

ᑌ) ᐱᑦᔪᑎᒋᓗᒍ ᐱᔪᓐᓇᐅᑎᓕᒃ ᐱᓇᓱᑦᑎᑖᖑᓯᒪᔪᖅ ᑯᐯᒃ ᓯᓚᑖᓂᒃ, ᑮᓇᐅᔭᕐᑑᑏᑦ ᖄᖏᐅᑎᒍᓐᓇᖏᑦᑐᑦ ᐃᑭᓐᓂᓴᒥᒃ ᐅᑯᐊ ᐅᓄᕐᓂᖏᓐᓄᑦ: 

1) ᐊᑦᔨᒥᒃ ᐊᑭᓪᓚᕆᖓᓄᑦ ᐱᐅᓯᑐᐃᓐᓇᒧᑦ ᐅᑎᒧᑦ ᖃᖓᑕᒍᑎᒧᑦ ᑎᓕᔭᐅᒪᕕᖓᑕ ᓄᓇᖓᓂᒃ ᐱᒋᐊᕐᓱᒍ ᑎᑭᓪᓗᒍ

ᐱᓇᓱᑦᑎᑖᖑᒍᑖᓂ ᐊᓂᕐᕋᖃᕐᕕᖓᑕ ᓄᓇᖓᓄᑦ;

2) ᐅᕝᕙᓘᓐᓃᑦ ᐊᑦᔨᒥᒃ ᐊᑭᓪᓚᕆᖓᓄᑦ ᐱᐅᓯᑐᐃᓐᓇᒧᑦ ᐅᑎᒧᑦ ᖃᖓᑕᒍᑎᒧᑦ ᑎᓕᔭᐅᒪᕕᖓᑕ ᓄᓇᖓᓂᒃ ᐱᒋᐊᕐᓱᒍ ᒪᓐᑐᔨᐊᓪᒧᑦ

ᑎᑭᑦᓱᒍ.

ᑫ) ᑌᒪᖕᖓᓕᒫᖅ, ᑮᓇᐅᔭᕐᑑᑏᑦ ᐊᑭᓕᕐᑕᐅᖃᑦᑕᓚᖓᔪᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐅᑎᕐᑎᑕᐅᖃᑦᑕᓚᖓᔪᑦ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ 

ᓄᐃᑦᓯᕕᐅᑐᐊᕐᐸᑦ ᓴᐳᑦᔨᒍᑎᓂᒃ ᐊᓪᓚᓯᒪᔪᓂᒃ ᐱᔪᓐᓇᐅᑎᓕᒻᒧᑦ. 

ᒉ) ᓄᓇ ᐊᐅᓪᓚᕕᐅᓯᒪᔪᖅ ᐋᕐᕿᒋᐊᕐᑕᐅᓚᕿᓂᐊᖕᖏᑐᖅ ᐱᑦᔪᑎᖃᕐᓗᓂ ᓱᓪᓕᑎᒥᒃ ᐱᔪᓐᓇᐅᑎᓕᐅᑉ ᐱᓇᓱᑦᑎᑖᖑᒋᐊᓪᓚᓂᖕᖏᑑᑉ 

ᐱᓇᓱᑦᑏᑦ ᐊᒥᓲᓗᐊᕐᓂᖓ ᐱᑦᔪᑕᐅᑎᓪᓗᒍ ᓂᕈᐊᕐᑐᕕᓂᐅᓂᖓᓂᒃ ᓄᓇᖁᑎᒦᖏᓐᓇᓚᖓᓗᓂ ᐱᓇᓱᒐᖃᖕᖏᑑᓂᕐᒥᓂ. 

ᒣ) ᑌᒪᖕᖓᓕᒫᖅ, ᑮᓇᐅᔭᕐᑑᑏᑦ ᐊᑭᓕᕐᑕᐅᔪᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐅᑎᕐᑎᑕᐅᔪᑦ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ ᐃᓱᖃᕐᐸᓂᐊᕐᑐᑦ ᐊᑭᑭᓐᓂᐹᓄᑦ ᐊᑭᓄᑦ 

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᐊᑐᕈᓐᓇᑕᖏᓐᓄᑦ ᐊᐅᓪᓚᑐᖃᕈᑖᓂ. 

10-4.03

ᐱᔪᓐᓇᐅᑎᓕᐅᑉ ᐆᒪᒋᐊᓕᖏᑕᓗ ᐊᐅᓪᓚᓂᖏᑦ ᐋᕐᕿᑕᐅᔪᑦ ᒪᓕᒐᕐᓂ 10-3.01-ᒥ ᐊᒻᒪᓗ 10-3.03-ᒥ ᐃᓚᐅᖃᑦᑕᕆᐊᓖᑦ ᐊᓂᔮᕈᑎᓄᑦ

ᐱᕕᖃᕐᑎᑕᐅᒍᑎᖏᓐᓄᑦ ᒪᓕᒐᐅᑉ 10-4.02-ᒥ ᐊᑖᒍᑦ.

10-4.04

ᑌᒃᑯᑎᒎᓇ ᐋᕐᕿᑕᐅᔪᕐᑎᒍᑦ ᐅᖃᐅᓯᕐᒥ ᐁ)-ᒥ ᒪᓕᒐᕐᒥ 10-4.02-ᒥ, ᐊᑕᐅᓯᖅ (1) ᐊᓂᔮᕈᑎ ᐊᑐᕐᑕᐅᒍᓐᓇᑐᖅ ᓄᓇᓯᒪᖃᑕᐅᖕᖏᑐᒧᑦ

ᐁᑉᐸᕆᔭᐅᔪᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐆᒪᑕᐅᒋᐊᓕᒻᒧᑦ ᕿᑐᕐᖓᖓᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐊᑖᑕᖓᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐊᓈᓇᖓᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ

ᐊᓂᖓᓄᑦ/ᓇᔭᖓᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐊᖓᔪᖓᓄᑦ/ᓄᑲᖓᓄᑦ ᐳᓛᕆᐊᕈᑕᐅᓗᓂ ᐱᔪᓐᓇᐅᑎᓕᒻᒥᒃ.

10-4.05

ᐱᔪᓐᓇᐅᑎᓕᒃ ᐅᑎᕐᑎᓯᕕᐅᓂᐊᕐᑐᖅ, ᓴᐳᑦᔨᒍᑎᓂᒃ ᐊᓪᓚᓯᒪᔪᓂᒃ ᓄᐃᑦᓯᑐᐊᕈᓂ, ᐊᑭᖓᓂᒃ ᐊᐅᓪᓚᐅᔨᓂᕐᒧᑦ ᓇᒻᒥᓂᖏᓐᓂᒃ ᐱᖁᑎᓂᒃ

ᑌᒃᑯᓂᖓᓗ ᐱᒋᔭᐅᔪᓂᒃ ᐆᒪᒋᐊᓕᖏᓐᓄᑦ ᑎᑭᓪᓗᒍ 45 ᑭᓗᑯᕌᒻᓄᑦ ᐊᑐᓂ ᐃᓄᒻᒧᑦ, ᐊᑕᐅᓯᐊᕐᓗᓂ ᐊᕐᕌᒍᑕᒫᑦ (ᐅᑎᕈᑎᖏᑦ ᐃᓚᐅᑎᓪᓗᒋᑦ),

ᐃᓕᖓᑎᓪᓗᒍ ᐊᓂᔮᕈᑎᖏᑦᑕ ᐃᓚᖓᓄᑦ ᐋᕐᕿᑕᐅᔪᒧᑦ ᒪᓕᒐᕐᒥ 10-4.02-ᒥ.

10-4.06

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐊᑭᓖᓂᐊᕐᑐᖅ ᐅᑎᒧᑦ ᖃᖓᑦᑕᐅᑎᐅᑉ ᐊᑭᖓᓂᒃ ᐱᔪᓐᓇᐅᑎᓕᒻᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐆᒪᒋᐊᓕᖏᑦᑕ ᓇᓪᓕᐊᓄᑦ ᐅᐃᒪᓇᕐᓗᓂ

ᐊᐅᓪᓚᐅᔭᐅᒋᐊᓕᒻᒧᑦ ᐱᓇᓱᕝᕕᖓᑕ ᓇᔪᕐᑕᖓᓂᒃ ᓄᓇᓖᑦ ᓇᓪᓕᐊᓂ ᓄᓇᕕᒻᒥ ᐅᖃᕐᑕᐅᔪᒥ ᒪᓕᒐᕐᒥ 10-1.01-ᒥ ᐱᑦᔪᑎᖃᕐᑎᓗᒍ

ᐃᓗᓯᕐᓗᓂᖓᓂᒃ, ᐃᓛᓂᐅᖕᖏᑐᖅ ᐋᓐᓂᓂᖓᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐱᐊᕋᑦᓴᖓᑕ ᐱᔭᕆᐊᕐᑐᓯᒪᓂᖓᓂᒃ. ᐱᔪᓐᓇᐅᑎᓕᒃ ᓄᐃᑦᓯᒋᐊᓕᒃ

ᐊᐅᓪᓚᐅᔭᐅᓗᓂ ᑭᓯᐊᓂᕕᓂᐅᓂᕐᒥᓂᒃ. ᑕᒪᑐᒪ ᓱᓕᓂᖓᓂᒃ ᐅᖃᕈᑎ ᐋᓐᓂᐊᓯᐅᕐᑎᐅᑉ ᐅᕝᕙᓘᓐᓃᑦ ᐋᓐᓂᐊᓯᐅᕐᑎᒪᕆᐅᑉ ᓄᐃᑕᖓ ᑌᑲᓂ

ᓄᓇᓕᒻᒥ ᐅᕝᕙᓘᓐᓃᑦ, ᑌᒣᑦᑐᒥᒃ ᐅᖃᕈᑎᒥᒃ ᐱᔪᓐᓇᖏᑉᐸᑦ ᓄᓇᓕᐅᑉ ᐃᓗᐊᓂ, ᑕᒪᑐᒥᖓ ᐋᓐᓂᐊᓯᐅᕐᑎᐅᑉ ᓇᓗᓀᕐᓯᒍᑎᖓ ᐱᓯᒪᔪᖅ

ᑲᒪᔪᕕᓂᕐᒥᒃ ᐋᓐᓂᐊᓯᐅᕐᑎᒥᒃ ᓱᓕᒍᑕᐅᑎᓪᓗᒍ ᐊᖏᕐᑕᐅᓂᐊᕐᑐᖅ.

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐊᑭᓖᓂᐊᕐᒥᔪᖅ ᐅᑎᒧᑦ ᖃᖓᑦᑕᐅᑎᐅᑉ ᐊᑭᖓᓂᒃ ᐃᓕᖓᔪᒥᒃ ᐃᓄᒻᒧᑦ ᒪᓕᑦᑎᒧᑦ ᐃᓄᒻᒥᒃ ᐊᐅᓪᓚᐅᔭᐅᔪᒥᒃ ᐱᓇᓱᕝᕕᖓᑕ 

ᓇᔪᕐᑕᖓᓂᒃ.  
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10-4.07

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐊᖏᕐᓂᐊᑐᖅ ᐱᔪᓐᓇᐅᑎᓕᐅᑉ ᐊᑐᕐᓂᖓᓂᒃ ᕿᑲᕈᑎᒥᒃ ᑮᓇᐅᑦᔭᓴᕈᓐᓀᓗᓂ ᐆᒪᒋᐊᓕᖏᑦᑕ ᓇᓪᓕᐊᒃ

ᐊᐅᓚᐅᔭᐅᒋᐊᖃᕐᐸᑦ ᐅᐃᒪᓇᕐᑐᖃᕐᑎᓗᒍ ᐋᕐᕿᑕᐅᔪᒥᒃ ᒪᓕᒐᕐᓂ 10-4.06-ᒥ ᐱᕕᖃᕐᓂᐊᒪᑦ ᒪᓕᓐᓂᒥᒃ ᐆᒪᒋᐊᓕᒻᒥᓂᒃ, ᒪᓕᓪᓗᓂ

ᐋᕐᕿᑕᐅᓯᒪᔪᓂᒃ ᐊᑦᔨᐅᖏᑦᑐᒥᒃ ᐱᑦᔪᑎᖃᕐᓱᓂ ᕿᑲᕈᑎᓄᑦ.

10-4.08

ᐱᔪᓐᓇᐅᑎᓕᒃ ᑎᑭᓯᒪᔪᖅ ᓄᓇᓕᒻᒥᒃ 50 ᑭᓛᒥᑕᓂᒃ ᐅᖓᓯᓐᓂᓴᒥᒃ ᑎᓕᔭᐅᒪᕕᖓᑕ ᓄᓇᖓᓄᑦ, ᑌᑲᖕᖓᑦ ᐱᓇᓱᑦᑎᑖᖑᓯᒪᑦᓱᓂ ᐊᒻᒪᓗ

ᐱᔪᓐᓇᓂᕐᑖᓯᒪᔪᖅ ᐊᓂᔮᕈᑎᓂᒃ ᑲᑎᑎᑕᐅᒪᑦᓱᓂ ᐁᑉᐸᖃᕐᓂᕋᒥ ᐱᓇᓱᑦᑎᒥᒃ ᐃᓄᓕᒫᓕᖓᔪᑦ ᐊᒻᒪᓗ ᐃᓄᓕᒫᑲᓴᓐᓅᓕᖓᔪᑦ ᑐᑭᐊᒍᑦ

ᐱᕙᓪᓕᑕᐅᖏᓐᓇᓂᐊᕐᑐᖅ ᐊᓂᔮᕈᑎᓂᒃ ᐱᔪᓐᓇᓂᕐᒧᑦ ᐋᕐᕿᑕᐅᔪᒧᑦ ᒪᓕᒐᕐᒥ 10-4.01-ᒥ ᐊᓯᐅᔨᒐᓗᐊᕈᓂ ᐁᑉᐸᕆᔭᐅᒋᐊᖓ

ᐃᓕᑕᕆᔭᐅᓂᕐᒥᓂᒃ.

10-5.00 ᐅᑎᕐᑎᓯᓂᖅ ᐊᕐᖁᑎᒥ ᑮᓇᐅᔭᕐᑑᑎᓂᒃ 

10-5.01

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐅᑎᕐᑎᓯᓚᖓᔪᖅ ᐱᔪᓐᓇᐅᑎᓕᒻᒧᑦ, ᓄᐃᑦᓯᑐᐊᕐᐸᑦ ᓴᐳᑦᔨᔪᓂᒃ ᐊᑭᓖᒍᑎᕕᓂᕐᓂᒃ, ᑮᓇᐅᔭᕐᑑᑎᕕᓂᖏᓐᓂᒃ ᐊᕐᖁᑎᒥ

(ᓂᕆᑦᔪᑏᑦ, ᓄᓇᒃᑰᔫᒃᑯᑦ ᐅᓯᔭᐅᒍᑏᑦ ᐊᒻᒪᓗ ᓯᓂᑦᑕᐅᑏᑦ ᑕᒪᒃᑯᐊ ᐊᑐᕆᐊᖃᕐᐸᑕ) ᐃᓕᖓᔪᓂᒃ ᐃᓄᐊᓄᑦ ᐊᒻᒪᓗ ᐆᒪᒋᐊᓕᖏᓐᓄᑦ

ᐱᓇᓱᑦᑎᐅᓂᖓᓂ ᐊᒻᒪᓗ ᐊᑐᕐᓂᖓᓂ ᐊᖏᕐᑕᐅᒪᔪᒥᒃ ᐊᓂᔮᕈᑎᒥᒃ ᑖᒃᑯᐊᓭᓐᓀᑦ ᑮᓇᐅᔭᕐᑑᑏᑦ ᐊᑭᓕᕐᑕᐅᖏᑐᐊᕐᐸᑕ ᐅᓯᔨᓄᑦ ᑎᒥᐅᔪᓄᑦ.

ᑮᓇᐅᔭᕐᑑᑏᑦ ᐃᓱᖃᓚᖓᔪᖅ ᐅᓄᕐᓂᖏᑎᒍᑦ ᐋᕐᕿᑕᐅᓯᒪᔪᓂᒃ ᐱᐅᓯᕐᓄᑦ ᒪᑭᑕᐅᓯᒪᔪᓄᑦ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᕐᒥ 7-8.00-ᒥ. 

10-6.00 ᑐᖁ 

10-6.01

ᐱᔪᓐᓇᐅᑎᓕᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐆᒪᒋᐊᓕᖏᑦᑕ ᓇᓪᓕᐊᒃ ᑐᖁᑦᓴᓂᐊᕐᐸᑦ, ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐊᑭᓖᓂᐊᕐᑐᖅ ᐊᐅᓪᓚᐅᔨᒍᑎᓂᒃ ᐃᓅᑉ ᑎᒥᕕᓂᖓ

ᓄᓇᒥᓄᑦ ᐅᑎᕐᑎᑕᐅᓕᕐᐸᑦ. ᓱᓕᒋᐊᓪᓚᒃ, ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐅᑎᕐᑎᓯᓚᖓᒻᒥᔪᖅ ᐆᒪᑕᐅᒋᐊᓕᓐᓄᑦ ᑮᓇᐅᔭᕐᑑᑎᓂᒃ ᐊᑐᖕᖏᕕᖃᖕᖏᑐᓂᒃ

ᐅᑎᒧᑦ ᐊᐅᓪᓚᕈᑎᖏᓐᓄᑦ ᑎᓕᔭᐅᒪᕕᐅᑉ ᓄᓇᖓᓂᒃ ᐃᓗᕕᕐᓯᕕᐅᓚᖓᔫᑉ ᓄᓇᖓᓄᑦ ᑯᐯᒃ ᐃᓗᐊᓂ ᐱᔪᓐᓇᐅᑎᓕᒃ ᑐᖁᑦᓴᓂᐊᕐᐸᑦ.

10-7.00 ᓂᕿᓂᒃ ᐅᓯᒍᑏᑦ 

10-7.01

ᐱᔪᓐᓇᐅᑎᓕᒃ ᑎᑭᑎᑦᓯᖃᑦᑕᕆᐊᓕᒃ ᓇᒻᒥᓂᖅ ᓂᕿᑦᓴᒥᓂᒃ ᓄᓇᖃᑎᒌᓂ I, II ᐊᒻᒪᓗ III ᐅᑎᕐᑎᓯᕕᐅᓂᐊᕐᑐᖅ, ᓴᐳᑦᔨᔪᓂᒃ ᐊᑭᓖᒍᑎᕕᓂᕐᓂᒃ

ᓄᐊᑦᓯᑐᐊᕈᓂ, ᓂᕿᐅᑉ ᐅᓯᔭᐅᒍᑎᖏᓐᓂᒃ ᑎᑭᓪᓗᒍ ᒪᑯᐊ ᐅᖁᒣᓐᓂᖏᓐᓄᑦ:

- 727 ᑭᓗᑯᕌᒻᓄᑦ ᐊᕐᕌᒍᑕᒫᑦ ᐊᑐᓂ ᐃᓄᒻᒪᕆᒻᒧᑦ ᐊᒻᒪᓗ ᐊᑐᓂ ᕿᑐᕐᖓᒧᑦ ᖁᓕᓪᓗᓂ ᒪᕐᕈᓗᓂᒃ (12) ᐅᖓᑖᓄᓪᓗ ᐅᑭᐅᓕᒻᒧᑦ;

- 364 ᑭᓗᑯᕌᒻᓄᑦ ᐊᕐᕌᒍᑕᒫᑦ ᐊᑐᓂ ᕿᑐᕐᖓᒧᑦ ᖁᓕᓪᓗᓂ ᒪᕐᕈᓗ (12) ᐊᑖᓂ ᐅᑭᐅᓕᒻᒧᑦ.

ᐱᑦᔪᑎᖃᕐᑎᓗᒍ ᐊᑐᕐᑎᓯᒥᓂᕐᒥᒃ ᑖᑦᓱᒥᖓ ᒪᓕᒐᕐᒥᒃ, ᐊᖏᓂᕐᐹᖓᓄᑦ 50%-ᖏᑦ ᐅᖁᒣᓐᓂᓂ ᐊᑐᕈᓐᓇᑐᓂ ᐊᐅᓪᓚᑎᑕᐅᒍᓐᓇᓚᖓᔪᑦ 

ᖃᖓᑦᑕᔫᓄᑦ ᐅᓯᐅᓗᑎᒃ; ᐊᒥᐊᒃᑯᖏᑦ ᐊᐅᓪᓚᑎᑕᐅᒋᐊᖃᓚᖓᔪᑦ ᐊᓪᓚᑕᕐᑎᑯᑦ ᐃᑦᓯᕕᒃᑭᐅᑎᖓᑎᒍᑦ.  

ᐱᔪᓐᓇᐅᑎᓕᒃ ᓂᕈᐊᕈᓐᓇᑐᖅ ᓂᐅᕕᕐᓂᐊᕕᒋᒍᒪᔭᒥᓂᒃ ᑭᓯᐊᓂ ᑮᓇᐅᔭᕐᑑᑏᑦ ᐅᑎᕐᑎᑕᐅᔪᑦ ᖄᖏᐅᑎᒍᓐᓇᓂᐊᖕᖏᑐᑦ ᐊᑦᔨᒥᒃ ᐊᐅᓪᓚᐅᔨᒍᑏᑦ 

ᐊᑭᖏᓐᓄᑦ ᐊᑐᕐᑐᓄᑦ ᒪᓐᑐᔨᐊᓪ ᐊᒻᒪᓗ ᓄᓇᓕᐅᑉ ᑎᓕᔭᐅᒪᕕᖓᑕ ᓄᓇᕕᒻᒥ ᐊᑯᓐᓂᖓᓂ. 

10-7.02

ᐱᔪᓐᓇᐅᑎᓕᒃ ᐅᑎᕐᑎᓯᕕᐅᔪᖅ ᓂᕿᓂᒃ ᐅᓯᒍᑏᑦ ᐊᑭᖏᓐᓂᒃ ᒪᓕᒐᐅᑉ 10-7.01 ᐊᑖᒍᑦ ᐱᔪᓐᓇᓂᐊᕐᑐᖅ ᐊᕐᕌᒍᑕᒫᑦ, ᒫᑦᔨ 1-ᒥ,

ᐱᕕᖃᕐᑎᑕᐅᒍᑎᒋᐊᓪᓚᒥᒃ ᐊᑦᔨᒥᒃ 66%-ᖓᓄᑦ ᑮᓇᐅᔭᕐᑑᑎᕕᓂᖏᑦᑕ ᓂᕿᒥᒃ ᐅᓯᒍᑎᓄᑦ ᐊᕐᕌᒎᒥ ᓯᕗᓪᓕᐅᓚᐅᕐᑐᒥ.

10-8.00 ᐃᓪᓗᖃᕐᑎᓯᒍᑏᑦ 

10-8.01

ᑖᒃᑯᑐᐊᑦ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᑲᔪᓯᒍᑎᒋᒋᐊᓕᖏᑦ ᐊᒻᒪᓗ ᓂᐳᕐᑎᒋᐊᓕᖏᑦ ᐱᐅᓕᓐᓂᐊᒐᖃᕇᕐᑐᒥᒃ ᐃᓪᓗᒥᒃ ᓄᐃᑦᓯᒋᐊᖃᕐᓱᑎᒃ

ᐱᔪᓐᓇᐅᑎᓕᒻᒧᑦ ᑖᑦᓱᒪ ᐱᓇᓱᑦᑎᑖᖑᒍᑖᓂ ᒪᑭᑕᔭᑑᓚᖓᔪᑦ.
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10-8.02

ᐊᑦᑕᑐᕐᓂᖓᓄᑦ ᐊᑭᓖᑎᑦᓯᒍᑏᑦ ᐱᔪᓐᓇᐅᑎᓕᒻᒥᒃ ᑌᒃᑯᐊᖑᕗᑦ ᓇᓗᓀᕐᑕᐅᓚᖓᔪᑦ ᑕᒡᒐᓂ ᐊᓪᓕᖓᓂ ᐊᒻᒪᓗ ᐊᑐᕐᑎᑕᐅᓚᖓᕗᑦ

ᐃᓱᒪᒍᑎᒋᓗᒋᑦ ᖃᑦᓯᓂᒃ ᐱᔪᓐᓇᐅᑎᓕᓐᓂᒃ ᐃᓪᓗᖃᕐᓂᖓᓂᒃ ᑌᑲᓂᑦᓭᓇᖅ. ᐊᓱᐃᓛᒃ, ᒪᕐᕉᒃ (2) ᐱᔪᓐᓇᐅᑎᓖᒃ ᐊᑐᕐᐸᑎᒃ ᑖᑦᓱᒥᖓᑦᓭᓇᖅ ᐃᓪᓗᒥᒃ,

ᐊᑦᑕᑐᕐᓂᖓᓄᑦ ᐊᑭᓖᑎᑦᓯᒍᑎ ᐊᑐᓂ ᑖᒃᑯᓃᖓ ᐊᑦᔨᐅᓚᖓᔪᖅ ᕿᑎᕐᖃᖓᓄᑦ ᐊᑭᒋᔭᐅᓚᖓᑎᓪᓗᒍ ᐋᕐᕿᑕᐅᔪᒧᑦ ᑕᒡᒐᓂ ᐊᓪᓕᖓᓂ.

ᐊᑭᒋᔭᐅᓚᖓᑎᓪᓗᒋᑦ ᓄᐃᑕᐅᓚᖓᔪᑦ ᑕᒡᒐᓂ ᐊᓪᓕᖓᓂ ᐊᑐᕐᓂᐊᑐᑦ ᐊᒻᒪᓗ ᖃᐅᕐᑕᐅᖃᑦᑕᓂᐊᕐᓱᑎᒃ ᐊᑐᓂ ᑮᓇᐅᑦᔭᓵᓂᒃ ᐊᑭᓖᒍᑎᒥᒃ. 

ᑌᒣᒐᓗᐊᕐᑎᓗᒍ, ᐱᑦᔪᑎᖃᕐᓗᓂ ᐱᔪᓐᓇᐅᑎᓕᒻᒥᒃ ᕿᒪᑦᓯᓯᒪᔪᒥᒃ ᐃᓪᓗᒥᓂᒃ ᐊᕐᕌᒍᑕᒫᑦ ᐃᓱᒣᓐᓇᕿᓂᖓᑕ ᐊᑐᕐᓂᓕᒫᖓᓂ, ᐊᑭᓖᑎᑦᓯᒍᑎᒥᒃ 

ᖃᐅᕐᑕᐅᔪᖃᕐᓂᐊᖏᑦᑐᖅ ᐱᔪᓐᓇᐅᑎᓕᐅᑉ ᐊᑐᕐᓂᓕᒫᖓᓂ ᐊᕐᕌᒍᑕᒫᑦ ᐃᓱᒣᓐᓇᕿᐅᑎᒥᓂᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᑌᑦᓱᒥᖓ ᐃᓪᓗᒥᒃ 

ᐊᑐᑐᐊᕐᐸᑦ ᑌᒃᑯᓇᓂᑦᓭᓇᖅ ᐅᓪᓗᓂ ᐊᖏᕐᑕᐅᒍᑎᒋᓗᒍ ᐱᔪᓐᓇᐅᑎᓕᒻᒧᑦ.  

ᐊᑦᑕᑐᕈᑏᑦ ᖃᐅᕐᑕᐅᔪᑦ ᐊᑐᓂ ᑮᓇᐅᑦᔭᓵᓂᒃ ᐊᑭᓖᒍᑎᒥᒃ 

ᖃᑦᓯᓂᒃ ᓯᓂᕝᕕᖃᕐᓂᖓ ᐃᓪᓗᒥ ᐊᖏᖃᑎᒌᒍᑎᐅᑉ ᐊᑐᕆᐊᓯᒍᑖᓂ 

1 ᓯᓂᕝᕕᒃ 

2 ᓯᓂᕝᕖᒃ 

3 ᓯᓂᕝᕖᑦ 

4 ᓯᓂᕝᕖᑦ 

$60.00 

$77.50 

$96.00 

$114.00 
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ᐯ - ᐊᐅᓚᑦᓯᔨᐅᓂᕐᒥᒃ ᐱᓇᓱᑦᑎᓂ ᐃᓚᐅᔪᑦ JBNQA-ᒧᑦ ᐃᓚᐅᔫᑦᓱᑎᒃ ᑎᓕᔭᐅᒪᕕᓖᑦ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᐊᓪᓚᕕᖏᓐᓄᑦ ᓄᓇᓕᓐᓂ 

ᓄᓇᕕᐅᑉ ᓯᓚᑖᓂ 

01) ᐋᕐᕿᑕᐅᔪᑦ ᑕᒡᒐᓂ ᓈᓭᒪᒍᑎᒥ ᐊᑐᓚᖓᔪᑦ ᐊᐅᓚᑦᓯᔨᐅᓂᕐᒥᒃ ᐱᓇᓱᑎᓂ ᐃᓚᐅᔪᓕᒫᓄᑦ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᐱᓇᓱᑦᑎᖏᓐᓄᑦ.

ᐊᓯᐊᓂᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐊᖏᖕᖏᑐᐊᕐᐸᑦ, ᑖᓐᓇ ᓈᓭᒪᒍᑎ ᐊᑐᕐᓂᐊᖏᑦᑐᖅ ᐊᐅᓚᑦᓯᔨᐅᓂᕐᒥᒃ ᐱᓇᓱᑦᑎᓂ ᐃᓚᐅᔪᒧᑦ

ᑮᓇᐅᑦᔭᓴᕋᓂ ᕿᑲᕐᓂᖓᓂ ᐅᖓᕐᕙᕆᐊᕐᓯᒪᔪᓂᒃ ᑮᓇᐅᑦᔭᓴᕐᓂᐊᓗᓂ ᐸᕐᓇᓯᒪᐅᑎᐅᑉ ᐊᑖᒍᑦ.

02) ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᒪᑭᑕᑦᓯᓚᖓᔪᖅ ᐊᑦᔨᐅᖏᑦᑐᓂᒃ ᐱᕙᓪᓕᖁᓯᕐᑐᐃᒍᑎᓂᒃ ᑌᒃᑯᓄᖓ ᐊᐅᓚᑦᓯᔨᐅᓂᕐᒥᒃ ᐱᓇᓱᑦᑎᓂ ᐃᓚᐅᔪᓄᑦ

ᐃᓚᐅᔫᒻᒥᔪᓄᑦ ᔦᒻᔅ ᐯᒥ ᐊᒻᒪᓗ ᑯᐯᒃ ᑕᕐᕋᖓᓂ ᐊᖏᖃᑎᒌᓐᓂᒧᑦ ᐊᒻᒪᓗ ᑎᓕᔭᐅᒪᔪᓄᑦ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᐊᓪᓚᕕᖏᓐᓄᑦ ᓄᓇᓯᒪᔪᓄᑦ

ᓄᓇᓕᒻᒥ ᓄᓇᕕᐅᑉ ᓯᓚᑖᓂ.

ᑕᒪᑐᒪ ᑐᑭᐊᒍᑦ, ᐊᑦᔨᐅᖏᑦᑐᓂᒃ ᐱᕙᓪᓕᖁᓯᕐᑐᐃᒍᑏᑦ ᒪᑯᓂᖓ ᐃᓚᖃᓚᖓᔪᑦ:

ᐊ) ᐊᐅᓚᑦᓯᔨᐅᓂᕐᒥᒃ ᐱᓇᓱᑦᑎᓄᑦ ᐃᓚᐅᔪᖅ ᑖᓐᓇᑐᐊᖅ ᑎᓕᔭᐅᒪᔪᖅ ᐱᐅᓯᕐᓲᑎᒋᑦᓱᒍ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᐊᓪᓚᕕᖏᓐᓄᑦ

ᓄᓇᓯᒪᔪᓄᑦ ᓄᓇᓕᒻᒥ ᓄᓇᕕᐅᑉ ᓯᓚᑖᓂ ᐃᓚᐅᔫᑦᓱᓂ ᔦᒻᔅ ᐯᒥ ᐊᒻᒪᓗ ᑯᐯᒃ ᑕᕐᕋᖓᓂ ᐊᖏᖃᑎᒌᓐᓂᒧᑦ ᐊᒻᒪᓗ ᐊᓂᕐᕋᖃᕐᓯᒪᔪᖅ 

ᐱᖁᔭᓂ ᑐᑭᖓ ᒪᓕᓪᓗᒍ ᐱᓇᓱᑦᑎᑖᖑᒍᑎᒥᓂ ᓄᓇᓕᒻᒥ ᐃᓚᐅᔪᒥ ᓄᓇᖃᑎᒌᓄᑦ ᓄᓇᕕᐅᑉ ᐃᓗᐊᓂ ᐱᕙᓪᓕᑕᐅᒍᓐᓇᓚᖓᔪᖅ 

ᑖᑦᓱᒧᖓ ᐊᑦᔨᐅᖏᑦᑐᓂᒃ ᐱᓂᐊᕐᓂᖃᕈᑎᒧᑦ; 

ᐸ) ᑖᓐᓇ ᐊᑦᔨᐅᖏᑦᑐᓂᒃ ᐱᓂᐊᕐᓂᖃᕈᑎ ᐃᓱᓕᓂᐊᕐᑐᖅ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᑎᓕᔨᑦᓴᑐᐊᕐᐸᑦ ᐊᐅᓚᑦᓯᔨᐅᓂᕐᒥᒃ ᐱᓇᓱᑦᑎᓂ 

ᐃᓚᐅᔪᒥᒃ ᓄᓇᓖᑦ ᓇᓪᓕᐊᓄᑦ ᓄᓇᕕᐅᑉ ᐃᓗᐊᓂ; 

ᑕ ᐊᐅᓚᑦᓯᔨᐅᓂᕐᒥᒃ ᐱᓇᓱᑦᑎᓂ ᐃᓚᐅᔪᖅ ᐱᕙᓪᓕᑕᐅᒍᑎᓕᒃ ᐊᑦᔨᐅᖏᑦᑐᓂᒃ ᐱᓂᐊᕐᓂᖃᕈᑎᒥᒃ ᐱᑎᑕᐅᓂᐊᕐᑐᖅ, ᑮᓇᐅᑦᔭᓵᖏᓐᓄᑦ 

ᐃᓚᒋᐊᕈᑕᐅᑎᓪᓗᒍ, ᐊᕐᕌᒍᑕᒫᕐᓯᐅᑎᒥᒃ ᐊᓐᓀᒌᒃᑯᑎᒥᒃ ᐊᑭᑦᑐᕆᐊᕈᑎᒥᒃ ᐊᑦᔨᐅᑎᓪᓗᒍ ᐊᑭᑦᑐᕆᐊᕈᑎᒧᑦ ᐋᕐᕿᑕᐅᔪᒧᑦ 

ᓄᓇᖃᑎᒌᓄᑦ I-ᓄᑦ ᒪᓕᒐᕐᒥ 2.01-ᒥ ᓈᓭᒪᒍᑎᒥ 1-ᒥ ᑕᒡᒐᓂ ᐃᓚᒋᐊᕈᑎᒥ.  

ᑲ) ᐊᐅᓚᑦᓯᔨᐅᓂᕐᒥᒃ ᐱᓇᓱᑦᑎᓂ ᐃᓚᐅᔪᖅ ᐱᔪᓐᓇᓂᓕᒃ ᐊᑦᔨᐅᖏᑦᑐᒥᒃ ᐱᓂᐊᕐᓂᖃᕈᑎᒥᒃ ᐱᕙᓪᓕᑕᐅᓚᖓᔪᖅ, ᓯᕗᓪᓕᐹᒥᒃ 

ᐱᐅᓯᕐᓲᑎᒋᓚᖓᓗᒍ ᑎᓕᔭᐅᒍᑎᒥᓂ ᐊᓪᓚᕕᒻᒪᕆᒻᒧᑦ ᓄᓇᕕᐅᑉ ᓄᓇᖓᑕ ᓯᓚᑖᓂ, ᐅᑎᕐᑎᓯᕕᐅᓂᕐᒧᑦ ᐊᐅᓪᓚᕈᑎᓄᑦ 

ᑮᓇᐅᔭᕐᑑᑎᒥᓂᒃ ᐊᑐᕐᓯᒪᔪᓂᒃ ᐃᒻᒥᓄᑦ ᐆᒪᒋᐊᓕᖏᓐᓄᓗ ᐊᒻᒪᓗ ᐅᑎᕐᑎᓯᕕᐅᓂᕐᒧᑦ ᐊᐅᓪᓚᕈᑎᓄᑦ ᑮᓇᐅᔭᕐᑑᑎᓂᒃ ᐃᓕᖓᔪᓂᒃ 

ᓇᒻᒥᓂᖅ ᐱᐅᓕᓐᓂᐊᒐᖏᓐᓄᑦ ᐆᒪᒋᐊᓕᖏᑕᓗ ᐱᖏᓐᓄᑦ ᑎᑭᓪᓗᒋᑦ ᐅᑯᓄᖓ:  

- 228 ᑭᓗᑯᕌᒻᓄᑦ ᐊᑐᓂ ᐃᓄᒻᒪᕆᒻᒧᑦ ᐊᒻᒪᓗ ᐊᑐᓂ ᕿᑐᕐᖓᒧᑦ ᖁᓕᓪᓗᓂ ᒪᕐᕈᓗᓂᒃ (12) ᐅᖓᑖᓄᓪᓗ ᐅᑭᐅᓕᒻᒧᑦ;

- 137 ᑭᓗᑯᕌᒻᓄᑦ ᐊᑐᓂ ᕿᑐᕐᖓᒧᑦ ᖁᓕᓪᓗᓂ ᒪᕐᕈᓗ (12) ᐊᑖᓂ ᐅᑭᐅᓕᒻᒧᑦ.

ᑖᒃᑯᐊ ᑮᓇᐅᔭᕐᑑᑏᑦ ᐊᑭᓕᕐᑕᐅᓚᖓᔪᑦ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ ᐊᑯᓐᓂᒥ ᓄᓇᓕᒻᒧᑦ ᓄᓇᕕᒻᒥ ᐊᐅᓚᑦᓯᔨᐅᓂᕐᒥᒃ ᐱᓇᓱᑦᑎᓂ ᐃᓚᐅᔫᑉ 

ᐊᓂᕐᕋᖓᓄᑦ ᐱᓇᓱᑦᑎᑖᖑᒍᑎᒥᓂ ᐊᒻᒪᓗ ᑎᓕᔭᐅᒪᕕᖓᑕ ᓄᓇᖓᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐅᑎᕐᑎᓯᕕᐅᓗᓂ ᓄᐃᑦᓯᑐᐊᕈᓂ ᓴᐳᑦᔨᔪᓂᒃ 

ᐊᓪᓚᓯᒪᔪᓂᒃ.  

ᑕᒪᑐᒪ ᑐᑭᐊᒍᑦ, ᒪᓕᒉᑦ 3.02, 3.03 ᐊᒻᒪᓗ ᐅᖃᐅᓯᕐᑕᓕᖏᑦᑕ ᑭᖑᓪᓕᐹᖓᑦ ᒪᓕᒐᕐᒥ 3.01-ᒥ ᓈᓭᑎᒥ 1-ᒥ ᑕᒡᒐᓂ ᐃᓚᒋᐊᕈᑎᒥ 

ᐊᑐᕐᓂᐊᑐᑦ ᐋᕐᕿᒋᐊᕐᓂᕆᒋᐊᓕᖏᑦ ᐋᕐᕿᓗᒋᑦ. 

ᒐ) ᐊᐅᓚᑦᓯᔨᐅᓂᕐᒥᒃ ᐱᓇᓱᑦᑎᓂ ᐃᓚᐅᔪᖅ ᐱᔪᓐᓇᓂᓕᒃ ᐊᑦᔨᐅᖏᑦᑐᒥᒃ ᐱᓂᐊᕐᓂᖃᕈᑎᒥᒃ ᐱᕙᓪᓕᑕᐅᓚᖓᔪᖅ, ᐃᓱᓕᑐᐊᕐᐸᑦ 

ᐱᐅᓯᕐᓲᑎᒋᑦᓱᒍ ᑎᓕᔭᐅᒪᓂᖓ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᐊᓪᓚᕕᖓᓂ ᓄᓇᕕᐅᑉ ᓄᓇᖓᑕ ᓯᓚᑖᓂ, ᐅᑎᕐᑎᓯᕕᐅᓂᕐᒧᑦ ᐊᐅᓪᓚᕈᑎᓄᑦ 

ᑮᓇᐅᔭᕐᑑᑎᓂᒃ ᐃᓪᓗᖓᑕ ᐱᐅᓕᓐᓂᐊᒐᖏᓐᓄᑦ ᓇᒻᒥᓂᖅ ᐊᑐᕐᓂᐊᒪᒋᑦ ᐊᓯᒋᔭᐅᐸᑕ ᑌᒃᑯᓄᖓ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ 

ᓄᐃᓯᒪᔭᖏᓐᓄᑦ, ᐱᒋᐊᕐᓗᒍ ᑎᓕᔭᐅᕕᖓᑕ ᓄᓇᖓᓂᒃ ᐊᐅᓪᓚᕕᖓᑕ ᓄᓇᖓᓄᑦ ᑎᑭᓪᓗᒍ, ᐅᕝᕙᓘᓐᓃᑦ, ᓇᓪᓕᐊᖑᓂᕐᓴᖅ ᒪᓕᓪᓗᒍ, 

ᓄᑖᒧᑦ ᑎᓕᔭᐅᕕᖓᓄᑦ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ ᑎᑭᓪᓗᒍ.  

ᒪ) ᐊᐅᓚᑦᓯᔨᐅᓂᕐᒥᒃ ᐱᓇᓱᑦᑎᓂ ᐃᓚᐅᔪᖅ ᐱᔪᓐᓇᓂᓕᒃ ᐊᑦᔨᐅᖏᑦᑐᒥᒃ ᐱᓂᐊᕐᓂᖃᕈᑎᒥᒃ ᐱᕙᓪᓕᑕᐅᓚᖓᔪᖅ ᒪᓕᒐᕐᓄᑦ 3.04, 3.05, 

4.01, 4.07 ᓈᓭᒪᒍᑎᒥ 1-ᒥ ᑕᒡᒐᓂ ᐃᓚᒋᐊᕈᑎᒥ ᐋᕐᕿᒋᐊᕐᓂᕆᒋᐊᓕᖏᑦ ᐋᕐᕿᓗᒋᑦ ᑐᑭᓯᒪᔭᐅᑎᓪᓗᒍ ᑎᓕᔭᐅᕕᖓᑕ ᓄᓇᖓ 

ᓄᓇᕕᐅᑉ ᓯᓚᑖᓃᒋᐊᖓᓂᒃ ᐊᒻᒪᓗ ᐊᐅᓪᓚᕕᖓᑕ ᓄᓇᖓ ᓄᓇᓕᐅᒋᐊᖓᓂᒃ ᓄᓇᕕᐅᑉ ᐃᓗᐊᓂ ᑖᑦᓱᒧᖓ ᐊᐅᓚᑦᓯᔨᐅᓂᕐᒥᒃ 

ᐱᓇᓱᑦᑎᓂ ᐃᓚᐅᔪᒧᑦ ᐊᓂᕐᕋᐅᓯᒪᑦᓱᓂ ᐱᓇᓱᑦᑎᑖᖑᒍᑖᓂ.   

ᓇ) ᒪᓕᒐᖅ 5.01 ᓈᓭᒍᑎᒥ 1-ᒥ ᑕᒡᒐᓂ ᐃᓚᒋᐊᕈᑎᒥ ᐊᑐᓚᖓᔪᖅ ᐋᕐᕿᒋᐊᕐᓂᕆᒋᐊᓕᖏᑦ ᐋᕐᕿᓗᒋᑦ ᐊᐅᓚᑦᓯᔨᐅᓂᕐᒥᒃ ᐱᓇᓱᑦᑎᓄᑦ 

ᐱᕙᓪᓕᖁᑎᓕᓐᓄᑦ ᐊᑦᔨᐅᖏᑦᑐᒥᒃ ᐱᓂᐊᕐᓂᖃᕈᑎᒥᒃ. 

ᓴ) ᐊᐅᓚᑦᓯᔨᐅᓂᕐᒥᒃ ᐱᓇᓱᑦᑎᓂ ᐃᓚᐅᔪᖅ ᐱᔪᓐᓇᑎᑕᐅᔪᖅ ᐊᑦᔨᐅᖏᑦᑐᒥᒃ ᐱᓂᐊᕐᓂᖃᕈᑎᒥᒃ ᐱᕙᓪᓕᑕᐅᒍᑎᖃᓚᖓᔪᖅ ᐆᒥᖓ 

ᒪᓕᒐᕐᒥᒃ: 
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1) ᐃᓕᓐᓂᐊᓂᓕᕆᔩᑦ ᓴᓂᕐᕓᓚᖓᔪᑦ ᐃᓪᓗᐊᕈᓯᕐᒥᒃ ᐊᑦᑕᑐᐊᒥᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ ᑐᕌᕐᑎᓗᒍ ᐊᐅᓚᑦᓯᔨᐅᓂᕐᒥᒃ ᐱᓇᓱᑦᑎᓂ

ᐃᓚᐅᔪᒧᑦ ᑎᓕᔭᐅᕋᑖᒧᑦ ᓄᓇᕕᐅᑉ ᓄᓇᖁᑎᖓᑕ ᓯᓚᑖᓄᑦ;

2) ᓇᐅᑐᐃᓐᓇᖅ ᐱᓇᓱᑦᑎᑐᖃᐅᓕᕐᑐᖅ ᐊᐅᓚᑦᓯᔨᐅᓂᕐᒥᒃ ᐱᓇᓱᑦᑎᓂ ᐃᓚᐅᔪᖅ ᓂᕈᐊᕈᓐᓇᓂᐊᕐᑐᖅ ᐃᓪᓗᐊᕈᓯᕐᒥᒃ ᐊᑦᑕᑐᕈᑎ

ᐃᓪᓗᐊᕈᓯᕐᒥᒃ ᓇᔪᕐᑕᖓᓂᒃ ᐃᓱᓕᑐᐊᕐᐸᑦ;

3) ᐊᑦᑕᑐᕐᓂᐅᑉ ᐊᑭᖓ ᐃᓪᓗᐊᕈᓯᕐᒥᒃ ᐊᑦᑕᑐᐊᖑᔪᒥᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐊᓂᕐᕋᕆᔭᐅᔪᒥᒃ ᐊᐅᓚᑦᓯᔨᐅᓂᕐᒥᒃ

ᐱᓇᓱᑦᑎᓂ ᐃᓚᐅᔪᒧᑦ ᐊᑭᓕᕐᑐᑕᐅᓚᖓᔪᖅ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ ᑖᒃᑯᐊ, ᑭᖑᓂᖓᓂ, ᖃᐅᕐᓯᖃᑦᑕᑎᓪᓗᒋᑦ ᐊᑦᑕᑐᕈᑎᐅᑉ

ᐊᑭᖓᓂᒃ ᑐᕃᓐᓇᑎᓪᓗᒍ ᐊᐅᓚᑦᓯᔨᐅᓂᕐᒥᒃ ᐱᓇᓱᑦᑎᓂ ᐃᓚᐅᔫᑉ ᑮᓇᐅᑦᔭᓵᖏᓐᓂᒃ;

4) ᐊᐅᓚᑦᓯᔨᐅᓂᕐᒥᒃ ᐱᓇᓱᑦᑎᓂ ᐃᓚᐅᔪᖅ ᐱᔪᓐᓇᓯᔪᖅ ᑖᑦᓱᒥᖓ ᐱᓂᐊᕐᓂᖃᕈᑎᒥᒃ ᐱᑎᑕᐅᓚᖓᔪᖅ ᑕᕐᕿᑕᒫᑦ ᐃᓪᓗᒧᑦ

ᐃᑲᔪᕐᓯᔭᐅᒍᑎᒥᒃ ᑐᖕᖓᕕᖃᕐᑎᓗᒍ ᒪᑯᐊ ᐊᑭᖏᓐᓂᒃ:

- $265-ᓂᒃ ᑕᕐᕿᑕᒫᑦ ᐊᐅᓚᑦᓯᔨᐅᓂᕐᒥᒃ ᐱᓇᓱᑦᑎᓂ ᐃᓚᐅᔪᒧᑦ ᐁᑉᐸᖃᖕᖏᑐᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑲᑎᑎᑕᐅᒪᑦᓱᓂ

ᕿᑐᕐᖓᖃᖕᖏᑐᒧᑦ;

- $380-ᓂᒃ ᑕᕐᕿᑕᒫᑦ ᐊᐅᓚᑦᓯᔨᐅᓂᕐᒥᒃ ᐱᓇᓱᑦᑎᓂ ᐃᓚᐅᔪᒧᑦ ᕿᑐᕐᖓᓕᒻᒧᑦ, ᓯᓂᕝᕕᐅᑉ ᐁᑉᐱᕈᑎᖓᓂᒃ

ᐊᑐᕆᐊᓕᒻᒧᑦ;

- $500-ᓂᒃ ᑕᕐᕿᑕᒫᑦ ᐊᐅᓚᑦᓯᔨᐅᓂᕐᒥᒃ ᐱᓇᓱᑦᑎᓂ ᐃᓚᐅᔪᒧᑦ ᐊᑕᐅᓯᐅᑉ (1) ᐅᖓᑖᓄᑦ ᕿᑐᕐᖕᒐᓕᒻᒧᑦ ᐊᒻᒪᓗ

ᐱᖓᓱᓂᒃ (3) ᐅᖓᑖᓄᓪᓘᓃᑦ ᓯᓂᕝᕕᖃᕆᐊᓕᒻᒧᑦ;

5) ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᑎᒍᓯᓚᖓᔪᖅ ᑲᒪᔨᐅᓂᕐᒥᒃ ᐊᑦᑕᑐᕈᑎᓂᒃ ᐃᓕᖓᔪᓂᒃ ᐃᓪᓗᐊᕈᓯᕐᓄᑦ ᑐᕃᓐᓇᑐᒥᒃ ᐊᑦᑕᑐᐊᒥᓄᑦ;

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᑌᒣᒐᓗᐊᕐᑎᓗᒍ ᐊᐅᑳᕈᓐᓇᑐᖅ ᐊᑦᑕᑐᐊᕐᓯᓚᖓᓗᓂ ᐃᓪᓗᐊᕈᓯᕐᒥᒃ ᓂᕈᐊᕐᑕᐅᔪᒥᒃ ᐊᐅᓚᑦᓯᔨᐅᓂᕐᒥᒃ

ᐱᓇᓱᑦᑎᓂ ᐃᓚᐅᔪᒧᑦ ᐊᑦᑕᑐᐊᕆᓗᒍ ᐊᑭᖓ ᓱᒐᓗᓗᐊᑐᐊᕐᐸᑦ;

6) ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᑎᒍᓯᓂᐊᖕᖏᑐᖅ ᑲᒪᒋᐊᖃᕐᓂᒥᒃ ᐃᓕᖓᑎᓪᓗᒍ ᐃᓪᓗᐊᕈᓯᕐᓄᑦ ᐊᑦᑕᑐᕈᑎᒥᒃ ᑎᒍᒥᐊᕈᑎᒋᖕᖏᑕᖏᓐᓄᑦ;

7) ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᑲᒪᓚᖓᔪᖅ ᐱᐅᓕᓐᓂᐊᒐᖃᕐᑎᑦᓯᓂᕐᒥᒃ ᐃᓪᓗᐊᕈᓯᕐᓂᒃ ᐊᑦᑕᑐᕐᑕᒥᓂᒃ;

8) ᐊᐅᓚᑦᓯᔨᐅᓂᕐᒥᒃ ᐱᓇᓱᑦᑎᓂ ᐃᓚᐅᔪᖅ ᐊᑐᕐᑐᖅ ᐃᓪᓗᓕᐊᕈᓯᕐᒥᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᐊᑦᑕᑐᐊᖓᓂᒃ ᑎᒍᓯᓚᖓᔪᖅ

ᑲᒪᒋᐊᖃᕐᓂᒥᒃ ᓱᒃᑯᑎᕈᑎᓕᒫᓂᒃ ᐃᓪᓗᐊᕈᓯᕐᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐱᐅᓕᓐᓂᐊᒐᕐᓄᑦ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᓄᐃᑕᕕᓂᖏᓐᓄᑦ;

9) ᐊᐅᓚᑦᓯᔨᐅᓂᕐᒥᒃ ᐱᓇᓱᑦᑎᓂ ᐃᓚᐅᔪᖅ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᐁᑦᑐᑕᖓ ᐃᓪᓗᐊᕈᓯᕐᒥᒃ ᓯᓂᕝᕕᓕᒻᒥᒃ ᐊᒥᓲᓂᕐᓴᓂᒃ

ᐱᒋᐊᓕᖏᓐᓄᑦ ᐊᑭᓖᒋᐊᖃᕐᓂᐊᖏᑦᑐᖅ ᐅᓄᕐᓂᓴᓂᒃ ᐊᑭᓕᕋᔭᕐᑕᖏᓐᓄᑦ ᐊᑐᑦᓴᕋᔭᕈᓂ ᐃᓪᓗᐊᕈᓯᕐᒥᒃ ᓈᒻᒪᒋᑐᐃᓐᓇᑕᒥᓂᒃ;

10) ᐊᐅᓚᑦᓯᔨᐅᓂᕐᒥᒃ ᐱᓇᓱᑦᑎᓂ ᐃᓚᐅᔪᖅ ᓂᕈᐊᕐᑐᖅ ᐊᑐᓚᖓᓗᓂ ᐃᓪᓗᐊᕈᓯᕐᒥᒃ ᐊᒥᓲᓂᕐᓴᓂᒃ ᐱᒋᐊᓕᖏᓐᓄᑦ ᓯᓂᕝᕕᓕᒻᒥᒃ

ᐱᔪᑦᓴᕈᕐᓂᐊᑐᖅ ᐃᑲᔪᕐᓯᔭᐅᒍᑎᒥᒃ ᐱᒋᐊᓕᖏᓐᓄᑦ ᓈᒻᒪᑐᐃᓐᓇᑐᒥᒃ;

11) ᐊᐅᓚᑦᓯᔨᐅᓂᕐᒥᒃ ᐱᓇᓱᑦᑎᓂ ᐃᓚᐅᔪᖅ ᓱᒃᑯᑎᕆᒍᓂ ᐃᓪᓗᐊᕈᓯᕐᒥᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐱᐅᓕᓐᓂᐊᒐᕐᓂᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ

ᓄᐃᑕᕕᓂᖏᓐᓂᒃ ᐊᖏᕐᑕᐅᖏᑐᐃᓐᓇᕆᐊᖃᓚᖓᔪᖅ ᑭᖑᓂᐊᓂ ᐱᕙᓪᓕᖁᑎᑖᕐᓂᒥᒃ ᑕᒡᒎᓇ ᐃᓪᓗᖃᕐᑎᓯᓂᐅᑉ ᒪᓕᒐᖓᑕ

ᐊᑖᒍᑦ ᑐᑭᑖᕐᑕᐅᐸᑦ ᑕᒪᓐᓇ ᐳᕐᑐᓂᕐᓴᓄᑦ ᑲᑎᒪᔨᓄᑦ ᐊᒻᒪᓗ ᑕᒪᓐᓇ, ᐊᑯᓂᕆᓂᖃᕐᓂᐊᓱᓂ ᑐᑭᑖᕐᑕᐅᔪᒥᒃ ᐳᕐᑐᓂᕐᓴᓄᑦ

ᑲᑎᒪᔨᓄᑦ;

12) ᐹᕐᓯᖓᐅᑎᓂᕐᒥᒃ ᓄᐃᔪᖃᑦᓴᓂᐊᕐᐸᑦ ᐊᑦᑐᐊᔪᒥᒃ ᐊᑕᐅᓯᕐᒧᑦ ᐊᒥᓲᓂᕐᓴᓄᓪᓘᓃᑦ ᐱᓇᓱᑦᑎᓄᑦ ᐱᑦᔪᑎᖃᕐᑎᓗᒍ ᐃᓪᓗᐃᑦ

ᐊᒡᒍᕈᑕᐅᓂᖓᓂᒃ, ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᑕᒪᑐᒥᖓ ᐋᕐᕿᑎᑦᓯᓂᐊᕐᑐᖅ ᐱᐅᓯᖃᕐᓗᓂ ᓈᒻᒪᑐᕆᔭᒥᓂᒃ ᐊᒻᒪᓗ

ᐱᑦᓯᐊᓂᑦᑐᖁᑎᒥᓂᒃ ᐱᐅᓯᐅᓕᕐᑐᑦ ᑕᑯᓐᓇᓗᒋᑦ.
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C - ᐱᖁᔭᑎᒎᕐᑐᑦ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ ᐃᓱᒣᓐᓇᕿᕖᑦ 

ᐋᕐᕿᑕᐅᔪᑦ ᑕᒡᒐᓂ ᓈᓭᒪᒍᑎᒥ ᐊᑐᓚᖓᔪᑦ ᐊᐅᓚᑦᓯᔨᐅᓂᕐᒥᒃ ᐱᓇᓱᑦᑎᓂ ᐃᓚᐅᔪᓕᒫᓄᑦ ᐃᓕᓐᓂᐊᓂᓕᕆᔨᒃᑯᓂ. 

1. ᐊᐅᓚᑦᓯᔨᐅᓂᕐᒥᒃ ᐱᓇᓱᑦᑎᓂ ᐃᓚᐅᔪᖅ ᐱᕙᓪᓕᖁᑎᖃᓚᖓᔪᖅ ᖁᓕᓪᓗ ᐱᖓᓱᓪᓗᓂᒃ (13) ᐱᖁᔭᑎᒍᑦ ᐃᓱᒣᓐᓇᕿᕖᑦ ᐅᓪᓗᖏᓐᓂᒃ. ᑖᒃᑯᐊ

ᐱᖁᔭᑎᒍᑦ ᐃᓱᒣᓐᓇᕿᕖᑦ ᑕᒡᒐᓂ ᐅᖃᕐᑕᐅᓚᖓᔪᑦ. ᑭᓯᐊᓂ, ᑖᒃᑯᐊ ᐱᖁᔭᑎᒍᑦ ᐃᓱᒣᓐᓇᕿᕖᑦ ᓅᑕᐅᒍᓇᒥᔪᑦ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ

ᐃᓱᒪᑦᓴᓯᐅᖃᑎᖃᓚᐅᕐᑎᓗᒋᑦ ᐊᐅᓚᑦᓯᔨᐅᓂᕐᒥᒃ ᐱᓇᓱᑦᑎᓂ ᐃᓚᐅᖃᑎᒌᓂᒃ ᑖᑦᓱᒥᖓ ᒪᓕᒐᕐᒥᒃ ᐊᑐᕆᐊᓕᓐᓂᒃ:

- ᐊᕐᕌᒎᑉ ᓄᑖᑉ ᐅᓪᓗᖓ

- ᐅᓪᓗᖅ ᑭᖑᓪᓕᖅ ᐊᕐᕌᒎᑉ ᓄᑖᑉ ᐅᓪᓗᖓᓄᑦ

- ᑐᖁᑕᐅᕕᐊ ᓂᕿᑦᓯᕕᒃ

- ᒪᑭᕝᕕᐊ ᐊᓪᓕᕇᕐᑐᑦ

- ᐊᓪᓕᕇᕐᑐᑦ ᓯᕗᓪᓕᖅ ᒣ 25-ᒧᑦ

- ᑯᐯᒃ ᓄᓇᕐᔪᐊᖓᑕ ᐅᓪᓗᖓ

- ᑳᓇᑕᐅᑉ ᐅᓪᓗᖓ

- ᐱᓇᓱᑦᑏᑦ ᐅᓪᓗᖓ

- ᖁᔭᓕᓂᐅᑉ ᐅᓪᓗᖓ

ᓇᓪᓕᐅᓂᕐᓱᕕᒃ JBNQA ᐊᖏᖃᑎᒌᓐᓂᐅᑉ ᐊᑎᓕᐅᕐᕕᐅᓂᖓᓄᑦ - ᓄᕕᒻᐱᕆ 11

- ᖃᓪᓕᓕᕐᕕᒃ ᔩᔪᓯᐅᑉ ᐃᓅᓕᕐᕕᐊᓄᑦ

- ᔩᔪᓯᐅᑉ ᐃᓅᓕᕐᕕᐊᑕ ᐅᓪᓗᖓ

- ᐴᕐᑐᐃᕕᐅᑉ ᐅᓪᓗᖓ

- ᖃᓪᓕᓕᕐᕕᒃ ᐊᕐᕌᒎᑉ ᓄᑖᑉ ᐅᓪᓗᖓᓄᑦ

2. ᐱᖁᔭᑎᒍᑦ ᐃᓱᒣᓐᓇᕿᕕᐅᑉ ᐅᓪᓗᖓ ᓇᓪᓕᐅᑎᕕᖃᕐᐸᑦ ᐊᓪᓕᖏᓱᖓᕐᑐᓂᒃ ᐊᓪᓕᑐᓂᓪᓘᓃᑦ, ᓅᑕᐅᖃᑦᑕᓚᖓᔪᖅ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ

ᐅᓪᓘᑉ ᐊᓯᐊᓄᑦ, ᐱᕕᖃᕐᓂᑕᒫᑦ ᐊᓪᓕᕇᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ ᓂᕿᑦᓯᕕᒻᒧᑦ, ᐅᕝᕙᓘᓐᓃᑦ ᐅᓪᓗᒧᑦ ᐊᓯᐊᑕ ᐱᖁᔭᑎᒍᑦ ᐃᓱᒣᓐᓇᕿᕕᐅᑉ ᐅᓪᓗᖓᑕ

ᓯᕗᓪᓕᖓᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ ᒪᓕᑦᑎᖓᓄᑦ.

3. ᓄᕕᒻᐱᕆ 11, ᓇᓪᓕᐅᓂᕐᓱᕕᒃ ᔦᒻᔅ ᐯᒥ ᐊᒻᒪᓗ ᑯᐯᒃ ᑕᕐᕋᖓᓂ ᐊᖏᖃᑎᒌᓐᓂᐅᑉ ᐊᑎᓕᐅᕐᕕᐅᓂᖓᓄᑦ, ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥ

ᐃᓱᒣᓐᓇᕿᕕᐅᕗᖅ. ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᑌᒣᒐᓗᐊᕐᑎᓗᒍ ᑐᑭᑖᕈᓐᓇᓚᖓᔪᖅ ᓅᑦᓯᓚᖓᓗᓂ ᑖᑦᓱᒥᖓ ᐃᓱᒣᓐᓇᕿᓐᓇᒥᒃ ᐅᓪᓘᑉ ᐊᓯᐊᓄᑦ.

4. ᓱᓕᒋᐊᓪᓚᒃ, ᐅᓪᓗ ᐊᑕᐅᓯᖅ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᓂᕈᐊᕐᑕᖓ ᔩᓱᓯᐅᑉ ᐃᓅᕕᐊᑕ ᐅᓪᓗᖓᓄᑦ ᐊᒻᒪᓗ ᐊᕐᕌᒎᑉ ᓄᑖᑉ ᐅᓪᓗᖓᓄᑦ ᐊᑯᓐᓂᒥ

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥ ᐃᓱᒣᓐᓇᕿᕕᐅᒻᒥᔪᖅ. ᑌᒣᒐᓗᐊᕐᑎᓗᒍ, ᐱᓇᓱᓐᓀᑦ ᐅᓪᓗᖏᑦ ᐃᓘᓐᓇᑎᒃ ᔩᓱᓯᐅᑉ ᐃᓅᓕᕐᕕᖓᑕ ᐊᒻᒪᓗ ᐊᕐᕌᒎᑉ ᓄᑖᑉ

ᐅᓪᓗᖓᑕ ᐊᑯᓐᓂᖓᓂ ᐃᓱᒣᓐᓇᕿᕕᐅᑦᓴᓂᐊᕐᐸᑕ ᐋᕐᕿᑕᐅᔪᑦ ᑕᒡᒐᓂ ᓈᓭᒍᑎᒥ ᒪᓕᓪᓗᒋᑦ, ᑖᓐᓇ ᐅᓪᓗᒋᐊᓪᓚᒃ ᐃᓱᒣᓐᓇᕿᕕᑦᓴᖅ

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥ ᐊᑐᕐᓂᐊᖏᑦᑐᖅ.

5. ᐊᐅᓚᑦᓯᔨᐅᓂᕐᒥᒃ ᐱᓇᓱᑦᑎᓂ ᐃᓚᐅᔪᖅ ᑎᓕᓪᓚᕆᑦᓱᒍ ᐃᓕᓐᓂᐊᓕᓂᓕᕆᓂᕐᒧᑦ ᐱᓇᓱᖁᔭᐅᔪᖅ ᐱᖁᔭᑎᒍᑦ ᐅᕝᕙᓘᓐᓃᑦ

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ ᐃᓱᒣᓐᓇᕿᕕᒻᒥ ᐊᑐᕈᓐᓇᓂᐊᕐᑐᖅ ᑖᑦᓱᒥᖓ ᐱᖁᔭᑎᒍᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ ᐃᓱᒣᓐᓇᕿᕕᒻᒥᒃ ᐊᓯᐊᓂ

ᐅᓪᓗᒥ ᐊᖏᕐᑕᐅᔪᒥ ᑌᑦᓱᒧᖓ ᐊᐅᓚᑦᓯᔨᐅᓂᕐᒥᒃ ᐱᓇᓱᑦᑎᓂ ᐃᓚᐅᔪᒧᑦ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ.



82 

ᑲ - ᕿᑲᕈᑏᑦ ᐱᓇᓱᕝᕕᒥ ᐊᓯᒋᔭᐅᔪᑦ ᑌᒃᑯᓄᖓ ᓄᐃᒍᑎᓕᓐᓄᑦ ᕿᑐᕐᖓᓕᐅᑉ ᐱᔪᓐᓇᓂᖃᕈᑎᖏᓐᓂᒃ 

1. ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐊᖏᕈᓐᓇᑐᖅ ᕿᑲᕐᓂᒥᒃ ᑮᓇᐅᑦᔭᓴᕐᓗᓂ ᐅᕝᕙᓘᓐᓃᑦ ᑮᓇᐅᑦᔭᓴᕈᓐᓀᓗᓂ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓓᓐᓇᓂᒃ ᑮᓇᐅᑦᔭᓴᕐᓗᓂ

ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ, ᐱᑦᔪᑎᖃᕐᑎᓗᒍ ᑖᑦᓱᒥᖓ ᐊᑐᕈᓐᓇᑎᑦᓯᓂᕐᒥᒃ ᐱᒋᐅᕐᓴᐅᑎᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐱᕙᓪᓕᕆᐊᕈᑕᐅᑦᓱᑎᒃ

ᐃᓕᓐᓂᐊᕈᑎᓂᒃ.

2. ᕿᑲᕐᓂᖓᑕ ᐱᒋᐊᕐᓂᖓᓄᑦ ᓯᕗᓪᓕᐅᑎᓪᓗᒍ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᑕᒪᑐᒥᖓ ᕿᑲᕈᑎᒥᒃ ᑐᑦᓯᕋᕐᑐᖅ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ

ᐊᖏᖃᑎᒌᓐᓂᐊᑐᑦ ᒪᓕᒐᐅᓚᖓᔪᓂᒃ ᐃᓂᓪᓚᕈᑕᐅᓚᖓᔪᓂᓪᓗ ᑕᒪᑐᒧᖓ ᕿᑲᕐᓂᒧᑦ ᐊᒻᒪᓗ ᑭᖑᓂᐊᒍᑦ ᐅᑎᕐᓂᒧᑦ ᐱᓇᓱᕝᕕᒧᑦ.

3. ᐳᕐᑐᓂᕐᓴᐅᑉ ᑲᔪᓯᑎᑦᓯᔨᐅᑉ ᕿᑲᕐᑑᑉ ᐃᓂᖓ ᐃᓐᓄᑕᐅᑫᓐᓇᕈᓐᓇᑐᖅ ᒫᓐᓇᓯᐅᑕᐅᓚᖓᔪᒥᒃ ᑎᓕᔨᒍᑕᐅᓗᓂ.

4. ᕿᑲᕐᓂᖓᑕ ᐃᓱᐊᓂ, ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᑕᒪᑐᒥᖓ ᐱᕙᓪᓕᖁᑎᓕᒃ, ᒪᓕᒐᖃᕐᓗᓂ ᐱᓇᓱᒐᐅᑉ ᓂᑲᓇᕇᒃᑯᑎᖏᑦᑕ

ᐋᕐᕿᓯᒪᐅᑎᖏᓐᓂᒃ ᐊᒻᒪᓗ ᒪᓕᓪᓗᓂ ᒪᓕᒐᕐᓂᒃ ᐃᓂᓪᓚᖓᐅᑎᓂᓪᓗ ᐊᖏᕐᑕᐅᓯᒪᔪᓂᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐳᕐᑐᓂᕐᓴᒧᑦ

ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᕿᑲᕐᓂᖓᑕ ᐱᒋᐊᖕᖓᓂᖓᓂ, ᐅᑎᕐᑎᑕᐅᓚᖓᔪᖅ ᓯᕗᓂᖓᓂ ᐃᓂᕕᓂᕐᒥᓄᑦ ᐊᓯᐊᓂᒃ ᐊᖏᖃᑎᖃᖕᖏᑐᐊᕈᓂ

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥᒃ, ᐊᒻᒪᓗ ᐃᓇᖏᕐᑎᖓ ᓄᕐᖃᑎᑕᐅᓂᐊᕐᓱᓂ ᐅᕝᕙᓘᓐᓃᑦ, ᓇᓪᓕᐊᖑᓂᕐᓴᖅ ᒪᓕᓪᓗᒍ, ᐅᑎᕐᑎᑕᐅᓂᐊᕐᓱᓂ ᐃᓂᒧᑦ

ᑎᒍᒥᕐᑕᕕᓂᖓᓄᑦ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥ ᒫᓐᓇᓯᐅᑕᐅᓚᖓᑦᓱᓂ ᑎᓕᔭᐅᓂᖓᑕ ᓯᕗᓂᐊᒍᑦ.

5. ᐳᕐᑐᓂᕐᓴᖅ ᑲᔪᓯᑎᑦᓯᔨ ᓇᔫᑎᔪᖅ ᐊᑑᑎᖃᕈᑎᒥᒃ ᐃᓄᐃᑦ ᑎᒥᖓᑕ ᐃᓗᐊᓂ ᒪᑭᑕᑦᓯᖏᓐᓇᒥᑦᓱᓂ ᐃᓂᒥᓂᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥ,

ᐃᓚᐅᓂᖓ ᑌᑯᖓ ᑎᒥᒧᑦ ᓄᐃᖕᖏᑲᓪᓛᒋᐊᖃᕐᑎᓯᑐᐊᕐᐸᑦ ᐱᓇᓱᒐᖓᓄᑦ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥ, ᐊᖏᖃᑎᖃᕆᐊᓕᒃ

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥᒃ ᒪᓕᒐᐅᓚᖓᔪᓂᒃ ᐊᑑᑎᖃᕈᑎᖓᓂᒃ ᐱᓇᓱᓐᓂᖓᓄᑦ ᐃᓱᐃᓪᓕᑎᑦᓯᖃᑦᑕᓂᐊᖕᖏᒪᑦ ᐱᓇᓱᓐᓂᖓᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ

ᓄᐃᖃᑦᑕᓂᖓᓂᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ.

6. ᐃᓚᖓ 82 ᐱᖁᔮᐱᒻᒥ ᐱᑦᔪᑎᓕᒻᒥ ᐃᓚᖏᓐᓂᒃ ᐱᓇᓱᓐᓂᐅᑉ ᐃᓂᓪᓚᖓᐅᑎᖏᓐᓂᒃ ᐳᕐᑐᓂᕐᓴᓄᑦ ᑲᔪᓯᑎᑦᓯᔨᓄᑦ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥ 

ᐊᑐᕐᓂᐊᑐᑦ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᓂᕈᐊᕐᑕᐅᔪᒧᑦ ᐃᓂᒧᑦ ᐃᓄᐃᑦ ᑎᒥᖓᑕ ᐃᓗᐊᓂ.

7. ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ, ᑐᑦᓯᕋᕐᑐᖃᕐᐸᑦ, ᐊᖏᕈᓐᓇᑐᖅ ᕿᑲᕈᑎᒥᒃ ᑮᓇᐅᑦᔭᓴᕈᓐᓀᓗᓂ ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ ᐱᑦᔪᑎᖃᕐᑎᓗᒍ

ᓱᓇᑐᐃᓐᓇᒥᒃ ᓈᒻᒪᑐᕆᔭᖓᓂᒃ.
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ᒐ - ᐊᑦᔨᐅᖏᑦᑐᑦ ᕿᑲᕈᑏᑦ 

ᑖᒃᑯᐊ ᐊᓪᓚᓯᒪᔪᑦ ᑎᒍᓯᒪᕗᑦ ᐊᑕᖏᕐᓯᒪᔪᓄᑦ ᐊᖏᖃᑎᒌᒍᑎᒥᒃ ᐊᑐᕐᑐᒥᒃ ᐱᔪᓐᓇᐅᑎᓕᓐᓄᑦ ᑲᑎᕕᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥ ᐱᓇᓱᑦᑐᓄᑦ. 

ᑖᒃᑯᓇᓂ ᐊᓪᓚᓯᒪᔪᓂ, ᑌᓯᓂᖅ “ᐱᔪᓐᓇᐅᑎᓕᒻᒥᒃ” ᓄᐃᑐᐊᕐᐸᑦ, ᑕᐅᕐᓯᑕᐅᖃᑦᑕᓚᖓᔪᖅ “ᐳᕐᑐᓂᕐᓴᒧᑦ ᑲᔪᓯᑎᑦᓯᔨᒧᑦ”.  

ᐋᕐᕿᑕᐅᔪᑦ ᑕᒡᒐᓂ ᓈᓭᒪᒍᑎᒥ ᑌᒃᑯᐊᖑᕗᑦ ᐋᕐᕿᓱᐃᒍᑦᔨᒍᑕᐅᓯᒪᔪᑦ ᐊᖏᕈᑦᔨᒍᑕᐅᑦᓱᑎᓪᓗ ᐱᔪᓐᓇᐅᑎᓕᓐᓂᒃ ᐱᓇᓱᑦᑎᓂᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥ 

ᐊᒻᒪᓗ ᐋᕐᕿᒋᐊᕐᑕᐅᒍᓐᓇᐳᑦ ᐊᑐᓂ ᐊᖏᖃᑎᒌᑉᐸᓕᐊᓂᐅᑉ ᐱᔭᕇᕐᑕᐅᓂᖓᓂ ᑕᒫᑦ.  

ᒪᓕᒐᖅ 7-4.03 ᐲ3ᑕᐅᔪᖅ ᐊᑐᕆᐊᓪᓚᕕᖃᖕᖏᒪᑦ. 

7-4.00 ᐊᑦᔨᐅᖏᑦᑐᑦ ᕿᑲᕈᑏᑦ 

7-4.01

ᐱᔪᓐᓇᐅᑎᓕᒃ ᐱᓇᓱᑦᑐᖅ ᐱᔪᓐᓇᓚᖓᔪᖅ ᐊᑦᔨᐅᖏᑦᑐᓂᒃ ᕿᑲᕈᑎᓂᒃ ᐱᑦᔪᑎᖃᕐᑎᓗᒋᑦ ᓇᓪᓕᐅᑎᔪᓂᒃ ᑕᒡᒐᓂ ᐅᖃᕐᑕᐅᓚᖓᔪᓂᒃ, ᑖᒃᑯᐊ

ᐃᓗᐊᓂ ᐱᓇᓱᖕᖏᑑᒍᓐᓇᓗᓂ ᐊᓯᐅᔨᒍᓐᓀᓗᓂ ᑮᓇᐅᑦᔭᓵᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐊᑭᑦᑐᕆᐊᕈᑎᓂᒃ ᓄᓇᕐᖃᑎᒌᖕᖏᑐᑦ ᐊᑦᔨᒌᖕᖏᓂᖏᓐᓄᑦ

ᐃᓕᖓᔪᓂᒃ:

ᐊ) ᑲᑎᑎᑕᐅᓂᖓᓄᑦ: ᐊᒥᓲᓂᕐᐹᖓᓄᑦ ᓯᑕᒪᐅᔪᖕᖏᒐᕐᑐᓂᒃ (7) ᑐᖓᓕᕇᓂᒃ ᐅᓪᓗᓂᒃ, ᐱᓇᓱᓐᓇᐅᒐᓗᐊᕐᐸᑕ 

ᐱᓇᓱᓐᓇᐅᖏᒃᑲᓗᐊᕐᐸᑕᓗ, ᐃᓚᖃᕐᑎᓗᒋᑦ ᑲᑎᑎᑕᐅᓂᖓᑕ ᐅᓪᓗᖓᓂᒃ;  

ᐸ) ᑲᑎᑎᑕᐅᓂᖓᓄᑦ ᐊᑖᑕᖓᑕ, ᐊᓈᓇᖓᑕ, ᐃᕐᓂᖓᑕ, ᐸᓂᖓᑕ, ᐊᖓᔪᖓᑕ/ᓄᑲᖓᑕ ᐅᕝᕙᓘᓐᓃᑦ ᐊᓂᖓᑕ/ᓇᔭᖓᑕ: 

ᑲᑎᑎᑕᐅᓂᐅᑉ ᐅᓪᓗᖓᓂᒃ ᑌᑲᓂ ᐁᓯᒪᓚᐅᕈᓂ;  

ᑕ) ᑐᖁᓂᖓᓄᑦ ᐁᑉᐸᖓᑕ, ᕿᑐᕐᖓᖓᑕ ᐅᕝᕙᓘᓐᓃᑦ ᐁᑉᐹᑕ ᕿᑐᕐᖓᖓᑕ ᑖᓐᓇ ᕿᑐᕐᖓᖓ ᐱᔪᓐᓇᐅᑎᓕᒻᒥᒃ ᐊᓂᕐᕋᖃᓚᐅᕐᐸᑦ: 

ᓯᑕᒪᐅᔪᖕᖏᒐᕐᑐᓂᒃ (7) ᑐᖓᓕᕇᓂᒃ ᐅᓪᓗᓂᒃ, ᐱᓇᓱᓐᓇᐅᒐᓗᐊᕐᐸᑕ ᐱᓇᓱᓐᓇᐅᖏᒃᑲᓗᐊᕐᐸᑕᓗ, ᐃᓚᖃᕐᑎᓗᒋᑦ ᓄᓇᒨᕆᓂᐅᑉ 

ᐅᓪᓗᖓᓂᒃ; 

ᑲ) ᑐᖁᓂᖓᓄᑦ ᐊᑖᑕᖓᑕ, ᐊᓈᓇᖓᑕ, ᐊᖓᔪᖓᑕ/ᓄᑲᖓᑕ ᐅᕝᕙᓘᓐᓃᑦ ᐊᓂᖓᑕ/ᓇᔭᖓᑕ: ᑕᓪᓕᒪᓂᒃ (5) ᑐᖓᓕᕇᓂᒃ ᐅᓪᓗᓂᒃ, 

ᐱᓇᓱᓐᓇᐅᒐᓗᐊᕐᐸᑕ ᐱᓇᓱᓐᓇᐅᖏᒃᑲᓗᐊᕐᐸᑕᓗ, ᐃᓚᖃᕐᑎᓗᒋᑦ ᓄᓇᒨᕆᓂᐅᑉ ᐅᓪᓗᖓᓂᒃ; 

ᒐ) ᑐᖁᓂᖓᓄᑦ ᓴᑭᖏᑦᑕ ᓇᓪᓕᐊᒃ, ᐊᑖᑦᓯᐊᖓᑕ/ᐋᓇᖓᑕ, ᐊᑖᑕᑦᓯᐊᖓᑕ/ᐊᓈᓇᑦᓯᐊᖓᑕ, ᓴᑭᐊᖓᑕ, ᐁᑯᓗᖓᑕ, ᓂᖓᐅᖓᑕ, 

ᐅᑯᐊᖓᑕ, ᐃᕐᖑᑕᖓᑕᓘᓐᓃᑦ: ᐱᖓᓱᓂᒃ (3) ᑐᖓᓕᕇᓂᒃ ᐅᓪᓗᓂᒃ, ᐱᓇᓱᓐᓇᐅᒐᓗᐊᕐᐸᑕ ᐱᓇᓱᓐᓇᐅᖏᒃᑲᓗᐊᕐᐸᑕᓗ, 

ᐃᓚᖃᕐᑎᓗᒋᑦ ᓄᓇᒨᕆᓂᐅᑉ ᐅᓪᓗᖓᓂᒃ; ᑌᒣᒐᓗᐊᕐᑎᓗᒍ, ᐊᑖᑦᓯᐊᖓ/ᐊᑖᑕᑦᓯᐊᖓ ᐅᕝᕙᓘᓐᓃᑦ ᐋᓇᖓ/ᐊᓈᓇᑦᓯᐊᖓ ᐃᓅᓐᓂᐸᑦ 

ᑌᒪᖕᖓᓕᒫᖅ ᐊᓂᕐᕋᖃᕐᓱᓂ ᐱᔪᓐᓇᐅᑎᓕᒻᒥᒃ ᓄᓇᓕᒻᒥ ᓄᓇᕕᐅᑉ ᐃᓗᐊᓂ, ᑖᓐᓇ ᕿᑲᕈᑎ ᐃᓚᒋᐊᕐᓂᐊᑐᖅ ᑕᓪᓕᒪᓂᒃ (5) 

ᐅᓪᓗᖃᕐᓂᐊᓗᓂ;  

ᒪ) ᐊᔪᕿᑦᑐᐃᔨᖕᖑᑎᑕᐅᓂᖓᓄᑦ; ᐃᓱᖃᕐᓂᐊᖏᑦᑐᒥᒃ ᐅᖃᕈᑎᓂᒃ ᐊᑑᑎᓂᖓᓄᑦ: ᐱᖓᓱᓂᒃ (3) ᑐᖓᓕᕇᓂᒃ ᐅᓪᓗᓂᒃ, 

ᐱᓇᓱᓐᓇᐅᒐᓗᐊᕐᐸᑕ ᐱᓇᓱᓐᓇᐅᖏᒃᑲᓗᐊᕐᐸᑕᓗ, ᐃᓚᖃᕐᑎᓗᒋᑦ ᓇᓪᓕᐅᑎᓂᖓᑕ ᐅᓪᓗᖓᓂᒃ;  

ᓇ) ᐊᓂᕐᕋᖓᑕ ᐊᓯᑦᔨᓂᖓᓄᑦ: ᓄᑦᑎᑎᕐᓂᐅᑉ ᐅᓪᓗᖓᓂᒃ (ᐊᑕᐅᓯᐊᕐᓗᓂ ᐅᓪᓗᓯᐅᑏᑦ ᐊᕐᕌᒎᖓᑕ ᐃᓗᐊᓂ); 

ᓴ) ᐊᕐᕌᒍᑕᒫᑦ ᐅᓄᕐᓂᐸᐅᑎᓪᓗᒋᑦ ᐱᖓᓱᓂᒃ (3) ᐅᓪᓗᓂᒃ ᐱᓇᓱᓐᓇᓂᒃ ᐊᑐᕈᒫᕐᓂᐊᑐᓂᒃ ᓂᕆᐅᓐᓇᖏᑦᑐᑦ ᓇᓪᓕᐅᑎᒍᑎᖏᓐᓄᑦ 

(ᓱᒃᑯᐊᕿᒻᒪᕆᑦᑐᖃᕐᐸᑦ, ᐃᑯᐊᓪᓚᑐᖃᕐᐸᑦ, ᐅᓗᑦᔭᐅᔪᖃᕐᐸᑦ, ᑌᒫᒐᓚᒃ), ᐱᔪᓐᓇᐅᑎᓕᒻᒥᒃ ᐱᓇᓱᕝᕕᒦᖕᖏᑑᓗᓂ ᑭᓯᐊᓂᐅᑎᑦᓯᔪᓄᑦ; 

ᓱᓇᑐᐃᓐᓇᖅ ᐊᓯᐊ ᐱᑦᔪᑕᐅᒍᓐᓇᒥᔪᖅ ᐱᔪᓐᓇᐅᑎᓕᐅᑉ ᐱᓇᓱᕝᕕᒦᖕᖏᑑᓗᓂ ᑭᓯᐊᓂᐅᒍᑎᒋᑐᐊᕐᐸᐅᒃ ᐊᒻᒪᓗ ᐊᖏᖃᑎᒌᒍᑕᐅᑉᐸᑦ 

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ ᑲᑐᑦᔨᖃᑎᒌᓐᓂᒧᓪᓗ ᐊᖏᕐᓂᐊᑎᓪᓗᒋᑦ ᐱᓇᓱᕝᕕᒦᖕᖏᓂᕐᒥᒃ ᑮᓇᐅᑦᔭᓵᖏᕐᓯᒍᓐᓀᓗᓂ;  

ᓚ) ᐅᓄᕐᓂᐹᖓᓄᑦ ᒪᕐᕉᓂᒃ (2) ᐅᓪᓘᓂᒃ ᐱᓇᓱᓐᓈᓂᒃ ᐃᓚᒋᐊᕈᑕᐅᑎᓪᓗᒋᒃ ᕿᑲᕈᑎᒧᑦ ᐋᕐᕿᑕᐅᔪᒧᑦ ᐅᖃᐅᓯᖓᓂ ᐁ)-ᒥ ᒪᓕᒐᕐᒥ 5-

13.23-ᒥ ᐊᒻᒪᓗ ᐅᖃᐅᓯᖓᓂ ᐁ)-ᒥ ᒪᓕᒐᕐᒥ 5-13.24-ᒥ. ᑕᒪᑐᒪ ᐃᓚᒋᐊᕈᑎᐅᑉ ᐊᑯᓂᕆᓂᖓ ᐊᑐᕐᓂᐊᑐᖅ ᐱᔪᓐᓇᐅᑎᓕᐅᑉ 

ᐊᐅᓚᓂᖓᑕ ᐊᑯᓂᕆᓂᖓᓄᑦ ᑭᓯᐊᓂ ᑌᓐᓇ ᓇᓪᓕᐅᑎᔪᖅ ᐊᑑᑎᑉᐸᑦ ᓄᓇᓕᐅᑉ ᐱᔪᓐᓇᐅᑎᓕᐅᑉ ᓇᔪᕐᑕᖓᑕ ᐊᓯᐊᓂ ᐊᒻᒪᓗ 

ᐱᔪᓐᓇᐅᑎᓕᒃ ᐊᐅᓚᒋᐊᖃᕐᐸᑦ ᓄᓇᕕᐅᑉ ᓄᓇᓕᖏᑦᑕ ᓇᓪᓕᐊᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐊᐅᓪᓚᕆᐊᖃᕐᐸᑦ ᓄᓇᕕᐅᑉ ᓄᓇᖓᓂᒃ. 
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ᐊ) ᐱᔪᓐᓇᐅᑎᓕᒃ ᒪᓐᑐᔨᐊᓪᒧᑦ ᑎᓕᔭᐅᒪᔪᖅ ᐁᓯᒪᒍᓂ ᐃᓗᕕᕐᓯᓂᕐᒧᑦ ᓄᓇᕕᐅᑉ ᓄᓇᖓᑕ ᓯᓚᑖᓂ ᐱᕙᓪᓕᑕᐅᒍᑎᖃᓚᖓᔪᖅ 

ᐊᓯᐊᔨᒍᓐᓀᓗᓂ ᑮᓇᐅᑦᔭᓵᓂᒃ, ᐃᓚᒋᐊᕈᑎᓂᒃ ᐅᕝᕙᓘᓐᓃᒃ ᐊᑭᑦᑐᕆᐊᕈᑎᓂᒃ ᓄᓇᕐᖃᑎᒌᖕᖏᑐᑦ ᐊᑦᔨᒌᖕᖏᓂᖓᓄᑦ ᐃᓕᖓᔪᓂᒃ 

ᐊᑕᐅᓯᒋᐊᓪᓚᒧᑦ (1) ᐅᓪᓗᒧᑦ ᐊᓯᒋᔭᐅᔪᒧᑦ ᖃᑦᓯᓂᒃ ᐅᓪᓗᓂᒃ ᐅᖃᕐᓂᖓᓄᑦ ᐅᖃᐅᓯᕐᑕᓕᖏᓐᓂ ᑕ), ᑲ) ᐊᒻᒪᓗ ᒐ)-ᒥ ᒪᓕᒐᕐᒥ 7-4.01-

ᒥ ᑕᒪᓐᓇ ᐃᓗᕕᕐᓯᓂᖅ ᐊᑑᑎᑐᐊᕐᐸᑦ ᐅᖓᓯᓐᓂᓴᒥ 240 ᑭᓛᒥᑕᓄᑦ ᐃᓪᓗᖓᑕ ᓄᓇᖓᓂᒃ ᐊᒻᒪᓗ ᒪᕐᕉᓄᑦ (2) ᐅᓪᓗᒋᐊᓪᓛᓄᑦ 

ᐅᖓᓯᓐᓂᓴᐅᑐᐊᕐᐸᑦ 480 ᑭᓛᒥᑕᓂᒃ ᐱᔪᓐᓇᐅᑎᓕᐅᑉ ᐃᓪᓗᖓᑕ ᓄᓇᖓᓂᒃ.  

ᐸ) ᐱᔪᓐᓇᐅᑎᓕᒃ ᑎᓕᔭᐅᓯᒪᑉᐸᑦ ᒪᓐᑐᔨᐊᓪᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ ᓄᓇᕕᐅᑉ ᓄᓇᓕᖏᑦᑕ ᓇᓪᓕᐊᓄᑦ ᐊᒻᒪᓗ ᐃᓗᕕᕐᓯᓂᖅ ᓇᓪᓕᐅᑎᑉᐸᑦ 

ᓄᓇᓕᒻᒥ ᓄᓇᕕᐅᑉ ᐃᓗᐊᓂ ᐊᓯᐊᒋᔪᐅᔪᒥ ᐱᔪᓐᓇᐅᑎᓕᐅᑉ ᑎᓕᔭᐅᒪᕕᖓᑕ ᓄᓇᓕᖓᓄᑦ ᐊᒻᒪᓗ ᑖᓐᓇ ᐃᓗᕕᕐᓯᓂᕐᒧᑦ ᐁᓯᒪᑐᐊᕐᐸᑦ, 

ᑖᓐᓇ ᐱᔪᓐᓇᓂᐊᕐᒥᔪᖅ ᐊᑐᕆᐊᓕᒻᒥᒃ ᐊᐅᓪᓚᑎᕐᓂᒧᑦ ᐊᑯᓂᕆᐅᑎᑦᓴᒥᒃ ᐃᓚᒋᐊᕈᑕᐅᑎᓪᓗᒍ ᐊᑯᓂᕆᓂᕐᒧᑦ ᐅᖃᕐᑕᐅᔪᒧᑦ 

ᐅᖃᐅᓯᕐᑕᓕᓐᓂ ᑕ), ᑲ) ᐊᒻᒪᓗ ᒐ)-ᒥ ᒪᓕᒐᕐᒥ 7-4.01-ᒥ.  

ᑕ) ᐱᔪᓐᓇᐅᑎᓕᒃ ᑎᓕᔭᐅᒪᔪᖅ ᓄᓇᕕᒻᒥ ᓄᓇᓖᑦ ᓇᓪᓕᐊᓄᑦ ᐁᓯᒪᒍᓂ ᐃᓗᕕᕐᓯᓂᕐᒧᑦ ᓄᓇᕕᐅᑉ ᓄᓇᖓᑕ ᓯᓚᑖᓂ ᐱᔪᓐᓇᓂᐊᕐᑐᖅ 

ᐊᑐᓪᓚᕆᑦᑕᒥᓂᒃ ᐊᐅᓪᓚᓂᕐᒧᑦ ᐊᑯᓂᕆᐅᑎᒥᒃ ᐊᑯᓐᓂᒥ ᑎᓕᔭᐅᒪᕕᖓᑕ ᓄᓇᓕᖓᓄᑦ ᐊᒻᒪᓗ ᓇᓪᓕᐊᓄᑐᐃᓐᓇᖅ ᒪᓐᑐᔨᐊᓪᒧᑦ 

ᐅᕝᕙᓘᓐᓃᑦ ᑯᐯᒃ ᓯᑎᒧᑦ ᐊᒻᒪᓗ ᐱᔪᓐᓇᓂᐊᕐᒥᓱᓂ ᐅᖃᐅᓯᕐᑕᖓᓂᒃ ᐊ)-ᒥ ᑕᒡᒐᓂ ᒪᓕᒐᕐᒥ.  

ᑲ) ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐃᓱᒪᒋᔭᖃᕐᓂᐊᑐᖅ ᓇᐅᑐᐃᓐᓇᒥᒃ ᐱᓀᓗᑦᓯᒍᑎᒥᒃ ᐱᔪᓐᓇᐅᑎᓕᐅᑉ ᖃᐅᔨᔭᖓᓂᒃ ᐊᐅᓚᓂᕐᒥᓂ ᓇᓪᓕᐅᑎᕕᐅᑉ 

ᓄᓇᖓᑕ ᐊᒻᒪᓗ ᑎᓕᔭᐅᒪᕕᖓᑕ ᓄᓇᓕᐅᑉ ᐊᑯᓐᓂᖓᓂ.  

7-4.04

ᒪᓕᓪᓗᓂ ᐊᓯᖏᓐᓂᒃ ᐋᕐᕿᑕᐅᓯᒪᔪᓂᒃ ᐊᖏᖃᑎᒌᓐᓂᒥ, ᐱᔪᓐᓇᐅᑎᓕᒃ ᐊᑐᕈᓐᓇᑐᖅ ᕿᑲᕈᑎᒥᒃ ᐱᓇᓱᕝᕕᒥᒃ ᐊᑯᓂᕆᓂᖃᕐᑎᓗᒍ 10-ᓂᒃ ᐅᓪᓗᓂᒃ

ᐊᕐᕌᒍᑕᒫᑦ ᑖᒃᑯᓇᓂ 6 ᐅᓪᓗᐃᑦ ᐲᕐᑕᐅᖃᑦᑕᑎᓪᓗᒋᑦ ᓄᐊᒪᔭᖏᓐᓂᒃ ᖃᓂᒪᒧᑦ-ᕿᑲᕈᑏᑦ ᐅᓪᓗᖏᓐᓂᒃ ᐱᓇᓱᓐᓂᐊᑎᓪᓗᒍ ᐱᔭᑦᓴᓂᒃ ᐊᑦᑐᐊᔪᓂᒃ

ᑲᒪᔨᐅᓂᕐᒧᑦ, ᐃᓗᓯᓯᓕᕆᓂᕐᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓕᓐᓂᐊᑎᑦᓯᓂᕐᒧᑦ ᕿᑐᕐᖓᖓᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐁᑉᐹᑕ ᕿᑐᕐᖓᖓᓂᒃ. ᑕᒪᒃᑯᓂᖓᑦᓭᓇᖅ

ᒪᓕᒐᖃᕐᑎᓗᒍ, ᑖᒃᑯᓂᖓ ᐅᓪᓗᓂᒃ ᐊᑐᕈᓐᓇᓂᐊᕐᒥᔪᖅ ᐱᓇᓱᐊᕈᑎᒋᓗᒋᑦ ᐱᔭᑦᓴᓂᒃ ᐊᑦᑐᐊᔪᓂᒃ ᐁᑉᐸᖓᑕ, ᐊᑖᑕᖓᑕ, ᐊᓈᓇᖓᑕ,

ᐊᖓᔪᖓᑕ/ᓄᑲᖓᑕ, ᐊᓂᖓᑕ/ᓇᔭᖓᑕ ᐅᕝᕙᓘᓐᓃᑦ ᐊᑖᑕᑦᓯᐊᑯᒥ ᓇᓪᓕᐊᑕ ᖃᓄᐃᓐᓂᖓᓄᑦ.

ᐅᓪᓗᐃᑦ ᑕᒪᓐᓇ ᐱᑦᔪᑎᒋᑦᓱᒍ ᐊᑐᕐᑕᐅᔪᑦ ᖃᐅᕐᑕᐅᓚᖓᔪᑦ, 6-ᓄᑦ ᐅᓪᓗᓄᑦ ᑎᑭᓪᓗᒍ, ᐱᔪᓐᓇᐅᑎᓕᐅᑉ ᐊᕐᕌᒍᑕᒫᑦ ᓄᐊᑦᓯᕕᖓᓂᒃ ᖃᓂᒪᒧᑦ-

ᕿᑲᕈᑎᑦᓭᑦ ᐅᓪᓗᖏᓐᓂᒃ ᐊᒻᒪᓗ, ᑕᒪᓐᓇ ᐱᕕᖃᖕᖏᐸᑦ, ᕿᑲᕈᑎᖓ ᑮᓇᐅᑦᔭᓴᕈᑕᐅᓂᐊᕋᓂ. ᕿᑲᕈᑎᖓ ᐊᕕᑦᑐᕈᓐᓇᒥᔪᖅ ᐅᓪᓗᖏᑦ 

ᕿᑎᕐᖃᐅᓈᕐᑎᓚᖓᑎᓪᓗᒋᑦ. 

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐱᑎᑕᐅᓂᐊᕐᑐᖅ ᓯᕗᓂᐊᒍᑦ ᖃᐅᔨᒪᑎᑕᐅᓂᕐᒥᒃ ᕿᑲᕈᑎᒥᒃ ᐅᕝᕙᓘᓐᓃᑦ, ᑕᒪᓐᓇ ᐱᕕᖃᖕᖏᐸᑦ, ᐱᔪᓐᓇᐅᑎᓕᒃ 

ᐅᑎᕐᓴᑐᐊᕐᐸᑦ ᐱᓇᓱᕝᕕᒥᓄᑦ.  

7-4.05

ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ, ᑐᑦᓯᕋᕐᑐᖃᕐᐸᑦ, ᐱᕕᖃᕐᑎᓯᓚᖓᔪᖅ ᐱᔪᓐᓇᐅᑎᓕᐅᑉ ᐱᓇᓱᕝᕕᒦᖕᖏᓂᖓᓂᒃ ᑮᓇᐅᑦᔭᓵᓂᒃ ᐊᓯᐊᔨᒍᓐᓀᑎᓪᓗᒍ

ᐃᒣᑦᑐᖃᕐᓂᖓᓂ:

ᐊ) ᐃᑦᓯᕙᓂᖓᓂ ᐃᓕᑕᕐᓯᒍᑎᓂᒃ ᐃᑎᕈᓐᓇᓯᒍᑎᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐱᔭᖃᕈᑎᓂᒃ ᖃᐅᔨᓴᕐᑕᐅᒍᑎᖃᕐᓗᓂ ᑎᒥᒥ ᐃᓕᓐᓂᐊᕕᐅᒋᐊᖓ 

ᐃᓕᑕᕆᔭᐅᔪᒥ ᑐᕐᖃᑕᕐᕕᒧᑦ;  

ᐸ) ᐊᑐᕐᓂᖓᓂ ᑐᓵᖃᑕᐅᑦᓱᓂ ᐅᕝᕙᓘᓐᓃᑦ ᑕᑯᓐᓇᓯᒪᓂᕐᒥᒍᑦ ᐃᓚᐅᓂᕐᒥᒃ ᐃᕐᖃᑐᐃᓂᕐᒧᑦ ᐱᖁᔭᑎᒍᑦ ᑲᒪᒍᑎᖃᕐᑎᓗᒋᑦ ᓱᓂᕕᓂᕐᒥᒃ 

ᐃᓚᐅᕕᒋᖕᖏᑕᖓᓂᒃ;  

ᑕ) ᐃᓄᓕᒫᑦ ᐃᓗᓯᕐᓱᓂᖓᓂᒃ ᐱᑦᔪᔨᕕᒃ ᑎᓕᔨᑎᓪᓗᒍ, ᑕᑯᓂᐊᕐᑕᐅᒋᐊᖃᕋᓂ ᐊᓂᑦᑌᓕᑎᑕᐅᑉᐸᑦ ᐃᓪᓗᒥᓂᒃ ᐱᑦᔪᑎᖃᕐᑎᓗᒍ 

ᐁᑦᑑᑕᐅᒍᓐᓇᑐᒥᒃ ᖃᓂᒪᒥᒃ ᐋᓐᓂᐊᒍᑕᐅᔪᒥᒃ ᐃᓄᒻᒧᑦ ᑌᑲᓂᑦᓭᓇᖅ ᐃᓪᓗᖃᕐᒥᔪᒧᑦ;  

ᑲ) ᐅᖃᓪᓚᕆᓪᓗᓂ ᑐᑦᓯᕋᕐᑎᓗᒍ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ, ᐊᑑᑎᓂᖓᓂ ᐋᓐᓂᐊᓯᐅᕐᑎᒧᑦ ᕿᒥᕐᕈᔭᐅᓂᕐᒥᒃ ᐃᓚᒋᐊᕈᑕᐅᑎᓪᓗᒍ ᑌᑦᓱᒧᖓ ᐱᖁᔦᑦ 

ᐊᑐᕆᐊᖃᕐᑎᑕᖓᓄᑦ.  
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ᐱᔪᓐᓇᐅᑎᓕᒃ ᖃᐅᔨᑎᑦᓯᒍᓐᓇᖏᒃᑯᓂ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥᒃ ᓯᕗᓂᐊᒍᑦ ᑖᓐᓇ ᒪᓕᒐᖅ ᒪᓕᓪᓗᒍ, ᑌᒣᒋᐊᖃᓚᖓᔪᖅ ᖃᒻᒥᐅᓂᕐᐹᑯᑦ ᐱᕕᑖᕈᑎᒥᓂ 

ᒪᓕᓪᓗᓂ ᐋᕐᕿᑕᐅᔪᓂᒃ ᒪᓕᒐᕐᒧᑦ 8-4.01-ᒥ. 




